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The writer's Master's thesis served as a point of de­
parture for his doctoral dissertation. The general objectives 
were to increase understanding of the structure and correlates 
of occupational prestige, and the interrelationships among 
various occupational varieties.
An empirical subjective approach was employed; the 
questionnaire was the basic data-gathering instrument. A 
total of 490 subjects— students (125), bankers (75), secre­
taries (112), professors (109), morticians (33), and manual 
workers (36)— composed the sample. With the possible excep­
tion of the manual workers, the informants were thought to be 
representative of the subgroups sairpled. However, the sample 
population was not typical of a cross-section of the occupa­
tional structure.
The major findings and interpretations were:
1. The respondents perceived a hierarchy of the 30 
occupations evaluated. Within a possible range of 20 to 100 
points, the astrophysicist (88.2), physician (87.7), governor 
(82.7), and professor (81.2) were accorded the highest
xxi
prestige; the garbage collector (28.6), chauffeur (37.4), and 
soldier (45.9) the lowest. In terms of occupational cate­
gories. the mean prestige scores were: "professionals"
(79.4); "proprietors, managers, and officials" (72.3); "quasi­
professionals" (63.6); "recreational workers" (61.3); "farm­
ers" (59.6); "clerical and sales" (57.7); and "operatives and 
laborers" (42.4).
2. With exception of the "occupational ethnocentrism" 
and "ignorance" biases, variation in informant characteris­
tics had little effect upon the prestige judgments. This 
suggested that differential eiqperience affect the formation 
of occupational attitudes to a limited extent and that 
stereotypical perceptions tend to transcend the various class 
segments of society.
3. There was a high consensus in the comparative 
prestige rankings of this and 18 previous studies. One major 
difference was evidenced when the evaluations suggested by 
Texan judges in 1936 were compared. It is likely that "indus­
trialization" was primarily responsible for the changes in 
the prestige structure of the South, making it similar to 
other sections of the country. The similarity in the pres­
tige hierarchies as ascertained in this and various foreign
xxii
countries suggest that judges in these countries held similar 
attitudes as to the work characteristics which effect the 
level of prestige of an occupation.
4. The most significant correlates of prestige were: 
"regarded as desirable to associate with" (.95); "intelligence 
required" (.941); "scarcity of personnel who can do the job" 
(.93); "interesting and challenging work" (.914); and "train­
ing required" (.906). The highest relationships between 
categories of occupational traits and prestige were: "intel­
lectual and training requirements" (.948); "intrinsic nature 
of the work" (.922); and "inter-personal relations" (.911). 
These findings tend to agree with those of previous studies, 
including the writer's earlier research on this subject. The 
"very high" and "high" prestige-trait correlates can be 
viewed as predictors of occupational prestige standings. The 
"derived prestige-correlate relationship" approach was judged 
more valid than another approach advocated by Kriesberg.
5. The findings derived from two approaches to "clus­
ter analysis” indicated that most, if not all of the work 
characteristics, were common to each of the 21 variables 
studied.
6. In general, examination of the various occupational
xxiii
rankings as to profile scores revealed no consistent pattern 
prevailed.
7. An analysis of the congruity-incongruity of the 
occupational rankings in nine status attributes indicated no 
job was completely congruous; the "recreational occupations1 
were the most incongruous; and the "operatives and laborers"' 
jobs were the most congruous. High incongruity scores may 
indicate that practitioners in certain work positions are 
experiencing strains and tensions.
8. An exploration of the mean evaluations by "analy­
sis of variance" resulted in the conclusion that "occupation" 
was most responsible for variation in ratings, "occupational 
trait" was responsible for a limited amount of the variation, 





During the past three decades occupational prestige 
has been a popular field of investigation. Sociological, 
psychological, and allied literature abound with studies 
which have focused attention on this area. Notwithstanding 
this development, there is still a paucity of information 
about several aspects of occupational prestige. It is hoped 
that this study will further knowledge of the occupational 
prestige structure, enhance understanding of occupational 
prestige correlates, and increase comprehension of the inter­
relationships between prestige and certain occupational 
traits.
I. THE PROBLEM TO BE INVESTIGATED
Sociological theory and research have made it increas­
ingly evident that the understanding of human behavior neces­
sitates a greater knowledge of the systems of social rank and 
status characteristics as they are related to the work
1
2
activities and occupations typical of various cultures. It 
is apparent that a desire for prestige is one of the most 
significant iiqpelling forces affecting human behavior. An 
understanding of the factors forming the basis of occupational 
prestige will necessarily further our knowledge of that sub­
ject.
There is much evidence substantiating the fact that 
the prestige derived by an individual from his occupational 
position is a basic value orientation in our society. Such 
prominent sociologists as Merton, Parsons, and Williams con­
sider "success" as a major cultural value and fundamental 
goal in America.^ Since possession of relatively high occupa­
tional prestige and the achievement of "success" are corre­
lated phenomena, it is justifiable to assume that they are 
equated with each other.
Numerous attempts have been made to demonstrate 
empirically that the populace perceives a hierarchy of occupa­
tions, characterized by varying amounts of prestige. A
1See Robert K. Merton, Social Theory and Social Struc­
ture (revised and enlarged edition; Glencoe, Illinois* The 
Free Press, 1957), Chapter IV, passimt Talcott Parsons,
Bssavs in Sociological Theory, Pure and Applied (Glencoe, 
Illinoisi The Free Press, 1949), p. 214; and Robin M. 
Williams, Jr., American Society; A Sociological Interpreta­
tion (second and revised edition; New York; Alfred A. Knopf, 
1960), pp. 417-21.
limited number of investigations have also been conducted in 
an attempt to determine the various factors which facilitate 
the accruement of occupational prestige. However, in general, 
the findings of these studies have not been as fruitful as 
would have been the case if certain methodological and 
measuring procedures had been utilized and a wider scope of 
analysis employed. Furthermore, a great majority of these 
inquiries were limited to their over-all applicability 
because the data were gathered from student populations.
This writer feels that in a previous research project he con­
tributed to the refinement of certain methodological and 
measuring procedures, and that his investigation of the cor­
relates of occupational prestige may be the most exhaustive
2effort to date. Since this earlier research was based on 
a sample of college freshmen respondents, the conclusions 
were quite limited in their generalizability. In the present 
endeavor the sample is composed of individuals representing 
various occupational and income levels. In fact, the present 
investigation constitutes the initial attempt to investigate
^Albeno P. Qarbin, "An Empirical Socio-Psychological 
Study of Occupational Prestige and Its Correlates" (unpub­
lished Master's thesis, Louisiana State University, Baton 
Rouge, 1959).
empirically the correlates of prestige using diverse groups 
of people.
Several social scientists have recognized the need 
for additional studies of the occupational hierarchy, and 
the analysis of occupational traits believed to be associated 
with occupational prestige. In this connection, Joseph Kahl
says: " . . .  here is a fine field for a half-dozen Ph.D.
3theses." Merton claims that more research in this area is 
4needed. Lawrence Thomas suggests that "Only a beginning 
has been made on research into other possible ingredients of 
occupational prestige."5 In an excellent discussion of 
prestige scales, Caplow maintains a similar position.6
The author proposes to explore the multidimensional 
rankings of occupations and to ascertain the basic evalua- 
tional patterns pursued by respondents in ranking occupations 
in terms of various traits. There appears to be some
^Joseph A. Kahl, The American Class Structure (New 
York: Rinehart and Company, Inc., 1953), p. 84.
4Merton, op. cit., p. 145.
^Lawrence G. Thomas, The Occupational Structure and 
Education (Englewood Cliffs, New Jersey: Prentice-Hall,
Inc., 1956), p. 192.
^Theodore Caplow, The Sociology of Work (Minneapolis: 
University of Minnesota Press, 1954), pp. 52-57.
disagreement among the few investigators who have studied 
the general orientations behind attitudinal evaluations of
occupations. For instance, two studies by Asch, Bloch, and
7 8Hertzman and Osgood and Stagner reported that informants
accorded a similar ranking to a given occupation regardless 
of the trait evaluated because they had a "frame of refer­
ence" which formed the basis for evaluation. Rossi and 
Inkeles found that certain occupations did not consistently 
receive similar ratings in traits, although there was some 
evidence that certain types of jobs may as a group, have 
shared a similar profile.
There is little doubt that the work by Rossi and 
Inkeles, based on the responses of a heterogeneous group of 
Russian refugees, represents the most outstanding attempt to 
examine the multidimensional rankings of occupations.
^Solomon B. Asch, Hellen Bloch, and Max Hertzman, 
"Studies in the Principles of Judgments and Attitudes: I.
Two Basic Principles of Judgment," Journal of Psychology. X 
(April, 1938), 219-51.
8C. E. Osgood and Ross Stagner, "Analysis of a Prestige 
Frame of Reference by a Gradient Technique," Journal of Ap­
plied Psychology, XXV (June, 1941), 275-90.
8Peter H. Rossi and Alex Inkeles, "Multidimensional 
Ratings of Occupations," Sociometrv. XX (September, 1957), 
234-51.
6
However, the study is handicapped by certain major limita­
tions: (1) only 12 jobs and five traits were evaluated: (2)
certain ambiguities characterized the occupational dimensions 
which were rated; and (3) the respondents were asked to indi­
cate how "others" felt rather than to express "their own" 
opinions. It is believed that these inadequacies are allevi­
ated in the present research project. In addition, the 
present investigation of the interrelationships between 
prestige and occupational traits and the evaluational patterns 
is based on the perceptions of a diverse group of American 
subjects.
In a previous study, the writer investigated the con- 
gruity and incongruity of status attributes as derived from 
the viewpoints of college students.10 This subject is 
analyzed further in the present paper. Greater significance 
may be attributed to the later findings because attitudes 
were elicited from a diverse sample and a wider scope of 
analysis was employed. Additional insight was gained into
lOAlbeno P. Garbin, "An Empirical Study of Perceived 
Structural Congruity and Incongruity of Status Attributes as 
Revealed by Evaluations of Selected Occupations," unpublished 
paper, presented at the Rocky Mountain Social Science Associ­
ation Meetings, Fort Collins, Colorado, May 5, 1962.
the relationship between prestige-trait rankings, because 
prestige was viewed as the independent variable.
Zt appears that our knowledge of occupational prestige 
and related aspects is characterized by certain inadequacies, 
and that a study designed to increase our comprehension of 
this general area is warranted and should yield fruitful 
results.
II. THE SCOPE AND PURPOSES OF THE STUDY
Generally speaking, this study uses a subjective 
empirical approach to the definition of occupational prestige. 
Its over-all purpose is to ascertain the nature and intensity 
of various individuals' attitudes to the social value of 
"prestige.1* Several facets of this problem are explored in 
an effort to realize this general goal.
More specifically, this investigation has eight major 
objectives:
1. To present a selective review of the literature, 
emphasizing other research using the subjective empirical 
approach;
2. To discover from their written evaluations the 
attitudes of selected groups of college freshmen students, 
bankers, professors, secretaries, morticians, and manual
workers toward specific occupations in terms of prestige and 
to analyze the evaluations as to consensus and consistency;
3. To compare the occupational prestige rank-order 
of the present research with selected previous studies;
4. To determine to what extent each of several 
selected occupational traits is associated with occupational 
prestige by presenting the correlations between prestige and 
various occupational characteristics and to compare these 
findings with certain previous findings on this subject;
5. To ascertain the interrelationships between occupa' 
tional prestige and selected occupational traits and to dis­
cover which variables appear to be more highly related with 
each other than with other variables;
6. To explore if the 490 respondents made their judg­
ments in terms of a "singular dimensional pattern" or a 
"wholistic assessment pattern";
7. To gain additional understanding of the congruity 
and incongruity of status attributes, employing prestige as 
the independent variable; and
8. To make an intensive study of occupational trait 
evaluations and a comparative analysis of the differences in 
attributed ratings existing between occupations, occupational 
traits, and types of respondent.
III. THE STUDYi ITS SIGNIFICANCE
9
The choice of an occupation ia one of the moat impor­
tant deciaiona an individual haa to make. Not only doea the 
worker1a occupational role influence the nature of hia work 
activities, which in itaelf constitutes nearly one-third of 
his life, but it also influences the worker's prestige, sense 
of satisfaction, sense of belonging, and numerous other 
intangibles which are crucial in his life's adjustment. 
Furthermore, the immediate members of his family are markedly 
affected. A family's style of life, use of leisure time, 
social participation, political affiliation, marital stability, 
church membership, social values and attitudes, as well as 
innumerable other aspects are decidedly influenced by the 
nature of the occupational pursuit of the family's bread­
winner.*'1'
For articles dealing with some of the specific as­
pects which occupations affect, see, for example: Leonard
Reissman, "Class, Leisure, and Social Participation," Ameri­
can Sociological Review. XIX (February, 1954), 76-84; Duncan 
MacRae, Jr., "Occupations and the Congressional Vote,”
American Sociological Review, XX (June, 1955), 332-40; William 
M. Kephart, "Occupational Level and Marital Disruption," 
American Sociological Review, XX (August, 1955), 456-65;
Louis Bultena, "Church Membership and Church Attendance in 
Madison, Wisconsin," American Sociological Review. XX (August, 
1955), 384-89; Robert E. Clark, "Psychoses, Income, and Occupa­
tional Prestige," American Journal of Sociology. LIV (March,
10
A high correlation exists between occupation and the 
various criteria of social class, for example, income, wealth, 
education, and style of life.^ A considerable amount of 
research has culminated in the discovery that the best single 
determinant of class position in American society is occupa­
tion. An individual's occupational position is a better 
predictor of the other objective criteria pertaining to class 
placement than any other single indicator which has been 
u s e d . -̂3 Parsons writest
In our society, apart from hereditary groups at the top in certain sections of the country, the main criteria of class status are to be found in occupa­
tional achievements of men. . . . ^
This has been recognized by many other researchers, and repre­
sents the most often used single criterion for determining 
class placement.15
1949), 433-40; and W. P. Cottrell, "Of Time and the Rail­
roader," American Sociological Review. IV (April, 1939), 190-98.
^See, e.g., Warner's finding that the correlation between occupation and prestige standing in the community was .91 and between occupation and amount of income .87. W.
Lloyd Warner, M. Meeker, and K. Eels, Social Class in America (Chicago* Science Research Associates, 1949), pp. 168, 172.
J-^Joseph A. Kahl and James A. Davis, "A Comparison of 
Indexes of Socio-Economic Status," American Sociological Review. XX (June, 1955), 317-25.
l^Talcott Parsons, Robert F. Bales, and Edward A. Shils, Working Papers in the Theory of Action (Glencoe, Illi­
nois! The Free Press,”195$), p. 178.
2-5A m o n g  the researchers who have used occupations in 
this manner are the following: Bendix, Berent, Bultena,
Doublin and Pohly, Dotson, Douglas, Guttsman, Himmelweit et
IX
Not only is occupational prestige a pervasive value 
influencing human behavior at the present time, but as society 
becomes more complex and heterogeneous with increased mobility 
of population, more secondary inter-personal contacts, greater 
urbanisation, and bureaucratization, it is likely that occupa­
tional identification will become progressively more signifi­
cant in displacing "such other status fixing attributes as 
ancestry, religious office, political affiliation, and 
personal character.
It is then essential to take cognizance of the various 
factors which influence occupational choice. The prestige 
ranking of an occupation in relation to other occupations is 
a significant dimension of occupational choice. This complex 
factor has been often overlooked as influential in the deter­
mination of occupation selection. Although the group influ­
ences may be subtle and difficult to measure, they manifest 
a tremendous influence on human behavior. The differential 
social status positions are reflections of social judgment
al., Jenkins and Jones, Mueller and Mueller, Mulligan, 
Schussler, and Sower. See the sources cited in Harold W. 
Pfautz, "The Current Literature on Social Stratification: 
Critique and Bibliography," American Journal of Sociology, 
LVTII (January, 1953), 391-418.
^Caplow, op. cit., p. 30.
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and are measures of approval and disapproval which society 
attaches to the various occupations.
It is not to be misconstrued that social status has 
the same meaning as prestige. The concept of social status 
is often used interchangeably with Hstatus," "socio-economic 
status," and "economic status." These terms are generally 
used to inply a general objective position in the social 
structure as determined by the various indices noted above. 
Prestige, however, refers to the subjective value granted to 
the perceived habits, objects, and expectations associated 
with status, or a position in a social structure. Indivi­
duals performing different occupational activities are 
accorded various amounts of occupational prestige, depending 
upon the occupational status. The prestige of an occupation, 
then, would be the subjective sentiments which society 
attaches to a particular occupational position.^
Caplow indicates that in <-he consideration of occupa­
tional prestige it is necessary to assume that the components 
of social status are correlated with prestige.18 Prestige 
claims are generally honored on the same basis as social
^These concepts, as well as others, will be considered 
in some detail in Chapter III.
^Caplow, op. cit.. p. 53.
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status claims. A person may achieve prestige, like social 
status, in a multitude of ways. Zn the present study, how­
ever, we are concerned only with the primary and basic means 
of achieving prestige, namely, via one's occupational activi­
ties.
That occupational prestige is a dominant social value 
in our culture has also been established empirically. North 
and Hatt found in their NORC study^9 that 14 per cent of the 
individuals interviewed accorded a job an "excellent" rating 
because "the job carried social prestige." Only the criteria 
"the job pays well" and "it serves humanity" received higher 
proportions of the favorable responses, getting 18 and 16 
per cent, respectively. Another factor, "preparation re­
quires education, hard work, and money," was also evaluated 
as most important by 14 per cent of the subjects in the cross 
sectional sample.
One of the major functions of any society is maintain­
ing a proper balance of its population in the various occupa­
t i o n s . ^  since prestige is a dominant value, we can esqpect a
19Cecil C. North and Paul K. Hatt, "Jobs and Occupa­
tions * A Popular Evaluation," in Reinhard Bendix and Seymour 
Martin Lipset (eds.), Class. Status. and Power» A Reader in 
Social Stratification (Glencoe, Illinois* The Free Press, 
1953), pp. 411-26.
^ K i n g s l e y  Davis, Human Society (New York* The Mac­
millan Coiqpany, 1949}, p. 29.
tendency for individuals to aspire for eiqployment in those 
occupations which are granted high prestige. This realistic 
assumption has been substantiated by numerous s t u d i e s A s  
the nature and form of occupations continue to become more 
specialized and differentiated, it can be expected that this 
condition will be further intensified. These changes will 
create a need for more educated personnel. As this need is 
being met however, the increase in educational attainment has 
the effect of increasing the youth's desire for procurement 
of jobs characterized by greater prestige. Hence, with the 
increase in the general educational achievement of the youth
in this country, the disparity between actual and preferred
22work roles will probably become more pronounced. ttierefore, 
the maintenance of a relatively balanced distribution of the 
labor force seems to be increasingly difficult.
In many cases individuals possessing unrealistic occupa­
tional goals will redefine their aspirations and eventually
2^Stvdies which poignantly discuss the disparity between 
actual and preferred occupations include Howard H. Bell, Youth 
Tell Their Storv (Washington, D. C.: American Council on
Education, 1938), pp. 134-36, and P. F. Lawrence, "Vocational 
Aspirations of Negro Youth in California," Journal of Negro 
Education, XIX (Winter, 1950), 47-53.
s is the opinion of Landis and Hatt, Population 
Problemsi A Cultural Interpretation (second edition; New Yorkt 
American Book Company, 1954), p. 334.
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will perform the work activity for which they are best suited 
and/or trained and from which society may profit the most.
It is not uncommon, however, for college students, for instance, 
literally to "waste" years in college pursuing goals which are 
unobtainable. If an individual takes up a lifework to which 
he is adapted, he will achieve far greater success than if he 
drifts into another occupational endeavor for which he is not 
fitted. Undoubtedly, much of the frustration, maladjustment, 
and general dissatisfaction of a great many individuals after 
leaving school may be attributed to the existence of unreal­
istic occupational goals. This may be partially attributed 
to the prestige factor. The consequent maldistribution of 
occupational positions will result in the society's function­
ing below the level of maximum efficiency, and all the indi­
viduals involved will be affected by detrimental ramifications 
which will be manifested. Vocational counselors and teachers, 
in particular, must become more aware of the reality of these 
matters.
In the main the educational system has confined itself 
to promoting middle-class ideologies, stressing the idea that 
all work which is done well is dignified and noble. In such 
an educational atmosphere, delusions of equality are promul­
gated, hurting particularly those groups who are already
16
"social mobility handicapped."23 It should be apparent that
this idealistic conception of work is a property of utopian
societies, and not the American society. To quote Lawrence
Thomast "This • . • needs to be heavily supplemented by a
sharper and more accurate understanding of not only what
occupations are most preferred by youth but especially why
24they are preferred."
Occupational prestige differences are rooted in the 
patterns of our culture. Some observers have indicated that 
occupational distinctions should be eliminated, but even if 
it were possible, the consequences of such an undertaking 
might be disadvantageous to society. A more positive point 
of view is that prestige variations which characterize occupa­
tions result in a functional distribution of the labor force. 
As Davis indicates: "Any society must distribute its members
in the positions of its social structure and induce them to 
perform the duties of these p o s i t i o n s S o c i e t y  is beset 
with the problems of persuading individuals to occupy various
23w. Lloyd Warner, Robert J. Havighurst, and Martin B. 
Loeb, Who Shall Be Educated (New York: Harper and Brothers,
1944), pp. 262-81.
24Thomas, pp. cit., p. 166.
25Davis, op. cit., p. 366.
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occupational positions and motivating them to perform ade­
quately the duties required in the various occupations. As 
noted repeatedly, prestige is a prevailing value orientation 
in our society. As a prime non-remunerative reward prestige 
serves as a significant force encouraging individuals to 
strive to meet the qualifications of these occupations, and 
to perform adequately the functional obligations incurred 
through acceptance of a given occupation. Any social inequal 
ity which results from prestige differentiations, may be 
thought of as the unconsciously devised means by which 
societies endeavor to insure that certain occupational posi­
tions are occupied by those who are the most qualified and
26conscientious.
Although occupational prestige dissimilarities are 
firmly established in the culture and these differences 
render important societal functions, changes in the occupa­
tional prestige hierarchy are not only possible, but to a 
certain extent, they may also be desirable. One writer has
2®This discussion follows closely the general theory 
of stratification proposed by Kingsley Davis. See ibid., pp. 
366-68.
This theory has been criticized in several articles. 
See, for instance, Melvin M. Tumin, "Some Principles of 
Stratification! A Critical Analysis," American Sociological 
Review. XVIII (August, 1953), 387-97.
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suggested that alterations may be brought about in the present 
apportionment of occupational prestige by ”, . . changing the 
characteristics and working conditions of some occupations so 
that more prestige will be accorded them."^7
The first step toward realization of such a goal would 
be an investigation of the ingredients of prestige. Changes 
might then be produced in the prestige evaluations of certain 
occupations by a redistribution of the significant ingredients.
An increment in the understanding of the occupational 
prestige hierarchy and the factors related to greater pres­
tige in certain occupations would be of benefit to the occupa­
tional groups themselves. Not only have individual workers 
in given occupations exhibited a strong regard for prestige 
by consistently rating their occupations somewhat higher than 
does the society as a whole, but many occupational groups 
have made conscious attempts and claims in an effort to in­
crease their prestige. In fact, the move toward professional­
ization and greater prestige is a recurrent theme in the 
occupational world.2® A study dealing with certain significant
27Thomas, op. cit.. p. 190.
2®Por discussions pertaining to professionalization 
attempts among janitors, insurance men, chiropractors, and 
druggists, respectively, see Ray Gold, "Janitor Versus 
Tenantst A Status-Income Dilemma,1 American Journal of
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occupational trait-preatige relationship* would be of assist­
ance to those occupational groups desirous of higher occupa­
tional prestige.
A greater familiarity with the relative prestige rank­
ings of occupations and the nature of occupational prestige 
should provide certain fundamental knowledge of human behavior.
A study designed to analyze prestige may have great implica­
tions. It is suggested that the occupations which are accorded 
the highest prestige reflect the prevalence of certain "value 
motifs" or "cultural themes." In other words, those occupa­
tional functions which are placed in lofty prestige positions 
may reveal the prevailing valuations— the type of mentality 
— of the people.
One of the writer's basic justifications for under­
taking a study of occupational prestige and its correlates in 
1959 was the distinctive location of the sample which he used.29
Sociology. LVII (March, 1952), 486-93; M. Lee Taylor and Roland 
J. Pellegrin, "Professionalization: Its Functions and Dys­
functions for the Life Insurance Occupation," Social Forces, 
XXXVIII (December, 1959), 110-14; Walter I. Wardwell, "A 
Marginal Professional Role: The Chiropractor," Social Forces.
XXX (March, 1952), 339-49; and Thelma H. McCormick, "The 
Druggist's Dilemma: Problems of a Marginal Occupation,"
American Journal of Sociology. LXI (January, 1956), 309-15.
29Garbin, loc. cit.
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At that time, the last fairly coiqparable research of this 
nature conducted in the South^® had been performed by Evans, 
Hughes, and Wilson in 1936.^ It was reasoned in the earlier 
investigation that a study in the South would be of interest
and particularly relevant because of the rapid and pronounced
32changes which had occurred there in recent decades. Heberle 
indicates that one of the many effects of these social and 
cultural changes was the precipitation of changes in the 
social stratification of the South. He writes also that many 
resultant modifications have occurred in the occupational 
composition of the Southern labor force.^3 Zt was thought
30tfhis excludes the NORC study (see North and Hatt, 
loc. cit.) which was based on a national sample, and a study 
by Harrison (see E. C. Harrison, "A Study of Occupational 
Attitudes,1' Journal &£ Negro Education, XXII (Fall, 1953), 
471-7$ which was based on the responses of Negro students.
3^We are referring to a study made in Texas in 1936.
See Kenneth Evans, Vernon Hughes, and Logan Wilson, "A Com­
parison of Occupational Attitudes." Sociology and Social 
Research, XXI (November-Deeember, 1936), 134-48.
32These changes are not just characteristic of the South, 
ttieir uniqueness is due to the fact that they are occurring 
later than they did in other sections of the country and to 
the concentration of Negroes in that region. It is interest­
ing to note that recent minor recessions have had less effect 
uppn Southern industrial expansion than they have had upon 
Northern industries.
^ R u d o l p h  Heberle, "TOie Changing Social Stratification 
of the South," Social Forces, XXXVIII (October, 1959), 42-50.
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that these changes in the occupational composition of the 
Southern labor force may have not only resulted in a modifi­
cation of the class structure, but they may have altered the 
relative prestige position of some occupations*34 Heberle 
says that industrialization in the South did have a definite 
effect upon the prestige structure.35
The findings of the initial study reveal that certain
34Some of the most in$>ortant changes transpired in the 
professional and semiprofessional occupational categories 
where there has been an increase in such newer semiprofession­
als as the scientists, engineers, professional entertainers, 
and technicians. On the other hand, the more established pro­
fessions such as doctors, lawyers, and clergymen had smaller 
increases, ttiere has also been a substantial increment in the 
quantity of white collar workers, consisting primarily of 
clerical and sales personnel. As Reiss notes, "It is thought 
that the declining occupations lose prestige, while the grow­
ing occupations and those in new industries gain in prestige." 
For a consideration of this, see Albert J. Reiss, Jr., "Changes 
in the Occupational Structure of the United States, 1910 to 
1950," in Paul K. Hatt and Albert J. Reiss, Jr. (eds.).
Cities and Society (revised edition; Glencoe, Illinois: The
Free Press, 1957), p. 430.
35Heberle, loc. cit. He contends that it has resulted 
in the decline of the "old independent middle class" composed 
of such occupational groups as the cotton merchant, bankers, 
and manufacturers, and other small businessmen. Among the 
professional group the lawyers and the physicians are maintain­
ing prestige much more successfully than the clergy. Further­
more, he believes that with the rise to prominence of indus­
tries, a new group composed of large manufacturers and 
executives has been accorded high prestige and controlling 
interest. This is in agreement with the findings of Pellegrin 
and Coates. See Roland J. Pellegrin and Charles H. Coates, 
"Absentee-owned Corporations and Community Power Structure," 
American Journal of Sociology. LXI (March, 1956), 413-19.
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marked changes transpired in the prestige structure during 
the 1936-1958 period. Additional analysis indicated that 
the prestige structure of the South was becoming more like 
the prestige structure in other regions of the nation. 
Additional research, however, appears warranted because of 
the limited sample population from which data were gathered 
for the earlier study. The sample upon which the present 
endeavor is based should allow for a substantiation of the 
earlier findings as well as further comparative analysis of 
the derived prestige correlates.
It is likely that additional information concerning 
the traits of prestige could be utilized in the development 
of an index of occupational prestige based on judges' evalua­
tions of occupational prestige correlates. Such an accomplish­
ment would constitute an advancement over current indices of
36Garbin, loc. cit. This was made evident through a 
comparison of the occupational prestige rank-order of this 
study with that derived by Evans, Hughes, and Wilson; a coef­
ficient of correlation of but .61 resulted when comparable 
occupations were compared. The associations between this 
study and the investigation of Deeg and Paterson (Minnesota 
sample) and North and Hatt (national representative sample) 
were .96 and .91, respectively. The relationships between 
the findings of Evans, Hughes, and Wilson and those of 




A relatively thorough analysis of occupational prestige- 
trait interrelationships, similar to that proposed in the 
present investigation, should increase understanding of the 
occupational world. Although sociological literature is 
replete with studies of occupational structures and work be­
havior in a variety of settings, there is a definite need for 
analysis of the nature and characteristics of many occupational 
structures. Such an approach should prove valuable in demon­
strating sociologically relevant uniformities and variations 
among occupations.
370ne effort to achieve this has been made by the 
Simpsons; judges' evaluations of the 90 occupations rated in 
the NORC study in terms of responsibility, training, educa­
tion, and skill resulted in a multiple correlation of .96 with 
the NORC prestige ratings. See Richard L. Simpson and Ida 
Harper Sinpson, "Correlates and Estimation of Occupational 
Prestige," American Journal of Sociology, LXVI (September, 
1960), 135-40.
It should be noted that in the writer's earlier work, 
five correlates— "interesting and challenging work," "intel­
ligence required,1 "scarcity of personnel who can do the job,"
"work calls for originality and initiative,” and "having an 
influence over others,"— were judged as being more highly 
associated with prestige than specific ratings of the traits
"responsibility to supervise others," "training required," 
and "education required." Another correlate, "regarded as 
desirable to associate with,” was valued as highly as "train­
ing required." The trait, "skill required," was not evaluated 
in the previous study. If the findings of our previous re­
search can be accepted, there are.several other traits which 
are more highly correlated with prestige than those suggested 
by the Simpsons.
24
XV. ORDER OF PRESENTATION
Following this initial chapter, the report of this 
research is presented under eight main chapter headings. Two 
of the chapters are concerned with methodology and conclusions. 
Each of the other eight chapters is concerned with accomplish­
ing the purposes of the study as indicated previously.
Chapter IX consists of a selected review of literature 
related to the present area of investigation. The chapter is 
divided into three main divisions: studies of the occupa­
tional prestige hierarchy, studies of the correlates of 
occupational prestige, and the present status of occupational 
prestige research.
Chapter III discusses various aspects dealing with the 
methodology and sample population of the study. The discussion 
centers around four major topics: the research design, the
research execution, processing the data, and selected charac­
teristics of the sample.
Chapter IV consists of the rankings and ratings of 30 
occupations and an evaluation in terms of consensus and 
consistency.
In Chapter V, comparisons are made of the occupational 
prestige rank-order of the present study with selected previous 
research.
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Chapter VI present* the relationships which were dis­
covered between the selected occupational traits and the 
prestige of the occupations as made evident by the evaluations 
of the informants. Comparisons are made in terms of trait 
rankings and derived occupational prestige-trait correlates. 
The findings are compared with four previous studies.
The multidimensional rankings of certain occupations 
are investigated in Chapter VII. In addition, through the 
use of “cluster analysis," this chapter contains a discussion 
of the traits which are related more with each other than with 
other traits.
Through the use of rating profiles. Chapter VIII pre­
sents findings pertinent to an understanding of the evalua- 
tional basis of occupational prestige and trait judgments.
Chapter IX discusses the congruity and incongruity of 
selected status attributes. Data are presented showing the 
ranking relationships between eight dependent status charac­
teristics and the independent variable of prestige.
Next, Chapter X focuses upon the total mean trait 
scores as perceived by the saiqple population and subgroups of 
the sanple. An analysis of variance is also presented to 
determine if the differences in total mean judgments are 
significant.
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The final chapter is divided into three sections: 
summary, interpretations, and indications for further re­
search .
CHAPTER II
A SELECTED REVIEW OF THE LITERATURE
The author is not aware of any specific study in the 
literature which is sufficiently similar to the present 
inquiry to challenge its claim to relative uniqueness. The 
distinctive characteristics of this investigation were, how­
ever, made possible by the existence of previous research, in 
the general area of interest. In addition, the findings of 
this study will be compared with prior findings. Hence, the 
first major objective of this research project is to explore 
some of the related research.
The review of the literature will be considered in 
three main sections— investigations of the occupational 
prestige hierarchy, investigations of the correlates of occu­




I, INVESTIGATIONS OF THE OCCUPATIONAL 
PRESTIGE HIERARCHY
Aie discussion which follows is divided into two major 
subtopics. The first subtopic considers selected studies 
which have used the non-empirical approach in an effort to 
determine the relative prestige ranking of occupations. 
Research efforts which have employed the empirical approach 
are reviewed in the next subtopic.^
Hie Non-Empirical Approach
One type of approach to the study of the hierarchical 
arrangement of occupations on the basis of prestige is the 
non-empirical. In such an approach a rank-order of occupa­
tions or occupational groups is created according to the 
relative amount of prestige they are presumed to have. The 
non-empirically constructed scales included in this report 
are selective, rather than exhaustive in treatment.
In the earlier non-empirically constructed scales,
*Many of the non-eiqpirical and enopirical studies have 
not indicated clearly what they attempted to measure. Hie 
terms used have been often ambiguous and conflicting; defini­
tive explanations have been frequently lacking or inadequate. 
It is thought that in general most of the research has been 
concerned with "rankings" in terms of social status in a 
general sense and not occupational prestige per se.
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prestige was only one among several factors which the rater 
used to justify the order of the occupations considered.
One of the earliest scales was published by George S. Counts.2 
in 1922, Counts devised a 17-point scale in which he used the 
Census classification as a base, but went much further in 
breaking down some of the complex groups. According to 
Counts, the aim of his scale "• . . is to get classes of 
reasonable homogeneity from the standpoint of social status, 
position of economic order, and intellectual outlook."3 The 
main divisions included and examples of occupations from the 
various categories are:
I. Proprietors— bankers, druggists, hotel-owners, 
lumbermen, merchants, undertakers, publishers, 
etc.
IX. Professional service— actors, clergymen, engineers, 
librarians, musicians, physicians, social work­
ers , etc.
III. Managerial service— agents (railroad, telegraph), 
contractors, foremen, managers, superinten­
dents , etc •
IV. Commercial service— real estate and insurance 
agents, salesmen, buyers, commercial travelers, 
clerks in stores, etc.
2George S. Counts, SgjL.f<rt4y» Character American 
Education, Supplementary Educational Monograph No. 19 (Chi­
















Clerical service— accountants, bookkeepers, 
cashiers, collectors, clerks (except in stores), 
etc.
Agricultural service— dairymen, farmers, ranchmen, 
fruitgrowers, stock-raisers, etc.
Artisan proprietors— (all artisans who own the 
shops in which they work). These include bakers, 
barbers, draftsmen, machinists, etc.
Building and related trades— carpenters, masons, 
plasterers, sheet-metal workers, etc.
Machine and related trades— designers, firemen, 
founders, mechanics, millwrights, toolmakers, etc.
Printing trades— bookbinders, printers, type­
setters, etc.
Miscellaneous trades in manufacturing and mechani­
cal industries— bottlers, cigar-makers, corset- 
cutters, meat-cutters, glass-blowers, weavers, 
etc., and machine operators.
Transportation service— chauffeurs, conductors, 
firemen, longshoremen, mail carriers, switchmen, 
etc.
Public service— detectives, firemen (fire depart­
ment), soldiers, watchmen, etc.
Personal service— barbers, cooks, janitors, 
porters, waitresses, doorkeepers, etc.
Miners, lumber-workers, and fishermen.
Common labor.
4B. Hollingshead suggested an eightfold breakdown
^A. b . Hollingshead, "Aggregation,1 in Robert E. Park 
(ed.), Principles of Sociology (New York: Barnes and Noble
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of occupations arranged on the basis of exacting work, in­
come, and social prestige. There is an increase in each of 
these factors as one ascends his proposed occupational hier­
archy. Hie broad groups in his occupational pyramid are as 
follows: day laborers and unskilled workmen, semiskilled
tenders of machines, skilled workmen, white collared lower 
middle class, middle class, professional classes, financial 
overlords and industrial executives, and the leisure class.
One of the first attempts to rank speculatively occu­
pational groups solely in terms of prestige was made by 
Steuart Britt in 1941.5 Britt considered whether a person 
"works with his hand or with his tongue" as being more impor 
tant than income in determining one's occupational prestige. 
His seven-group scale is given below:
1. Bankers, large manufacturers, managers of big 
business, and some professional people.
Inc., 1939), pp. 84-87. Hollingshead1s classification is 
modeled after the creative speculation of Alba Edwards. Ed­
wards is chiefly responsible for the occupational classifica­
tion used by the Census. His widely known classification is 
divided into six hierarchical groups, each of which he des­
cribes as "a really distinct and highly significant social- 
economic group.” See Alba Edwards, Comparative Occupational 
Statistics for the United States, 1870-1940 (Washington, D.
C.: Government Printing Office, 1943).
5Steuart Britt, Social Psychology of Modern Life (Hew 
York* Farrar and Rinehart, 1941), p. 401.
32
2. Officials, smaller manufacturers, and most profes­
sional persons.
3. Officials in small enterprises, salesmen, clerical 
workers, small retail businessmen, and clerk servants.
4. Best skilled labor, skilled craftsmen, foremen, 
and so forth.
5. Farmers, bankers, painters, barbers, and so forth.
6. Semiskilled workers, chauffeurs, truckmen, team­
sters, waiters, porters, servants, and so forth.
7. Unskilled workers and unemployed.
One year following Britt's suggested prestige ranking 
of occupations, Raymond Cattell published an elaborate ten- 
grade scale in which he presented various occupations arranged 
according to occupational prestige or social status.6 Kinsey 
and his associates devised an occupational hierarchy which 
designated a person's social status as a resultant of pres-
7tige accorded his work. The nine main categories of Kinsey's 
occupational scale are: underworld, day laborer, semiskilled
^Raymond B. Cattell, "The Concept of Social Status," 
Journal of Social Psychology. XV (May, 1942), 293-308.
7Alfred C. Kinsey, Wardell B. Pomeroy, and Clyde E. 
Martin, Sexual Behavior in the Human Male (Philadelphia:
W. B. Saunders Co., 1949), pp. 77-79.
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labor, skilled labor, lower white collar group, upper white 
collar group, professional group, business executive group 
and extremely wealthy group.
pMoser and Hall, two English writers, prepared a clas­
sification which was designed to differentiate between occupa­
tions in terms of social prestige. Their so-called "Standard 
Classification" was as follows: professional and high adminis­
trative; managerial and executive; inspectional, supervisory, 
and other non-manual, higher grade; inspectional, supervisory 
and other non-manual, lower grade; skilled manual, and routine 
grades of non-manual; semiskilled manual; and unskilled 
manual.
A final illustration of a non-empirically constructed 
occupational pyramid is the one published by Kaehler and Ham-
Qburger. TOieir tenfold division was largely a revision of the 
Census categories, and the groupings were supposedly related 
to both social status and educational attainment.
®C. A* Moser and J. R. Hall, "The Social Grading of 
Occupations," in D. V. Glass (ed.), Social Mobility in 
Britain (London: Routledge and Kegan Paul Ltd., 1954), pp.
30-31.
9Alfred Kaehler and Ernest Hamburger, Education for an 




The most fruitful approach to the delineation of 
occupations according to relative prestige, the empirical 
approach, considers prestige a sentiment or an attitude. In 
seeking to determine occupational prestige, people are asked 
to express their opinions regarding the prestige they feel 
various occupations possess
Numerous subjective inquiries of the prestige structure 
have been reported. A rather exhaustive treatment of these 
studies were presented in this author's thesis.^ In this 
discussion only a few of the studies are considered textually. 
However, in Tables I, III, and IV, attempts have been made to 
depict tabularly information pertaining to a vast majority of
l^This approach is used in the present research. As 
we indicated earlier, this approach is subjective in nature. 
An individual1s attitudes with respect to the rankings of 
occupations as to various criteria will be more affected by 
what he believes to be the case, than by what the rankings 
may prove to be objectively.
^Albeno P. Garbin, "An Empirical Socio-Psychological 
Study of Occupational Prestige and Its Correlates" (unpub­
lished Master's thesis, Louisiana State University, Baton 
Rouge, 1959), pp. 39-58. Other summaries may be found in A. 
P. Davies, "Prestige of Occupations," British Journal of 
Sociology. Ill (June, 1952), 134-47; and Mapheus Smith, "An 
Empirical Scale of Prestige Status of Occupations," American 
Sociological Review. VIII (April, 1943), 185-92.
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the studies that have been conducted.^ The presentation 
is divided into three sections: prestige studies in the
United States, prestige studies in foreign countries, and 
international comparisons of prestige s t u d i e s . *3
Prestige studies in the United States. The first 
empirical research attempting to establish distinctions 
between occupational levels in terms of status was conducted 
by George S. Counts.Counts's study warrants recognition 
not only because it was the first of its kind, but because 
many succeeding studies have modeled their rating techniques 
after the numerical rank order procedure which he employed. 
Ihis is evident from an inspection of the "Methodology" 
column in Tables I, III, and IV. Counts's discovery that there 
was a marked similarity in prestige evaluations by subjects, 
regardless of differences in personal characteristics and
^Another tabular summarization of prestige studies may 
be found in Kaare Svalastoga, Prestige, Class and Mobility 
(Copenhagen: Gyldendal, 1959), pp. 62-67. Not only was
Svalastoga erroneous in several instances, but many studies 
were not included in the summary.
few of the studies are discussed more than once, 
under different breakdowns.
l^George S. Counts, "The Social Status of Occupations:
A Problem in Vocational Guidance," School Review, XXXIII 
(January-February, 1925), 16-27.
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background is also worthy of note. This has been a reoccur- 
rent finding in practically all of the subsequent investiga­
tions on occupational prestige.
Lehman and Witty16 asked over 26,000 school children 
between the ages of eight and 18^ to select the three most 
respected occupations from a list of 200 titles. This is an 
impressive study from at least two standpoints. First, the 
data were gathered from an unusually large sample. Secondly, 
by ascertaining occupational attitudes of adolescents at 
various age levels, the study was able to demonstrate the 
gradual development and formation of these attitudes.
Hartmann's 1934 study16 represented something of an 
advance because not only was his sample composed of adult 
judges, but the subjects were representative of various 
occupational pursuits. Hartmann employed a new methodological 
procedure, the card sorting technique. This technique, or 
modified versions of it, is second only to Counts's measuring 
procedure in terms of the number of times used in subsequent 
studies.
ISHarvey C. Lehman and Paul A. Witty, "Further Study 
of Occupations," Journal of Educational Sociology, V (October, 
1931), 101-12.
16George W. Hartmann, "The Prestige of Occupations," 
Personnel Journal. XIII (October, 1934), 144-52.
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Studies by Nietz^ and Deeg and Paterson^-® were impor­
tant because they attempted to ascertain what effect social 
change had upon perceived occupational ratings. Each of these 
studies coitipared their findings with those of Counts and 
found that the prestige of certain occupations had changed
very little during the past few decades.
19Coutu's research was noteworthy because of the intro­
duction of a new rating technique, paired comparisons. 
Furthermore, he demonstrated fairly conclusively the existence 
of occupational egocentrism among the professional student 
groups which he used as informants.
Nearly 25 years have elapsed since the Evans, Hughes,
20and Wilson study which was localized in the Southern portion 
of the United States. In an effort to gain insight into the
^7John A. Nietz, "The Depression and the Social Status 
of Occupations," Elementary School Journal, XXXV (February, 
1935), 454-61.
18Maethel Deeg and Donald 6. Paterson, "Changes in 
Social Status of Occupations," Occupations. XXIV (January, 
1947), 205-208.
l^Walter Coutu, "The Relative Prestige of Twenty Pro­
fessions as Judged by Ihree Groups of Professional Students," 
Social Forces. XIV (Nay, 1936), 522-29.
20Kenneth Evans, Vernon Hughes, and Logan Wilson, "A 
Comparison of Occupational Attitudes," Sociology and Social 
Research, XXI (November-December, 1936), 134-48.
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effect which socio-cultural changes have had on the prestige 
structure during this period, the findings of the present 
study will be compared with those of Evans, Hughes, and 
Wilson. They focused their research upon delineation of 30 
occupations in terms of social rating, on the basis of their 
general usefulness or contribution to society. The popula­
tion sample was composed of three heterogeneous groups: 246
Eastern State Teacher's College students, 138 CCC workers in 
several camps, and 164 laborers, businessmen, and profes­
sional men and women in five northeastern Texas towns.
Although there were some marked differences in the ratings 
of certain occupations, a composite comparison of the numeri­
cal rankings revealed coefficients of correlation, in the 
above .90 range. Thfe highest correlation of .95 was between 
the ratings of the college and business groups.
One of the most radical departures from the usual pro­
cedures for ascertaining the prestige of occupations was made 
21by Smith. Defining prestige illustratively as the distance 
from the head of a table that a typical member of an occupa­
tion might be assigned at a formal dinner honoring a celebrity. 
Smith had 345 persons place 100 occupations on a 100-point
2*Smith, loc. cit
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scale, permitting more than one occupation to have the same 
rating. The significance of Smith's investigation was that, 
through the use of such a scale, or perhaps more fruitfully 
a five-point scale as used in the present study, it might be 
possible to develop a national scale of occupational prestige 
through combination of opinions from various parts of the 
country.
The prestige study conducted by Deeg and Paterson,22 
based on the opinions of 475 students in Minneapolis, Minne­
sota, will also be compared with the present study's findings 
in order to shed light on possible differences of the evalua­
tions of the same occupations by subjects from two different 
regions of the country. Deeg and Paterson attempted to 
determine if there had been any substantial change in the 
social status ranking of occupations during the period between 
1925 and 1946. This study was very similar to Counts's, one 
of the differences being that only 25 occupations were judged. 
A very high correlation of .97 was found to exist between 
Counts and the findings of this study. Of the 25 jobs con­
sidered, only three were displaced more than two ranks. The 
farmer had dropped three positions, the traveling salesman
^^Deeg and Paterson, loc. cit.
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five positions, and the insurance agent had moved four places
higher than he had been in Counts's study. As indicated
earlier, the conclusion of the Deeg and Paterson study was
that the social status of occupations had changed very little
over the past few decades.
The investigation which is most comprehensive, well-
known, and, as one writer stated it, the ". . • study which
23dwarfs all the rest, . . . "  was conducted by the National 
Opinion Research Center of the University of Denver in con­
junction with the College Study of Intergroup Relations, the 
Graduate School of Ohio State University, in March, 1947.24 
This survey is based on a representative sample of 2,920 
Americans, 14 years of age and over, selected by geographical 
area, size of city, age, sex, socio-economic status, and 
race.
One part of this research project was concerned with 
an investigation of the prestige of occupations. In the 
interviewing procedure, the respondent was handed a card
2 3 j o s e p h  A. Kahl, The American Class Structure (New 
York: Rinehart and Company, Inc., 1957), p. 72.
24Cecil C. North and Paul K. Hatt, "Jobs and Occupa­
tions: A Popular Evaluation," in Reinhard Bendix and Seymour
Martin Lipset (eds.), Class, Status and Power: A Reader in
Social Stratification (Glencoe, Illinois: The Free Press,
1953), pp. 411-26.
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which contained the following informationi
For each job mentioned, please pick out the
statement that best gives your own personal 





4. Somewhat below average standing
5. Poor standing
6. I don't know where to place that one.2^
The interviewer then read off a list of 90 occupations, and
the interviewee gave his opinion about each one. The occupa­
tions were ranked by a procedure whereby the percentage rating 
for each of the occupations was translated into one general 
score. A sample of the occupations, arranged according to 
relative prestige score and rank, appears in Table II.
In general, the NORC study found substantial agreement 
in ratings for the different geographical regions of the 
country, although certain differences were found to exist.
The judgments of the respondents were categorized and compared 
with respect to residence, occupation, age, sex, and economic 
level. There were slight differences in the comparison of 
similar categories. The most apparent evidence of bias was 





PRESTIGE RATINGS AND RANKINGS OF A SELECTED GROUP 




U. S. Supreme Court Justice 96 1
Physician 93 2
Mayor of a large city 90 6




Nuclear physicist 86 15
Civil engineer 84 23
Accountant for a large business 81 28
Musician in a symphony orchestra 81 28
Building contractor 79 33
Public school teacher 78 36
Railroad engineer 77 37





Auto repairman 63 59
Owner-operator of lunch stand 62 61
Machine operator in a factory 60 64
Barber 59 66
Clerk in a store 58 67
Truck driver 54 70
Singer in a night club 52 74
Farm hand 50 76
Restaurant worker 48 79
Dock worker 47 81
Night watchman 47 81
Janitor 44 85
Shoe shiner 33 90
♦Cecil C. North and Paul K. Hatt, "Job* and Occupa­
tions x A Popular evaluation," in Reinhard Bendix and Seymour 
Martin Lipset (eds.), Class, Status and Powert A Reader in 
Social Stratification (Glencoe, Illinois: The Free Press,
1953), pp. 412-14.
Although in this author's previous investigation^ the 
findings pertaining to occupational levels were secondary in 
importance to those concerning the components of occupational 
prestige, certain results were of some significance and merit 
consideration here. Coiqparisons will be made later, however, 
between the previous inquiry and the present one. The popula­
tion sample for the 1959 study was composed of a representa­
tive group of 107 college freshmen students. The subjects 
were asked to evaluate the prestige of 30 jobs in terms of a 
five-point response scale, which made it possible for the 
percentage rating of each of the occupations to be transformed 
into a general score. When a comparison was made of the 
rankings of those occupations common to this and the Evans, 
Hughes, and Wilson study, a coefficient of .61 resulted. The 
correlations between this investigation and that of Deeg and 
Paterson (Minnesota sample) and North and Hatt (national 
representative sample) were .96 and .91, respectively. It was 
concluded, given the limited data, that the prestige struc­
ture of the South had experienced a major transformation 
during the 22-year period, and that it was becoming more like 
the prestige hierarchies of other regions of the United 
States.
26aarbin, o p . cit., pp. 112-40.
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Prastige studies in foreign countries. During the 
paet decade, in particular, numerous empirical occupational 
prestige studies have been undertaken in foreign countries. 
Although most of this research has been conducted in Europe, 
the prestige structures of such countries as Australia, New 
Zealand, Brazil, Japan, Canada, and Indonesia have also 
been investigated (see Table III). The present discussion 
is limited to what appears to be the most relevant reports. 
Although most of these works also explored the international 
comparisons of prestige hierarchies, these findings will be 
discussed only in the following section.
The English study reported by Hall and Jones2? was 
especially noteworthy. Through the use of the card sorting 
procedure. Hall and Jones elicited occupational attitudes 
from nearly 1,400 adults. Their findings included the dis­
covery that there was a very high relationship between the 
"common sense" English Standard Classification and the 
opinions of the respondents with respect to the 30 jobs 
evaluated in the study. Their findings concerning the high 
level of consensus, regardless of the characteristics of
2?John Hall and D. Caradog Jones, "Social Grading of 
Occupations," British Journal of Sociology. I (March, 1950), 
31-55.
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informants, corroborate similar results in American studies', 
as well as those of subsequent investigations in other 
foreign countries.
Himmelweit and associates^** found that the perceived 
prestige ranking of eight occupations by 624 boys was almost 
identical to the relative positions that were assigned to 
comparable occupations by the adult informants in the re­
search of Hall and Jones. The discovery that prestige 
evaluations of adolescents tended to agree with those of 
adults confirmed a similar conclusion of the American study 
by Lehman and Witty which was discussed earlier.
Almost all of the samples used as sources of data for 
occupational prestige research have been characterized by an 
under representation of workers from the lower levels of the 
occupational structure. The main weakness of Hall and 
Jones's work lies in this area. Young and Willmoth,^9 how­
ever, obtained data from a sample composed mainly of manual 
workers and then compared the results with those obtained by
2&H. t . Himmelweit, A. H. Halsey, and A. N. Oppenheim, 
"The Views of Adolescents on Some Aspects of the Social Class 
Structure," British Journal of Sociology. Ill (June, 1952), 
148-72.
^Michael Young and Peter Willmoth, "Social Grading by 
Manual Workers," British Journal of Sociology. VZI (December, 
1956), 337-45.
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Hall and Jonas. They found, as had several studies, particu­
larly the American study by Coutu, that a definite occupa­
tional egocentrism existed. The predominantly manual worker 
sample (Young and Willmoth) tended to judge manual workers 
more highly than the predominantly non-manual sample (Hall 
and Jones).
Probably the most outstanding work on occupational 
prestige conducted in any foreign country is that by Svalas­
toga in Denmark and reported in his book entitled Prestige, 
Class and Mobility. T h i s  Danish study is based on the 
responses of a national probability sample comprising 1,208 
males and females, 21 years of age or over. Through the use 
of the card sorting procedure the interviewees were asked to 
arrange the occupational cards in five piles according to how 
much prestige persons in these occupations have in Danish 
society. Those which had the greatest prestige were to be 
placed in pile one, those with the least prestige in pile 
five, with the other cards in piles two, three, and four.
Svalastoga was cognizant of the importance of making 
each job as specific as possible, and 72 of the 75 occupa­
tional cards used in the project contained information
3°Kaare Svalastoga, Prestige. Class and Mobility 
(Copenhagen: Glydendal: 1959), especially pp. 1-131.
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pertaining to the title of the occupation, the level of 
formal education, and the number of people controlled by a 
peraon occupying the occupational position. Some of the 
basic findings may be summarized as follows:
1. Occupations which were assigned the most prestige 
include ambassador, prime minister, bishop (national church), 
administrative head of ministry, president (supreme court), 
physician in chief (hospital), and professor. Occupations 
which were accorded the lowest prestige ratings include shoe 
shiner, unskilled worker, agricultural laborer, factory 
worker, and maid.
2. Comparisons between male and female ratings yielded 
a correlation coefficient of .99. Hiere was a relationship
of .88 between old males (50 years or more) and young males.
3. Place of residence had little effect on the pres­
tige evaluations as correlations between communities classi­
fied into six size categories resulted in no coefficient which 
was lower than .99.
4. The data did not indicate the prevalence of occupa-
i
tional egocentrism; a correlation matrix relating male 
prestige ratings in 11 occupational categories gave no entry 
lower than .96.
5. In general, there was a greater consistency among
62
the raters from upper strata occupations than among raters 
from lower strata positions.
6. A lack of consensus was more characteristic of an 
occupation which tended to have a wide range of permissible 
role bshavior (for exanple, actor), which had the presence 
of certain evaluational differences affecting the position 
(for example, captain in the army, colonel), and which was 
not well known to all of the interviewees (for example, 
ministerial doorkeeper).
Svalastoga*s study made use of numerous advanced 
statistical techniques. In many instances he attempted to 
integrate his findings with relevant sociological theory and 
has not only suggested but also validated many hypotheses.
International comparisons of prestige studies. We 
have seen that there is a high degree of consensus on the 
occupational structure of any given country. Moreover recent 
international conparisons reveal a high level of inter­
national agreement with respect to the prestige hierarchy. 
This is apparent from an inspection of the "Main Coiqparative 
Finding" column in Table IV. There is one notable exception 
to the pattern of agreement which typifies the several inter­
national comparisons. In the first study which explored this
TABLE IV
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Smith, Smith U. S. U.S. 14 hierarchies found by Ramsey
Am. Jr. Deeg-Paterson u. s. U.S. 6 and Smith in the U.S. and
Sociol.. North-Hatt u. s. U.S. 9 Japan and selected other
LXV: 475-82 Odaka- studies extend from .50
1960 Nishihura Japan Japan 10 (Deeg & Paterson-Ramsey &
Counts U. S. U.S. 6 Smith, Japan) to .94 (Tirya­














Sarapata and Sarapata- Derived correlations:
Wesolowski, Wesolowski Poland — .87 (Poland-U. S.)
Am. Jr. North-Hatt U. S. .86 (Poland-England)
Sociol.. Hall-Jones England .90 (Poland-Germany)
LXVI: 581- Bolte Germany
91. 1961
Thomas. Indonesia
Am. Jr. Thomas Indonesia Russia 6 All the correlations between
Sociol.. Inkeles-Rossi Russia Japan 11 the Indonesian study and
IXVII: Odaka- each of six other studies
561-65, Nishihura Japan England 12 were .92 or higher
1962 Hall-Jones England N. Z. 12
Congalton N. Z. U. S. 20





matter, Davie3! found certain major differences when the 
rankings by Russian respondents were compared with those by 
an American sample in Counts's investigation. A more recent 
comparison by Alex Inkeles and Peter H. Rossi32 which 
included a comparison between Russia and the United States 
revealed there were only slight differences between occupa­
tional prestige rankings in the two countries. In addition 
to the United States and Russia, a matrix of correlations 
was obtained between four other modern industrial countries: 
Germany, New Zealand, England, and Japan. Although the 
writers were handicapped in their efforts by the limited 
number of comparable occupations and the heterogeneity of 
research designs, there existed among the six nations a high 
degree of agreement concerning the relative prestige of the 
jobs. Table V shows that 12 of the 15 possible coefficients 
are above .90, and only one is below .80.
On the whole, the American and German evaluations were 
most similar to those of the other countries; the Japanese
3!jerome Davis, "Testing the Social Attitudes of 
Children in the Government Schools in Russia," American 
Journal of Sociology. XXXII (May, 1927), 947-72.
32Alex Inkeles and Peter H. Rossi, "National Compari­
sons of Occupational Prestige,” American Journal of 
Sociology. UCI (June, 1956), 329-39.
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and Soviet were moat dissimilar. Inkeles and Rossi's analy­
sis of the conyparisonst
• . . reveals an extremely high level of agreement, 
going far beyond chance e^qpectancy, as to the rela­
tive prestige of a wide range of specific occupa­
tions, despite the variety of socio-cultural settings 
in which they are found. This strongly suggests that 
there is a relatively invariable hierarchy of pres­
tige associated with the industrial system, even 
when it is placed in the content of larger social 
systems which are otherwise differentiated in impor­
tant aspects.33
TABLE V
CORRELATIONS BETWEEN PRESTIGE SCORES GIVEN TO 
COMPARABLE OCCUPATIONS IN SIX NATIONAL STUDIES*
Russia Japan England NewZealand
United
States Germany
Russia .74 .83 .83 .90 .90
Japan — .92 .91 .93 .93
England — — .97 .94 .97
New Zealand — — - - — .97 .96
United
States — — — — .96
Average
Correlation.84 -89 .93 .93 .94 .94
*Alex Inkeles and Peter H. Rossi, 1National Compari-
sons of Occupational Prestige,1 American Journal of Sociolo 
gy, LXI (June, 1956), 332.
33Inkeles and Rossi, op. cit., p. 339.
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It does not seem particularly unusual that Inkeles
and Rossi, as well as Tuckman,34 Congalton,35 Taft,36 
37Svalastoga, and others found considerable consensus of 
opinions in the occupational prestige hierarchies between 
the various countries which they compared. Essentially, 
these are "Westernized" and highly industrialized countries. 
As such, they have comparable cultural bases and similar 
value orientations. However, the prestige rankings of at 
least four countries which do not share these commonalities 
have been compared with countries which do share them, and 
still, a remarkably high relationship prevails. We are 
referring to the studies by Hutchinson,38 Tiryakian,39 Kunde
34'Jacob Tuckman, "Social Status of Occupations in 
Canada," Canadian Journal of Psychology. I (June, 1947), 71- 
74 and "Rankings of Women's Occupations According to Social 
Status, Earning, and Working Conditions," Occupations.
XXVIII (February, 1950), 290-95.
35A. A. Congalton, "Social Grading of Occupations in 
New Zealand," British Journal of Sociology. IV (March, 1953), 
45-49.
36Ronald Taft, "The Social Grading of Occupations in 
Australia," British Journal of Sociology. IV (June, 1953), 
181-87.
3^Svalastoga, loc. cit.
38Bertram Hutchinson, "The Social Grading of Occupa­
tions in Brazil," British Journal of Sociology. VIII (June, 
1957), 176-89.
•^Edward A. Tiryakian, "Tflie Prestige Evaluations of
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40 41and Dawis, and Thomas.
Hutchinson's study was conducted in Brazil. Although 
Brazil's historical and cultural tradition diverges widely 
from that of England, a comparison between the derived pres­
tige hierarchy of this study and that by Hall and Jones in 
their English study resulted in a correlation coefficient of 
.92.
The Filippino respondents in Tiryakian's investigation 
evaluated the prestige of occupations very similarly to sub­
jects in five other countries. The associations between the 
prestige rankings in the Philippine study and those in 
studies made in the United States, England, and New Zealand 
were coefficients of .96. Correlations of .93 and .83 
resulted when the prestige rankings of Tiryakian's study 
were compared with studies made in Japan and Germany, respec­
tively. As Tiryakian indicated:
Occupations in an Underdeveloped Country: The Philippines,"
American Journal of Sociology. LXIII (January, 1958), 390-99.
^Thelma A. Kunde and Rene V. Dawis, "Comparative 
Study of Occupational Prestige in TOiree Western Countries,1 
Occupations. XXXVII (January, 1959), 350-52.
41e . Murray Thomas, "Reinspecting a Structural Position 
on Occupational Prestige," American Journal of Sociology.
IXVII (March, 1962), 561-65.
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One may conclude from this that the Philippines, 
primarily an agricultural-underdeveloped area, 
shares the same pattern of occupational evaluation 
as urban industrial and/or Anglo-Saxon countries.42
The data gathered by Kunde and Dawis tended to sub­
stantiate some of Tiryakian1s findings. A correlation 
coefficient of .94 emerged in both instances when comparisons 
between the occupational rankings in the Philippines were 
made with the rankings of occupations in the United States 
and Germany.
A study by Thomas compared the finding on the occupa­
tional hierarchies in six industrialized countries— Russia, 
Japan, England, New Zealand, United States, and Germany—  
with the hierarchy he found in the non-industrialized 
country of Indonesia. The opinions of the 939 Indonesian 
high school students resulted in an occupational prestige 
structure highly comparable to those found in the industrial­
ized nations. All of the coefficients of ranked correlation 
were .92 or higher.
42Tiryakian, op. cit., p. 399.
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II. INVESTIGATIONS OF THE CORRELATES OF 
OCCUPATIONAL PRESTIGE
This survey of the prestige-correlate studies will be 
discussed in terms of the two basic approaches which have 
been utilized: (1) the specified prestige-correlate approach,
and (2) the derived prestige-correlate relationship approach.
The Specified Prestiqe-Correlate Approach
Under what has been designated as the specified pres­
tige-correlate approach are included those studies in which 
(1) the respondents were asked to state the reasons for their 
evaluations or (2) the informants were asked to judge specific 
trait dimensions but the prestige-trait relationships were 
not derived. In the following presentation discussion is 
limited to what appears to be the most important studies 
which have employed this particular approach.^3
In the NORC research project each respondent composing 
the national representative American sample was asked to 
state one reason why he accorded certain jobs "excellent
*3In this and the following section no breakdowns will 
be made with reference to whether or not the studies have 
been conducted in the United States or in foreign countries. 
Such breakdowns were not deemed necessary because of the 
limited amount of research available.
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standings." The categorized responses and the percentage of 
the informants from whom these responses were elicited are 
listed belowt4*
1. The job pays w e l l ............................ 18%
2. It serves humanity; it is an
essential j o b ................................ 16%
3. Preparation requires much education,
hard work, and money.......................... 14%
4. The job carries social prestige.............. 14%
5. It requires high moral standards,
honesty and respectability..................... 9%
6. It requires intelligence and ability........... 9%
7. It provides security, steady w o r k ............. 5%
8. The job has a good future; field not
overcrowded................................... 3%
9. The job is pleasant, safe, and e a s y ............ 2%
10. It affords maximum chance for initiative
and freedom................................... *
11. Miscellaneous answers; don't know;
no answers.................................... 10%
44North and Hatt, op. cit., p. 418.
*Less than 0.5%.
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In his study on the prestige of occupations in Aus­
tralia, Ronald Taft had 277 heterogeneous informants state 
the reasons for the prestige they awarded to the four highest 
and the four lowest rated occupations. The factors which
were most often attributed to the high prestige jobB were:
*
importance to community, use made of education and intelli­
gence, and interesting work. The factors most frequently 
attributed to low prestige were: working for others, little
intelligence or education required, little chance for pro­
motion, and uninteresting work.45
Hie Japanese study by Odaka and Nishihira also 
attempted to ascertain the standards considered by judges in 
their prestige evaluations. Some of the most important 
criteria given and the percentages of the respondents who 




4. Social importance .........................  14.0%
5. Special talent.............................. 10.0%
45Taft, op. cit., pp. 185-86.
450daka and Nishihira, op. cit., p. 428.
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6. All other answers..........................15.196
Caplow suggested eight elements which he felt may have
a significant effect upon the prestige occupations. These 
47were:
1. Extent of responsibility in the work.
2. Nature of the work.
3. Formal education required.
4. Training required.
5. Authority over subordinates.
6. Social class attributes of the occupation.
7. Amount and certainty of income.
8. Behavior control.
For illustrative purposes Caplow asked five individu­
als to rate the 45 occupations of Counts's empirically 
derived scale in the characteristics enumerated above. 
Although there was some association between the first seven 
items and the prestige order, the last element, behavior con­
trol, correlated almost perfectly with the prestige ranking.
AQOne part of an investigation by Morgan Brown was
*7®ieodore Caplow, The Sociology of Work (Minneapolis: 
University of Minnesota Press, 1954), pp. 52-56.
^Morgan C. Brown, "The Status of Jobs and Occupations 
as Evaluated by an Urban Negro Sample," American Sociological 
Review, XX (October, 1955), 561-66.
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concerned with the component# of occupational prestige. 
Through a procedure whereby randomly selected Negro respond­
ents of an Ohio city stated the factors they thought dis­
tinguished 10 jobs at one end of a prestige continuum from 10 
jobs at the other end, 11 qualities were selected as having 
a significant bearing upon the prestige ranking of occupa­
tions:49 __
1. Necessary for the public welfare.
2. A great deal of respect for people in the occupa­
tion within the community.
3. Clean work.
4. Extensive education and training required for 
entry into the occupation.
5. Great talent and skill demanded.
6. Good salaries.
7. Leisure time for recreation and vacations.
8. Possession of authority in the community.
9. A high standing for the occupation which can be 
traced back in history.
10. Great muscular effort or physical effort not 
required when performing the work.
49Ibid., p. 562.
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11. A religious-moral-altruistic tradition.
In addition, Brown used a five-point scale to elicit the 
degree to which a sample of 200 Negro subjects would feel 
that each of these 11 traits is associated with each of 65 
jobs. The interrelationships between the various trait 
ratings and the prestige ratings were not computed.
Young and Willmoth asked a sample consisting primarily 
of manual workers living in London, the justifications behind 
their grading of various occupations. The leading correlates 
suggested by these interviewees were: ability, education,
remuneration, social milieu, and social c o n t r i b u t i o n . ^
A final contribution to be considered in this series 
of reviews pertaining to the research which has employed the 
specified-correlate approach is the study reported by 
Tiryakian. The author asked his Philippine respondents to 
state the frame of reference they used in rating the top three 
and the bottom three occupations according to p r e s t i g e . T h e  
answers given most frequently for the top three jobs were: 
service to country, the community or to mankind in general 
(25 per cent); income, economic security, and standard of
50Young and Willmoth, op. cit., p. 339.
S^Tiryakian, op. cit., pp. 397-98.
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living (18 per cent) 7 social prestige in the community (14 
per cent); and education and other requirements needed 
(11 per cent). The answers given most frequently for the 
bottom three occupations were: low income, economic
security, and standard of living (24 per cent); degradation 
or ignobility of the work (14 per cent); and social pres­
tige in community (11 per cent).
The Derived Prestiae-Correlate Relationship Approach
There have been only a few empirical attempts to 
identify specific traits and their relationships to the 
prestige ranks of occupations. A rather exhaustive and 
inclusive review of these studies will be presented.
One of the first researches which employed what has
been described as the derived prestige-correlate relationship
52approach was by W. A. Anderson, who had 67 3 male students
rank 25 occupations from the highest position of one to a 
lowest position of 25, in terms of three variables: social
prestige, social contribution, and economic return (income). 
He then compared the rankings of each of the latter two 
traits with the social prestige rankings in an effort to
a . Anderson, "The Occupational Attitudes of 
College Men," Journal of Social Psychology, V (November,
1934), 435-66.
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determine the degree of relationships• Hie rank-order corre­
lation between prestige and economic return was .87. This 
was somewhat higher than the correlation of .83, which 
resulted when comparison was made between the prestige and 
social contribution rank orders. The author concluded that 
both of these indices may be considered as belonging to the 
prestige stereotype.
Stevens's study53 also investigated the factors of 
social contribution and financial return (income) to deter­
mine whether they were indices of prestige. In this project 
150 women, or 41 per cent of the student body at an Eastern 
women's college, coiqpleted questionnaires. Hie analysis of 
the data revealed that the relationship between the contribu­
tion to society and prestige was .45, or .54 when the third 
variable, financial return, was held constant. The rank- 
order correlation between financial return and prestige was 
.34, or..45 when the other variable, contribution to society, 
was held constant. Not only were the correlations in this 
study much lower them those of Anderson, but in contradiction 
to Anderson's findings, Stevens found that the correlation
53Raymond B. Stevens, "Hie Attitudes of College Women 
Toward Women's Vocations," Journal of Applied Psychology.
XXIV (October, 1940), 615-27.
80
between social contribution and social prestige was higher 
than the association between prestige and economic return.54
The rankings of occupations along a series of dimen­
sions were included in a study by Asch, Bloch, and Hertzman.55 
In one of their experiments 96 psychology students ranked 10 
professions in terms of the following characteristics: 
intelligence, social usefulness, conscientiousness, stability 
of character, idealism, and general esteem. The degree of 
relationship between general esteem and the other traits 
ranged from a coefficient of .51 for the general esteem-con- 
scientiousness correlate to a coefficient correlation of .66 
for intelligence.
In 1941, Osgood and Stagner56 attempted to determine
54The occupations evaluated in the Stevens1s study 
were almost entirely members of the professional category; 
in the Anderson's investigation the jobs rated covered the 
entire vocational range. Tuckman claimed that the findings 
of these studies were actually quite similar if occupations 
at the same level were compared. He re-analyzed various 
jobs in the Anderson study which were at the same level as 
those judged in the study by Stevens and found a relationship 
of .50 existing between social prestige and earning. See 
Tuckman, "Rankings of Women's Occupations According to Social 
Status, Earnings, and Working Conditions," loc. cit.
S^Solomon Asch, Hellen Bloch, and Max Hertzman, "Stud­
ies in the Principles of Judgments and Attitudes: I. Two
Basic Principles of Judgment," Journal of Psychology, V 
(April, 1938), 219-51.
56C. E* Osgood and Ross Stagner, "Analysis of a
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some of the important qualities which were associated with 
the framework of occupational prestige. They had 100 Dart­
mouth College men rate a group of occupational stereotypes 
on a series of continua, the ends of which were schematically 
presented, the extreme ends of vftich represented opposite 
qualities. The respondents were asked to indicate their 
judgments by checking the positions on each of the scales 
which more closely represented their evaluations. Fifteen 
common occupations were judged on the basis of 10 job 
characteristics by 50 of the students, and in a second test, 
using the same occupations, the other 50 were instructed to 
evaluate individuals in these occupations according to 10 
personal traits.
The respondents in this study attached much more 
importance to the job characteristics than to the qualities 
imputed to individuals employed in these jobs. There were 
five job characteristics which were correlated with prestige 
in the above .95 range: hopeful (.99), noticed (.98), dol­
lars (.97), brains (.96), and exciting (.96). "Brains," 
with a correlation of .98, was also rated very high in the
Prestige Frame of Reference by a Gradient Technique,1 Journal 
of Applied Psychology. XXV (June, 1941), 275-90.
personal characteristics test; only two more of these traits 
were as high as or higher than .90: exciting (.90) and
leader (.92). Other job characteristics which were signifi­
cantly related with prestige were: pleasant (.92), free
(.87)# sociable (.86), and secure (.79). Another character­
istic, hours of work, had a low correlation of .20 and cannot 
be considered associated with occupational prestige. Other 
personal characteristics and their correlations with the 
prestige scores were: self-assured (.84), conservative (.40),
pleasant (.38), honest (.33), and kind (.28). The relation­
ship of the traits "idealistic" and "congenial" with prestige
57were both below the .1 level.
In Canada Tuckman5** asked 433 students to rank 20 
women's jobs on the basis of prestige. The same occupations 
were ranked by another group of 107 students as to salary.
A third group of 109 students judged the occupations according 
to desirability of working conditions. Hie derived prestige- 
salary correlation coefficient was .79. The derived pres­
tige-desirable working conditions correlation coefficient was 
.95.
570sgood and Stagner, op. cit., p. 282.
5®Tuckman, "Social Status of Women's Occupations," 
American Psychologist. IV (July, 1949), 296-97.
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Baudler^ had 80 senior high school students rank a 
list of 15 occupations that was almost identical to that 
used by Osgood and Stagner, obtaining an occupational pres­
tige ranking as well as rankings on 10 other traits* The 
results of the association between each of these 10 traits 
and prestige were expressed in the form of rank-order corre­
lations:
1. Regarded as pleasant to associate with .96
2. Held in respect by others .91
3. Having an influence over others .90
4. Estimated education and training required .86
5. Estimated income earned .85
6. Being one's own boss .65
7. Unselfish service to others .60
8. Flexible working hours .50
9. Healthful working conditions .46
10. Security .22
Another study which focused on the components of occu­
pational prestige was made by Attneave.**® Her sample was
^George Baudler, "A Comparative Study of Fifteen 
Occupations and Certain Factors of Prestige," unpublished 
study in Thomas, op. cit., pp. 193-94.
SOcarolyn Lewis Attneave, "Occupational Prestige: An
Experimental Analysis of Its Correlates" (unpublished Doctor's 
dissertation, Stanford University, Stanford, California, 1951).
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coiqposed of 253 students, who were fairly evenly divided 
between high school seniors and college freshmen and sopho­
mores and between males and females. These students ranked 
the same 25 occupations which Deeg and Paterson used, which 
in turn, was a modification of the 45 occupations of Counts's 
original list.
In this effort, Attneave, through the use of product- 
moment correlations, showed the relationships between occupa­
tional prestige and eight other occupational traits. The 
correlations are indicated below:
1. Estimated education and training required .95
2. Estimated income earned .94
3. Creative verbal vs. mere routine or strength .93
4. Opportunities for advancement .84
5. Responsibility to supervise others .82
6. Being one's own boss .70
7. Dealing more with people than with things .64
8. Short working hours .40
Although Rossi and Iiikeles^ were not concerned with
61Ibid.. pp. 111-42.
®^Peter H. Rossi and Alex Inkeles, "Multidimensional 
Ratings of Occupations," Socioroetrv. XX (September, 1957), 
234-51.
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ascertaining prestige correlates per se, their investigation 
of the multidimensional rankings of occupations is of great 
importance. In fact, this study is the most outstanding and 
statistically sophisticated research to be found in the 
literature pertaining to the interrelationships of occupa­
tional characteristics.
Rossi and Inkeles administered questionnaires to 2,146 
former Soviet citizens, displaced in Germany and the United 
States. These subjects rated 12 occupations on a five-point 
scale in terms of five dimensions: general desirability,
material position, personal satisfaction, safety (from the 
point of view of being arrested), and popular regard. The 
interrelationships among the five traits are reported in 
Table VI.
TABLE VI
INTER-CORRELATIONS AMONG THE RANKINGS OF FIVE WORK DIMENSIONS BY A SAMPLE OF FORMER 
RUSSIAN CITIZENS*
DesIra^^aterTaT*Persona^™^"^^PopuTar 
ability Position Satisfac. a e Y Regard
Desirability .67 .90 -.40 .53Materialposition .92 -.82 -.18Personal
satisfaction —  —  — -.64 .17Safety (from
arrest) —  —  — .30
Popularrecrard —  —  — — — — —
♦Peter H. Rossi and Alex Inkeles, "Multidimensional
Ratinas of Occupations *" Sociometrv. XX (September, 1957),
234-51.
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Rossi and Inkeles further analyzed the data by holding 
constant various variables, that is, age and occupational sub­
groups. Their findings indicated a high consensus in rank­
ings assigned, regardless of the evaluator's characteristics. 
The derived data revealed that the occupations were not con­
sistently rated in the same hierarchical position on all 
dimensions; there was a greater tendency for each occupation 
to exhibit a diversified rating profile.
Svalastoga's study, which was discussed at some length
earlier, also attempted to ascertain the determinants of
occupational prestige. Borrowing primarily from Davis and 
63Moore, occupational prestige was for Svalastoga a function 
primarily of two factors: the functional importance of am
occupational position and the difficulty of performing the 
activities associated with the position. By developing a 
theoretical schema whereby these two factors could be empiri­
cally tested, Svalastoga came to the conclusion that the 
three main characteristics of am occupation which affected 
prestige assigned to it by society were: number of years of
formal education required of a person in the occupational
^See Kingsley Davis and Wilbert E. Moore, "Some 
Principles of Stratification," Americaua Sociological Review.
X (April, 1945), 242-49.
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position; the number of subordinates over whom the occupa­
tional practitioner had authority; and the activity score of 
the occupation.^ Svalastoga found that a good estimate 
(r - .92) of occupational prestige could be made by taking 
into account these three characteristics.
In 1959 this author conducted an empirical investiga­
tion into the correlates of occupational p r e s t i g e . T h e  
data were gathered from a representative group of 107 college 
freshmen students. Questionnaires were used to obtain atti­
tudes toward prestige evaluations of a selected group of 30 
jobs and the rating of these jobs in terms of 20 specified 
occupational traits. After the prestige and various trait 
ratings of the occupations were transformed into numerical 
rank-orders, rank-order correlations were computed to demon­
strate the relationships existing between the occupational 
characteristics and the prestige evaluations. The most 
significant specific correlates of prestige were; "interest­
ing and challenging work" (.90); "intelligence required" 
(.90); "scarcity of personnel who can do the job" (.90);
"work calls for originality and initiative" (.87); "having an
64por a discussion of this, see Svalastoga, op. cit.. 
pp. 109-15.
65Garbin, 2 R. cit., pp. 141-82.
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influence over others" (.86); "regarded as desirable to 
associate with" (.84); "training required" (.84); and "educa­
tion required" (.83). The highest relationships between 
categories of occupational traits and prestige were: "intel­
lectual and training requirements" (.91); "rewards of the 
work” (.91); and "intrinsic nature of the work" (.86).
Ramsey and Smith66 examined the relationship existing 
between occupational prestige and certain correlates as per­
ceived by respondents in Japan and the United States. Data 
gathered from over 500 Japanese resulted in a prestige-income 
correlation coefficient of .65 and a prestige-social impor­
tance correlation coefficient of .35. A prestige-income 
correlate of .52 and a prestige-social importance correlate 
of .37 were derived from the responses of nearly 400 Americans 
who participated in the study.
Two Polish writers investigated the traits, security 
and material rewards, as they related to the social prestige 
of occupations. Sarapata and Wesolowski6? found that the
^Charles E. Ramsey and Robert J. Smith, "Japanese and 
American Perceptions of Occupations," American Journal of 
Sociology, LJCV (March, 1960), 475-82.
67Adam Sarapata and Wlodzimierz Wesolowski, "The Evalu­
ations of Occupations by Warsaw Inhabitants,1 American Journal 
of Sociology, LXVI (May, 1961), SB?*91.
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evaluations of 763 inhabitants of Warsaw yielded coefficients 
of .66 and .79, accordingly, between prestige and material 
rewards and prestige and security.
III. THE PRESENT STATUS OF OCCUPATIONAL 
PRESTIGE RESEARCH
This section is divided into two parts— occupational 
prestige hierarchy and correlates of occupational prestige.
A brief summary of the research which has focused on these 
two topics shall now be considered.
Occupational Prestige Hierarchy
Two approaches to occupational prestige have been des­
cribed: the non-empirical and empirical. The use of the
non-empirical approach has resulted in suggestions of many 
occupational prestige hierarchies. These scales have proven 
valuable in classifying certain primary research data. How­
ever, they are characterized by certain inadequacies,88 and, 
as Thomas states, "The information they provide on the rela­
tive prestige on occupations is therefore incidental, largely 
presumptive, and insufficiently validated."88
8®A discussion of some of the inconsistencies in the various occupational prestige scales is presented by Caplow, 
op. cit., pp. 41-42.
69Thomas, o p . cit.. p. 170.
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Since prestige is accorded to occupations by people, 
common sense tells us the most valid means to determine the 
prestige of occupations is by going to members of society and 
asking them for their opinions. Although certain limitations 
characterize the studies which have used the empirical 
approach,7*) nevertheless they have greatly contributed to the 
understanding of occupational prestige.
It has been indicated that many of the studies have 
modeled their methodologies on that of Counts.7* In this 
methodology, the questionnaire is the data-gathering technique. 
After a general description of "prestige" is given, the sub­
jects are asked to arrange the specified occupations in a 
numerical rank-order as to prestige, assigning the number one 
to the occupation which has the most prestige, two to the 
next, and so on; the occupation which has the least prestige 
is given the highest possible number.
The card sorting technique has been employed in several 
studies. When this procedure is used, either the informants 
are asked to arrange a set of cards which bear occupational 
titles in the order which they possess prestige,72 or they
70ftlany of these limitations are discussed in Chapter III.
7*Counts, "The Social Status of Occupations: A Prob­
lem in Vocational Guidance," pp. 16-27.
72For instance, see Hartmann, "The Relative Social
Prestige of Representative Medical Specialties," pp. 659-63.
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are asked to sort them in a designated number of piles, those 
which represent occupations that have the greatest prestige 
in one pile, those with the least prestige in another pile, 
and the other cards distributed in other piles.73 Whenever 
the rank-order method or the card-sorting technique is used, 
and the investigator has collected a number of each ranking, 
he then calculates the mean or median for each occupation. 
Finally, a descending array of occupations ranked according 
to their mean or median prestige scores is made; this repre­
sents the occupational prestige hierarchy.
A third procedure was introduced by North and Hatt in 
their study. The interviewees in the sample of the NORC 
investigation evaluated a series of occupations in terms of 
five different scale positions. The responses were weighted; 
a mean was computed for each of the occupations and the 
prestige scores were hierarchically a r r a n g e d . 7^ This pro­
cedure, or a close facsimile, has also been used in many other 
studies.
A 100-point scaling technique has been used in at 
least two studies.75 In such a procedure the respondents
?3This method was used by Svalastoga, loc. cit.
7*North and Hatt, loc. cit.
75See Smith, loc. cit., and Adcock and Brown, loc. cit.
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judge a list of occupations by assigning each of them to a 
particular place in a 100-point scale, permitting more than 
one occupation to be placed on the same point. The mean ranks 
are computed for all the individual evaluations.
Although there are some inconsistencies between the 
findings of certain occupational prestige studies, most of 
the empirical evidence presented below appears in a number 
of studies.
1. In our society people perceive an occupational 
prestige hierarchy. In terms of occupational groups, govern­
ment officials and professional occupations are consistently 
ranked the highest; business occupations are rated second; 
the skilled trades are ranked third; and the unskilled jobs 
last.
2. Men and women differ very little in their rating 
of the same jobs.
3. There is not much difference in the occupational 
prestige attitudes of people from different socio-economic 
backgrounds.
4. There is a general consensus on the relative pres­
tige of occupations by persons from different sections of the 
country.
5. The size of community from which the respondents
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come ha* little effect upon the way vocation* are ranked.
6. Although there i* a high degree of agreement among 
individual* with respect to the relative prestige of occupa­
tion* there is a slight tendency for them to assign their 
occupations, similar pursuits, and the vocations of their 
parents a higher prestige position than the average given by 
the total group.
7. The informants' attitudes are more crystallized 
toward some occupations than toward others. Hiere is more 
agreement on the evaluations of occupations at the top and 
bottom of a prestige hierarchy, than of the occupational 
positions falling in the middle.
8. The better jobs are known, the more agreement 
individuals have concerning them. People tend to lump the 
occupations with which they are not familiar in the middle 
of the prestige range.
9. International comparisons of occupational prestige 
hierarchies reveal a high degree of consensus.
10. ttie prestige ratings of occupations change but 
little over a period of time.
Correlates of Occupational Prestige
The specified prestige-correlate approach has resulted 
in achieving only limited insight in the area of prestige-
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correlates. In those studies in which the respondents were 
asked to state the reasons for their evaluations of certain 
occupations, the "reasons given were of such a heterogeneous 
character that one is led to assume that the respondents 
were not able easily to articulate the bases for their evalu­
ations."^ In the study by Brown,77 certain jobs were rated 
on the basis of several characteristics. However, interrela­
tionships were not computed among the ratings. Furthermore, 
no information was provided concerning the extent of relation­
ship between each trait and the occupational prestige ratings. 
The main contribution made by research in which the specified 
prestige-correlate approach was employed is that it has sug­
gested certain possible correlates which seem to be signifi­
cantly related to occupational prestige.
ftiose studies which have used the derived prestige- 
correlate relationship approach have contributed to a certain 
extent to our understanding of this area. The same general 
procedure has been used in all of these studies. First, the 
investigator finds out the prestige rank of a group of occupa­
tions. Then rankings of the occupations are determined in
7^Rossi and Inkeles, o p . cit., p. 234.
77Brown, loc. cit.
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terms of various occupational traits. Through computations 
of rank-order or product-moment correlations, or regression 
correlations, the extent of derived relationship between 
each of the traits and prestige is established.
It has been noted that there is a paucity of research 
in this area. Furthermore, the studies which have been made, 
for the most part, are limited in scope, since normally only 
a few occupations and occupational ingredients have been 
evaluated and their associations portrayed. Further criticism 
is justified because of the atypical samples from which the 
data were gathered, and the apparent inadequacies in research 
procedures. Hence, the findings of the past studies dealing 
with the correlates of occupational preBtige have to be con­
sidered tentative and merely suggestive. Some of these main 
findings are:
1. The leading correlates of occupational prestige 
are probably "interesting and challenging work"; "intelligence 
required"; "scarcity of personnel who can do the job"; "work 
calls for originality and initiative"; and "having an influ­
ence over others."
2. Occupations are not accorded consistently the same 
evaluations in various occupational traits.
3. Subjects rate occupations according to various
96
traits vary similarly, regardless of personal characteristics.
4. There exists a great similarity among the findings 
of the few studies which have explored the correlates of 
occupational prestige as to the extent of association between 
certain prestige-correlate relationships.
CHAPTER III
METHODOLOGY AND SAMPLE POPULATION OF THE STUDY
The basic aims of this chapter are to discuss the 
theoretical setting in which the research was cast, to pre­
sent the methodological and sampling techniques and procedures 
employed in the collection of data, to examine the manner in 
which the data were processed, and to describe the sample 
population. The chapter is divided into four main divisions: 
research design, research execution, processing the data, and 
selected characteristics of the sample population.
I. THE RESEARCH DESIGN
Under research design, the basic definitions and 
general frame of reference used in the study are discussed, 
followed by a thorough consideration of the primary data- 
gathering technique— the questionnaire. Distinguishing 




Basic Definitions and a General Frame of Reference
The over-all objective of this investigation is to 
increase understanding of "prestige" as a fundamental value 
orientation. A "value" is "a conception . . .  of the desira­
ble . . ."j1 "values are . . . 'things' in which people are 
interested— things they want. . . .”2 As such, values are 
basic forces impinging upon human behavior.
"Prestige" may be defined as a feeling or attitude, 
as is stated in the following quotation:
Prestige status differs from economic and political 
status in that it cannot be wholly described in be­
havioral terms. At the core of prestige is a sentiment 
which some individuals feel toward others.3
The feeling or attitude which is characteristic of the value
of prestige is manifested in sentiments of admiration or
deference which some people have with respect to others.4
^Clyde Kluckhohn, "Values and Value-Orientation in the 
Theory of Action," in Talcott Parsons and Edward A. Shils 
(eds•), Toward a General Theory of Action (Cambridge: Harvard
University Press, 1952), p. 395.
2Robin M. Williams, Jr., American Society: A Sociolo­
gical Interpretation (New York: Alfred A. Knopf, 1951), p.
375.
^Emile Benoit-Smullyan, "Status, Status Types, and 
Status Interrelations," American Sociological Review. IX 
(April, 1944), 157.
4Ibid. Smullyan indicates that there are five main 
criteria of prestige. "The person of high prestige is: (1)
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This study is concerned with the prestige of occupa­
tions, the relationship of certain occupational traits to 
occupational prestige, and the interrelationships between 
prestige-trait ratings and rankings. The term "occupation" 
will be employed to refer to any type of work in which an 
individual is engaged and by which he attempts to earn a 
livelihood.^ An individual's occupation is one of the many 
"positions" which he occupies. "Status" is a "position" in 
a given society's social structure which exists in the minds 
and manifests itself in the behavior of the societal group.® 
Status exists independently of the individual who occupies 
it. It may be thought of as being a collection of privileges 
and obligations which compose a "position" in any set of
an object of admiration, (2) an object of deference, (3) an 
object of imitation, (4) a source of suggestion, and (5) a 
center of attraction."
It is interesting to note that the word prestige is a 
derivative of the Latin verb oraestrinqere as generally 
employed in the phrase "praestringere oculos";— that is, "to 
blind or dazzle the eyes." See Lewis Leopold, Prestige: A
Psychological Study of Social Estimates (London: T. Fisher
Unwin, 1913), pp. 16-22.
5Such words as vocation, job, occupational position, 
work position, and occupational pursuit, will be used inter­
changeably with occupation.
^Kingsley Davis, "A Conceptual Analysis of Stratifi­
cation," American Sociological Review. VII (June, 1942),
309.
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reciprocal behavior and social patterns.7 In this study we 
are not concerned with the quality of performance or the 
"esteem" accorded the dynamic aspect of a status (role), but 
only in the position or status per se.
By "occupational traits" the writer has reference to 
certain work characteristics which exist distinct from the 
occupational positions, but which affect, directly or in­
directly, the prerequisites, the nature of the type of per­
formance in the work, and the remunerations, tangible and
Qintangible, of position occupants. Riese "work characteris­
tics" are valued in varying degrees, depending to what extent 
they minister to the realization of prestige. In identifying 
those occupational traits which are highly correlated with 
occupational prestige, it can be assumed that these traits 
are " . . .  either constituents of the prestige stereotype or, 
at the least, excellent indices of it."®
7Ralph Linton, The Study of Man (New York: D. Appleton-
Century-Crofts Company, 1936), p. 113.
®In this dissertation several other words are used 
synonymously with "occupational traits." ttiese include: work 
characteristics, status attributes, elements of work, work 
corqponents, indices, variables, and so forth.
QLawrence 6. Thomas, The Occupational Structure and 
Education (Englewood Cliffs, New Jersey: Prentice-Hall, Inc.,
1956), pp. 191-92.
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Prestige has been defined as a feeling or sentiment. 
"The useful thing about a feeling or sentiment, if it is 
prevalent, universally understood, and agreed upon in common, 
is that we can ask people about it."^ In asking individuals 
to evaluate certain occupations in terms of prestige and to 
indicate to what extent these occupations are characterized 
by selected occupational traits, we are attempting to ascer­
tain the attitudes of the respondents. A fruitful approach 
to the study of prestige, prestige correlates, and the inter­
relationships between occupational characteristics is to 
sample subjects' opinions as to the ratings of various occupa­
tions with respect to the different attributes. This 
approach ignores the objective ranking of occupations on 
various measurable attributes and rather studies the perceived 
subjective ranking of various respondents. In so doing one 
approaches prestige as an attitude which is held toward an 
occupation. It is maintained that this attitude will be more 
affected by what the attitude holder believes to be the rank­
ing of an occupation on various attributes than what the 
occupation's actual ranking may prove to be objectively.
lOCarolyn Lewis Attneave, "Occupational Prestige: An
Experimental Analysis of Its Correlates" (unpublished Doctor's
dissertation, Stanford University, 1951), p. 26.
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What we are saying, for example, is that personal beliefs 
about the income of an occupation may be more important in 
the prestige ranking of the occupation, as far as an indivi­
dual informant is concerned, than the actual income of that 
occupation. Consequently, the modal belief about income 
among many respondents may more accurately account for their 
prestige rating of the occupation, rather than the actual 
level of income associated with that occupation. This ap­
proach to studying prestige may be called the subjective as 
opposed to the objective approach.1 -̂ In the present study, 
the subjective approach is employed exclusively.
Attitudes may be defined as a ". . . determining 
tendency, or 'set' which predisposes a person to behave in 
certain ways toward specific objects or values."^  An
11The objective approach might consist of determining 
prestige on the basis of the amount of actual deference or 
respect shown practitioners of an occupation as measured by 
direct observation of behavior. It might further consist of 
determining the rankings of occupations on various correlates 
such as income, education required, responsibility to super­
vise others, and so forth, on the basis of objective measure­
ment.
Obviously, a mixed approach is possible. Such would 
be the case if prestige were measured subjectively and the 
correlates measured objectively. Here the subjective prestige 
ratings of a saiqple of respondents would be compared with 
objectively measured occupational attributes.
*2Herbert Bonner, Social Psychology: An Interdisci­
plinary Approach (New York: American Book Company, 1953), p.
176.
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opinion usually is thought to be a less static concept than
attitude; that is, less strongly adhered to and less difficult
to infer. Although opinions "cannot be taken as direct
13exhibition or description af attitudes," nevertheless,
attitudes are inferred from or best known to us through the
indicated opinions of informants.^ Furthermore, as Merton
says, "Opinion shades into knowledge, which is only that part
of opinion socially certified by particular criteria of evi­
lsdence."
An evaluation, whether referred to as an attitude or 
an opinion, is generally made in accordance with some standard 
which is usually provided by the group's norms; a "shared 
frame of reference in accordance with which members guide 
their actions, attitudes, and beliefs."^6 It is the normative
13Eugene L. Hartley and Ruth E. Hartley, Fundamentals 
of Social Psychology (New York: Alfred A. Knopf, Inc., 1952),
p. 657.
^Alvin L. Bertrand, "ttie Attitudes of Rural Parents 
Toward Dental Care for Children in Selected Areas of Louisi­
ana" (unpublished Doctor's dissertation, Louisiana State 
University, Baton Rouge, 1948), p. 14. See this source for 
a thorough discussion of the role of attitudes and opinions 
in social research.
^Robert K. Merton, Social Theory and Social Structure 
(Glencoe, Illinois: The Free Press, 1951), p. 201.
^Roland J. Pellegrin, "The Achievement of High 
Statuses and Leadership in the Small Group," Social Forces, 
XXXIII (October, 1953), 12.
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order which is basic in the formation of attitudes. Also, 
it is necessary to bear in mind that attitudes are learned 
in the social-cultural situations.
Znaniecki postulated that every situation must be 
studied by the researcher as it is experienced by the indivi­
dual who is conscious of it.1  ̂ Consciousness on the part of 
the individual involves a degree of reflection or delibera­
tion; the conception which an agent reaches after his delibera­
tion has been referred to as the "definition of the situa­
tion."18 One type of situational definition, or "ideational 
attitudes," is that which is symbolically expressed by the 
actor when he is not acting in the situations to which it 
refers.19 These situational definitions may refer to situa­
tions which pertain to other people's situations, present.
^Florian Znaniecki, Cultural Sciences; Their Origin 
and Development (Urbana: University of Illinois Press, 1952),
p. 242.
18Ibid. The theory of "the definition of the situation" 
was first developed in W. I. Thomas and Florian Znaniecki, The 
Polish Peasant in Europe and America (Chicago: University of
Chicago Press, 1918), I, p. 70.
19Another type of situational definition, or "realis­
tic attitudes," can be studied only in the actions of the 
agent in that situation. This type of definition results 
from following the actor's reflection while he is in the actual 
situation and it is an integral part of the actor's action in 
that situation. See Znaniecki, op. cit., p. 260.
past, or future (vicarious situations).20 it is this general 
type of situational definition which we attempted to discover 
in this study.
Questionnaires have been used to determine the occupa­
tional ideational attitudes of the respondents to the various 
values of occupational prestige. The respondent's written 
evaluative statement can be included under the general concept 
of attitude which in turn is the written definition of the 
situation.21 The respondent's situational definition is 
strongly influenced by most of the values and facts " . . .  
which are practically significant to him at the time and this
original reflection seems decisive for the later course of
22the a c t i o n . I n  the questionnaire an expressed opinion or 
evaluation is assumed to be the person's attitude.2^
Znaniecki wrote:
Verbally expressed definitions of the situations 
which have no bearing on present action of their
20rhey may also refer to situations which the definer 
believed he might or would face in future actions (prospec­
tive definitions), and to situations which the evaluator 
faced in past actions (retrospective definitions)• See ibid., 
p. 251.
21Znaniecki, loc. cit. Thurstone held a similar posi­
tion. L. L. Thurstons, "Attitudes Can Be Measured," American
Journal of Sociology. XXXIII (January, 1928), 529-54.
22Ibid., p. 244 23jbid., p. 251.
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authors can ba investigated for what thay are, 
without having to study the actions of those who 
are, were or may be actually involved in suchsituations.
Concisely stated, the quotation above represents what 
the writer proposes to do in his effort to ascertain the in­
formant's occupational ideational attitudes toward the pres­
tige of selected occupations, the correlates of occupational 
prestige, and the interrelationships between prestige and 
various traits as evidenced by the enpirical subjective 
approach used in the study.
The Questionnaire! A Description
The questionnaire technique of gathering data is the 
basic means employed for identifying the subjects' attitudes 
toward a selected group of occupations as to prestige and 
specified occupational traits ratings. A copy of the ques­
tionnaire, in the final form in which it was administered, is 
reproduced in the Appendix of this study.
24jbid., p. 260.
25The initial page of the questionnaire administered 
to the student sample contained questions which pertained to 
the mothers and fathers of the informants and did not concern 
the respondents themselves. The general information page 
which the students answered is not included in the Appendix.
It is to be noted also, that a cover letter acconpanied 
all those questionnaires which were not administered in the 
group situation. The cover letter contained information
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The six-page questionnaire is divided into three main 
sections! general information, prestige evaluations, and 
evaluations of selected occupational traits. The introductory 
comments on the first page briefly explain the purpose of the 
study. Next is a general information section in which data 
are sought concerning the following: sex, age, race, nativity,
religion, occupation, and income.
Following the initial sheet is the prestige evaluation 
section, also one page in length. In a paragraph of instruc­
tions at the top of the page the meaning of prestige is given 
so that it can be readily understood. It was decided that 
this could be achieved by writing the following statement: 
"There is a tendency for us to 'look up to* some occupations 
and 'to look down on' others. That is, certain occupations 
have a higher general standing or prestige than others
The subjects were asked to evaluate the prestige of 
each of the listed jobs in terms of a five-point scale. Five 
numbers represent the five responses and are enumerated to 
the right of each of the occupations. The numbers and their 
equivalents are: 1 ■* very low; 2 « low; 3 » average; 4 * high;
relating to who was sanctioning the study, why the study was 
being conducted, why the respondent should bother answering, 
and guaranteed anonymity of the informant.
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and 5 » vary high.26 The respondents were instructed to 
circle the number which they felt best represented their 
personal evaluation of the general standing or prestige of 
each occupation.
It should be emphasized that in eliciting attitudinal 
judgments in terms of "personal evaluations/' instead of 
either "other people's evaluations" or "specific response 
evaluation," the instructional method which Svalastoga con­
sidered the least satisfactory has been chosen.27 This 
writer maintains the "personal evaluations" method is the 
best approach. Svalastoga's argument " . . .  that the advan­
tage of the 'other people's grading' criterion lies in the 
fact, that thereby the rater can be realistic, even if he 
has a strong equalitarian preference, whereas this is 
rendered more difficult under the 'own grading' criterion"2® 
does not appear valid. In the first place, if a person
26This is a modification of the Likert scale. See 
Rensis Likert, "A Technique for the Measuring of Attitudes," 
Archives of Psychology. No. 140 (June, 1932). This scale is 
based upon the assunqption that attitudes are distributed 
normally. Likert found there was as much accuracy in the 
measurement of attitudes in assigned values from one to five 
as in scoring all the responses in terms of sigma values.
27Kaare Svalastoga, Prestige. Class and Mobility
(Copenhagen: Gyldendal, 1959), p. 51.
28Ibid
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believes all occupations possess similar prestige levels, he 
is being realistic in terms of his own value orientation. 
Secondly, empirical evidence in this and other studies reveals 
that practically all individuals exhibit a strong non-equali- 
tarian evaluational system toward occupational prestige.
It appears more logical to us to accept the position that an 
individual can be more realistic and accurate in giving his 
personal evaluations that he can be in indicating the evalua­
tions of others.
Svalastoga’s preference for the "specific response 
evaluations" method (for example, " . . .  estimate of the 
marital acceptability of a given jobholder— as seen by an 
average Danish mother with a daughter of marriageable age,")30 
over the "personal evaluations" approach appears to be 
vulnerable to criticism also, it does not seem that judgments 
in terms of the specific response evaluational statement 
stated above, would correspond to prestige measurement. 
Obviously, there are other factors beside occupational prestige
2®For instance, only one of the 490 questionnaires 
upon which this study is based indicates that the same 
response was accorded to all possible evaluations. Whether 
this is indicative of a respondent who had an "equalitarian 
prestige system" or who was indifferent to the task at hand, 
is open to conjecture.
30Svalastoga, o p . cit., p. 50.
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which would impinge upon the degree of acceptability a mother 
would have about a prospective spouse for her daughter. In 
addition, the "specific response evaluations" approach 
personalizes the concept of prestige. Hence, this instruc­
tional method would measure "esteem” rather than "prestige."
In considering the evaluational technique to be 
employed in this study, it was decided that the alternate 
response scale would be the most appropriate.2* Both paired 
comparisons and ranking techniques'*2 would have limited the 
number of jobs which could be evaluated easily and presented 
a more laborious task for the respondents. The card sorting 
technique has at least three major disadvantages: (1) the
2*The procedure used in the present study is very 
similar to that used in Cecil C. North and Paul K. Hatt, "Jobs 
and Occupations: A Popular Evaluation," in Reinhard Bendix
and Seymour Lipset (eds.), Class, Status, and Power: Reader
in Social Stratification (Glencoe, Illinois: The Free Press,
1953), p. 412. In this case the authors1 scale ran from the 
highest possible evaluation to the lowest, or from one to five. 
The scale was reversed in the present investigation because 
the researcher thought there would be a tendency for the 
respondents to associate a large number with the highest evalu­
ation .
32It is also likely that the ranking procedures would 
force people to contrive differences of ranks. As Davies 
wrote: "It is probable that the N.O.R.C. use of a small num­
ber to rough categories is more in line with many of the 
people's customary private methods of classification than the 
highly discriminatory step by step procedure required in simple 
ranking studies." A. F. Davies, "Prestige of Occupations," 
British Journal of Sociology, III (June, 1952), 134-47.
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occupational prestige hierarchy would have been derived from 
comparative evaluations made by the informants among the jobs 
evaluated in the study, rather than the occupational world in 
general; (2) it would have been difficult to use because most 
of the data for this study had to be gathered via mailed 
questionnaires; and (3) the cards and other card sorting 
implements would have meant additional expense items.^
It is probable that the use of a five-point scale has 
more theoretical justification than a finely calibrated scale 
as used by Mapheus Smith in his study.34 For, as Gordon 
writes:
'''’Svalastoga made several pretests before he undertook 
his Danish study on occupational prestige and came to the 
conclusion that the card sorting technique tended to engage 
the interest of the raters far better than the use of an 
alternate response scale. He also revealed that the card 
sorting technique puts pressure on the informant to make 
decisions with respect to prestige assessment. See Svalastoga, 
op. cit., pp. 47-49.
The writer attempted to elicit a definite response in 
each of the possible evaluations by not including a "don't 
know" category as a possible alternative answer. It is 
believed that the absence of the "don't know" response did 
not "force" response selection; because each of the occupa­
tions evaluated had a definitive statement after it, this 
condition should have been alleviated.
^4It is to be recalled that Smith employed a 100-point 
scale. Mapheus Smith, "An Empirical Scale of Prestige 
Status of Occupations," American Sociological Review, VIII 
(April, 1943), 185-92.
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To use a very finely calibrated scale would seem 
to iiqpose an artificially precise framework on the 
rater. It may well be that persons ordinarily think 
of many occupations as being roughly equivalent in 
status, so that the actual status framework in the 
respondent's mind may consist of four or five or six 
levels of status each containing a large number ofspecific occupations.35
The instructions also state that the respondents should 
not base their opinions upon their evaluations of any particu­
lar person, but that they simply should evaluate the occupa­
tions. The purpose in instructing the subjects to judge the 
occupations, not individuals performing the respective occupa­
tional roles, was to approximate more closely the attitudes 
of the informants concerning the various jobs, independent of 
the individuals whom they may know who have these occupational 
roles. Only a few researchers have made this significant 
differentiation clear. In the evaluation of the prestige of 
occupations, judgment should be made of the occupations, per 
se, and not of the people who are employed in the occupations. 
The writer claims that the distinction between prestige and 
esteem is ijnportant, and that if an effort is made to ascer­
tain the amount of prestige an occupation has, instead of the 
esteem accorded to certain individuals performing the
^^Milton N. Gordon, Social Class in American Sociology 
(Durham, North Carolina: Duke University Press, 1958), p.
230.
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occupational roles, more fruitful situational definitions 
will be obtained. It is acknowledged that in asking indivi­
duals to evaluate occupations, there may be a tendency for 
some persons to associate the occupations with individuals 
they know, and to evaluate the occupations accordingly. 
However, there is less probability the respondents will do 
this if the instructions stipulate that this is what they 
are not expected to do.
One of the most often cited criticisms of occupational 
prestige studies is the limited number of jobs which are 
evaluated. Pretests conducted before the author's previous 
study revealed that any attempt to include more than 30 occu­
pations would make the questionnaire unduly long. Thus, this 
investigation, as all the others, has been limited to a few 
occupations. However, through the use of the five-point 
response scale and the prestige scoring technique used in 
this study, an extensive consolidation of the findings of 
several coordinated studies could be achieved.
It is believed that the list of jobs should be identi­
cal to those evaluated in an earlier study made by the same 
a u t h o r . I n  selecting those occupations to be re-evaluated
36Albeno P. Garbin, "An Empirical Socio-Psychological 
Study of Occupational Prestige and Its Correlates" (unpub­
lished Master's thesis, Louisiana State University, Baton 
Rouge, 1959).
the following criteria are met: (1) comparative analysis
between the earlier and present study is facilitated; (2) 
several of the jobs are similar to the jobs rated in other 
prior studies which facilitates other comparisons; (3) the 
occupations are well known and familiar to most people; and 
(4) the occupations represent a cross-section of the American 
occupational structure.
In order to clarify the nature of the occupations 
e v a l u a t e d , 37 and to increase the specificity of the occupa­
tional position being judged, a brief statement was written 
after each of the occupations. The occupations were made 
more specific because prestige variations generally prevail 
within the broader occupational groups.38 However, with the
37xt is apparent that the populace is not totally 
familiar with all occupations. For instance. North and Hatt 
found that 55 per cent of their sample were wholly unfamiliar 
with what the nuclear physicist does. North and Hatt, op. cit 
p. 417. Some of the incorrect answers given include: "He's
a spy." "Assistant to a physic. His job would be on the body 
"Studies eggs, doesn't he." "He's a man who washes windows."
^8Sorokin in his classic Social Mobility quantitatively 
indicated as early as 1927 the existence of intra-occupational 
prestige. Pitirim Sorokin, Social Mobility (Glencoe, Illinois 
The Free Press, 1927), pp. 326-31. For a study showing the 
intra-occupational prestige within one particular occupation 
see Mason S. Hard and Neal Gross, "Intra-occupational Prestige 
The School Superintendency," American Sociological Review. XX 
(June, 1955), 326-31.
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exception of a few studies, most research attempts have 
either totally, or in part, neglected this significant 
f a c t o r T h e  author realizes that his occupational descrip­
tions are not fully adequate. However, it was not thought 
desirable to present more thorough descriptions of the various 
occupations, such as those employed by Kaare Svalastoga, 
because this could have biased some of the responses relating 
to the correlates of occupational prestige.40
Thirty occupations are included in the final question­
naire. In addition to approximating the criteria cited 
earlier, these occupations typify various conditions and 
trends in the occupational world. TCiese occupations and what 
they typify are: old, well-established professions (lawyer.
39Bemard Barber indicates that this is one of his 
major criticisms of past studies of the occupational hier­
archy. See Social Stratification: A Comparative Analysis
of Structures and Process (New York: Harcourt, Brace and
Company, 1957), p. 109.
40According to Kaare Svalastoga's observations, occu­
pations can be made more specific by giving the following 
information about each of them: (1) the title of the occupa­
tional role; (2) the years of education required; and (3) 
the numbers of individuals who are controlled. See "Measure­
ment of Occupational Prestige: Field Techniques,” Trans­
actions of the Second World Congress of Sociology (London: 
International Sociological Association, 1954), pp. 403-13. 
Svalastoga effectively used this means of adding specificity 
to the occupational stimulus in his Danish study.
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minister, and physician); relatively new professions which 
have recently come into prominence (astrophysicist and 
engineer-consultant for highway building); a marginal profes­
sional occupation (druggist); recreational jobs (baseball 
player, dancer, and movie star); government official (gover­
nor) ; quasi-legal vocation (politician— political boss in 
big city); two occupations in the same broad occupational 
group (professor— teaches at a university, and teacher— in 
elementary school); the apparent recent shifting of the blue- 
collars (factory operative and machinist) toward the middle 
of the occupational pyramid, and a downward movement of the 
white-collars (secretary and salesman); the effects of the 
growing importance of industrialization and big business 
(factory manager, manufacturer, banker, merchant, and farmer); 
the decline in the importance of the individual craftsmen 
(carpenter); the fact that our society is becoming more 
security-conscious (insurance agent); an opportunity to borrow 
prestige (chauffeur-drives for wealthy family); the changing 
of one's occupational name (undertaker to mortician); a per­
sonal service occupation (barber); the fact that our culture 
is becoming militaristic (soldier); and a laborer (garbage 
collector). The occupations are listed alphabetically. It 
is not to be thought that these occupations are unique cases;
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the ones presented are typical examples.41
The third or final portion of the questionnaire is 
considered next. An instruction page precedes the final 
three sheets which compose this section. The instructions 
explain that an effort is being made to determine to what 
extent each of the occupations is characterized by each of 
the occupational traits. An example is presented which 
makes the instructions more meaningful.
On each of the three pages there are 10 of the 30 
occupations and their respective descriptive phrases; the 
same occupations and phrases are used here as were employed 
in the preceding section. The occupations are alphabetically 
arranged, and listed horizontally across the top of the page. 
For comparative purposes, the same traits which were investi­
gated in the writer's thesis42 are being explored again.
These traits constitute some potential correlates of prestige, 
logically deduced and in several cases empirically discovered 
by other writers. In addition, the interrelationships between 
these traits appear to have important bearing on the under­
standing of the occupational structure in general. These
41The descriptive phrases are only indicated here when­
ever it is necessary to clarify the relationship between the 
selected occupations and existing societal conditions.
42Garbin, loc. cit.
traits are listed vertically on each of the three pages, 
alphabetically arranged into six categories: The categories,
however, are not indicated in the questionnaire. These six 
different aspects of work and their respective traits are 
(1) intrinsic nature of the work: dealing more with people
than with things, honorable and morally good work, interest­
ing and challenging work, service to humanity and essential, 
and work calls for originality and initiative; (2) intel­
lectual and training requirements; education required, 
intelligence required, scarcity of personnel who can do the 
job, and training required; (3) individual independence in 
the work situation; being one's own boss, and lots of free 
time on the job; (4) working conditions; clean work, flexible 
working hours, and safe work; (5) inter-personal relations; 
having an influence over others, regarded as desirable to 
associate with, and responsibility to supervise others; and 
(6) rewards of the work: income, opportunities for advance-
i
ment, and security.4^
The respondents are to indicate their responses in the 
same manner as in the prestige evaluation section.
43OTie twenty occupational traits will be considered 
more fully in Chapter VI.
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Sampling
Any social research is limited by the nature of the 
subjects from which the data are gathered; this study is no 
exception. Two underlying factors were the bases for deter­
mining the nature of the sample population for this research. 
First, it was desired that one of the subgroups be comparable 
to the subjects from whom responses were elicited in the 
author's earlier work on this subject. Hence, a representa­
tive group of college freshmen students was selected. Find­
ings ascertained from this subgroup should be more fruitful 
because of the replication facet. Secondly, it was felt that 
several subgroups of persons who represented various occupa­
tional and income levels should also be included in the 
sample. As emphasized earlier no study of the correlates of 
occupational prestige and prestige-traits interrelationships 
based on a diverse sample population has been conducted in 
the United States. It was decided to elicit responses from 
representatives of five occupational subgroups— professors, 
bankers, secretaries, morticians, and manual workers.
The sampling techniques einployed in selecting the sub­
jects for each of the six subgroups are explained below.
Freshman college student subgroup. The student subgroup 
for this study consisted of a group of freshmen enrolled at
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Louisiana State Uhiversity during the latter part of the 
spring semester in 1961. Through the use of a simple random 
sampling technique, one class section in each of three intro­
ductory courses (geography, history, and sociology), was 
chosen to compose this subgroup. Since all freshmen are re­
quired to receive credit in one of these courses, we could 
expect their occupational attitudes would be indicative of 
those of the freshman class as a whole.
The replication feature which this study possesses by 
having a subgroup of respondents similar in nature to the 
one in the writer's earlier work has been stressed. In addi­
tion, it appears that college students in themselves are a 
very significant group to study. There is little doubt that 
"the college youth of today are the occupational elite of 
tomorrow."44 It is the present college youth who will in the 
future, occupy key positions in industry, politics, commerce, 
the professions, and so forth. In such strategic positions 
the attitudes they exhibit will often affect those with whom 
they interact.4® A study in which some of the basic data are
44Morris Rosenberg, Occupations and Values (Glencoe, 
Illinoisi The Free Press, 1957), p. 3.
4®It is generally accepted that acquisition of attitudes 
by adoption is one of the main conditions of attitude forma­
tion. For a discussion of this, see Bonner, op. cit., pp. 182- 
83.
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collected from college freshmen can also be particularly 
informative because the attitudes and values which the stu­
dents have will tend to reflect what the youth are taught 
with respect to occupational prestige in our society. Their 
opinions will reflect various socialization experiences.
Professor subgroup. The "professional" category of 
occupations was represented by a group of college professors 
who were offering courses at Louisiana State University dur­
ing the summer term of 1961. No attempt was made to sample 
this universe. Instead, an effort was made to have each of 
the instructors complete a questionnaire. Although the data 
were gathered from a summer term teaching staff, it is not to 
be misconstrued that this group was atypical in comparison to 
those instructors who teach in the fall and/or spring semes­
ters. Louisiana State University has a rotation system with 
respect to summer teaching assignments. Hence, it is likely 
that the professors in the sample are representative of the 
teaching staff during the other semesters of the year.
Banker subgroup. Over 500 bankers attended a banking
school on the campus of Louisiana State University from June
4 to June 17, 1961. It was hoped that this entire universe
would cooperate with us in our effort to ascertain their
occupational ideational attitudes; no effort was made to
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•ample this universe. Although it is possible that the 
bankers who completed questionnaires are representative of 
the group who attended the school, we cannot consider this 
subgroup as being representative of Southern bankers in 
general. In the first place, matriculation at the school 
was probably selective of bankers who were ambitious and 
highly motivated. Bankers possessing traits to the contrary 
would probably not attend. Secondly, the number of question­
naires completed was limited in number, thus negating to a 
certain extent, the generalizability of these findings.
Secretary subgroup. Each of the secretaries included 
in the sample population was a civil service employee on the 
secretarial staff at Louisiana State University. Only those 
secretaries whose names appeared in the "Staff Telephone 
Directory— 1960-1961" were asked to cooperate in this study. 
Hiis secretarial subgrouping is beset with one major limita­
tion which negatively affects the degree of representativeness 
characteristic of secretaries in general. We are referring 
to what is called 1 educational institutional bias." In other 
words, it may be possible that because these secretaries are 
working for an educational institution, their evaluations may 
exhibit certain biases, either positive or negative, toward
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occupational positions existing in an educational milieu.46
Mortician subgroup. The universe from which morticians 
were selected to be ashed various questions relating to occu­
pational prestige and traits was located in Louisiana cities 
exceeding 30,000 in population. Opinions were solicited of 
morticians living in highly urbanized centers because it was 
felt there would be a greater tendency for these morticians 
to manifest attitudes of quasi-professionals than would have 
been true of morticians living in less densely populated 
centers. In five of the six cities having a population of 
30,000 inhabitants or more, questionnaires were made available 
to all of the morticians. In New Orleans, the excessively 
large number of morticians necessitated simple random sampling 
of three mortuary establishments, and questionnaires were made 
available for the morticians employed at these three places.
In all cases, the 1960 National Directory of Morticians pro­
vided the sources to which questionnaires were sent. Ques­
tionnaires were distributed only to members of the Caucasian 
race. It is believed that the mortician subgroup of this 
study is representative of white Louisiana morticians most
46It is possible that an "institutional" or "organiza­
tional" bias would be displayed to a limited extent by most 
occupational practitioners.
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likely to display a quasi-professional value orientation.
Manual worker subgroup. Our fifth and final occupa­
tional subgroup was composed of manual workers, skilled as 
well as unskilled. A modified form of stratified sampling 
was employed to select this group of respondents. A typical 
department in an oil processing plant (skilled workers) and 
the unskilled workers in a shrimp packing plant were selected 
to constitute this universe. Only the white workers were 
recipients of questionnaires. Although it is possible that 
these informants are representative of the populations from 
which they were chosen, the procedure followed in the adminis­
tration of the questionnaires, which will be considered in a 
subsequent section, makes the condition of representativeness 
dubious.
Summary. In summary, it is noted that all of the sub­
groups, with the possible exception of the manual worker group, 
seem to be representative of the prescribed universe from 
which they were selected. Because the sample population does 
not approximate a cross-sectional sampling of the white labor 
force, the generalizability of the findings appear limited. 
However, the inclusion of several subgroups in the sample has 
made possible an intensive comparative analysis of occupa­
tional attitudes among the six different sample groupings.
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These comparison* revealed a great similarity in perception, 
regardless of the subgroup considered. These findings, in 
turn, make broad generalizations tenable.
II. THE RESEARCH EXECUTION
The initial subdivision on research execution contains 
a section devoted to pretesting the questionnaire. Subse­
quently, a discussion is presented relating to the manner in 
which the questionnaires were distributed to members of each 
of the subgroups representing the sample for this investiga­
tion.
Pretesting the Questionnaire
The questionnaire used in this study is identical to 
the one employed in the author's thesis.47 Before the ques­
tionnaire was administered in the primary universe chosen for 
the 1959 study, it was pretested twice to determine if the 
questions were couched in meaningful terms and to determine 
if the questionnaire was of proper length.
Two introductory psychology classes, consisting
47Garbin, loc. cit. However, the general information 
page which was completed by the occupational subgroups was 
slightly different than the general information sought from 
the students.
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predominantly of freshmen, composed the pretest populations. 
The initial pretest experience indicated that certain changes 
in the original questionnaire were necessary. It became 
evident, both by the comments of the subjects and by some of 
the responses, that the questionnaire was too long. Use of 
the long questionnaire would have resulted in a small propor­
tion of returns or of replies lacking in reliability and 
validity. It was decided that the original list of 35 occupa­
tions and 25 occupational traits had to be abbreviated. "Diis 
was accomplished by deleting five of the occupations and five 
of the occupational traits.
In the first pretest the students were to indicate the 
extent to which the jobs were thought to be characterized by 
the occupational traits by writing the "number" evaluation 
(1, 2, 3, 4, or 5) that they selected in the respective 
squares located under each of the horizontally listed occupa­
tions, across from the vertically enumerated occupational 
traits. It was soon realized that the page was too crowded; 
there was much confusion in the evaluating process, and the 
students were often prone to lose their places. Rather than 
have only one page for this portion of the questionnaire, it 
was decided to use three pages, and the same means of response 
indication employed in the prestige evaluations section. A
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separate page of instructions, including an illustration 
which would apply for the final three pages of the question­
naire, was added.
The second pretest revealed that the revisions had 
improved the questionnaire, particularly with respect to the 
amount of time required in filling it out. Hie questionnaire 
could now be completed in about 40 minutes, whereas it had 
previously required approximately 55 minutes.
The experience with the questionnaire in the author's 
earlier study indicated that no revisions appeared warranted. 
This meant that by using the same questionnaire in this re­
search, the replication feature would be more closely approxi­
mated. The questionnaire was now ready to be administered to 
the various subgroups which composed the sample population of 
this research project.
Administration or Mailing of Questionnaires
Consideration will now be given to the means employed 
in distributing the questionnaires to the individuals in the 
sample population. The procedures followed for each subgroup 
are discussed.
College freshman student subgroup. A total of 177 
questionnaires was distributed to the students enrolled in 
three different class sections (geography, history, and
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sociology), at Louisiana State University, during May of 
1961. The prospective informants were requested to complete 
the questionnaires during the class period. All of the 
questionnaires were returned to the writer at the close of 
the period. Fifty-two of the questionnaires had to be dis­
regarded because they were from non-freshmen or were not 
sufficiently completed. Remaining was a total of 125 
questionnaires, or 70.6 per cent of those distributed.
These 125 questionnaires comprised the primary sources of 
data from which findings relating to the occupational idea­
tional attitudes of the freshmen students were ascertained.
Banker subgroup. From June 4 to June 17, 1961, 528 
bankers, most of whom lived in 13 Southern states, attended 
the School of Banking of the South conducted on the campus 
of Louisiana State University. Following an evening session 
at which all the bankers were assembled in one building, a 
questionnaire was given each of the bankers as they left the 
building. Attached to each questionnaire was a letter explain­
ing the purposes of this study and a request that the com­
pleted questionnaire be returned to the School of Banking desk 
in the lobby of the dormitory where the banker was living.
A sign to serve as a reminder for completing the 
questionnaire was placed in the lobby of each of the two
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dormitories in which the bankers were housed. In addition, 
a request for cooperation was placed in a daily newsletter 
published by the School of Banking. In all, a total of 83 
questionnaires were returned. Eight of these had to be dis­
carded because they were either from a non-Southern state or 
were not sufficiently completed to warrant inclusion in the 
study. TOiis meant that only 75 (14.2 per cent) of the 528 
questionnaires originally distributed to the bankers were 
used.
Secretary subgroup. Questionnaires were mailed to 328 
secretaries employed at Louisiana State University. Mailing 
was facilitated through use of campus mail services. The 
names of the secretaries and the departments for which they 
worked were provided by the "Staff Telephone Directory— 1960- 
1961."
A cover letter accompanied each of the questionnaires.
In addition, a self-addressed campus envelope was enclosed. 
Approximately two weeks after this material had been forwarded, 
a letter of appeal was sent to each secretary. A total of 119 
questionnaires were returned; seven of these were discarded.
Of the total of 328 questionnaires which were initially dis­
tributed, 112 (34.1 per cent) were included in the secretarial 
subgroup.
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Professor subgroup. The 1961 summer term schedule of 
classes brochure for Louisiana State University contained the 
names of 230 different professors who were offering courses 
during the session. A questionnaire, cover letter, and self- 
addressed campus letter was sent to each of these instructors. 
Two weeks later a follow-up letter was mailed.
Ten questionnaires were returned which had to be dis­
counted. One hundred nine, or nearly one-half (47.4 per cent) 
of the questionnaires which were sent originally to the pro­
fessors, constitute the primary data for this subgroup.
Mortician subgroup. In an effort to sample morticians 
who would be more likely to manifest quasi-professional atti- 
tudinal orientations, it was decided to elicit responses from 
white morticians in Louisiana cities having more than 30,000 
inhabitants. "The National Directory of Morticians" contained 
the names of mortuary establishments, and in some cases their 
managers. The individual names of morticians employed at 
these establishments were not listed. Hence, an arbitrary 
number of six questionnaires was sent to the managers of 
funeral homes in the cities of Lafayette (3), Lake Charles (2), 
Monroe (3), and Shreveport (4), and to three randomly selected 
funeral homes in New Orleans. Questionnaires were hand- 
carried to the three mortuaries in Baton Rouge and distributed
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to the morticians employed at each funeral home. The com­
pleted questionnaires were collected at each of the mortuary 
establishments in Baton Rouge about one month after they were 
distributed.
A letter was forwarded to the manager of each mortuary 
in all of the other five cities. This letter requested that 
the manager distribute the questionnaires to the morticians 
under his employment. If additional questionnaires were 
needed, the manager was encouraged to make such a request by 
return mail; extra questionnaires were to be returned. Each 
of the morticians in a particular funeral home was to give 
his completed questionnaire to his manager who was to forward 
all the questionnaires to us in the self-addressed and stamped 
envelope which was provided for this purpose. A cover letter 
was attached to each questionnaire, giving full details of 
the study. Approximately one month after the questionnaires 
were forwarded, a second letter of appeal was forwarded to 
each of the managers.
Of the 105 questionnaires distributed to morticians,
37 are accounted for. Four of these had to be discarded and 
33 form the primary sources of data for this study. This 
represents slightly more than 31 per cent of the questionnaires 
which were originally distributed.
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Manual worker subgroup. Questionnaires from two
different manual worker populations contain the situational
definitions symbolizing the occupational attitudes of the
48manual workers included in this sample. A worker at an 
oil processing plant, located at Baton Rouge, Louisiana, dis­
tributed 75 questionnaires to the white skilled workers em­
ployed in his department. At a shrimp packing plant, near 
Hammond, Louisiana, the manager distributed 60 questionnaries 
to the white unskilled workers working in his plant. The two 
individuals in charge of distributing and collecting the 
questionnaires were verbally informed as to the nature of the 
study. Each questionnaire had a cover sheet attached to it 
which explained what the research hoped to accomplish, and 
stated that the respondent should return the completed ques­
tionnaire to the person who gave it to him. A combined total 
of 135 questionnaires were distributed and 44 were returned to 
this researcher; eight of these were discarded. This left 36 
questionnaires (27 per cent of those which were distributed
originally) to represent the data for the manual worker sub- 
49group. *
48Several other aborted attempts were made to elicit 
responses from other manual worker populations.
48This writer is aware of the inadequacies inherent in 
the manner in which these questionnaires were administered. As
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III. PROCESSING THE DATA
Let us briefly consider some of the procedures by which 
the raw data as found in the returned questionnaires were 
categorized and tabulated so as to enable analysis and inter­
pretation.
The first step was to code the individual responses on 
transcription sheets. Coding is the procedure by which the 
data are numerically categorized so that they may be tabulated 
and counted. In the coding process for this study this 
transformation was almost automatic, involving little arbitrary 
judgment on the part of the coders; essentially, it was the 
indicated numerical evaluations of the respondent which 
assigned his response to a particular category.
After the coding had been accomplished, the coded 
transcription sheets and tabulation specifications were taken 
to the Computer Center, located on the campus of Louisiana 
State University. Here the data were computed by mechanical 
and electrinic means. First, a simple count of frequencies
was indicated in the preceding section, the representative 
quality of this subgroup can be challenged. However, it was 
felt that the addition of manual workers to the sample, 
regardless of the weaknesses characterizing the saiqpling and 
questionnaire administration procedures, was better than 
excluding all manual workers from the sample.
134
was made of all answers to all questions. Then, a breakdown 
or cross-tabulation was made between selected characteristics 
of each subgroup composing the population sample and the 30 
occupational prestige evaluations.
Statistical computations performed at the Computer 
Center included product-moment correlations, multiple regres­
sion coefficients, and preliminary analysis required before 
making an analysis of variance.
The data were now ready to be analyzed. Rather than 
devote a separate section to discussing the various techniques 
and procedures employed in this undertaking, this has been 
reserved for presentation in conjunction with the findings.
IV. SELECTED CHARACTERISTICS OF THE 
SAMPLE POPULATION
Attitudes do not merely spring into being, but are 
points of view conditioned, consciously or unconsciously, by 
socio-cultural experience. Therefore, in a study of occupa­
tional ideational attitudes, it is imperative that an analysis 
be made of the survey sample in terms of various categories.
By analyzing "categories” of similarities within a group and 
between groups, a significant step is taken toward a greater 
understanding of a single subgroup and the total sample popu­
lation as a whole.
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Any social group can be divided into numerous cate­
gories , having ait least one factor in common. However, in 
the present endeavor only the most important differentiating 
factors are considered.
There are three major sections in the discussion which 
follows: (1) a consideration of the personal characteristics
of the student subgroup; (2) a consideration of the personal 
characteristics of the five employed worker subgroups— banker, 
professor, secretary, mortician, and manual worker; and (3) 
a summary of the personal characteristics of the six sub­
groups constituting the population sample for this investiga­
tion.
Selected College Freshman Student Subgroup
The 125 students in the sample are analyzed according 
to race and nativity, age, sex, father's education, occupa­
tion, and income, and proposed occupational choice of respond­
ent. .
The race and nativity composition of the student respond­
ents. One of the primary classifications of any population 
group is race and nativity. In this research project, the 
sample is coiqposed entirely of native students of the Caucasian 
race.
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The age composition of the student respondents. Since 
all the students in the sample are freshmen, most of them, as 
expected, are either 18 or 19 years old. To be specific, 112 
of the 125 students are in one or the other of these age 
categories. Sixty-five are 18 years old, representing the 
highest number in any age category.
The sex composition of the student respondents. There 
are approximately three males for each female in the sample.
Of the 125 informants, 90 are males, 32 are females, and three 
persons did not indicate their sex. This predominantly male 
population is understandable, since the ratio of boys to 
girls in the entire freshman class is also quite dispropor­
tionate, there being slightly over three males to one female.
The educational status of the Btudent respondent’s 
father. Among the fathers of the student informants, as 
Table VII indicates, 41.6 per cent have had at least some 
college education. The father's formal schooling was limited 
to high school training in 40 per cent of the cases. Nineteen 
of the fathers, or 15.2 per cent of the group, had eight or 
less years of education.
The occupational status of the student respondent's 
father. An inspection of Table VIII reveals that the occupa­
tions of the students' fathers were more representative of
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TABLE VII
STUDENT SUBGROUP CLASSIFIED ACCORDING 
TO EDUCATION OF FATHER
TotalYears of Education -----------------------
Number Per Cent
1 - 4 2 1.6
5 - 8 17 13.6
9 - 1 2 50 40.0
13 - 16 31 24.8
17 and over 21 16.8




STUDENT SUBGROUP CLASSIFIED ACCORDING TO 
OCCUPATION OF FATHER
Occupational Group TotalNumber Per Cent
Professional, technical, and kindred 21 16.8
Managers, officials, and proprietors 48 38.4
Craftsmen, foremen, and kindred 17 13.6
Salesworkers, clerical, and kindred 5 4.0
Operatives, laborers, and kindred 23 18.4
Others 3 2.4
Retired or no answer 8 6.4
Total 125 100.0
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the upper than the lower occupational brackets. The "mana­
gers, officials and proprietory" occupations, with 38.4 per 
cent, compose the largest proportion of the \rtiole. Of the 
125 student subjects, 48 listed occupations belonging to this 
occupational group. Three other occupational categories, 
"craftsmen and foremen," "professional and technical," and 
"operatives and laborers," are represented within the; 13 to 
19 per cent range.
The income status of the student respondent's father.
In Table IX five income brackets are used to depict the differ­
ences among the fathers of the students in the sample. As 
Table IX indicates, 51 of the subjects' fathers are receiving 
$7,500 to $14,999 annually. More fathers, 39 in all, were 
in the $5,000 to $7,499 bracket than in amy other. The $15,000 
and over category contained 18 of the students' fathers.
The proposed occupational choice of the student respond­
ents. It is evident that students with certain attitudes are 
more prone to be attracted to certain kinds of work than to 
others; those possessing certain values are likely to see more 
of a chance to realize them in some fields than in others.5® 
Student values that favor one general orientation to the
50Donald E. Super, The Psychology of Careers (New York: 
Harper and Brothers, 1957), p. 29.
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TABLE IX





Under $5,000 5 4.0
$5,000 - $7,499 39 31.2
$7,500 - $9,999 26 20.8
$10,000 - $14,999 25 20.0
$15,000 and over 18 14.4
No answer 12 9.6
Total 125 100.0
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exclusion of another are obviously reflected In the differ­
ential attitudes which they possess. It Is of some Importance 
that we analyze the student subgroup In terms of proposed 
occupational choices. Because the occupational choices of 
the students are varied, It was possible to make only two 
specific occupational choice categories: engineering and
teaching. Two more general classifications, business and 
Industry, and sales workers, clerical, and kindred, although 
being quite broad, will be of some Interpretive value because 
the jobs which are Included In each of them tend to have 
similar basic value orientations.
Among the subjects In the student subgroup, 13 favored 
engineering fields as their occupational choices at the time 
the questionnaire was administered. The teaching profession 
received the support of 20 students. The largest number of 
students selected occupations which are cataloged In our 
heterogeneous "other professional" category. Further Informa­
tion regarding the occupational choices of the 125 students 
may be obtained from an examination of Table X.
Selected Occupational Subgroups
The attitudes of 365 representatives of various occupa­
tional subgroups were elicited and help form the empirical 
base for this research project. The five occupational
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TABLE X
STUDENT SUBGROUP CLASSIFIED ACCORDING TO 
PROPOSED OCCUPATIONAL CHOICE
Proposed  Total___________
Occupational Choice Number Per Cent
Engineering 13 10.4
Teaching 20 16.0
Other professionals 59 47.2
Business and industry 13 10.4
Sales workers and clerical 0 o•o




subgroups and the number of respondents in each group are as 
follows: banker (75); secretary (109); professor (108);
mortician (33); and manual worker (36). These five groups of 
workers will be analyzed in terms of race and nativity, age, 
sex, religion, residence, education, and income.
The race and nativity composition of the occupational 
subgroups. As it was our intention that only native born 
Caucasian subjects were to be included in our sample, all of 
the respondents in the five occupational subgroups were com­
posed of native born Americans of the Caucasian race.
The age composition of the occupational subgroups.
The age distribution of the five subgroups of informants are 
depicted in Table XI. Most of the 75 bankers (44) were be­
tween 30 and 41 years old. In contrast, most of the secre­
taries, 59 of 112, were less than 30 years old. Among the 109 
professors, 70 were between 36 and 53 years of age. Twenty 
of 33 morticians were between the ages of 30 and 47. There 
was a greater age variance among the 36 manual workers 
included in the sample. The two categories with the highest 
number of manual worker respondents were the "30 to 35" and 
"48 to 53" age groups which had seven and six respondents, 
respectively.
TABLE XI
OCCUPATIONAL SUBGROUPS CLASSIFIED ACCORDING TO AGE
Totals












Under 18 3 4.0 3 2.7 1 2.8
18-23 — — 33 29.5 — — 2 6.1 4 11.1
24-29 10 13.3 23 20.5 4 3.7 3 9.1 5 13.9
30-35 27 36.0 13 11.6 14 12.8 7 21.2 7 19.4
36-41 17 22.7 16 14.3 28 25.7 5 15.2 5 13.9
42-47 11 14.7 8 7.1 18 16.5 8 24.2 5 13.9
48-53 5 6.7 7 6.3 24 22.0 2 6.1 6 16.7
54-59 2 2.7 4 3.6 13 11.9 4 12.1 3 8.3
60 and over — — 4 3.6 8 7.3 2 6.1 — —
No answer — — 1 .9 — — — — — —
Total 75 100.1 112 100.1 109 99.9 33 100.1 36 100.0
*
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The aax composition of the occupational subgroups, 
llie respondents making up the five worker groupings were pre­
dominantly males, with the exception of the secretarial sub­
group. Of the 112 secretaries only one was a male. In 
contrast 72 of 75 bankers were males, 94 of 109 professors 
were males, 32 of 33 morticians were males and 29 of 36 
manual workers were also males.
The religious composition of the occupational subgroups. 
The specified religious affiliation of the 365 respondents 
composing the five occupational subgroups are enumerated in 
Table XII. With the exception of the manual workers among 
whom there were 17 Protestants and 17 Catholics, Protestants 
were in the majority in each of the other subgroups. Of the 
109 professors, 88 were Protestants, 12 were Catholics, and 
one was Jewish. There were almost twice as many secretaries 
who were Protestants as Catholics (76 to 30).
Hie residence composition of the occupational subgroups. 
The residences of the informants were categorized as follows: 
Baton Rouge, Louisiana; other places in Louisiana; and other 
Southern states. The distribution is represented in Table
XIII. All of the 109 professors were residents of Baton Rouge. 
Among the secretaries, 93 (83.0 per cent) indicated their 
homes were in Baton Rouge. Although 23 manual workers claimed
TABLE XII
OCCUPATIONAL SUBGROUPS CLASSIFIED ACCORDING TO RELIGION
Totals
Religion Banker Secretary Professor Mortician Manual Worker
Per Per Per Per Per
Number Cent Number Cent Number Cent Number Cent Number Cent
Catholic 8 10.7 30 26.8 12 11.0 11 33.3 17 47.2
Jewish 1 1.3 2 1.8 1 .9 1 3.0 — —
Protestant 64 85.3 76 67.9 88 80.7 20 60.6 17 47.2
None or no 
answer 2 2.6 4 3.6 8 7.3 1 3.0 2 5.6
Total 75 99.9 112 100.1 109 99.9 33 99.9 36 100.0
TABLE XIII
OCCUPATIONAL SUBGROUPS CLASSIFIED ACCORDING TO RESIDENCE
Totals
Residence Banker Secretary Professor Mortician Manual Worker
Per Per Per Per Per
Number Cent Number Cent Number Cent Number Cent Number Cent
Baton Rouge,
Louisiana 1 1.3 93 83.0 109 100.0 13 39.4 23 63.9
Other places 
in Louisiana 10 13.3 12 10.7 20 60.6 13 36.1
Other Southern
States 58 77.4 3 2.7
No
answer 6 8.0 4 3.6
Total 75 100.0 112 100.0 109 100.0 33 100.0 36 100.0
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residence In Baton Rouge, 13 others revealed they lived In 
other parts of Louisiana. Most of the bankers (58 of 75) 
lived in "other Southern states." Most of the morticians (20), 
lived in Louisiana communities other than Baton Rouge; thirteen 
said that they were residents of Baton Rouge.
The educational status of the respondents in the 
occupational subgroups. How does the number of years of edu­
cation received by informants in each of the five occupational 
subgroups compare among the subgroups? It comes as no surprise 
that the professors represent the most educated group; all 
but two of the 109 instructors have had 17 or more years of 
education. Over one-half of the bankers (40 of 75), and over 
one-half of the secretaries (66 of 112) have had between 13 
and 16 years of formal training. Among the 33 morticians in 
the sample, 21 had attained between 13 to 16 years of school; 
ten others had not advanced beyond high school. Twenty-nine 
of the manual workers had not begun college training; seven 
of the manual workers had received at least some college 
education. This and other information is presented in Table
XIV.
The income status of the respondents in the occupational 
subgroups- All of the secretaries, with the exception of three, 
have incomes of less than $5,000. Most of the morticians (21)
TABLE XIV
OCCUPATIONAL SUBGROUPS CLASSIFIED ACCORDING TO EDUCATION
Years Totals














5 - 8 — — — — — — — — 1 2.8
9 - 1 2 19 25.3 41 36.6 — — 10 30.3 28 77.8
13 - 16 40 53.3 66 58.9 2 1.8 21 63.6 7 19.4
17 and over 16 21.3 5 4.5 107 98.2 1 3.0 — —
No answer — — — - — -- 1 3.0 — —
Total 75 99.9 112 100.0 109 100.0 33 99.9 36 100.0
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have a salary from $5,000 to $7,499. One-half of the 36 
manual workers were making between $5,000 and $7,499. Of the 
other morticians who indicated their incomes, eight were earn­
ing less than $5,000 and nine were earning between $7,500 and 
$9,999. The bankers were fairly proportionately distributed 
in the three categories between $5,000 and $14,999. Forty- 
five professors drew yearly incomes of $10,000 to $14,999; 
thirty-eight had incomes extending from $7,500 to $9,999. 
Additional data pertaining to the income received by members 
of the employed worker subgroups may be found in Table XV.
Summary of Selected Characteristics of the Sample 
Population
In this section we shall view the sample population as 
a whole in terms of various personal characteristics of the 
respondents. It will not be possible to discuss all of the 
characteristics of the complete population, because some of 
the responses elicited from the student subgroup necessarily 
were different from those secured from the respondents in the 
five occupational subgroups. The personal characteristics of 
race and nativity, age, and sex will be summarized for the 
entire sanqple of 490 subjects. The personal characteristics 
of religion, residence, education, and income will be sum­
marized for the 365 respondents representing the five
TABLE XV
OCCUPATIONAL SUBGROUPS CLASSIFIED ACCORDING TO INCOME
Totals
Income Banker Secretary Professor Mortician Manual Worker
Per Per Per Per Per
Number Cent Number Cent Number Cent Number Cent Number Cent
Under $5,000 2 2.7 109 97.3 1 .9 3 9.1 8 22.2
$5,000-$7,499 26 34.7 3 2.7 18 16.5 21 63.6 18 50.0
$7,500-$9,999 25 33.3 — — 38 34.9 4 12.1 9 25.0
$10,000-
$14,999 20 26.7 — — 45 41.3 2 6.1 — —
$15,000-
$19,999 — — — — 6 5.5 1 3.0 — —
$20,000 and 
over 2 2.7 — — 1 .9 2 6.1 — —
No answer 1 2.8
Total 75 100.1 112 100.0 109 100.0 33 100.0 36 100.0
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occupational subgroups.
The raca and nativity composition of the sample popula- 
tion. All the 490 informants in this study are native-born 
Americans of the Caucasian race.
The age composition of the sample population. Because 
of the young students in the sample, most of the respondents 
are 41 years of age or younger. In fact, 158 of the inform­
ants were between the ages of 18 and 23. Respondents who 
were in their late 40's or older total 83 in number. A com­
plete picture of the age distribution is shown in Table XVI.
TOie sex composition of the sample population. There 
are approximately twice as many males as females in the sample 
population. Whereas 318 of the respondents are males, 169 are 
females (34.5 per cent); three individuals did not indicate 
their sex.
The religious composition of the sample population 
(excluding students). All but 100 of the 365 workers in the 
sample were Protestants. Of the 100 non-Protestants, 78 con­
sidered themselves Catholics, five said they were Jewish, and 
17 were believers in other religions, had none, or did not 
bother to answer the question.
The residence composition of the sample population 
(excluding students). A vast majority of the 365 informants,
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239 to be exact, were inhabitants of Baton Rouge. Louisiana 
communities, other than Baton Rouge, were claimed as home by 
55 additional subjects. Another 54 respondents indicated 
that they lived in one of the following states: Alabama,
Georgia, Arkansas, Oklahoma, Texas, Kentucky, Missouri, Ten­
nessee, South Carolina, Virginia, or Mississippi. This ques­
tion was not answered by 17 of the respondents.
The educational status of the sample population (exclud­
ing students). It is readily apparent from observing Table 
XVII that a large proportion of the respondents in the occupa­
tional subgroups have had at least some college training.
In fact, because of the professors composing the sample, 129 
of the 365 subjects have had graduate training. A total of 
136 of the respondents had realized at least some college 
experience.
The income status of the sample population (excluding 
students). The income reported by the 365 labor force members 
of our sample was concentrated in the four lesser income 
brackets as demonstrated in Table XVIII. There are more 
workers in the “under $5,000" bracket (123), primarily secre­
taries, than in any of the other income categories. Twelve 
of the respondents had incomes which exceeded $15,000.
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TABLE XVII
SAMPLE POPULATION (EXCLUDING STUDENTS) CLASSIFIED
ACCORDING TO EDUCATION
TotalYears of Education -------------------Number Per Cent
1 - 4 —  — —  —
5 - 8 1 0.3
9 - 1 2 98 26.9
13 - 16 136 37.2
17 and over 129 35.3









Under $5,000 123 33.7
$5,000 - $7,499 86 23.5
$7,500 - $9,999 76 20.8
$10,000 - $14,999 67 18.4
$15,000 - $19,999 7 1.9
$20,000 and over 5 1.4
No answer 1 .3
Total 365 100.0
CHAPTER IV
OCCUPATIONAL PRESTIGE OF SELECTED OCCUPATIONS
One of the major objectives of this work is to ascertain 
the relative prestige of selected occupations. In an effort 
to accomplish this, the attitudes of individuals representing 
various occupational groups and a group of students were 
determined and were quantitatively expressed. The attitudinal 
consensus of the prestige evaluations was viewed in terms of 
the sample's subgroups and according to the personal character­
istics of the respondents. An analysis was also made to dis­
cover the consistency of evaluations of the responses suggested 
by the sample and various subgroups within it.
I. PRESTIGE RANKINGS AND RATINGS OF THE OCCUPATIONS
BY THE SAMPLE POPULATION
The informants were asked to give their personal 
opinions as to the prestige of each of 30 occupations. They 
were instructed to indicate their responses by circling one 
of five numbers, each representing different evaluations.
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The numbers and their equivalent prestige evaluations are as 
follows: 1 = very low; 2 = low; 3 = average; 4 « high; and
5 = very high. The prestige scores were computed by according 
20 points to each "very low" rating, 40 points to each "low" 
evaluation, 60 points for each "average" judgment, 80 points 
for each "high" rating, and 100 points to each "very high" 
evaluation. Following the computation of a mean prestige 
score for each of the occupations, a descending array was 
made.
The rank-order of the 30 jobs was determined by assign­
ing the number .1 to the vocation having the highest mean 
score, 2 to the next, and so on, with the number 30, accorded 
the occupation having the lowest score. Both the rankings 
and ratings are presented in Table XIX.1
The 490 respondents ranked the astrophysicist first, 
with physician, governor, professor and manufacturer follow­
ing in order. At the other end of the rank-order were the 
garbage collector lowest in prestige, followed in order by
^It is to be noted that this is the only table which 
has a descriptive phrase written after each occupation. In 
order to conserve space, these descriptions will not be pre­
sented in the other tables. The reader is reminded, however, 
that each time occupations are mentioned, the writer has 
specific reference to the job described by these phrases.
This not only applies in the tabular presentations, but 
also in the discussion in the text.
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TABLE XIX
PRESTIGE RANKINGS AND RATINGS OF THIRTY OCCUPATIONS
BY THE SAMPLE POPULATION 
(N - 490)
Occupation Rank RatingScore
Astrophysicist (helps build rocket missiles) 1 88.2
Physician (has private practice) 2 87.2
Governor (state government official) 3 82.7
Professor (teaches at a university) 4 81.2
Manufacturer (owner of a textile factory) 5 79.1
Lawyer (has private practice) 6 77.9
Minister (clergyman of a rural church) 7 77.5
Engineer (consultant for highway building) 8 77.4
Banker (part owner and director of small bank) 9 76.2
Druggist (has independent business) 10 70.4
Factory manager' (manages mill but does not own
it) 11 69.8
Movie star (one of Hollywood's leading stars) 12 68.6
Teacher (in elementary school) 13 66.4
Politician (political boss in big city) 14 63.24
Baseball player (plays major league baseball) 15 63.21
Merchant (owns a grocery store of moderate
size) 16 63.0
Mortician (works in his own funeral home) 17 61.9
Machinist (skilled in repairing and making
machines) 18 61.1
Farmer (owns and operates 180 acre farm) 19 59.6
Undertaker (works in his own funeral home) 20 59.3
Salesman (represents v&iolesale company) 21 58.4
Insurance agent (sells life insurance) 22 58.3
Barber (works in his own shop) 23 54.9
Secretary (types for an insurance firm) 24 54.8
Dancer (performer for famous nightclub) 25 52.2
Carpenter (works for construction company) 26 50.4
Factory operative (runs a drill press) 27 48.6
Soldier (a private in the regular army) 28 45.9
Chauffeur (drives for wealthy family) 29 37.4
Garbage collector (works for the city) 30 28.6
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chauffeur, soldier, and factory operative. Ranking in the 
middle of the hierarchy, or in positions 13, 14, 15, 16, and 
17, respectively, were the teacher, politician, baseball 
player, merchant, and mortician.
The use of the five-point scale made it possible to 
depict not only the relative numerical positions of the 30 
occupations, but also the prestige distance between them. A 
knowledge of the distance between prestige ratings portrays 
more clearly the relationships involved. It also makes 
possible the use of a statistical procedure to determine if 
the differences are significant.
As is shown in Table XIX, the prestige hierarchy ranges 
from the astrophysicist's score of 88.2 to the garbage col­
lector's score of 28.6. The possible range of scores is from 
20 to 100.
There are four jobs which rated in the 80's. Six jobs 
received scores in the 70's; two sets of eight occupations 
were awarded scores in the 60's and 50's; two work positions 
were judged in the 40's; and one each in the 30's and 20's.
Although the evaluations of the respondents indicated 
that they tended to visualize the occupations hierarchically 
arranged as to prestige, some of them being rated much higher 
than others, a closer examination of Table XIX shows there is
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little difference among the prestige scores of several of the 
jobs. For instance, the prestige scores of nine occupations 
fall in the range extending from 63.24, the score of the 
politician (ranked fourteenth), to 58.3, the average total 
points of the insurance agent (ranked twenty-second). This 
means there is a difference of less than five points between 
the fourteenth rated occupation and the twenty-second rated 
occupation. There are 1.7 points separating the sixth most 
prestigeful occupation (lawyer) and the ninth rated vocation 
(banker). There appears to be no definite trend in the size 
of the prestige difference except there is a slight tendency 
for the greatest distinctions to exist between the work posi­
tions at the polar extremes of the hierarchy. The greater 
differentiations prevail between occupations at the low pres­
tige extreme.
Because there is little variation between the prestige 
scores of several of the occupations, these differences may 
be attributed to chance factors. It is then necessary to test 
the observed differences between the occupational prestige 
scores to determine if they are significant.
By computing the ratio of the difference between the 
mean scores of the adjacently rated occupations to the stand­
ard errors of the difference of the means, a test was made to
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determine the reliability of the observed differences.2 The 
results are presented in the "Level of Significance from Next 
Higher Rated Occupation" column of Table XX.
Normally, a difference is not considered important 
unless it is significant at least at the 5 per cent level.
TOiat is, the probability is five in 100 that the observed 
difference is due to chance. The findings indicate there are 
10 differences between adjacently rated occupations which are 
significant at the 5 per cent level. These are the variations 
between: physician and governor; professor and manufacturer;
banker and druggist; teacher and politician; insurance agent 
and barber; secretary and dancer; carpenter and factory 
operative; factory operative and soldier; soldier and chauf­
feur; and chauffeur and garbage collector. Six of these 
differences are significant at the one per cent level.
Because many of the differences between the mean pres­
tige scores of adjacently ranked occupations are insignificant, 
it is doubtful that the prestige ratings as they are presented 
in Table XIX can be fully accepted as revealing a set of ranks 
unaffected by chance. For example, the fact that the
2For an explanation of the statistical procedures used 
consult Allen L. Edwards, Statistical Methods for the Be­
havioral Sciences (New York: Rinehart and Conqpany, Inc.,
1955), pp. 252-55.
TABLE XX
LEVELS OF SIGNIFICANCE BETWEEN THE ADJACENT MEAN PRESTIGE 





Level of Significance 
From Next Higher 
Rated Occupation
Astrophysicist 88.2 4.41 --
Physician 87.2 4.36 . 20+
Governor 82.7 4.14 .01-
Professor 81.2 4.06 . 20+
Manufacturer 79.1 3.96 .01+
Lawyer 77.9 3.90 .10*
Minister 77.5 3.88 • 20+
Engineer 77.4 3.87 .20+
Banker 76.2 3.81 . 10+
Druggist 70.4 3.52 .01-
Factory manager 69.8 3.49 .20+
Movie star 68.6 3.43 . 20+
Teacher 66.4 3.32 .05+
Politician 63.24 3.162 .01+
Baseball player 63.21 3.161 . 20+
Merchant 63.0 3.15 . 2 Of
Mortician 61.9 3.10 .20*
Machinist 61.1 3.06 .20*
Fanner 59.6 2.98 .10*
Undertaker 59.3 2.97 .20*
Salesman 58.4 2.92 .20*
Insurance agent 58.3 2.92 .20*
Barber 54.9 2.75 .01-
Secretary 54.8 2.74 .20*
Dancer 52.2 2.61 .01+
Carpenter 50.4 2.52 .10*
Factory operative 48.6 2.43 .01+
Soldier 45.9 2.30 .01-
Chauffeur 37.4 1.87 .01-
Garbage collector 28.6 1.43 .01-
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astrophysicist ranks above the physician may be due to chance 
factors rather than actual difference in prestige. Although 
rankings of several of the adjacent occupations may not be 
taken as positive evidence that one ranks above the others, 
when no significant difference exists, this does not mean 
that the over-all ranking has no validity. Actually, the 
validity of the prestige ranking is probably greater than the 
test of significance reveals. As will be shown subsequently, 
all the subgroups composing the sample had a tendency to 
evaluate the 30 occupations very similarly to the total 
sample1e ranking.
When the occupations are classified so as to represent 
eight occupational categories, a more decisive distinction 
in the informants' prestige attitudes is revealed. This is 
demonstrated by the greater variation in the prestige scores 
and by a test of significance between these differences.
The seven "professional" occupations rated the highest 
with an average score of 79.4. The "proprietors, managers, 
and officials" rated next in the respondents' estimation with 
an average of 72.3. The "quasi-professionals," consisting of 
druggist, mortician, and undertaker, are third; they are 
judged slightly higher them the "recreational workers" (base­
ball player, dancer, and movie star) with a score of 63.6.
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Evaluated lowest are the four jobs belonging to the "opera­
tives, laborers, and kindred" category which scored an average 
of 42.4 points. A complete comparison of the occupational 
groups is given in Table XXI.
The reliability of the difference between the adjacent­
ly rated occupational groups is also shown in Table XXI. The 
probability that the observed differences between the average 
scores of these groupings being attributed to chance is very 
slight, except in one case. The difference between the 
"farmers" and "clerical and sales" jobs is insignificant at 
the six per cent level.
II. CONSENSUS OF THE OCCUPATIONAL 
PRESTIGE EVALUATIONS
The question now arises as to whether the different 
subgroups composing the sample agree in their prestige 
evaluations. This problem is analyzed for each of the popu­
lation subgroups and according to selected personal character­
istics of the respondents.
Prestige Rankings and Ratings of Thirty Occupations 
bv Subgroups of the Sample
The 490 questionnaires were classified, tabulated, 
and summarized on the basis of the respondent's occupational
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TABLE XXI
PRESTIGE RATINGS OF EIGHT OCCUPATIONAL GROUPS 







Professionals (7) 79.4 3.97 —
Proprietors, managers,
and officials (6) 72.3 3.61 .01-
Quasi-professionals (3) 63.6 3.18 .01-
Recreational workers (3) 61.3 3.07 .01-
Farmers (1) 59.6 2.98 .01-
Clerical and sales
workers (3) 57.2 2.86 .05+
Craftsmen and kindred
workers (3) 52.7 2.64 .01-
Operatives, laborers,
and kindred (4) 42.4 2.12 .01-
167
or student status. Table XXIZ shows the rankings and ratings 
of the 30 occupations by the six subgroups composing the 
Bample. By inspecting this table one is immediately aware of 
the great similarity which seemed to prevail among the evalua­
tions. Although differences in the perceptions were the rule, 
they were generally very slight.
It is possible to derive a rough estimation of the 
similarity among the evaluations suggested by the six sub­
groups by comparing each of the subgroup's occupational rank- 
order with each of the other subgroups. This is done and the 
findings are summarized in Table XXIII. As the table demon­
strates, the rank-order correlations between the rankings of 
each subgroup are extremely high. Out of a total of 12 cor­
relation coefficients, nine are .95 or above. None of the 
correlation coefficients are below .90, the judgments given 
by the students and morticians relating to this extent.
It is significant to note that, in general, those 
respondents who were participants in the world of work tended 
to perceive the prestige of the occupations evaluated more 
similarly than the student subgroup. In fact, five of the 
six lowest correlation coefficients enumerated in Table XXIII 
involve relationships between student rankings and each of 
the five subgroups. The association between the responses of
TABLE XXII
PRESTIGE RANKINGS AND RATINGS OF THIRTY OCCUPATIONS BY SUBGROUPS OF THE SAMPLE POPULATION*












Rank R.S. Rank R.S. Rank R.S. Rank R.S. Rank R.S. Rank R.S.
Astrophysicist 2 88.5 2 86.9 1 90.0 1 87.0 1 88.5 1 87.2
Physician 1 89.1 1 89.1 2 88.0 2 85.0 2 83.0 2 85.0
Governor 3 87.8 4 84.3 3 83.9 4 77.2 6 80.0 6 76.67
Professor 8 77.6 5 84.1 4 83.4 3 81.1 3 82.4 3 80.0
Manufacturer 5 81.4 6 83.7 8 77.0 5 75.8 5 80.6 6 76.67
Minister 6 79.2 7 80.5 7 77.5 7 72.5 4 81.3 6 76.67
Lawyer 4 82.4 9 76.5 5 79.6 9 72.0 7 79.4 8 75.6
Engineer 7 77.8 8 77.9 6 78.7 6 75.1 8 78.2 4 77.2
Banker 10 74.2 3 85.3 9 75.9 8 72.7 9 77.6 9 74.4
Druggist 12 70.2 11 73.3 10 71.7 12 66.1 10 75.2 11.5 60.44
Factory manager 13 68.3 10 74.7 11 68.1 10 69.7 11 71.5 13.5 68.89
Movie star 9 74.9 12 70.4 13 62.5 13 65.7 15 67.5 10 71.7
Teacher 15 61.8 14 67.5 12 67.9 11 68.1 14 68.5 15 68.6
Politician 11 74.0 21 59.5 20 59.8 21 56.7 18 64.2 17.5 63.33
Baseball player 14 66.0 15 66.8 14 62.9 20 56.9 20 60.6 13.5 68.89
Merchant 16.5 60.64 13 67.7 15 62.5 14 61.8 16.5 66.06 17.5 63.33
Mortician 21 57.4 16 65.6 16 62.3 17 57.6 12.5 70.30 19 62.8
Machinist 16.5 60.64 18 61.1 17 61.8 15 60.4 16.5 66.06 11.5 69.44
Farmer 22 55.8 19 60.8 18 61.3 16 60.0 22 58.8 16 64.4
Undertaker 24 54.7 17 63.2 19 60.0 18 57.4 12.5 70.3 20 60.6
Salesman 20 58.9 20 60.3 22 58.6 22 55.0 19 61.2 21.5 58.33
Insurance agent 18 59.5 22 58.1 21 59.6 19 57.1 21 60.0 24.5 54.44




Student Banker Secretary Professor Mortician Man. Wkr.
Subgroup Subgroup Subgroup Subgroup Subgroup Subgroup
(EN125) (N=75) (B=112) (»sl09) (B»33) (N=36)
Rank R.S. Rank R.S. Rank R.S. Rank R.S. Rank R.S. Rank R.S.
Barber 25 53.8 23 56.8 23 57.9 26 50.0 23 57.6 21.5 58.33
Secretary 23 55.2 24 55.7 24 57.7 24 50.28 24 53.9 23 56.7
Dancer 19 59.0 25 47.7 28 49.8 24 50.28 26 52.1 27 47.2
Carpenter 26 48.3 26 47.7 26 52.7 24 50.28 27 50.3 23 56.1
Factory
operative 27 45.3 27 47.3 27 51.7 27 47.0 25 53.3 24.5 54.44
Soldier 28 44.6 28 42.4 25 53.1 28 43.1 28 43.1 28 46.1
Chauffeur 29 37.9 29 35.2 29 39.6 29 26.3 29 36.1 29 37.8
Garbage
collector 30 26.9 30 28.5 30 31.8 30 27.7 30 26.7 30 29.4
otso
TABLE XXIZI
RANK-ORDER CORRELATION MATRIX OF OCCUPATIONAL PRESTIGE RANKINGS 














Student — .92 .93 .92 .90 .93
Banker — — .98 .97 .96 .95
Secretary — — — .97 .96 .97
Professor — — — — .95 .95
Mortician — — — — — .93
Manual worker — — — — — —
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the morticians and manual workers are the same as the rela­
tionships between the students1 perceptions as compared with 
the secretaries and manual workers (.93).
With few exceptions it has been found in preceding 
studies that the occupation which a person is pursuing, or 
one which is closely related to that occupation, tends to 
receive an exaggerated rating in comparison to that conferred 
by “disinterested outsiders." By merely visually examining 
the comparisons listed in Table XXIII, it appears the major 
dissimilarities which exist occur when an occupational group 
was evaluating its particular occupation or one which was 
very closely related to it. In order to determine the extent 
of over-estimation, Table XXIV was constructed. This table 
shows the rankings and ratings which the bankers, secretaries, 
professors, and morticians gave to their own respective occu­
pations. It also indicates the rankings and ratings which 
the manual workers accorded the machinist and factory operative 
jobs. In addition, the rankings and ratings made by each of 
the other "disinterested groups" are portrayed. By sub­
tracting self-occupational evaluation from the mean judgment 
score conferred by the "disinterested groups," it was possible 
to derive what was termed an "occupational ethnocentric score." 
With only two exceptions, in the cases of the "ethnocentric
TABLE XXIV
COMPARISONS BETWEEN THE MEAN PRESTIGE EVALUATIONS GIVEN BY OCCUPATIONAL SUBGROUPS TO THEIR 
OWN OR RELATED OCCUPATIONS AND THE MEAN PRESTIGE EVALUATIONS RECEIVED 
BY THESE OCCUPATIONS FROM THE OTHER OCCUPATIONAL SUBGROUPS
Occupations Rankings and Ratings Given by Occupational Subgroups
Occupational
Prestige
Evaluated Banker Secretary Professor Mortician Man. Wkr. EthnocentricScore*
Rank R.S. Rank R.S. Rank R.S. Rank R.S. Rank R.S. Rank R.S.
Banker 3 85.3 9 75.9 8 72.7 9 77.6 9 74.4 5.8 10.2
Secretary 24 55.7 24 57.7 24 50.8 24 53.3 23 56.7 -.3 3.6
Professor 5 84.1 4 83.4 3 81.1 3 82.4 3 80.0 .8 -1.4
Mortician 16 65.6 16 62.3 17 57.6 12.5 70.3 19 62.8 4.5 8.2
Undertaker 17 63.2 19 60.0 18 57.4 12.5 70.3 20 60.6 6.0 10.0
Machinist 18 61.1 17 61.8 15 60.4 16.5 66.1 11.5 69.4 5.1 7.1
Factory
operative 27 47.3 27 51.7 27 47.0 25 53.3 24.5 54.4 2.0 4.6
*As is indicated there are two "occupational ethnocentric scores": "ethnocentric
prestige rank score" and "ethnocentric prestige rating score." The "ethnocentric prestige 
rank score" is determined by subtracting the mean rank scores attributed by "disinterested 
outsiders" from the mean rank score awarded by practitioners or related practitioners in 
the occupation being evaluated. The "ethnocentric prestige rating score" is computed by 
subtracting the mean rating scores attributed by "disinterested outsiders" from the mean 
rating score awarded by practitioners or related practitioners in the occupation being 
evaluated.
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prestige rank score" of the secretary and the "ethnocentric 
prestige rating score" of the professor, there is a tendency 
for the respondents to rate their particular occupation or 
related occupations much higher than the evaluations given 
that particular occupation by the other groups composing the 
sample population. Interestingly, prestige rankings and 
ratings of the undertaker and mortician work positions by the 
mortician subgroup is identical in each of the four instances. 
The morticians' ranking of the undertaker's prestige standing 
yielded the highest "ethnocentric prestige rank score" and 
the bankers' rating of the banker's prestige resulted in the 
highest "ethnocentric prestige rating score." The data 
revealed the "ethnocentric prestige scores" of the professor 
and secretary subgroups are the lowest. In fact, as was 
indicated earlier the secretary subgroup has a negative 
"ethnocentric prestige rank score"; and the professor subgroup 
has a negative "ethnocentric prestige rating score."
Prestige Rankings of Thirty Occupations by Personal . 
Characteristics of the Respondents According to 
Subgroups
Several comparisons were made between various personal 
characteristics of the respondents and their prestige evalua­
tions. The questionnaires appertaining to the student subgroup
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and each of the occupational subgroups were classified, tabu­
lated, and summarized on the basis of certain demographic 
characteristics. In other words, the respondent's personal 
characteristics-prestige relationships were analyzed as they 
relate to each of the major subgroups composing the total 
population sample. In controlling the "student" and "occupa­
tional" variables and determining the relationships which 
prevail between personal characteristics of the respondents 
and their prestige evaluations for each of the subgroups of 
the sample a methodological refinement is realized. This 
approach is superior to the one which had always been used in 
previous studies, whereby the characteristics of the respond­
ent and prestige evaluations are analyzed for the total sample 
as a whole. In the present analysis, relationships were 
determined when it was believed that a sufficient number of 
subjects in one or more of the subgroups exhibited the charac­
teristic.
The findings derived from the inter-variable analysis, 
described above, should contribute to a better understanding 
of the consistency of occupational prestige evaluations.
Sex. Among the subjects composing the student subgroup, 
there were 90 males and 32 females; three students did not 
indicate their sex. A rank-order correlation between the
17 5
prestige rankings of female and male students resulted in a 
very high correlation of .923. Although students of both 
sexes gave only three occupations identical rankings, their 
judgments of 16 other occupations did not vary more than two 
positions. The largest opinion difference is found in the 
rankings of the farmer; whereas, the males conferred this 
occupation a twenty-fourth position, the females ranked it 
fifteenth. The elementary school teacher was judged eight 
places higher by the females. Two recreational occupations, 
movie star and dancer, were each ranked seven places higher 
by the male students.
Of the 109 professors included in the sample, 94 were 
males and 15 were females. There was little difference in 
the ratings of the 30 occupations by the professors, regard­
less of their sex, as indicated by the correlation of .918. 
Professors of both sexes evaluated nine occupations either 
identically or similarly, the compared evaluations not differ­
ing by more than one-half a position. There is only one 
outstanding variation between the rankings of the male and 
female professors. The politician was accorded a ranking of 
nine by the females; the males judged this position twenty- 
second as to prestige.
Age. Among the subjects whose occupation was banking,
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40 were 35 years old or under and 35 were older them 35 years. 
The analysis reveals there is a high evaluational agreement 
between these two age categories; the rank-difference correla­
tion is .977. There is only one major disparity in the pres­
tige rankings of these two age groups. The younger bankers 
rated the politician seven places higher than did the older 
bankers. The salesman was ranked four steps higher by the 
older bankers. As the very high coefficient between these two 
age groups would indicate, a relatively high degree of con­
sensus is the rule. Six occupations were judged as possessing 
the same rank by both age groups. For 17 of the occupations 
evaluated in both hierarchies, the differences in ranks did 
not exceed two places.
Seventy-two of the secretaries composing the sample 
were in the 18 to 35 year old category; thirty-nine were 35 
years or older. A comparison of the prestige rankings by 
these two age categories resulted in a correlation of .940. 
Seven of the occupations rated received identical rankings 
from each of the age groups; seventeen other jobs were judged 
to have rankings which did not vary in excess of two places. 
The greatest disparity in the two secretarial age groups' 
judgments characterized their prestige judgment of the politi- 
cian. Whereas the 18 to 35 years of age group judged the
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politician to be fourteenth as to prestige, the older group 
of secretaries rated the occupation twenty-fourth in the 
hierarchical order,
The professors comprising the sample of this research 
totaled 109 in number; forty-six were between 18 and 41 years 
old, and 62 were 42 years and older. The ratings of these 
two age groups of professors are highly comparable (r “ .961). 
The politician was judged again to rank lower by the older 
group of evaluators. Seven places separate the two different 
age groups. Eight occupations, three of which are at each 
polar extreme of the ranking order, were given identical 
rankings. There was a disparity of one position in the paired 
rankings of nine work positions.
The two age groupings of morticians (18-41 and 42 and 
over) are composed of 17 subjects in the former and 16 subjects 
in the latter. A coefficient of ranked correlation of .912 
resulted from the evaluations suggested by these two groups.
The greatest difference in the evaluations concerned the 
druggist. Whereas the younger morticians judged this occupa­
tion to be 5.5 in the hierarchy, the older group's viewpoints 
resulted in a thirteenth prestige rank position. Thirteen of 
the jobs varied very little in the evaluations of these two 
mortician age groupings as never more than two places separated
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them in the two hierarchical orders which were compared.
Sixteen of the manual workers were 35 years old or 
younger and 19 exceeded the age of 35 years. Again, there 
is a very high relationship in the prestige estimations of 
these two different age groups of respondents (r ■ .951).
Two occupations received rankings which varied greater than 
five places. The farmer was judged more favorably by the 
older group of manual workers by 6.5 places and the barber 
received a ranking from the younger group which was six places 
higher. Seven of the 30 jobs ranked were judged to possess 
equal prestige by the two age groupings of manual workers.
Residence. What do the data gathered in this study 
suggest as to the relationship between the factor of the 
respondent's residence and his prestige evaluations? It was 
possible to explore this relationship among 69 bankers; 
eleven of them lived in Louisiana and 58 were inhabitants of 
various other Southern states. A coefficient of .955 resulted 
when the two prestige rank-orders were compared. Although 
this association is extremely high, all but three (physician, 
garbage collector, and chauffeur) of the occupations rated 
had dissimilar rank positions in the two hierarchies. However, 
the rankings of 16 of these vocations by the two groups of 
bankers were also quite analogous, the differences in rank for
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a given occupation being not greater than two places. There 
are two major distinctions in the compared hierarchies. The 
Louisiana bankers ranked the job of banker seven positions 
higher than did the non-Louisiana bankers. The bankers who 
were inhabitants of Southern states other than Louisiana gave 
a more laudatory appraisal, by four places, to the occupa­
tional pursuit of secretary.
It was also possible to analyze the relationship 
between prestige ratings and residence by considering the 
ideational attitudes of the manual worker subgroup. In this 
case, the residence variable is viewed in terms of rural and 
urban dimensions. The manual workers total 36 in all, 23 of 
whom lived in Baton Rouge (urban) and 13 of whom lived in a 
rural section of Louisiana. These two groups of workers 
viewed the occupations very similarly as indicated by a rank- 
order correlation of .961. Twelve jobs were either assigned 
identical rankings or the disparity in rankings did not vary 
more than .5 of a position in the two prestige hierarchical 
arrangements. TOiere is only one difference which stood out 
in comparing the two rank-orders. The vocation of minister 
was ranked seven places higher by the rural evaluators.
Religion. One hundred professors indicated they were 
either Protestants (88) or Catholics (12). A very higtj
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relationship (r * .941) resulted when the two prestige hier­
archies were compared. The occupations of professor, banker, 
minister, movie star, machinist, salesman, chauffeur, and 
garbage collector were judged to have identical rank positions. 
The variation in the two prestige orders was not in excess of 
two positions for 15 other jobs. There were two occupations 
which received a fairly high differential evaluation from the 
two groups of different religious oriented professors. The 
jobs of farmer and barber were judged to be eight and 7.5 
places higher, respectively, by the Catholic professors.
When a comparison of the two rank-orders derived from 
the Protestant (76) and Catholic (30) secretaries evaluations 
was made, a high consensus of agreement also prevails 
(r - .956). Three jobs situated at the lower extreme of the 
hierarchies received identical rankings; the four most pres­
tigeful jobs varied in evaluations by 1.5 of a position.
Hiree other jobs, lawyer, baseball player, and carpenter, were 
granted the same rank position from the two groups of secre­
taries. Rankings of the Protestant and Catholic secretaries 
of 12 other jobs did not vary more than two places. There 
were three major disagreements in the two prestige orders.
The Protestant secretaries indicated a higher ranking of seven 
and six positions for the movie star and merchant accordingly.
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The Catholic secretaries accorded the insurance agent's job 
a higher prestige ranking of seven positions.
The assessed prestige evaluations of 11 Catholic mor­
ticians and 20 Protestant morticians resulted in two occupa­
tional hierarchies which are quite similar (r ■ .920). A 
disparity of two places or less characterizes the difference 
between 16 of the same occupations which were ranked in the 
two hierarchies. The major variations in paired occupational 
ratings concerned the jobs of physician, governor, and movie 
star. These occupations were judged, respectively, six, eight, 
and eight places lower by the morticians who were Catholics.
In the manual worker subgroup, there were 17 Catholics 
and 17 Protestants. A comparison of the prestige rank-orders 
of these two groups indicates a few striking differences in 
paired occupational rankings. The Protestant manual workers 
ranked the jobs of politician, baseball player, and factory 
manager, respectively, 12.5, 10.5 and eight places lower. The 
Catholic manual workers ranked the carpenter and machinist, 
respectively, 8.5 and 7.5 places lower. A consensus of agree­
ment tends to typify many of the paired occupational rankings 
in each of the two hierarchies. For instance, 13 comparable 
occupations were allotted positions which differed less than 
one place. A coefficient of .844 resulted when a rank-order 
correlation was computed.
Education. The occupational subgroups of bankers will 
now be analyzed in an effort to ascertain the relationship 
between years of formal education and prestige allocation. 
Nineteen of the bankers had from nine to 12 years of education; 
forty bankers had realized 13 to 16 years. By utilizing the 
rank-order correlation technique, a coefficient correlation 
of .963 resulted. In most cases, a pattern of limited agree­
ment did exist between the two rank-orders. For example, 
only four occupations were imputed identical prestige scores 
in both hierarchies. However, there were no major disagree­
ments between the rankings attributed the same occupation in 
each of the two series of rankings. Only one occupation, the 
insurance agent, was accorded rankings which differed more 
than four places. The less educated group of bankers specified 
a higher ranking of 4.5 places for this occupation.
In the secretary subgroup are 41 persons who are in the 
nine to 12 years educational achievement category; sixty-six 
had achieved 13 to 16 years of education. An extremely high 
relationship exists between the prestige rankings of these 
two groups as is evident by the rank-order correlation of .97. 
Ten of the 30 occupations, of which five were the most pres­
tigeful and two the least prestigeful, were given identical 
ranking positions in both of the prestige rank-orders. A
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difference of at least one rank characterizes the two differ­
ent group of secretaries' judgments of seven jobs. Only one 
major difference prevailed when the same occupation in the 
two occupational prestige rank-orders was compared; the movie 
star was ranked eight steps lower by the subjects in the less 
educated category.
The manual workers were also divided into two different 
groupings, those having from nine to 12 years of education 
(28), and those having 13 to 16 years of education (7). In 
comparing the suggested prestige rankings of these two groups, 
certain disagreements prevail in the two rankings. The 
minister was ranked fourth by the nine to 12 years educated 
manual workers. The more educated group ranked this profes­
sion 12.5 steps lower in their suggested prestige order. The 
job of machinist was allotted the sixth ranking position by 
the more educated group, whereas the less educated group gave 
this occupation a 14.5 ranking. Six of the jobs, five of which 
are at the extremes of the prestige hierarchy, received 
similar evaluations from both groups. The dissimilarity 
characterizing the comparisons of five other work positions 
did not exceed one position. The rank-order correlation 
between the two prestige hierarchies under consideration was 
fairly high at .89.
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Income. Is there a relationship between the size of 
income and the prestige evaluations signified by the bankers, 
professors, morticians, and manual workers included in the 
sample? The bankers were divided into two income groups: 
$5,000 to $9,999 (51) and $10,000 to $20,000 (22). Over one- 
half, or 17 pairs of jobs received identical or similar 
rankings in the two occupational listings, not exceeding one 
position in variance. The greatest difference occurred with 
the recreational occupation of baseball player which was 
accorded a more favorable judgment of 9.5 places by the 
bankers in the lesser income category. Two other jobs, 
politician and insurance agent, were awarded prestige posi­
tions which differed by four places when their positions in 
the two hierarchies were compared. The correlation coeffi­
cient between the two prestige orders is .955.
As the rank-order correlation of .969 indicates, the 
prestige orders derived from the 56 professors making $5,000 
to $9,999 was very similar to that based on the responses of 
the 52 professors whose income was $10,000 or more. Identical 
rank positions in both of these hierarchies were assigned 11 
occupational pursuits. Only one major displacement prevailed 
as to the rankings which the same occupation was given in 
each of the prestige orders. The politician was judged more
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favorably to the extent of eight places by the professors in 
the $5,000 to $9,999 income bracket.
lfeere were 21 morticians in the $5,000 to $7,499 in­
come bracket; nine of the morticians had incomes which exceeded 
$7,499. Although only four comparative jobs had identical 
rankings, in most instances, the disparity which characterized 
these rankings of the same, occupations by both groups is very 
limited. Two occupations, those of governor and undertaker, 
were rated seven positions lower by the nine morticians who 
received salaries of $7,500 or above. Another job, that of 
merchant, was ranked five positions lower by the eight mor­
ticians in the lesser income group. The fact that a rank- 
order correlation between the two occupational hierarchies 
is .943 is indicative of the basic similarity in rankings 
which symbolizes both of the hierarchies.
The relationship between income and the prestige rank­
ings suggested by the manual workers will now be considered. 
This subgroup of respondents has been divided into three 
income groupings: under $5,000, $5,000 to $7,499, and $7,500
to $9,999. In comparing the eight manual workers' perceptions 
(under $5,000 income category) with the rankings of 18 other 
manual workers ($5,000 to $7,499 category), a correlation of 
.90 resulted. Only two jobs, factory operative and garbage
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collector, received identical rankings in both prestige orders. 
Other occupations whose paired rankings differed only one 
position include those of physician, professor, minister, 
soldier, and chauffeur. Four major differences are apparent 
in the rankings granted by these two income categories. The 
insurance agent, secretary, governor, and manufacturer were 
rated, respectively, 8.5, 8, 7.5, and 7 places higher by the 
manual workers whose salary was less than $5,000.
An analysis was made of the relationships prevailing 
between the rank-orders derived from the situational defini­
tions of the manual workers who were earning less than $5,000 
as compared to the rankings by those morticians in the $7,500 
to $9,999 category. An inspection of the two hierarchies 
revealed a higher pattern of disagreement than has normally 
been the case. There are three divergencies between the rank­
ings received by the same job in each of the hierarchies which 
exceed 10 places. The nine morticians in the $7,500 to $9,999 
income groups ranked the occupations of engineer and banker
10.5 positions lower. The "under $5,000 manual workers" 
judged the farmer 12 levels lower. However, a certain degree 
of consistency did typify many of the comparisons of coiqpara- 
ble occupations. Although only two work positions, salesman 
and garbage collector, received identical rankings in both
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orderings, 15 other jobs were conferred rankings which did 
not vary more than two places. The coefficient of rank- 
difference correlation is still fairly high (.844).
Do disagreements or agreements characterize the pres­
tige ratings indicated by the ideational attitudes of the 18 
manual workers in the $5,000 to $7,499" income category as 
compared with the attitudes of the nine manual workers who 
composed the "$7,500 to $9,999" income bracket? A rank-order 
correlation computed between the prestige rankings stipulated 
by these two groups yielded a coefficient of .919. Ten of 
the occupational pursuits evaluated did not vary more than 
one place in the comparisons. Seven other jobs did not vary 
more than two places in the comparisons. There are three 
occupations which were judged to be 7 or 7.5 steps lower by 
the more favorable salary group— engineer, banker, and movie 
star. The farmer was rated 7.5 places higher by the less 
favorable income group.
Father's occupation. The student respondents were 
divided into two groups, depending upon the nature of their 
father's occupation. Forty-four of the students had fathers 
whose occupations belonged to the white collar category—  
professional, technical, and kindred; and managers, officials, 
and proprietors. Sixty-nine of the students had fathers whose
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jobs belonged to the blue collar category--craftsmen, fore­
men, and kindred; and operatives, laborers, and kindred.
What effect did the difference in occupational background have 
on the students' prestige attitudes? A coefficient of .967 
between the two student groups indicated the effect is negli­
gible. The rankings suggested by the students having blue 
and white collar backgrounds for 19 of the occupations did 
not vary more than one level in the two hierarchies. The 
greatest difference in the two rankings concerned the occupa­
tion of the dancer which was judged to be six places lower 
by the students whose fathers were white collar workers.
Proposed occupational choice. What effect does the 
belief of a student as to his future occupational choice have 
on his occupational prestige rankings? In the student sub­
group, 13 indicated they were planning to enter the engineering 
field, while 20 said they proposed to become teachers. The 
association between the prestige hierarchies of these two 
groups was a very high correlation of .954. Nine of the same 
vocations in the two hierarchies, six of which were at the 
extremes of the hierarchy, were granted identical or similar 
prestige standings, not exceeding a variance of one-half a 
position. A difference, greater than 4.5 places, typified the 
paired ratings of two occupations. The prospective engineers
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rated the baseball player 6.5 steps lower them did the prospec­
tive teachers. The movie star was looked upon more favorably 
by the engineering students as reflected by a higher occupa­
tional assessment of five positions.
Is there a tendency for the two groups of individuals 
who show a preference for engineering and teaching to over­
estimate the prestige of these particular vocational pursuits? 
Both groups of respondents indicated a 6.5 positional level 
for the engineer. The prospective engineers rated the teacher
1.5 places lower than did the future teachers.
Let us now analyze the prestige hierarchies derived 
from the evaluations suggested by the students planning to 
become engineers and 59 other students favoring other profes­
sional jobs (excluding teaching). In inspecting the two 
rank-orders, three relatively large disparities exist. The 
students proposing to enter the engineering field have rated 
politician, baseball player, and dancer, nine positions higher 
than each job was accorded by the other group of students. 
However, relative consensus in paired occupational rankings 
appears to be the rule (r « .901). For instance, 12 occupa­
tions were bestowed either identical or similar rankings, not 
varying more than one position in the two hierarchies.
The students planning careers in engineering rated the
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job of engineering 3.5 places higher than it was accorded by 
the student respondents who proposed to enter other profes­
sions (excluding teaching). This may be an instance of 
occupational ethnocentrism.
Thirteen of the students specified various jobs belong­
ing to the business or industry category as proposed occupa­
tional choices. The prestige rank-order suggested by these 
students is relatively highly related with the hierarchy 
indicated by those students indicating a preference for 
engineering (r - .913). Almost one-half (14) of the comparable 
occupations in the two hierarchies had identical rank posi­
tions, or rankings which did not differ more them one place.
The major variations in the two hierarchies concerned the 
barber, baseball player, and farmer. The latter two work 
positions were respectively ranked 8.5 and 8 places lower by 
the students preparing for a career in engineering. The farmer 
was judged to be seven places higher by the students proposing 
a future career in engineering.
In these two hierarchies the engineer's occupation was 
ranked only 1.5 places higher than the ranking it was granted 
from the students planning to work in business or industrial 
fields.
A coefficient of .918 resulted when the specified
191
occupational prestige hierarchy of the students planning to 
become teachers was related with that stipulated by the stu­
dents preferring other professional endeavors (excluding 
engineering). Six of the occupations, four of which are 
situated at the lowest prestige polar extreme, received 
identical rankings in both prestige orders. The greatest 
difference in agreement characterizes the dancer and movie 
star. The students favoring the teaching profession judged 
each of the occupations, accordingly, 11 and 7 positions 
higher.
There are two teacher oriented occupations, the paired 
rankings of each which may be analyzed to ascertain the pos­
sible effect of occupational ethnocentric bias. The students, 
having a predilection for the teaching profession, rated, 
respectively, the jobs of the elementary school teacher and 
college professor, 6.5 and 3 places higher them the students 
favoring a future life work in other professional jobs (exclud 
ing engineering). The most striking difference in the two 
prestige continue derived from the ideational attitudes 
expressed by the students favoring business or industrial jobs 
and those preferring the teaching occupation characterizes the 
vocations of the teacher, professor, and dancer. It is 
important to note that the two academic professions, the
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teacher (12 places higher) and the professor (seven places 
higher), were judged more favorably by those proposing to 
enter this general area of work* The dancer was accorded a 
higher appraisal of seven places by the business and indus­
trial oriented students. The comparable jobs in these two 
hierarchies are also not lacking in rank position similari­
ties. For example, 12 of the occupations were conferred 
rankings which were either the same or did not vary more than 
one position. The association between the two rank-orders is 
a correlation coefficient of .929.
Another attempt to explore the consistency of occupa­
tional prestige evaluations will pertain to an analysis of 
the prestige rank-orders which were derived from the attitudes 
of the student favoring a career in business or industrial 
jobs and those predisposed to pursuing careers in other pro­
fessions (excluding engineering). Again, as is apparent by 
the high correlation of .935, both rankings are quite similar. 
A divergency of one position or less was typical of 13 of the 
jobs compared. A ranking difference, equivalent to 7.5 
places, characterized the politician and barber, the politi­
cian being ranked higher by the students who had a preference 
for other professional jobs (excluding engineering and teach­
ing) , and the barber was evaluated higher by those students
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favoring business or Industrial jobs.
Sumroarv. Although the correlation coefficients between 
the prestige rank-orders of various groupings within each of 
the subgroups have been discussed earlier in this section, 
it was felt that the inclusion of Table XXV was warranted so 
that a complete picture of all the relationships may be 
garnered. Of the 29 correlations calculated, 26 are .90 or 
above. Twelve of these 26 are .95 or above. The three 
coefficients of correlation which are below .90, each of which 
is in the .80's, are derived from prestige estimations assess­
ed from groupings of respondents having certain personal 
characteristics in common, within the manual worker subgroup.
In general, these correlations suggest great consensus 
among the various subgroups based on personal characteristics 
of the respondent, within each of the subgroups— student, 
banker, professor, secretary, mortician, and manual worker—  
composing the sample population.
III. CONSISTENCY OF THE OCCUPATIONAL 
PRESTIGE EVALUATIONS
In the following section an analysis is made of the con­
sensus manifested by the respondents in their evaluations of 
the occupations according to prestige. The material which 
follows is presented under two major subdivisions. After a
TABLE XXV
RANK-ORDER COEFFICIENTS OF CORRELATION BETWEEN THE OCCUPATIONAL PRESTIGE RANKINGS OF 
SUBGROUPS OF THE SAMPLE POPULATION, ACCORDING TO SELECTS} 
CHARACTERISTICS OF THE RESPONDENTS
Coefficient
Subgroup Personal Characteristic of Respondent of
Correlation
SEX
Students Males (90) with Females (32) .923
Professors Males (94) with Females (15) .918
AGE
Bankers -18 Years to 35 Years (40) with 36 Years and Over (35) .977
Secretaries -18 Years to 35 Years (72) with 36 Years and Over (39) .940
Professors 18 Years to 41 Years (46) with 42 Years and Over (62) .961
Morticians 18 Years to 41 Years (17) with 42 Years and Over (16) .912
Manual workers 18 Years to 35 Years (16) with 36 Years and Over (19) .951
RESIDENCE
Bankers Louisiana (11) with Other Southern States (58) .955
Manual workers Baton Rouge (23) with Other places in Louisiana (11) .961
RELIGION
Professors Catholic (12) with Protestant (88) .941
Secretaries Catholic (30) with Protestant (76) .956
Morticians Catholic (11) with Protestant (20) .920




Subgroup Personal Characteristic of Respondent of
Correlation
EDUCATION
Bankers 9 to 12 Years (19) with 13 to 16 Years (40) .963
Secretaries 9 to 12 Years (41) with 13 to 16 Years (66) .970
Manual workers 9 to 12 Years (28) with 13 to 16 Years (7)
INCOME
.890
Bankers $5,000 to $9,999 (51) with $10,000 and Over (22) .955
Professors $5,000 to $9,999 (56) with $10,000 and Over (52) .969
Morticians $5,000 to $7,499 (21) with $7,500 and Over (9) .943
Manual workers Under $5,000 (8) with $5,000 to $7,499 (18) .900
Manual workers Under $5,000 (8) with $7,500 and Over (9) .844
Manual workers $7,500 and over (9) with $5,000 to $7,499 (18)
FATHER'S OCCUPATION 
Professional, Technical, and Kindred; and 
Managers, Officials, and Proprietors (44)
.919
Students with
Craftsmen, Foremen, and Kindred; Salesworkers, 
Clerical, and Kindred; and Operatives,
Laborers, and Kindred (69) .967
PROPOSED OCCUPATIONAL CHOICE
Students Engineering (13) with Teaching (20)Students Engineering (13) with Other Professionals (Excluding Teaching) 
Students Engineering (13) with Business and Industry (13) Students Teaching (20) with Other Professionals (Excluding Engineering) 




Business and Industry (13) with Other Professionals (Excludingsruaenrs Teaching and Engineering) .935
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discussion of dispersion exhibited in evaluations by the 
sample as a whole, a comparison is made between the consist­
ency of evaluations by various subgroups composing the sample 
population.
Consistency of the Prestige Evaluations of Thirty 
Occupations bv the Sample Population
The attitudes of the 490 subjects toward the prestige 
of 30 occupations were expressed in terms of five different 
evaluationst very low, low, average, high, and very high.
The distribution of the prestige evaluations are depicted in 
Table XXVI.
It is apparent that the viewpoints of the subjects are 
not identical; if they were, they would be concentrated in 
only one of the five positions in terms of which each of the 
occupations was evaluated. In general, the ratings are 
scattered, the dispersion being greater for some occupations 
than for others. With the exception of the ratings attributed 
to the lawyer, distributed among four positions, all of the 
occupations' ratings fall in each of the five possible evalua- 
tional positions. However, five other occupations— professor, 
engineer, factory manager, factory operative, and chauffeur—  
received only one response in one of the possible alternative 
choices. There is a distinct rating concentration about a
TABLE XXVI
DISTRIBUTION OF THE PRESTIGE EVALUATIONS OF THIRTY OCCUPATIONS BY THE SAMPLE POPULATION
(N = 490)
Occupation No Answer Very Low Low Average High Very High StandardDeviation
Astrophysicist 2 2 3 36 200 247 .690
Physician 0 3 4 34 221 228 .702
Governor 1 8 18 67 203 193 .900
Professor 1 1 12 85 250 141 .759
Manufacturer 0 2 4 115 262 107 .722
Lawyer 2 0 9 118 277 84 .690
Minister 2 3 20 150 178 137 .887
Engineer 3 1 5 111 309 61 .630
Banker 0 2 3 157 252 76 .708
Druggist 1 4 12 226 220 27 .678
Factory manager 2 44 202 230 11 1 .647
Movie star 2 38 50 146 172 82 1.121
Teacher 4 2 40 276 136 32 .864
Politician 2 54 99 110 164 61 1.207
Baseball player 4 15 84 221 140 26 .879
Merchant 0 4 36 341 101 8 .596
Mortician 0 16 74 283 101 16 .786
Machinist 0 4 69 304 102 11 .680
Farmer 1 22 85 280 85 17 .817
Undertaker 0 23 73 309 68 17 .783
Salesman 1 9 73 364 37 6 .583
Insurance agent 2 10 71 359 43 5 .593



























•pacific position for most of the occupations. The greatest 
singular position concentration is found in the "average" 
evaluation for the salesman; this choice received 364 of the 
possible 490 responses. Other examples of high concentration 
are evident in the "average" ratings of the insurance agent, 
merchant, secretary, undertaker, and machinist, which were 
accorded respectively 359, 341, 334, 309, and 304 judgments.
Table XXVI strikingly portrays that a very large pro­
portion of the responses are in the "average" category. More 
than one-third (39.9 per cent) of the evaluations were 
"average" judgments. Slightly more than one-fourth (25.4 per 
cent) were "high" judgments. The "low" category was favored
16.3 per cent of the time. The two extremes of possible 
alternatives, "very low" and "very high" received 7.1 per cent 
and 11.0 per cent of the judgments accordingly. The 490 
informants did not indicate their responses in 3 per cent of 
the cases.
Figure 1 is presented to give a schematic picture of 
the distribution of the prestige evaluations. The percentages 
of each of the five-point alternative responses which each of 
the 30 occupations was accorded by the 490 respondents are 
graphically described. The limited number of "no responses" 






















































0— 0*11 |I«|«r 
3,101
       I IB H I M W H H
» ■ »  m w  im w m w b  —  im w w w S w S i












































2 Co m oIh m 02
202
Through the use of the standard deviation, the amount 
of dispersion can be indicated in the form of a single meas­
ure. As Table XXVI reveals, the standard deviations range 
from .583 for the salesman, ranked twenty-first in prestige, 
to 1.207, the standard deviation of the politician, the 
fourteenth ranked occupation. In order to determine if there 
is any relationship between the prestige ranking of occupa­
tions and their standard deviations, a mean was computed of 
the standard deviations for each of the 10 highest and lowest 
ranked occupations and for the 10 in the middle. It was 
thought that the evaluations of the informants would be more 
crystallized as to the prestige of the occupations at the 
extreme positions of the hierarchy, than toward those jobs 
in the middle range. The mean standard deviations for these 
three groups of occupations, .763 for the top 10 ranked 
occupations, .838 for those ranking in the middle positions, 
and .724 for the remaining 10 jobs indicate very little 
difference in the standard deviations. However, the standard 
deviations of the work positions in the 11 to 20 prestige 
rank series are slightly higher than either of the other two 
means. For interpretive purposes the occupations were 
classified in terms of general types and, along with their 
standard deviations, are shown in Table XXVII.
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TABLE XXVII
STANDARD DEVIATIONS OF THE PRESTIGE EVALUATIONS OF 





Proprietors, managers, and officials (6) .905
Quasi-professionala (3) .789
Recreational workers (3) 1.078
Farmers (1) .817
Clerical and sales workers (3) .648
Craftsmen and kindred workers (3) .829
Operatives, laborers, and kindred workers (4) .870
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The greatest consistency is among the evaluations of 
the "clerical and sales" and "quasi-professionals" categories, 
as indicated by their respective standard deviations of .648 
and .789. With an average standard deviation of 1.078, the 
highest dispersion of responses exists among the three types 
of recreational workers.
The "professional" group, consisting of seven vocations, 
has a range of standard deviations extending from .630 for the 
engineer to .887 for the minister. The mean standard devia­
tion for this occupational grouping is .905.
The occupations which are included in the "proprietors, 
managers, and officials" grouping have the greatest range of 
variability. The politician and the governor, with standard 
deviations of 1.207 and .900, are at one extreme, and merchant 
(standard deviation of .596) and factory manager (standard 
deviation of .647) at the other.
Consistency of the Prestige Evaluations of Thirty 
Occupations bv Subgroups of the Sample Population
The next problem is to ascertain whether the subgroups 
composing the sample tended to perceive occupational prestige 
in a relatively consistent manner. Standard deviations were 
computed to discover if there were certain differences in dis­
persion among the six subgroups as to their prestige evaluations.
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Table XXVIII presents the data demonstrating the results of 
this analysis.
The amount of dispersion seems to vary in most instances 
from one subgroup to another. This indicates that among cer­
tain of the subgroups composing the sample there is a greater 
consensus among the respondents than is the case with respect 
to other subgroups. More meaning can be derived from this 
data if the average deviation of each subgroup is determined 
and conparisons made with the mean deviations of the other 
subgroups. It was found that the lowest mean standard 
deviation was computed from the secretaries' evaluations 
(standard deviation ■ .492). This was followed by the 
bankers' standard deviation of .568, the professors' standard 
deviation of .559, the students' subgroup standard deviation 
of .637, the morticians' of .649 and finally the manual 
workers' standard deviation of .705.
In further analysis of the data contained in Table 
XXVIII an attempt was made to explore if the respondents of 
a particular occupational category tended to have a higher 
consensus as to the prestige of the occupations coiqposing 
that category as compared with the prestige evaluations ex­
pressed by the sanple population as a whole. By conputing 
the mean standard deviation of the occupations in a category
TABLE XXVIII
STANDARD DEVIATIONS OF THE PRESTIGE EVALUATIONS OF THIRTY OCCUPATIONS
BY SUBGROUPS OF THE SAMPLE POPULATION
Student Bahker Secretary Professor Mortician Manual
Worker
Occupation Subgroup Subgroup Subgroup Subgroup Subgroup Subgroup
(M-125) (»-75) (BM112) (*=109) (H-33) (^36)
S.D. S.D. S.D. S.D. S.D. S.D.
Astrophysicist .637 .419 .431 .380 .500 .457
Physician .492 .338 .369 .481 1.125 .543
Governor .500 .945 .613 .898 1.063 1.286
Professor .621 .384 .468 .648 .750 .686
Manu facturer .548 .338 .450 .593 .531 .543
Lawyer .444 .630 .739 .704 .710 1.000
Minister .927 .453 .414 .449 .531 .629
Engineer .468 .338 .283 .396 .656 .400
Banker .500 .360 .207 .509 .375 .543
Druggist .573 .365 .355 .435 .375 .543
Factory manager .500 .365 .300 .481 .313 .429
Movie star 1.226 1.445 1.191 1.019 1.516 1.114
Teacher .520 .514 .500 .523 .750 .500
Politician 1.301 1.589 1.144 1.361 1.375 1.800
Baseball player .846 .836 .618 .673 .594 .943
Merchant .355 .405 .234 .343 .344 .543
Mortician .742 .554 .459 .435 .750 .743
Machinist .500 .459 .333 .370 .656 .714
Farmer .734 .500 .550 .748 .606 .857
Undertaker .758 .541 .378 .463 .719 .886 206
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S.D. S.D. S.D. S.D. S.D. S.D.
Salesman .411 .338 .261 .280 .313 .486
Insurance agent .427 .329 .291 .333 .250 .200
Barber .508 .466 .405 .495 .500 .943
Secretary .427 .338 .242 .380 .406 .257
Dancer 1.187 1.315 .901 .880 1.188 1.314
Carpenter .548 .459 .468 .417 .563 .743
Factory operative .516 .534 .482 .435 .273 .314
Soldier .871 .595 .718 .648 .645 .686
Chauffeur .484 .432 .396 .463 .700 .456
Garbage collector .548 .459 .568 .537 .406 .600
Average S. D. .637 .568 .492 .559 .649 .705
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the prestige judgments of that occupational group as exhibited 
by the sample population is was possible to achieve this.
The findings indicate that in all instances in which 
comparisons were possible there was a higher consensus when 
practitioners or related practitioners evaluated the occupa­
tions composing the occupational grouping in which these 
respondents' occupations belonged. The evaluational dispersion 
of the professor subgroup of the occupations composing the 
"professional" category was .512. The standard deviation of 
the sample population of these occupations was .806. Whereas 
the bankers' judgments of those occupations classified as 
"proprietors, managers, and officials" revealed a standard 
deviation of .667, the evaluations of all the respondents 
resulted in a standard deviation of .905. Subjects who made 
up the subgroups of undertaker and secretary exhibited a dis­
persion in their judgments of the jobs in the "quasi-profes- 
sional" and "clerical and sales" categories which were equiva­
lent to standard deviations of .615 and .265 respectively.
This is in comparison with standard deviations of .789 and 
.648 which were derived from the evaluations made by the sample 
population as a whole for the same two occupational categories. 
The standard deviations of the manual workers' judgments of 
the "craftsmen and kindred" and "operatives, laborers, and
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kindred" jobs were .800 and .540; the standard deviations 
derived from the sample's prestige evaluations were .829 and 
•870. It is significant to emphasize that the sajqple's 
standard deviation derived from their prestige evaluations of 
the occupations in six occupational categories was .809.
In contrast, a standard deviation of .567 resulted from the 
judgments suggested by incumbents comprising various sub­
groups of the sample.
CHAPTER V
COMPARISONS OF THE OCCUPATIONAL PRESTIGE RANK-ORDER OF THE 
PRESENT STUDY WITH SELECTED PREVIOUS RESEARCH
Eighteen other research projects on occupational pres­
tige have been selected to be compared with the prestige rank< 
order derived in the present study. Initially, comparisons 
will be made with three investigations undertaken in the 
state of Louisiana. This is followed by a comparison between 
the present research with four studies conducted in different 
sections of the United States and with the NORC study. The 
findings of 11 studies made in various foreign countries will 
then be compared with the findings of the present study. 
Finally, a summary of the comparisons will be presented.
The heterogeneity of research design characterizing 
these studies is a relevant factor limiting the reliability 
of the comparisons. An additional handicap is the small num­
ber of comparable occupations;1 only those congparisons will
^After the conqparable occupations were selected, their 




be made In which the occupations are almost identical.^
I. COMPARISONS OF THE PRESENT STUDY WITH OTHER 
STUDIES CONDUCTED IN LOUISIANA
Three investigations of the occupational prestige 
hierarchy have been based on the responses of selected groups 
of Louisiana subjects. Harrison's^ research reported the 
prestige judgments of 708 Negro college students and profes­
sors. This study, completed nearly a decade ago, has a rank- 
order of 12 occupations which are comparable to jobs in the 
present research effort. Rankings were made in terms of the 
rank-order technique. In the author's 1959 inquiry4 evalua­
tions were educed from a representative group of 107 white 
college students. Creole respondents, residing in New Orleans, 
evaluated a series of occupations in a recent thesis by
^Because of the clarifying phrases written after each 
of the jobs evaluated in this study, in practically all of 
the coiqparisons a very slight difference exists.
3E. C. Harrison, "A Study of Occupational Attitudes," 
Journal of Negro Education, XXII (Fall, 1953), 471-75.
4Albeno P. Oarbin, "An Empirical Socio-Psychological 
Study of Occupational Prestige and Its Correlates" (unpub­
lished Master's thesis, Louisiana State University, Baton 
Rouge, 1959).
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Wingfield.5 Only nine occupations rated are similar with 
occupations in this research. Wingfield employed the inter­
view technique; responses were indicated in terms of a five- 
point scale. Some of the similarities and dissimilarities 
prevailing between the prestige rankings of each of the 
Louisiana studies and the rankings in the present investiga­
tion will now be discussed.
Harrison’s Study
As indicated in Table XXIX, three of the 12 comparable 
occupations in this and Harrison's prestige rank-order,6 the 
two most prestigeful (physician and lawyer), and the least 
prestigeful (soldier), have the same rank positions, in both 
studies. The rankings which the banker, teacher, machinist, 
and barber were ascribed in each study reveals a one positional 
difference in each of the four comparisons. A lower prestige 
rank of one place was assigned by the 490 white subjects to 
jobs of banker, teacher, and barber. TOiese occupational
5Roland Wingfield, "The Creoles of Color, A Study of a 
New Orleans Subculture" (unpublished Master's thesis, Louisiana 
State University, Baton Rouge, 1961).
6In order to derive a single hierarchy of prestige 
rankings from two different prestige mean rank-orders (repre­
senting the prestige rankings attributed by the two subgroups 
of the population sanqple), the two mean ranking scores of the 


























pursuits were ranked respectively, fourth, fifth, and tenth 
in the prestige order. The machinist, ranked sixth in the 
present research, was one step higher in the study by Harrison.
The rankings of the occupational position of farmer in 
the two studies resulted in the greatest disagreement. This 
job was judged to be seventh in prestige by the present 
study's sample; Harrison's saiqple ranked it eleventh. The 
Negro students and teachers in Harrison's study placed the 
carpenter and insurance agent sixth and eighth respectively 
as to prestige. Each occupation is three positions higher 
than the rankings accorded them by the white student respond­
ents in the present study. The coefficient of rank-order 
correlation between the rankings in the present study and 
those in Harrison's research is .839.
The data for this research were gathered from six dif­
ferent groups— students, bankers, secretaries, professors, 
morticians, and manual workers. What are the comparative 
prestige rankings of two of these subgroups (White college 
freshmen students and white professors) and the subgroups 
constituting Harrison's sample (Negro college freshmen stu­
dents and Negro professors)? The rankings are reported in 
Table XXX.
Only one occupation, that of physician, received
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TABLE XXX
PRESTIGE RANK-ORDERS OF OCCUPATIONS BY SUBGROUPS IN 
THIS AND HARRISON'S STUDY
____________Prestige Ranking
Pr«»nt Study Harrison’s Study
Occupation Studant Pgofaaaog Student Pgofessog
Subggoup Subgroup Subggoup Subggoup
fN-125) (N*109) (N-600) (N-108)
Physician 1 1 1 1
Lawyer 2 4 2 3
Engineer 3 2 5 5
Bankeg 4 3 3 2
Teacher 5 5 4 4
Machinist 6 6 8 7
Insugance agent 7 8 6 6
Salesman 8 9 12 9
Fagmeg 9 7 11 11
Barber 10 11 9 10
Ca;?penteg 11 10 7 8
Soldier 12 12 10 12
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identical rank positions (first) from each of the subgroups. 
The soldier was judged twelfth in prestige by all of the sub­
groups, with the exception of Harrison's Negro students.
Both subgroups in the present study ranked the teacher fifth 
in the hierarchy; both of the Negro subgroups accorded this 
profession a fourth place ranking.
The greatest ranking inconsistencies existing between 
the four occupational pyramids were exhibited by the sub­
groups' evaluations of the salesman work position. This job 
was conferred a twelfth rank position by the Negro students, 
a ranking three places less than that given by the two pro­
fessor subgroups, and four places lower than the evaluations 
designated by the Negro students. Certain discrepancies 
characterize the prestige rankings allotted to the job of 
carpenter. Assigned an eleventh prestige position by the 
students in this study, the carpenter was accorded seventh 
place by the students in the research by Harrison; the Negro 
professors rated this occupational pursuit eighth; and the 
white professors' perceptions effected a tenth place ranking. 
Although the farmer was conferred the same ranking (eleventh) 
by both subgroups in Harrison's samplet the students and pro­
fessors in the present study granted rankings of ninth and 
seventh, respectively.
2X7
In general, a comparison between the prestige hier­
archies revealed a fairly high level of ranking agreement 
between the two subgroups constituting the saiqple of the 
investigation by Harrison and two selected subgroups of the 
present study. To be more definitive, the interrelationships 
between the prestige hierarchies derived from the rankings 
estimated by each of the subgroups are examined. In an 
effort to realize this end, a rank-order correlation matrix 
of occupational prestige rankings was computed.
Initially, it is noted that a greater relationship 
characterizes the judgments ascribed by subgroups of the 
same population sample than is the case when comparisons were 
made between two subgroupings, each of which represents a 
different sample population. This is evident when you realize 
that the two highest correlations in Table XXXI (.951 and 
.937) reflect the degree of evaluational consensus between 
subgroups of the same study.^ The two lowest relationships 
occurred when the prestige rankings suggested by the profes­
sors and students of the present study were conypared with 
those indicated by the students in the work by Harrison.
^Only twelve occupations which were also rated in the 
Harrison study were used when a coefficient of correlation 
was computed between the rankings of the students and profes­
sors in the present research.
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TABLE XXXI
RANK-ORDER CORRELATION MATRIX OF OCCUPATIONAL PRESTIGE 
RANKINGS BY SUBGROUPS OF THIS AND 
HARRISON'S STUDY
Rank-Order Correlation
Student Professor Student Professor
Subgroup Subgroup Subgroup Subgroup
(N-125) (N-109) (N-600) (N-108)
Present study 
(students) — .951 .819 .910
Present study 
(professors) — — .777 .868
Harrison's study 
(students) — — — .937
Harrison's study 
(professors) — — — —
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However, these coefficients of correlation (.777 and .819) 
are sufficiently high to support the position that there 
appears to be little difference between the four occupational 
prestige rank-orders*
Author's Previous Study
How does the prestige rankings of this author's 1959 
study, based on the attitudes of 107 college freshmen stu­
dents , compare with the derived prestige hierarchy of the 
present investigation? An inspection of Table XXXZZ signi­
fies a general pattern of consistency in the evaluations 
made of identical jobs by the two immensely different samples. 
To be specific, a rank-order correlation of .97 resulted. Zn 
the rank comparisons, eight occupations were granted identi­
cal prestige positions in both studies. Five of these jobs 
are at the lower prestige extreme of the pyramids. Each of 
10 jobs is only one place removed in the comparisons.
Although 18 of the 30 work positions were accorded 
either coinciding ranks in both studies, or differed in their 
matched rankings to the extent of one position, differences 
in the evaluations, extending from two to four places, 
characterize the comparisons of the 12 other occupations.
The largest discrepancy is distinctive of the imputed 
rankings of the teacher. The student sample in the 1959
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TABLE XXXII
PRESTIGE RANK-ORDERS OF OCCUPATIONS IN THIS 
AND AUTHOR'S PREVIOUS STUDY
___________Prestige Ranking_______________
Occupation Present Study Author's Previous Study
Sanqple Population Sample Population











Factory manager 11 13
Movie star 12 9
Teacher 13 17
Politician 14 11












Factory operative 27 27
Soldier 28 28
Chauffeur 29 29
Garbage collector 30 30
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study awarded this vocation the thirteenth prestige position. 
In the present research project, the 490 respondents, repre­
sentatives of a student subgroup and five diverse occupational 
subgroups, judged the teacher to be seventeenth as to pres­
tige.
In furthering this comparative rank analysis, it was 
found that a difference of three places typified the bi- 
pyramidal positional location of six occupations. It was just 
indicated that the vocation of teacher (elementary school 
teacher) was typified by the highest rank disagreement.
Another academically oriented profession, the college profes­
sor, exhibited a prestige difference of three levels. Again, 
the student group of the earlier study was responsible for 
the less favorable prestige appraisal.
Five other occupations— movie star, politician, dancer, 
machinist, and undertaker— were ranked differentially by 
three places in the two hierarchies. Interestingly enough, 
the responses attributed to the first three of these occupa­
tions resulted in the three highest standard deviation scores.
Is there a tendency for the differences between the 
prestige ranks of the same occupation to be greater with 
reference to the 10 middle prestige occupations than is the 
case with the pair of 10 jobs at the polar extremes? The
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calculations of tha "mean" of the difference in ranks which 
an occupation received for each group of 10 jobs revealed 
that the "means of the rankings difference score" for the top 
and bottom groups of 10 occupations were 1.3 and .08, accord­
ingly. Hie score of the middle group of occupations was 2.5.
The mean difference in the rankings which each occupa­
tion was assigned in both studies was computed for occupa­
tional categories. The derived data are enumerated in Table 
XXXIII. Because of the limited number of jobs that comprise 
each of the categories, especially the last six classifica­
tions specified in this table, some caution must be taken in 
accepting these findings. However, it seems some credence 
may be attached to at least three of the mean scores because 
they are either strikingly high or low. lhe "recreational 
occupations" and "quasi-professionals" are characterized by 
high rank differences as evidenced by the prestige rankings 
they were accorded in each study. Their respective "mean of 
the rankings1 difference scores" are 2.3 and 2.5. At the 
other extreme, it was found that four jobs belonging to the 
"operatives, laborers, and kindred" category have a "mean of 
the rankings' difference score” of 0.0.
As stated many times, one of the subgroups of the 
saiqple for this study is composed of a representative group
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TABLE XXXIII
MEAN DIFFERENCES IN THE RANKINGS OF EIGHT 









Proprietors, managers, and officials (6) 1.3
Quasi-professionals (3) 2.5
Recreational workers (3) 2.3
Farmers (1) 1.0
Clerical and sales workers (3) 1.2
Craftsmen and kindred workers (3) 1.3
Operatives, laborers, and kindred workers (4) 0.0
of 125 college freshmen students. The sampling procedures 
employed were also used in selecting the representative group 
of 107 college freshmen students constituting the sample of 
the author's 1959 study. The questionnaire administered to 
both broups of respondents is the same. There is one dis­
parity in the manner in which the questionnaire was adminis­
tered that warrants mentioning. In the initial study, the 
students answered the questionnaires at their own convenience 
and upon completion, returned them. In contrast, the students 
in the saiqple for this study completed the questionnaires 
during a class session. It is possible that this difference 
in questionnaire administration did foster certain biases. 
However, they do not appear significant enough to negate the 
replication advantages which would prevail in a comparative 
analysis of the occupational prestige ranking of the writer's 
1959 research and the prestige hierarchy derived from the 
opinions of the student subgroup in the present study. The 
two rank-order comparisons are delineated in Table XXXIV.
The marked similarity between the prestige rankings 
awarded to 30 jobs by two different groupings of college 
students is quite apparent. Eleven of the occupational pur­
suits were accorded the same rank positions in both studies.
A difference of one position characterised the comparison
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TABLE XXXIV
PRESTIGE RANK-ORDERS OP OCCUPATIONS BY STUDENT SUBGROUPS 





















Factory manager 13 13













Factory operative 27 27
Soldier 28 28
Chauffeur 29 29
Garbage collector 30 30
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between the prestige rankings given 10 occupations.
There are two disparities in the rankings of the same 
occupation which are greater than two places. The 107 evalu­
ators in the previous study gave the farmer a twenty-second 
ranking as to prestige; the student subgroup of the present 
study ranked the same occupation four positions higher. The 
dancer was conferred rankings of 19 and 22 respectively in 
the present and earlier studies. The relative absence of 
disagreement in the rankings of coinciding occupations is 
made more obvious following the computation of a rank-order 
correlation. The derived correlation is .968.
Is there a relationship between the prestige position 
of an occupation and the consistency in evaluations which 
were expressed in the studies being compared? The total 
number of rank inconsistencies was determined for three groups 
of 10 occupations— the most favorably judged jobs, those jobs 
in the middle of the prestige hierarchy, and the least favor­
ably perceived occupations. Their respective inconsistency 
scores were 10, 9.5, and 9.5.
Another attempt was made to ascertain the relationship 
between the prestige ratings suggested by the 125 student 
respondents in the present study and the ratings indicated by 
the 107 students composing the sample for the author's
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previous research. This relates to a comparison of the pres­
tige ratings of the 30 occupations, categorized into eight 
occupational groups. Table XXXV depicts the relationships 
which prevail between the suggested ratings of the two 
student groups.
Each of the categories has the same relative positions 
in each of the two listings; the exceptions are those of the 
"farmer1' and "clerical and sales." The average prestige 
scores of the "farmers" were higher than the average score 
of the three "clerical and sales" occupations in the 1959 
study. The converse was the case in the present study.
In examining the mean prestige scores which each of 
the occupational classifications was attributed in the two
i
comparisons, one is impressed with the similarity which pre­
vails in comparable ratings. This is especially true with the 
first four occupational categories. The mean scores which 
each of these categories received in the two prestige orders 
do not differ more than seven-tenths of a point. The other 
four classifications do exhibit greater variations. For 
instance, the "farmer" was judged four points higher by the 
respondents in the earlier study. The "craftsmen and kindred" 
occupations were assessed to be 3.4 points higher by the stu­
dents in the present study than they were accorded by the 
students in the earlier study.
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TABLE XXXV
PRESTIGE RATINGS 07 EIGHT OCCUPATIONAL GROUPS BY 
STUDENT SUBGROUPS IN THIS AND 
AUTHOR'S PREVIOUS STUDY
Mean Prestige Score
Owwu*«LIuh«1 Present Study Author'* Previous Study 
Group Student Subgroup Saiqple Population
<N - 125) fN - 107)
Professionals (7) 79.5 79.5
Proprietors, managers, 
and officials (6) 74.4 74.9
Recreational 
workers (3) 66.6 65.9
Quasi-professionals (3) 60.8 61.2
Clerical and sales 
workers (3) 57.9 56.7
Farmers (1) 55.8 59.8
Craftsmen and kindred 
workers (3) 54.2 50.8
Operatives, laborers, 
and kindred 
workers (4) 38.7 40.9
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Wingfield* • Study
Of nine occupations ranked in Wingfield's and the 
present study, the five most prestigeful in the order speci­
fied— physician, lawyer, professor, banker, and teacher- 
received identical prestige positions in both rank-orders. 
Differences of one place typify the rankings received by the 
occupations of undertaker and barber in both studies. The 
carpenter was evaluated ninth by Wingfield's sample, two 
places lower than this occupation was ranked in the present 
study. The occupational position of insurance agent was 
ascribed the eighth prestige level which is two positions 
lower than the rankings derived from the viewpoints of this 
study's informants.
The coefficient of correlation of the paired occupa­
tional rankings is .925. Granted the limitations of this 
comparison, it is interesting that respondents composing a 
Creole subculture tended to rate nine occupations very simi­
larly to the perceptions of a large diverse sample of 490 
persons from various occupational and income levels.
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II, COMPARISONS OF THE PRESENT STUDY WITH STUDIES CONDUCTED 
IN VARIOUS GEOGRAPHICAL SECTIONS OF THE UNITED STATES
Four prestige studies, bassd on data gathered from 
respondents located in various sections of the United States 
will be compared with findings ascertained in the present 
investigation. The first coxqparison is with a study made in 
Texas by Evans, Hughes, and Wilson.8 This study, written in 
1936, has 17 occupations which are conparable with jobs in 
the present study. The population sample was composed of 248 
college students, 138 CCC workers, and a heterogeneous group 
of 164 blue- and white-collar workers. The respondents 
employed the numerical rank-order technique. Brown's9 study 
was based on a cross-section of the adult Negro population 
of Columbus, Ohio. The interview and five-point response 
technique was used to elicit the responses. The present study 
has 14 jobs which were also judged by the Negro subjects in 
Brown's effort. The prestige study reported by Deeg and
^Kenneth Evans, Vernon Hughes, and Logan Wilson, "A 
Comparison of Occupational Attitudes,” Sociology and Social 
Research, XXI (Novemiber-December, 1936), 134-48.
^Morgan C. Brown, "The Status of Jobs and Occupations 
as Evaluated by an Urban Negro Sample," American Sociological 
Review, XX (October, 195S), 561-66,
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Paterson10 was baaad on the opinions of 475 students in 
Minneapolis, Minnesota, and is also coxqpared with comparable 
occupations investigated in the present research project. In 
this Northern study, the numerical rank-order technique was 
utilised. A study made by Montagne and Pustilnik,11 based on 
a representative group of 320 adults of Spokane, Washington, 
is the fourth sectional occupational prestige research to be 
compared with the findings of the present research endeavor. 
Again, the interview and five-point response technique was 
used by the two researchers. The Montagne-Pustilnik study 
was undertaken in 1954. Eight of the jobs rated have coin­
ciding jobs in the present research. Each of these four 
studies is compared with findings of the present study.
The South— Evans. Hughes, and Wilson's Study
The following conqparisons between this and Evans, 
Hughes, and Wilson's study is of special interest and impor­
tance. it was indicated in Chapter I that during the past
lOMaethel Deeg and Donald G. Paterson, "Changes in 
Social Status of Occupations," Occupations. XXIV (January, 
1947), 205-206.
11Joel B. Montagne, Jr., and Bernard Pustilnik, 
"Prestige Ranking of Occupations in an American City with 
Reference to Hall's and Jones's Study," British Journal of 
Sociology, V (June, 1954), 154-59.
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two and one-half dacadea many social-cultural changes have 
occurred in the South, and may have precipitated modifications 
in the occupational prestige structure. Comparisons between 
our earlier study and Evans, Hughes, and Wilson's findings 
revealed certain major disparities between the relative 
positions of the same occupation in each of the hierarchies; 
these comparisons yielded a correlation coefficient of .61. 
Major differences in prestige ranks characterized such 
occupations as baseball player, manufacturer, engineer, ele­
mentary school teacher, farmer, carpenter, minister, and 
soldier. It was demonstrated earlier in this chapter, that 
there is a high degree of comparability between the student 
suggested hierarchy of the present study and the data gathered 
in the 1959 study, and between the total sanple's evaluations 
of the present study and the earlier research attenpt. Through 
inference, this would tend to substantiate earlier findings 
that marked changes had occurred in the prestige hierarchy 
during the period between 1936 and 1959. However, for the 
sake of scientific precision, certain comparisons between this 
study and the work by Evans, Hughes, and Wilson appear 
warranted.
Two different hierarchical comparisons will be made 
between findings of the present research and data gathered in
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the study by Evans, Hughss, and Wilson. She prestige evalu­
ations suggested by the student subgroup in each of the 
studies will be compared. In addition, an analysis will be 
made of the relative standing which the same occupation was 
allotted by the sample population in the present project and 
by the 248 students and 164 employed workers in the Texan 
study. The comparison of prestige evaluations of the two 
groups of students are indicated in Table XXXVI.
Of the 17 occupations which were evaluated by the 
student groups, four of them, physician (1), banker (7), 
merchant (10), and barber (15) were ranked in the same posi­
tions both times. Slight changes, or a displacement of one 
or two places, occurred in the rank-judgment of the minister, 
professor, and secretary. Rather than the tendency being 
for the occupations to have similar rank positions in the 
opinions of the student subgroups in both studies, the com­
parison indicates that there has been a marked shifting in the 
relative prestige of most of the occupations. The rahk-dif- 
ference correlation of only .613 is ample substantiation of 
this.
The baseball player has experienced the greatest change 
in prestige position, having raised himself from the seven­
teenth to eighth position during the 25-year period. The
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TABLE XXXVI
PRESTIGE RANK'ORDERS OF OCCUPATIONS BY STUDENT SUBGROUPS 
IN THIS AND EVANS, HUGHES, AND WIIEON'S STUDY
Prestige Ranking
Occupation Present Study 
Student Subgroup 
(N - 125)











Baseball player 8 17
Teacher 9 3
Merchant 10 10








lawyer, manufacturer, and engineer have rieen in the hier­
archy . The students in the present research rated these 
occupations second, third, and fifth, respectively, in com­
parison to their respective ratings of sixth, eighth, and 
ninth accorded by the students in the investigation made by 
Evans, Hughes, and Wilson, The salesman also registered a 
gain in prestige, as his positional rating increased from 
fourteenth in the 1936 study to eleventh in terms of the view­
points of the student grouping in the present research.
A precipitous decline was experienced by the farmer 
which was judged fifth by the students in the Texan study, 
and granted a ranking of only thirteenth by a counterpart 
sanqple in the present research. Whereas one teaching profes­
sion, the college professor, dropped two ranks, from fourth 
to sixth, the elementary school teacher experienced a major 
decline, falling from third to ninth in the occupational 
prestige pyramid, ttiree other jobs, carpenter, soldier, and 
minister, accordingly registered a decline of five, four, and 
two places. The job of secretary, in contrast to that of the 
salesman which increased its relative standing by four posi­
tions, dropped two places in the rank-order.
The combined mean prestige ratings of two subgroups in 
the Evans, Hughes, and Wilson study, 248 students and 164
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employed workers, will now be compared with the rank-order 
derived from the evaluations suggested by the 490 respondents 
in the present research. ^  Both of the hierarchies are based 
on the opinions of similar groups of respondents— students 
and representatives of diverse occupational groups. A rank- 
order correlation of .735 resulted when the two hierarchies 
were conpared.
Although the dissimilarities in prestige levels are 
not as great as those which characterized the comparisons 
made above, certain major disparities are evident (see Table 
XXXVII). The baseball player has experienced the greatest 
change in prestige during the 25-year period. Whereas the 
student-employed worker groups in the Evans, Hughes, and 
Wilson study rated this job seventeenth as to prestige, the 
respondents in the present inquiry judged the baseball player 
to be ninth as to prestige. The manufacturer has increased 
his prestige five places, rising from eighth to third in the 
prestige structure. Other jobs which received a more favor­
able prestige rating in the present study include engineer
l^The opinions expressed by a third subgroup, conpoaed 
of 138 CGC workers, was not included in the comparison. How­
ever, there is actually very little difference between the 
three hierarchies. Intercorrelations between the three hier­
archies were all .90 or greater.
237
TABUE XXXVII
PRESTIGE RANK-ORDERS OF OCCUPATIONS BY SAMPLE POPULATION 
OF THIS STUDY AND BY STUDENT AND EMPLOYED WORKER 
SUBGROUPS IN EVANS, HUGHES, AND WILSON'S STUDY
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and lawyer, each of which was ranked three places higher.
Three additional occupations, professor, salesman, and barber, 
were each assessed two places higher by the judges composing 
the saiqple population of this study. The farmer dropped six 
places, from fifth in the 1936 prestige continuum, to eleventh 
in the present prestige hierarchy. A positional decrease of 
five places was experienced by the teacher and carpenter.
The occupations of minister, secretary, and soldier, respec­
tively registered declines of three, two, and two positions 
during the two and one-half decades which have transpired 
since the Evans, Hughes, and Wilson study.
The East— Brown's Study
In contrast to the present study which was conducted 
in a Southern state and based on the opinions of white respond­
ents, Brown's study was conducted in an Eastern state and 
based on the opinion of Negro informants. Will these differ­
ences in geographical location and racial classification have 
any effect upon prestige rankings? The answer to this question 
is obvious when one considers that the rank-order correlation 
between 14 comparable occupations in each of these two studies 
was .973 (see Table XXXVXIX). One-half of the occupations 
judged in both studies have identical rank positions. The 
greatest variations typify the ratings given to the jobs of
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Garbage collector 14 14
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farmer and mortician. Tha farmer was judged two places 
higher in Brown's study; the mortician was judged two places 
higher in the present work.
The Worth—Deeg and P a te r s o n 's  S tudy
The prestige study conducted by Deeg and Paterson has 
been selected to be compared with the findings of the present 
study in order to shed some light on possible differences in 
the evaluations of the same job by subjects from two differ­
ent regions of the country.
As indicated by the correlation coefficient .946, 
there appears to be little difference in the rank-order corre­
lations of the twelve occupations which both studies have in 
common. As is evident from an inspection of Table XXXIX, 
none of the occupations are displaced more than two positions. 
The insurance agent and barber were rated respectively ninth 
and tenth in the present study, and respectively seventh and 
twelfth in Deeg and Paterson's Minnesota study. Three occu­
pations, physician (1), teacher (5), and machinist (6) were 
accorded the same rankings in both studies.
The West— Montagne and Pustilnik's Study
How did the prestige evaluations of individuals who 
lived in the Western part of the United States compare with
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the opinions of the Southern sample upon which findings of 
the present investigation were based? A Spokane, Washington 
representative sample evaluated eight occupations which were 
also rated in the present study. The physician (1), teacher 
(4), and farmer (5) received the same rank positions in each 
study. The minister, insurance agent, and carpenter were 
each judged one place higher in the present study. The
i
salesman was ranked two places higher in the present research. 
A coefficient of .893 resulted when the two prestige continue 
were compared.
III. COMPARISON OF THE PRESENT STUDY 
WITH THE NORC STUDY
The occupational prestige rank-order of the present 
undertaking will now be compared with the NORC^ prestige 
ranking which was based on the ratings of a large representa­
tive national sample. A five-point response technique for 
indicating evaluations was used for both studies, except that
l^Cecil C. North and Paul K. Hatt, "Jobs and Occupa­
tions * A Popular Evaluation," in Reinhard Bendix and Seymour 
Lipset (eds.), Class, Status. and Powert A Reader in Social 
Stratification (Glencoe, Illinoisi The Free Press, 1953), pp. 
411-26. It was necessary to convert the prestige scores of 
the various occupations in the NORC study to a numerical 
rank-order.
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in the NORC study ths interview procedure was employed, while 
in the present research the questionnaire technique of gather­
ing data was utilised.
The rank-orders of both studies are presented in Table 
XL. A rank-difference correlation between the 21 occupational 
pursuits rated in both of the studies yielded a very high 
correlation coefficient of .950. Four occupations, those of 
the professor (3), engineer (7), machinist (11), and garbage 
collector (21) were conferred identical rank positions in 
both research efforts. Four other jobs, physician, governor, 
salesman, and insurance agent, were each displaced by one- 
half a position. The manufacturer (4) and banker (8) in the 
present inquiry were respectively judged four places higher 
and four places lower than they were by the interviewees in 
the NORC sample. The merchant, barber, and dancer were each 
viewed as being three positions higher in prestige by the 
respondents in the present investigation.
IV. COMPARISONS OF THE PRESENT STUDY WITH SELECTED 
STUDIES CONDUCTED IN VARIOUS COUNTRIES
The empirically derived prestige hierarchies of 11 
other countries will individually be compared with the rela­
tive standings of corqparable occupations in the present
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Teacher 9 - 9









Factory operative 19 17.5
Soldier 20 17.5
Garbage collector 21 21
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investigation. Moat of these comparisons are also handicapped 
because of the diversity in the constituents composing the 
various sample populations, certain basic methodological 
differences which prevail, and a limited number of comparable 
occupations which each of the foreign studies and the present 
research have in common.
The nature of the sanyple populations in the selected 
foreign studies vary from 341 high school students from which 
the Kunde and Dawis^ data were gathered for their German 
study, to a national probability sample of 1,208 Danish adults 
whose attitudes toward occupational prestige were elicited by 
Svalastoga.^ The Indonesian study by Thomas^ was based on 
the responses of 939 high school students. Hutchinson's^? 
Brazilian research was based on the viewpoints of 700 univer­
sity students. The Canadian report which will be compared
14Thelma A. Kunde and Rene V. Dawis, "Comparative 
Study of Occupational Prestige in Three Western Cultures," 
Occupations. XXXVII (January, 1959), 350-52.
15Kaare Svalastoga, Prestige. Class and Mobility 
(Copenhagen; Gyldendal, 1959).
*6H. Murray Thomas, "Reinspecting a Structural Posi­
tion on Occupational Prestige," American Journal of Sociology. 
IXVII (March, 1962), 561̂ -65.
17Bertram Hutchinson, "The Social Grading of Occupa­
tions in Brazil," British Journal of Sociology. VIII (June, 
1957), 176-89.
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18was by Tuckman who gatharad data from 370 college students
and 40 job applicants. A quota sample of respondents who
lived In Warsaw, Poland, constitutes the informants in the
19Sarapata and Wesolowski research on occupational prestige.
20Taft's*w sample is conqposed of six diverse groups of people 
of various age and educational levels. Hall and Jones,21 
in their often replicated English study, asked 1,056 adults 
in professional and trade organizations and 343 individuals 
in adult education courses, to evaluate various jobs as to 
prestige. Studies by Congalton,22 Tiryakian,23 and Odaka
Jacob Tuckman, "Social Status of Occupations in 
Canada," Canadian Journal of Psychology. I (June, 1947), 71- 
74.
19Adaxn Sarapata and Wlodzimierz Wesolowski, "The Evalua­
tions of Occupations by Warsaw Inhabitants," American Journal 
of Sociology. UCVI (May, 1961), 581-91.
^Ronald Taft, "The Social Grading of Occupations in 
Australia," British Journal of Sociology. IV (June, 1953), 
181-87.
21John Hall and D. Caradog Jones, "Social Grading of 
Occupations," British Journal of Sociology, I (March, 1950), 
31-55.
22A. A. Congalton, "Social Grading of Occupations in 
Hew Zealand," British Journal of Sociology. IV (March, 1953), 
45-49.
23Edward A. Tiryakian, "The Prestige Evaluations of 
Occupations in an Underdeveloped Country: The Philippines,"
American Journal of Sociology. I3CIII (January, 1958), 390-99.
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and Nishihua2* solicited occupational attitudes of adults 
living in from four to six towns in the respective countries 
of New Zealand, Philippines, and Japan.
Five of these foreign studies, those of Hall and Jones, 
Congalton, Hutchinson, Svalastoga, and Tiryakian, employed 
the card-sorting technique as a means of indicating prestige 
estimation. The numerical rank-order technique was used in 
the Tuckman, Kunde and Dawis, Odaka and Nishihua, and Thomas 
studies. The research by Taft and Sarapata and Wesolowski 
resorted to the use of a five-point scale as a technique for 
ascertaining prestige standings.
Only a few occupations were rated in each of these 
studies and matched adequately with comparable jobs in the 
present research project. The number of paired occupations 
upon which correlations will be based range from seven (the 
studies of ttiomas and Hutchinson) to 12 (the study of Tuckman)•
The ratings by the 490 respondents in the present study 
will now be matched with the comparable occupations in each of 
11 foreign studies, briefly discussed above.
2*Kunio Odaka and Skigeki Nishihua, "Social Stratifica­
tion and Social Mobility in the Six Large Cities of Japan," 
in Transactions of Second World Congress of Sociology (London: 
International Sociological Association, 1954).
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Canada~T\^*")fl" * ff
Although the 490 reapondenta in tha praaant atudy 
grantad aix out of 16 occupationa identical ranking* in com- 
pariaon to tha ratinga thaaa occupationa wara awardad in 
Tuckman*a 1947 inveatigation, tha inauranca agent and mer­
chant received variant matched ranka of four poaitiona. Aa 
Table XLI apecifiea, judgaa in tha praaant atudy ranked tha 
inauranca agent and merchant tenth and aixth, accordingly, 
in tha hierarchy. Tha convaraa waa tha caae in tha opinion 
of tha 370 collage atudanta and 40 job applicanta compoaing 
Tuckman*a aample population. Tha rank-difference correla­
tion between tha two hiararchiaa ia .891.
England— Hall and Jonea*a Study
Nina occupationa judged in tha Hall and Jonaa1 a invea- 
tigation had counterpart occupationa in the praaant raaaarch 
endeavor. Tha aaeociation between the two hierarchiea ia 
quite high aa indicated by tha coefficient of .967. The 
phyaician and lawyer wara ranked firat and aacond aa to 
praatiga in tha Canadian aa wall aa tha praaant effort. Tha 
joba of carpenter, aecretary, and inauranca agent wara tha 
laaat preatigeful joba in both hiararchiaa. A difference of 
one poaition characterized tha relative atandinga which tha 
minieter, factory manager, teacher, and farmer wara accorded
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in each of tha two hiararchiaa baing compared.
Maw Zaaland— Concralton's Study
An axainination of tha ralativa praatiga lavala of tha 
aama occupation in thia and Congalton'a atudy revaalad that 
fiva of tha nina joba wara aaaignad tha aama ratinga in both 
praatiga orders. Tha phyaician, lawyer, minister, factory 
manager, and carpenter ware raapactivaly rated firat, second, 
fourth, and ninth positions by tha two groups of respondents.
A displacement of one place typified the matched comparisons 
of teacher, farmer, insurance agent, and secretary. The 
rank-order correlation between comparable occupationa in both 
studies ia .967.
Australia— Taft*a Study
Of tha eight occupations which ware evaluated in Taft1 a 
and the present research, the physician (1), teacher (4), 
farmer (5), and factory operative (8 ) were recipients of 
identical rank positions. Each of the other jobs, engineer, 
minister, secretary, and salesman, wara accorded dissimilar 
rank positions of one place. A coefficient correlation of 
.954 resulted whan tha two prestige ordara wara compared.
Braail— Hutchinson1 s Btudv
A rank-order correlation between seven occupations
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judged In the Brazilian study and the present endeavor re­
sulted in a coefficient of .975. The doctor, lawyer, factory 
manager, teacher, and carpenter were granted identical rank 
positions in both studies• The university students in 
Hutchinson's study rated the clerk one step higher than this 
occupation was judged by the student and five occupational 
subgroups composing the sample for this study. The farmer 
was rated one level higher by the latter saiqple population.
Germany— Kunde and pawis'a Study
The rank positions of 12 matched occupations are 
depicted in Table XLXX. The coefficient correlation between 
the two prestige listings is .951. The physician, lawyer, 
and insurance agent received identical rankings in both 
studies. The largest disparities, two places, characterized 
each of the matched evaluations of the farmer and teacher.
Poland— Sarapata and Wesolowski's Study
The prestige perceptions by a quota sample of respond­
ents who lived in Warsaw, Poland, and the informants in this 
study were quite similar as indicated by a rank-order coeffi­
cient of .881. Four of the eight occupations— engineer (4), 
machinist (6 ), farmer (7), and secretary (8 )— were ascribed 
the same rankings in both hierarchies. In the Polish study 
the professor was ranked first, the doctor second. The
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PRESTIGE RANK-ORDERS OF OCCUPATIONS IN THIS AND A
STUDY CONDUCTED IN GERMANY BY KUNDE AND DANIS
__________Prestige Ranking
Occupation Praaant Study Kunda and Dawia
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converse occurred in the present research. The teacher was 
also judged two places higher in the present survey. The 
lawyer was assigned a ranking of three in the present research, 
two levels more favorable than it was allotted in Sarapata 
and Wesolowski's investigation.
Denmark— Svalastooa's Study
How does the occupational attitudes of 1,208 respond­
ents living in Denmark compare with the attitudes of the 490 
respondents in the present study? The prestige levels which 
12 jobs were attributed in each hierarchy are portrayed in 
Table XLIII. Two occupations, carpenter and factory opera­
tive, were given the same rankings in both studies. The 
biggest difference in the two prestige continue characterized 
the rankings of the manufacturer; this work position was 
judged three steps lower in the Danish study. The barber was 
ranked eighth by the Danish sample, two places higher than 
this occupation was accorded by the sample of the present 
study. The merchant was accorded a seventh place rating by 
the informants in our study and was ranked ninth by Svalas- 
toga's respondents. The relationship between the prestige 
rank-orders is quite high (r - .916)•
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Factory operative 12 12
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Philippine— Tiryakian ■ s Study
How does the prestige hierarchy of the present study 
compare with that of an underdeveloped country? Tiryakian 
had 448 urbanites and 114 ruralites in the Philippines rate 
30 occupations. Twelve of these jobs are comparable to 
occupations in the present study. A rank-order correlation 
between the two series of rankings resulted in a coefficient 
of .840, the lowest derived thus far in the various inter­
national comparisons. The soldier was placed eighth as to 
prestige in the Philippines' study, whereas the judges in 
this study rated the soldier at the bottom of the hierarchy. 
The barber was judged at the bottom of the hierarchy sug­
gested in Tiryakian's study. In contract, the subjects in 
this research effort ranked the barber eighth. Occupations 
which were graded coinciding ranks in each of the studies 
are physician (1), teacher (5), farmer (6 ), carpenter (10), 
and factory operative (11). Additional data pertaining to 
these comparisons are presented in Table XLXV,
Japan— Odaka and Mishlhura's Study
Another study to be compared with the prestige hier­
archy of this research is the one reported by Odaka and 
Hishihura. The present study and the Japanese study have 10 
jobs in common. The relationship between these two sets of
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TABLE XLIV
PRESTIGE RANK-ORDERS OF OCCUPATIONS IN THIS AND A STUDY
CONDUCTED IN THE PHILIPPINES BY TIRYAKIAN
___________ Prestige Ranking
Occupation Prasant Study Tiryakian'a Study
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Factory operative 11 11
Soldier 12 8
occupations is quits high (r - .939). Whereas the first three 
jobs in the Odaka-Nishihura study are governor# professor# 
and doctor, the first three occupations at the summit of this 
study's hierarchy are physician# governor, and professor. 
Occupations which are bestowed identical rank positions in 
both investigations are those of manufacturer (4), farmer (7), 
and insurance agent (8 )• Differences of one place also 
typified the following jobsi teacher# minister# carpenter# 
and barber.
Indonesia— Thomas's Study
The prestige hierarchy of another non-industrialized 
country (Indonesia) was studied by Thomas. There are only 
seven occupations which this Indonesian study has in common 
with the present investigation. The two most prestigeful 
occupations# physician and professor, were allotted identical 
ranks in both countries. The teacher was given a fifth place 
ranking in both studies. There is no disparity in the rank­
ings of comparable occupations which was greater than one 
place. The rank-order correlation is .929.
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V. SUMMARY OF THE RELATIONSHIPS BETWEEN THE PRESENT 
STUDY AND SELECTED PREVIOUS PRESTIGE STUDIES
In order that one may secure a wholistic picture of 
the pattern of relationship which prevails between the pres­
tige rankings of previous research and the present study, 
Table XLV was constructed. Perhaps the most striking data 
presented pertains to the coiqparatively low correlation 
existing between rank comparisons of the present study and 
the Evans, Hughes and Wilson study. It would appear, 
especially when one considers the considerably higher rela­
tionships of all the other coefficients of correlation, that 
the data tend to substantiate one of the main findings of 
our 1959 study. That is, the occupational prestige struc­
ture of the South has experienced certain major changes 
during the period since the research completed by Evans, 
Hughes, and Wilson.25
A high degree of consensus exists between the findings 
of our previous study and the prestige hierarchy of the 
present research project. Of particular interest is the fact 
that the prestige rankings given by student groups in both 
studies resulted in an extremely high coefficient of .988. 
Because of the replication feature which characterizes this 
comparison, this high evaluational consensus means some
25ttiis conclusion is based on the assumption that the 
findings of the two studies were fairly valid.
TABLE XLV
RAHK-ORDER CORRELATIONS BETWEEN PRESTIGE RANKINGS OF THIS AND
SELECTED PREVIOUS STUDIES
Previous Studies
Number of Rank-Order 
Comparable Coefficient of 
Occupations Correlation 
Between This and Previous Studies
Louisiana Studies
Harrison 12 .839
Author's 1959 study 30 .970
Author's 1959 study 30 .988*
Wingfield 
Other Studies in the United States
9 .925
South— Evans, Hughes, and Wilson 17 .613
South— Evans, Hughes, and Wilson 17 ,735c
East— Brown 14 .973
North— Deeg and Paterson 12 .946
West— Montaone and Pustilnik 8 .893
aOnly the evaluations of the student subgroup in the saaple of the author's 
earlier study was compared with the rankings suggested by the students composing 
the saaple in the present study.
^This represents a comparison of the perceived judgments of student sub­
groups in each of the studies.
cThe rankings indicated by two subgroups in the study by Evans, Hughes, and 
Wilson— student and employed worker— were compared with those expressed by the 
saaple in the present research. 259
TABLE XLV (CONTINUED)
Blnber of Rank-Order
Comparable Coefficient of 
Previous Studies Occupations Correlation
Between This and Previous Studies
National Sample of Respondents in U. S.
NOftC— North and Batt 21 .950
Canada— Tuckman 13 .891
England— Ball and Jones 9 .967
Hew Zealand— Congalton 9 .967
Australia— Taft 8 .954
Brazil— Hutchinson 7 .975
Germany— Kunde and Dawis 12 .951
Poland— Saraputa and Wesolowski 8 .881
Denmark— Svalastoga 12 .916
Philippines— Tiryakian 12 .840
Japan— Odaka and Nishihura 10 .939
Indonesia— Thomas 7 .929
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credence may be attributed to the derived hierarchies as con­
stituting fairly adequate expositions of the prestige hier­
archy as perceived by college freshmen students.
Implicit in the fact that there are such high correla­
tions between the findings of this study and those of studies 
conducted in other parts of the United States (.973, .946, 
and .893), as well as the North-Hatt study (.950), is the 
possibility that the prestige order suggested by the respond­
ents in this study is very similar to those in other parts of 
the United States.
The high similarity patterns which characterize the 
comparisons between this study and several foreign investiga­
tions should be noted. Eight of the 11 comparisons yielded 
correlations greater than .900; five of these were greater 
than .950. Only the perceived rank hierarchies in the 
countries of Canada, Poland, and the Philippines related to 
the prestige rank-order of the present investigation at an 
extent less than .900. Each of them is sufficiently high to 
warrant a conclusion of basic similarity of prestige evalua- 
tional patterns between all the countries analyzed in terms 
of the occupations Which were evaluated.
CHAPTER VI 
RELATIONSHIPS OF OCCUPATIONAL TRAITS 
TO OCCUPATIONAL PRESTIGE
Another primary goal of this dissertation is to deter­
mine more conclusively some of the ingredients of occupational 
prestige. Twenty of the most promising correlates of pres­
tige,1 which were investigated in an earlier study,2 were 
selected for evaluation by 490 subjects. Because several 
correlates were investigated for the first time in the previous 
study, further evaluations of these traits appeared to be 
especially pertinent because of the differences in the 
respective samples.
The rating and scoring procedures were identical to
^No claims are made that these 20 traits exhaust all 
of the possible important indices. It is feasible that other 
characteristics, including such factors as the occupation's 
historical connotation, coefficient of isolation, and behavior 
control— all of which are difficult to have evaluated— also 
may be highly significant correlates.
2For a brief discussion of these findings, see Albeno 
P. Garbin and Frederick L. Bates, "Occupational Prestige and 
Its Correlates," Social Forces. XXXX (December, 1961), 131-36.
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those employed In ascertaining the occupational prestige 
hierarchy. Correlations were computed to demonstrate the 
relationships which exist between the occupational character­
istics and the occupational prestige ratings. High correla­
tions indicate that these "traits are either constituents of 
the prestige stereotype or, at the least, excellent indices 
of it."3
The initial section of this chapter presents the 
various relationships which were found between occupational 
prestige and the 20 traits. In the next section a hierarchi­
cal arrangement of the correlations between 20 occupational 
traits and prestige and of the correlations between six 
occupational trait categories and prestige are presented.
The concluding portion of the chapter deals with a comparison 
of the findings of this research and four previous studies.
I. OCCUPATIONAL TRAITS-PRESTIGE RELATIONSHIPS
Two primary techniques have been employed to determine 
the relationship between prestige and trait evaluations. The 
comparative rankings of each of the 30 jobs in each of the 20
3Lawrence G. Thomas, The Occupational Structure and 
Education (Englewood Cliffs, New Jerseyt Prentice-Hall, Inc., 
1956), pp. 191-92.
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traits havs been derived. A product-momant corralation has 
baan computed batwaan tha trait ratings assignad tha occupa­
tions and thair prastiga ratings. The findings ara discussed 
in tarns of six major categoriest intrinsic nature of tha 
work; intellectual and training requirements7 individual 
independence in tha work situation; working conditions; inter-O'
personal relations; and rewards of tha work.
Intrinsic Nature of tha Work
Five different factors relating to the "intrinsic 
nature of the work" have been selected for examination, ttiese 
are# in the order presented, as follows: "dealing more with
people than with things"; "honorable and morally good work"; 
"interesting and challenging work"; "service to humanity and 
essential"; and "work calls for originality and initiative."
Dealing more with people than with things. The French 
sociologist, Maurice Halbwachs, suggested that if the per­
formance of a person's work involved direct interaction with 
other people, more prestige would be accorded to that occupa­
tion than to an occupational position in which a person was
4See Carolyn Attneave, "Occupational Prestige: An
Experimental Analysis of Its Correlates" (unpublished Doctor's 
dissertation, Stanford, California, 1951), pp. 31-32.
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basically concamsd with "dealing with things." Ths Lynds 
rasortad to tha "people-things" criteria as one of tha means 
of differentiating the "Working Class" from the "Business 
Class" in their study of Middletown.® Britt® attributed more 
importance to this occupational trait than he did to income. 
The findings of the present investigation indicate, however,
7that only a moderate correlation of .503 exists between the 
occupational prestige rankings by the informants and their 
rankings in terms of the extent to which the occupations are 
thought to be "dealing more with people than with things."
The astrophysicist, ranked first in prestige, is 
ranked twenty-sixth as to "dealing more with people than with 
things." The engineer also is ranked much higher in prestige 
than in "dealing more with people than with things," having
^Robert S. Lynd and Helen Merrell Lynd, Middletown 
(Hew Yorkt Harcourt, Brace, 1929), pp. 31-32.
®Steuart H. Britt, Social Psychology of Modem Life 
(Hew Yorkt Farrar and Rinbhart, 1941), p. 401.
7The strength of the various relationships is described 
in a similar manner to that suggested by Guilford*
Less than .20 - slight correlation 
•20 - .39 ■ low correlation
.40 - .69 - moderate correlation
.70 - .89 - high correlation
.90 - 1.00 ■ very high correlation
See J. P. Guilford, Statistics in Psychology
and Education (Hew Yorkt McGraw-Hill Book Company, Inc.,
1950), p. 165.
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received an eighth ranking in tha former and a twanty-third 
position in tha latter. Sixtaan placaa saparata tha praatiga 
and "people-things" dimensional rankings of tha insuranca 
agant. This occupation was accordad tha twenty-sacond posi­
tion in tha praatiga hiararchy and sixth place in tha trait 
hierarchy.
The ideational attitudes of tha 490 respondents reveal 
that a difference of more than nine, but lass than 15 places 
exists between tha prestige and "dealing more with people 
than with things" rankings for five of tha occupations con­
sidered. Two of them, tha manufacturer and machinist, ware 
ranked higher in prestige and the other three, the politician, 
salesman, and barber, were evaluated higher as to the occupa­
tional trait.
The ranking is the same for both the prestige and 
"dealing more with people than with things" variables in the 
case of six occupations: physician, governor, banker, movie
star, merchant, and garbage collector. The rankings of the 
30 occupations in prestige and the occupational trait, "deal­
ing more with people than with things," are included in Table 
XLV1.®
eThi« table also includes the rankings of the 30 occu­
pations in terms of four other occupational characteristics
TABLE XLVI
RANKINGS OF TRAITS PERTAINING TO THE INTRINSIC NATURE OF THE WORK IN 
THIRTY OCCUPATIONS BY THE SAMPLE POPULATION
(N = 490)











Interesting Service to 






Astrophysici s t 1 26 6 1 6 1
Physician 2 2 2 2 1 3
Governor 3 3 9 6 8 6
Professor 4 5 3 3 3 2
Manufacturer 5 19 12 11 15 10
Lawyer 6 7 8 5 11 4
Minister 7 1 1 4 2 8
Engineer 8 23 10 7 10 5
Banker 9 9 5 14 13 19
Druggist 10 17 7 13 3 18
Factory manager 11 13 13 15 19 14
Movie star 12 12 27 9 27 9
Teacher 13 8 4 8 4 7
Politician 14 4 28 10 24 11
Baseball player 15 20 22 12 28 23
Merchant 16 16 15 20 14 20
Mortician 17 14 17 25 9 25
Machinist 18 28 19 19 21 15
Farmer 19 25 11 16 7 17
Undertaker 20 15 18 24 12 24 “
TABLE XLVI (CONTINUED)
Intrinsic Nature of the Work Ranking
Dealing More Work Calls
Occupation Prestige With People Honorable & Interesting & Service to For Origin-
Ranking Than With Morally Challenging Humanity & ality and 
Things______ Good Work______ Work -_____Essential Initiative
Salesman 21 11 23 18 23 12
Insurance agent 22 6 16 17 22 16
Barber 23 10 14 28 20 28
Secretary 24 21 20.5 22 25 22
Dancer 25 18 30 21 29 13
Carpenter 26 27 20.5 23 17 21
Factory operative 27 29 24 27 26 27
Soldier 28 24 25 26 16 26
Chauffeur 29 22 26 29 30 29
Garbage collector 30 30 29 30 18 30
Prestige-Traits




Honorable and morally good work. In the success 
literature of the nineteenth century it was emphasized that 
the moral connotations associated with the various occupations 
had a vital bearing upon the prestige accorded to these posi-
Qtions. Although secularization has tended to de-emphasize 
these values as indicators of attributed success, two recent 
studies have shown 'that moral values still exert a funda­
mental influence upon the relative prestige of occupations. 
North and Hatt found that nine per cent of their interviewees 
accorded certain occupations "excellent" ratings because they 
thought the occupations required high moral standards and 
honesty.10 Brown's study also showed that the religious- 
moral-altruistic tradition continues to play a dominant part
vrtiich fall under the general category of the "intrinsic 
nature of the work." Five other tables, XLVII, XLVIII, XLIX,
I.:, and LI, presenting the rankings of the occupations in terms 
of the various occupational traits which are related to each 
of the five general categorical breakdowns, are presented in 
the first section of this chapter. The reader may consult 
these tables if he wishes to get a complete picture of the 
occupational trait rankings in comparison to their prestige 
rankings.
®For a discussion of success ideologies, see C. Wright 
Mills, White Collar (New York: Oxford University Press, 1951),
pp. 259-86.
10Cecil C. North and Paul K. Hatt, "Jobs and Occupa­
tions : A Popular Evaluation," in Reinhard Bendix and Seymour
Lipset (eds.), Class. Status and Power (Glencoe, Illinois:
The Free Press, 1953), p. 418.
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in determining occupational prestige.11 Hie product-moment 
correlation between the prestige ratings and the occupational 
ingredient, "honorable and morally good work," which is 
derived in the present research yields a comparatively high 
correlation of .773.
Only the occupations of movie star and politician 
received sufficiently different positions in these two sets 
of rankings to warrant mentioning. Hie movie star is ranked 
twentieth in terms of prestige and twenty-seventh as to the 
"honorable and morally good work" factor. Hie politician is 
given a fourteenth prestige placement by the informants and 
a twenty-eight positional evaluation in the "honorable-moral" 
dimension.
A difference of one, two, or no places characterizes 
the evaluation of 11 occupations: physician, professor,
lawyer, engineer, factory manager, merchant, mortician, 
machinist, undertaker, salesman, and garbage collector.
Interesting and challenging work. Hie findings of 
Osgood and Stagner indicated that whether or not an occupation 
was considered interesting or boring, challenging or unchal- 
lenging, had a significant relationship to the degree of
1 ̂-Morgan C. Brown, "Hie Status of Jobs and Occupations
as Evaluated by an Urban Negro Sample," American Sociological 
Review. XX (October, 1955), 561-66.
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prestige which that occupation was awarded.12 A similar con­
clusion can be made on the basis of the findings of the 
present research. The product-moment correlation between 
prestige and "interesting and challenging work" is a very 
high .914.
With the exceptions of the manufacturer who is judged 
fifth as to prestige and eleventh as to "interesting and 
challenging work" and the mortician who is awarded a seven­
teenth position in prestige and twenty-fifth in the occupa­
tional trait, the differences in prestige-trait rankings for 
each of the occupations are five places or less. Five jobs 
are accorded identical rankings on the two scales. These are 
the astrophysicist, physician, factory operative, chauffeur, 
and garbage collector. Four other occupations, professor, 
lawyer, engineer, and machinist, vary only one place in the 
two rankings.
Service to humanity and essential. Is an occupational 
position held in high prestige because it provides essential 
service to humanity? One of the permanent and universal bases 
of occupational stratification stressed by Sorokin is ". . .
12c. E. Osgood and Ross Stagner, "Analysis of a Pres­
tige Frame of Reference by a Gradient Technique," Journal of 
Applied Psychology, XXV (June, 1941), 282.
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the importance of an occupation for the survival and existence
13of a group as a whole. . . . The data gathered in the NORC
study indicated that 16 per cent of the respondents favored
the statement "it serves humanity, it is an essential job" as
the reason for giving certain occupations an "excellent"
rating. This was surpassed only by "the job pays so well"
14which was selected by 18 per cent of the interviewees.
In this investigation, when a product-moment correla­
tion was computed between the occupational prestige ratings 
and the "service to humanity and essential" characteristic, 
only a moderate correlation of .612 resulted. Significant 
variations in the positions of the occupations, ranked in 
terms of these two variables, include the manufacturer, 
politician, baseball player, farmer, soldier, garbage collector, 
and movie star, each of which differs by 10 or more places in 
the two rank-orders. The movie star is characterized by the 
greatest variance in the two rankings, being judged 15 steps 
higher for prestige than for "service to humanity and essen­
tial."
l^Pitirim A. Sorokin, Social and Cultural Mobility 
(Glencoe, Illinois: The Free Press, 1959), pp. 101-102.
l^North and Hatt, loc. cit.
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Occupations which are assigned identical ratings or 
ratings which vary one or two places in the prestige and 
"service to humanity and essential" rankings are: insurance
agent, physician, professor, secretary, factory operative, 
chauffeur, engineer, merchant, and salesman.
Work calls for originality and initiative. The factor 
of whether or not a job permitted one to be "creative and 
original" was considered by 48 per cent of over 4,000 students 
as "most important" in order for a job to be considered 
"ideal."15 A computation of the product-moment correlation 
between the ratings of the 30 jobs as to prestige and the 
occupational characteristic, "work calls for originality and 
initiative," gives a high correlation of .871.
Only two variations of 10 places or higher exist in 
the dual rank-orders. The dancer is judged 12 places higher 
for "work calls for originality and initiative" than for 
prestige. The banker is judged 10 positions higher as to 
prestige.
Eleven of the occupations evaluated in the study are 
either ranked identically, or vary by one or two places, as 
to their prestige and "work calls for originality and
15Morris Rosenberg, Occupations and Values (Glencoe, 
Illinois: The Free Press, 1957), p. 12.
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initiative1' standings, They are as follows: astrophysicist,
factory operative, chauffeur, garbage collector, professor, 
lawyer, fanner, secretary, soldier, physician, and minister.
Intellectual and Training Requirements
It is obvious the practitioners of certain occupational 
roles must have more "education and/or intelligence, and/or 
training" than other individuals occupying other work posi­
tions. Partially, because of these pre-requisites of the job, 
there is a greater "scarcity of personnel who can perform the 
job" for certain work activities than is the case with other 
occupational roles. How is each of these traits related to 
prestige ranking? This constitutes the subject of the follow­
ing discussion.
Education required. Working with data compiled over 
two decades ago, Beckman revealed that among 5,000 individuals 
" . . .  the length of education correlated directly with the
occupational grades: the higher the grade, the longer the
16educational training." Kaehler and Hamburger introduced a 
ten-fold grouping of occupations which were considered related
*6R. 0. Beckman, "A New Scale for Gauging Occupational 
Rank," Personnel Journal. XIII (December, 1934), 225-33.
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to educational requirements and p r e s t i g e . A  comparison 
between prestige and "education required" rankings in the 30 
occupations evaluated in this study yields a product-moment 
correlation of .895.
Two of the recreational occupations, the baseball 
player and movie star, show the greatest divergencies in 
their prestige and "education required" rank-orders. The 
baseball player is judged fifteenth in prestige and twenty- 
eighth as to "education required"; and the movie star is 
given a twelfth position in prestige, while being accorded a 
twenty-first position in "education required." The insurance 
agent also was ranked differentially to the extent of nine 
positions.
Eleven jobs were awarded identical or similar rankings 
which did not vary more than one place in prestige and "educa­
tion required" rankings. These are: astrophysicist, physician,
chauffeur, garbage collector, politician, professor, minister, 
banker, factory manager, machinist, and undertaker.
Intelligence required. Many studies show there is an 
alleged general positive relationship between the prestige
l?Alfred Kaehler and Ernest Hamburger, Education for 
an Industrial Age (Ithaca: Cornell University Press, 1948),
pp. 30-35.
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assigned to an occupation and the intelligence of individuals 
performing the occupational role.*8 A study by Canter*8 com­
pared the relationship of occupations ranked in intelligence 
by Harrell and Harrell, and Steward, with the derived pres­
tige hierarchies of studies by Counts, Deeg and Paterson, 
Welch, and North and Hatt. Seven of the eight rank-order 
correlations were .90 or above. Sorokin wrote that the 
degree of intelligence a person possesses is intricately 
bound with the nature of the occupational pursuit and his 
relative position in the occupational prestige hierarchy.
An evaluation of the attitudes of the students and 
workers composing the sample indicates "intelligence required" 
is very significantly associated with the prestige of an 
occupation. The product-moment correlation between the occu­
pational prestige and the "intelligence required" ratings
*8See for instance: Douglas Fryer, "Occupational-
Intelligence Standards," School and Society. XVI (September, 
1922), 273-77; Gertrude Hildreth, "Occupational Status and 
Intelligence," Personnel Journal. XIII (October, 1934), 153- 
57; and Noel P. Gist, C. T. Pihlblad and C. L. Gregory, 
"Scholastic Achievement and Occupation," American Sociological 
Review. VII (December, 1942), 752-63.
*8Ralph R. Canter, "Intelligence and the Social Status 
of Occupations," Personnel and Guidance Journal. XXXIV 
(January, 1956), 258-59.
^Sorokin, ££. cit., p. 100.
TABLE XLVII
RANKINGS OF TRAITS PERTAINING TO THE INTELLECTUAL AND TRAINING 
REQUIREMENTS OF THIRTY OCCUPATIONS BY THE SAMPLE POPULATION
(N = 490)









Can Do the Job
Training
Required
Astrophysicist 1 1 1 1 1
Physician 2 2 2 2 2
Governor 3 9 6 5 10
Professor 4 3 3 3 3
Manufacturer 5 11 11 10 14
Lawyer 6 4 5 8 4
Minister 7 8 7 4 7
Engineer 8 5 4 6 5
Banker 9 10 10 18 12
Druggist 10 6 8 9 6
Factory manager 11 12 12 11 15
Movie star 12 21 20 13 11
Teacher 13 7 9 7 8
Politician 14 14.5 13 16 20
Baseball player 15 28 24 12 9
Merchant 16 20 17 23 25
Mortician 17 14.5 18 14 16
Machinist 18 17 15 15 17
Fanner 19 22 21 24 24
Undertaker 20 19 22 17 18











Can Do the Job
Training
Required
Insurance agent 22 13 14 21.5 19
Barber 23 25 27 27 26
Secretary 24 18 19 21.5 21
Dancer 25 27 26 19 13
Carpenter 26 23 23 25 23
Factory operative 27 24 25 26 27
Soldier 28 26 28 29 28
Chauffeur 29 29 29 28 29
Garbage collector 30 30 30 30 30
Prestige-Traits
Correlations .895 .941 .930 .906
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yields a very high correlation of .941.
Variations in the prestige-"intelligence required" 
rankings of the occupations are greatest for the baseball 
player, movie star, and insurance agent. The baseball player 
and movie star are judged nine and eight places higher, 
respectively, in prestige. The insurance man is ranked eight 
positions higher in terms of "intelligence required."
Six jobs are accorded identical positions in the pres­
tige and "intelligence required" components. These identi­
cally evaluated occupations are: astrophysicist, physician,
minister, soldier, chauffeur, and garbage collector. The 
professor, lawyer, banker, factory manager, politician, 
merchant, mortician, and dancer received dissimilar rankings 
in the two indices which varied only one position.
Scarcity of personnel who can do the job. Because 
some jobs require individuals who possess certain inherent 
capacities and who have undergone a certain amount of train­
ing, this places a restriction on the number of persons 
available for the performance of these tasks. Does this mean 
the factor of abundance in supply of manpower is related to 
the degree of prestige which is bestowed upon these occupa­
tional positions?
The compiled data of this study indicate there seems
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to be a very high relationship between occupational prestige 
and the occupational ingredient, "scarcity of personnel who 
can do the job." A product-moment correlation was computed 
between the ratings of the occupations in these two variables, 
and a coefficient of .930 resulted.
The largest distinction in the prestige and "scarcity 
of personnel who can do the job" continue involves the banker 
who is evaluated nine places higher in the prestige variable. 
The merchant's occupational pursuit is judged seven steps 
lower as to "scarcity of personnel who can do the job" than 
it is in prestige.
Four of the 30 occupations are thought to have the 
same ranking in both of these factors. These are: astro­
physicist, physician, factory manager, and garbage collector. 
Zn addition to the insurance agent, whose evaluations differ 
by one-half a position, eight other occupations vary one 
place in the two rankings— professor, druggist, movie star, 
salesman, carpenter, factory operative, soldier, and chauf­
feur.
Training required. Closely related to the character­
istic mentioned previously is the trait "training required.” 
Thomas suggested that one of the most promising indices of 
occupational prestige would be "the relative demands of work
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In ability and training required." 2^ Warner and Srole saw 
the extent of skill, training, and special knowledge required 
to perform occupational techniques as related to the occupa­
tional prestige of that position.2^
The 490 respondents in the present study were asked to 
evaluate the selected occupations in terms of the extent to 
which they required training. When a comparison was made 
with the ratings of the occupations as to prestige, a correla­
tion coefficient of .906 was derived.
The greatest differences in the two rankings relate to 
the occupation of dancer which was evaluated 12 positions 
higher according to "training required," and the merchant and 
manufacturer, each of which was ranked nine positions higher 
as to prestige. The four least prestigeful jobs, the factory 
operative, soldier, chauffeur, and garbage collector, are 
considered as demanding the least amount of training. The 
astrophysicist, physician, and minister are ranked at the 
same level in both rankings, first, second, and seventh, 
accordingly.
2*-Thomas, op. cit., p. 195.
22W. Lloyd Warner and Leo Srole, The Social Systems of 
American Ethnic Groups (New Haven: Yale University Press,
1945), p. 56.
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Individual Independence in the Work Situation
A auppoaadly iiqportant value in our aociety relates to 
the factor of "independence" and a limited amount of restric­
tion over the control of personal behavior by others. Two 
factors pertaining to behavioral activity in the work situa­
tion, "being one's own boss" and "lots of free time on the 
job," were explored to discover how the rankings of these 
work traits are associated with the prestige evaluations.
Being one's own boss. Sorokin believed that those 
persons who are their own bosses, and have at least partial
control of the organization, their employees, and business,
23rank very high in their occupational g r o u p . W a r n e r  and 
Srole stipulated that the degree of freedom a person has in 
the performance of his job is related to the status accorded 
to that job by the group.2^ Caplow wrote that "self-employ­
ment" is an instrumental influence in determining the posi-
25tion of an occupation in a status scale. According to the 
findings of the present research, the relationship between
23sorokin, 2J>. cit., p. 107.
2*Warner and Srole, loc. cit.
25Theodore Caplow, The Sociology of Work (Minneapolis: 
University of Minnesota Press, 1954), p. 43.
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occupational prestige and the occupational attribute "being 
one's own boss" is found to be only moderate. The product- 
moment correlation is .676.
Three extreme positional variations are evident. The 
astrophysicist is judged first in prestige but only twenty- 
second in "being one's own boss." The farmer and barber are 
viewed as being 16 and 15 places lower respectively, in terms 
of prestige. The professor and baseball player are ranked 
respectively fourth and fifteenth in prestige, but only 
fifteenth and twenty-sixth, respectively, in "being one's own 
boss." As has been the case in most of the other rankings, 
the least prestigeful jobs, carpenter, factory operative, 
soldier, chauffeur, and garbage collector are characterized 
very similarly as to each of these two indices; a total 
variation of four places is estimated by the respondents in 
the five occupations. Other occupations whose rankings in 
the variables did not exceed two places include those of the 
physician, manufacturer, banker, secretary, politician, sales­
man, dancer, and carpenter.
Lots of free time on the job. Is there a correlation 
between the amount of free time a person has in the perform­
ance of his work and the amount of prestige which is accorded 
to that job? Indications of the sample's ideational attitudes
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TABLE XLVIII
RANKINGS OF TRAITS PERTAINING TO THE INDIVIDUAL 
INDEPENDENCE IN THE WORK SITUATION IN THIRTY 




Individual Independence in 
the Work Situation Rankincr
Being One's 
Own Boss
Lots of Free 
Time on the Job
Astrophysicist 1 22 28
Physician 2 1 26
Governor 3 11 9
Professor 4 15 16
Manufacturer 5 4 6
Lawyer 6 2 5
Minister 7 13 8
Engineer 8 14 18
Banker 9 10 15
Druggist 10 5 19
Factory manager 11 16 21
Movie star 12 18 11
Teacher 13 20 22
Politician 14 12 2
Baseball player 15 26 12
Merchant 16 6 17
Mortician 17 7 1
Machinist 18 21 23
Farmer 19 3 20
Undertaker 20 9 3
Salesman 21 19 14
Insurance agent 22 17 7
Barber 23 8 13
Secretary 24 25 24
Dancer 25 23 10
Carpenter 26 24 25
Factory operative 27 27 29
Soldier 28 29 27
Chauffeur 29 28 4




reveal that only a slight relationship exists between this 
occupational characteristic and prestige. A product-moment 
correlation of .19 exists between the two rank-orders.
Extremely high differences between prestige and "free 
time on the job" rankings characterized the evaluations of 
the astrophysicist, physician, and chauffeur; differential 
rank positions of 27, 24, and 25 places respectively typify 
the ratings these occupations were given in the two hier­
archies. Occupations whose variant rankings in prestige and 
the "free time" quality differed more than 10 places include 
those of the undertaker, mortician, dancer, insurance agent, 
politician, and professor.
Although major differential rankings in the prestige- 
trait hierarchies were quite common, some of the occupations 
did receive identical or very similar ratings in the prestige 
and "lots of free time on the job" listings. These include 
the following: secretary, garbage collector, manufacturer,
lawyer, minister, movie star, merchant, farmer, carpenter, 
and soldier.
Working Conditions
There is little doubt that factors relating to the 
working conditions category are of some importance to the 
individual workers, some being more desirable than otherB.
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The relationships between "clean work," "flexible working 
hours," and "safe work" and prestige will now be examined.
Clean work. One of the assumptions underlying most of 
the socio-economic scales is that "clean" occupations are 
generally granted superior prestige positions. Caplow indi­
cated, however, that two modern tendencies are changing this 
situation and are influential in determining the relative 
prestige of occupations. He stressed the growth of profes­
sionalization and the alleviation of many of the filthier
jobs because of mechanization as the changes which are pri-
26marily responsible in precipitating this change. Informa­
tion gathered in the present research indicates that a 
moderate correlation of .666 exists between the occupational 
prestige hierarchy and the occupations rated according to 
"clean work."
There are several variations in the prestige and "clean 
work" rankings. For example, the insurance agent is judged 
twenty-second in prestige and sixth in "clean work." The 
physician, evaluated second in prestige, is ranked seventeenth 
as to the "clean work" criterion. Two other jobs show major 
displacements in the two rank-orders. The secretary and
26Caplow, op. cit., pp. 46-47.
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chauffeur were ranked 14 places higher in "clean work" than 
in prestige.
Occupations which exhibit the greatest consistency in 
the dual rankings, with no more displacement than two places, 
are those of the governor, carpenter, garbage collector, 
professor, lawyer, movie star, undertaker, and factory manager.
Flexible working hours. It is thought that a job in 
which a person follows a flexible working schedule would be 
accorded more prestige than occupations which have fixed work­
ing periods. According to the present research endeavor a 
moderate correlation of .559 exists between the prestige 
evaluations and the "flexible working hours" ratings.
The greatest distinction in these two rankings is in 
the case of the insurance agent, who is assigned a sixth 
position as to "flexible working hours" and a twenty-second 
standing as to prestige. The astrophysicist was perceived to 
be 18 positions higher in prestige and the chauffeur was 
thought to be 16 places higher in "clean work." Other work 
positions whose rankings in prestige and "flexible working 
hours" varied 10 places or more include those of the physician, 
salesman, teacher, undertaker, politician, and factory manager.
Only three occupations— barber, carpenter, and garbage 
collector— were given identical rankings in prestige and
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TABLE XLIX
RANKINGS OF TRAITS PERTAINING TO THE WORKING CONDITIONS OF 




Working Conditions Ranking 
Clean Flexible Work- Safe 
Work incr Hours Work
Astrophysicist 1 13 19 26
Physician 2 17 15 12
Governor 3 3 5 6
Professor 4 5 11 3
Manu fac turer 5 8 6 11
Lawyer 6 4 1 5
Minister 7 2 2 2
Engineer 8 18 16 20
Banker 9 1 14 1
Druggist 10 7 18 9
Factory manager 11 19 21 21
Movie star 12 14 7 18
Teacher 13 9 24 7
Politician 14 11 4 16
Baseball player 15 23 20 25
Merchant 16 20 22 17
Mortician 17 24 10 13
Machinist 18 27 25 27
Fanner 19 28 12 23
Undertaker 20 22 9 15
Salesman 21 12 8 14
Insurance agent 22 6 3 8
Barber 23 21 23 4
Secretary 24 10 27 10
Dancer 25 16 17 19
Carpenter 26 26 26 28
Factory operative 27 29 29 30
Soldier 28 25 28 29
Chauffeur 29 15 13 22
Garbage collector 30 30 30 24
Prestige-Traits
Correlations .666 .559 .487
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"flexible working hours." An additional trio of jobs, manu­
facturer , governor, and factory operative, had very slight 
variant rankings of either one or two places in the two rank- 
orders.
Safe work. Another evaluation of the occupations by 
the 490 subjects was in terms of "safe work." A product- 
moment correlation between the two hierarchies yields a low 
correlation of .487.
The greatest difference in the prestige and "safe work" 
rankings is evident in the subjects' evaluations of the astro­
physicist. This occupation is ranked first as to prestige 
and twenty-sixth as to "safe work." A difference of 19 
places characterizes the prestige and "safe work" rankings 
of the barber. Six of the other occupations considered in 
the study have dissimilar ratings in prestige and "safe work" 
which are greater than nine positions. These are the physician, 
engineer, factory manager, baseball player, insurance agent, 
and secretary. The first four of these occupations are ranked 
higher as to prestige; for the latter two jobs the converse 
is true.
None of the 30 jobs had identical rankings in each of 
the hierarchies. Five of the jobs did vary to the extent of 




The nature of one's relationship with others is greatly 
affected by the occupational position he occupies. It is 
likely that the extent of control over the behavior of others, 
and the factor of an individual being considered a desirable 
associate are positively related to the amount of prestige 
allocated to the individual's work position. The next task 
is to examine the association between “having an influence 
over others," “regarded as desirable to associate with," and 
“responsibility to supervise others," and prestige.
Having an influence over others. The trait of "having 
an influence over others" was found by Baudler to be highly 
correlated with occupational prestige.^7 A product-moment 
correlation between the attitudes of 490 judges toward 30 
jobs in prestige and "having an influence over others" gives 
a correlation of .862.
Only one occupation, that of the astrophysicist, 
varied more than 10 places in the two evaluations. Fourteen 
places separated the astrophysicist's prestige rating from 
his "influence over others" rating. The teacher and politi­
cian are thought to be eight positions higher as to "having
^7George Baudler, "A Comparative Study of Fifteen Occu­
pations and Certain Factors of Prestige," unpublished study 
cited in Thomas, op. cit., p. 194.
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an influence over others" than they are ranked in the pres­
tige variable. Fourteen of the occupations are accorded 
prestige and "having an influence over others" rankings 
which do not vary more than one position— governor, professor, 
lawyer, banker, factory manager, movie star, merchant, under­
taker, secretary, carpenter, factory operative, soldier, 
chauffeur, and garbage collector.
Regarded as desirable to associate with. It is posited 
that in our society certain persons are deemed by other indi­
viduals as more desirable as associates primarily because of 
the occupational roles which they perform. It is suggested 
there is a relationship between occupational prestige and the 
occupational element, "regarded as desirable to associate
with." One study which tested this hypothesis found the
28correlation to be .96. The coefficient derived in the 
present endeavor is a very high .95.
The prestige and "regarded as desirable to associate 
with" judgments of the astrophysicist, minister, and insurance 
agent vary the most. In each instance the difference in rank­
ings was six places. The teacher and mortician were each 




RANKINGS OF TRAITS PERTAINING TO THE INTER-PERSONAL RELATIONS IN THIRTY












Astrophysicist 1 15 7 14
Physician 2 4 2 11
Governor 3 2 4 1
Professor 4 3 3 6
Manufacturer 5 9 9 3
Lawyer 6 7 6 12
Minister 7 1 1 9
Engineer 8 12 10 8
Banker 9 8 5 5
Druggist 10 13 11 13
Factory manager 11 10 12 2
Movie star 12 11 13 21
Teacher 13 5 8 7
Politician 14 6 18 10
Baseball player 15 18 15 25
Merchant 16 17 14 15
Mortician 17 20 22 17
Machinist 18 24 21 20
Fanner 19 22 17 16
Undertaker 20 19 23 18
Salesman 21 16 19 4
TABLE L (CONTINUED)
 Inter-Personal Relations Ranking
Occupation Prestige Having An Regarded As
Ranking Influence Desirable To Responsibility To 
Over Others Associate With Supervise Others
InSurpnceagent 22 14 16 19
Barber 23 25 24 23
Secretary 24 23 20 22
Dancer 25 21 28 27
Carpenter 26 26 25 24
Factory operative 27 28 27 26
Soldier 28 27 26 28
Chauffeur 29 29 29 30
Garbage collector 30 30 30 29
Prestige-Traits
Correlations .862 .950 .8709
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Thirteen vocations are accorded identical or similar 
ratings, no more than one place removed, in terms of these 
two characteristics (physician, governor, professor, lawyer, 
druggist, factory manager, movie star, baseball player, 
barber, carpenter, factory operative, chauffeur, and garbage 
collector).
Responsibility to supervise others. Barber has stressed 
the importance of responsibility as a factor related to occu-
O Qpational prestige. Attneave found that the association 
between "responsibility to supervise others" and prestige was 
quite high.^° A product-moment correlation of .8709 results 
in the present study when the prestige and "responsibility 
to supervise others” ratings are correlated.
Three major differences exist when a comparison is 
made of the rankings assigned a given job in the two hier­
archies. The astrophysicist and baseball player were ranked, 
respectively, 13 and 10 steps lower in terms of "responsibi­
lity to supervise others" than they were in prestige. The 
salesman was ranked 17 levels higher as to the occupational
29Bernard Barber, Social Stratification; A Compara­
tive Analysis of Structure and Process (New York: Harcourt,
Brace and Company, 1957), pp. 24-30.
■*°Attneave, op. cit., p. 141.
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trait. A difference of nine places characterizes the two­
fold rankings of physician, factory manager, and movie star.
Four occupations, engineer, mortician, soldier, and 
barber, are granted identical prestige-"responsibility to 
supervise others" rankings. Thirteen work positions, mer­
chant, factory operative, chauffeur, garbage collector, 
governor, professor, manufacturer, minister, machinist, 
undertaker, secretary, dancer, and carpenter are granted 
evaluations in these two characteristics which vary only one 
or two positions.
Rewards of the Work
Three different aspects representing the remunera­
tions derived from work activities are analyzed to determine 
their relationships to occupational prestige. These rewards 
are: "income," "opportunities for advancement," and "secu­
rity. "
Income. "Income" is one of the most attractive 
features among occupations. In the North and Hatt study it 
was the most attractive feature.Thomas suggested that
"income" was either an ingredient or a good index of occu-
32pational prestige. * All of the studies which have examined 
3*North and Hatt, loc. cit. 32<j«hornas# loc. cit.
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the association between prestige and "income" have found 
this relationship to be quite high. In the present research 
a comparison between the occupational prestige rankings and 
the "income" ratings yields a product-moment correlation of 
.786.
The major differences in the prestige and "income" 
rankings of the 30 occupations are evident in the evaluations 
of three "old" and "role setting" professions. The minister, 
professor, and teacher are considered to be higher in terms 
of prestige than in "income" with their respective differ­
ences being 18, 14, and 12 places. The dancer was perceived 
to be 11.5 steps higher in "income" than in prestige.
Five occupational positions, governor, manufacturer, 
lawyer, factory manager, and garbage collector were attributed 
identical prestige and income rankings. A difference of one 
position characterized the dual rankings of physician, 
engineer, banker, barber, soldier, and chauffeur.
Opportunities for advancement. In some occupational 
pursuits the chances for promotion are much better than in 
others. There is little doubt that most people prefer jobs 
where the possibility of promotion is greater. In one study, 
for instance, 62 per cent of a sample considered the "oppor­
tunity for promotion" as being "most important" in affecting
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TABLE LI
RANKINGS OF TRAITS PERTAINING TO THE REWARDS OF THE WORK OF
THIRTY OCCUPATIONS BY THE SAMPLE POPULATION
Occupation PreatigeRanking






Aatrophyaicist 1 4 1 3
Phyaician 2 1 3 1
Governor 3 3 5 14
Profeaaor 4 16 6 6
Manufacturer 5 5 13 4
Lawyer 6 6 4 5
Miniater 7 25 18 10
Engineer 8 9 2 7
Banker 9 10 11 12
Druggist 10 12 16.5 8
Factory manager 11 11 8 12
Movie star 12 2 9 21.5
Teacher 13 27 15 11
Politician 14 8 7 24
Baaeball player 15 7 19 27
Merchant 16 18 21 15
Mortician 17 13.5 22 9
Machiniat 18 20 16.5 17
Farmer 19 23 29 21.5
Undertaker 20 15 24 13
Saleaman 21 19 12 20
Inaurance agent 22 17 10 19
Barber 23 22 27 18
Secretary 24 26 20 23
Dancer 25 13.5 25 29
Carpenter 26 21 26 26
Factory operative 27 24 23 25
Soldier 28 29 14 16
Chauffeur 29 28 30 28
Garbage collector 30 30 28 30
Preatige-Traita
Correlation .786 .816 .842
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work, nils emphasis on the significance of promotion possi­
bilities was more pertinent than such factors as "opportunity 
to make use of all of one1s knowledge and experience" and 
"salary received for work." Each of these factors was con­
sidered "most important" by 40 per cent of the interviewees.^
In the present undertaking a relationship of .816 is 
found to exist between prestige and "opportunity for advance­
ment." Occupations whose prestige and "opportunity for 
advancement" rankings differed more than 10 places are: 
soldier (14), insurance agent (12), and minister (11). The 
jobs of astrophysicist, dancer, and carpenter were graded 
identically in both rankings. Other paired occupational 
ratings which did not vary more them two places are those of 
the physician, chauffeur, machinist, governor, professor, 
lawyer, banker, teacher, and garbage collector.
Security. Indications are that there has been an
increase in the desire for a higher degree of job security.
According to Kornhauser " . . .  security is the motivation
34stressed above all others. . . . 1 Rosenberg found the
33Goodwin Watson, "Work Satisfaction," in George W. 
Hartmann and Theodore Newcomb (eds.), Industrial Conflict: A 
Psychological Interpretation (New York: The Cordon Company,
1939), p. 122.
■ ^ A r t h u r  w, Kornhauser, "Analysis of 'Class1 Structure 
of Contemporary American Society— Psychological Bases of 
Class Division," ibid., p. 224.
299
factor of "security" was considered "most important" by 24 
per cent of his sample. This was surpassed only by the 
"provided an opportunity to use my special abilities or apti­
tudes" characteristic which was judged "most important" by 27
35per cent of the informants.'" According to the present study, 
in which the prestige-"security" product-moment correlation 
is a high .842, "security" does appear to be influential in 
affecting the degree of prestige which an occupation pos­
sesses.
The highest divergencies in the dual occupational rank­
ings as to prestige and "security" relate to the baseball 
player and soldier. The baseball player was judged to be 
fifteenth in prestige, but only twenty-seventh in terms of 
"security." The soldier was conferred a low prestige posi­
tion of 28 but was accorded a "security" ranking of 16. The 
governor and politician were respectively rated 11 and 10 
places higher in prestige than in "security."
Occupations which were the recipients of either identi­
cal rankings or rankings which varied no more than one place 
in the two hierarchies were: carpenter, garbage collector,
physician, manufacturer, lawyer, engineer, factory manager,
35Rosenberg, op. cit., p. 12.
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merchant, machinist, salesman, secretary, and chauffeur.
II. OCCUPATIONAL TRAITS-PRESTIGE CORRELATES HIERARCHY
In the preceding section the various relationships 
which resulted when product-moment correlations were computed 
between the prestige and trait rankings of the occupations 
evaluated in the study were discussed. At this time the 
trait-prestige relationships,arranged in a hierarchical order, 
are presented. This is followed by a hierarchical presenta­
tion of the correlations between the six occupational trait 
categories and prestige.
Hierarchy of the Twenty Occupational 
Traita-Prestiqe Correlates
Five of the derived relationships, the associations 
which resulted when product-moment correlations were computed 
between prestige and "regarded as desirable to associate with," 
"intelligence required," "scarcity of personnel who can do 
the job," "interesting and challenging work," and "training 
required," yielded very high correlations which were in excess 
of .900. Following next are eight high correlation coeffi­
cients, extending from .895, the prestige-"education required" 
correlate, to .773, the relationship between prestige and 
"honorable and morally good work." There are six correlates
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which are moderately related, extending from the prestige- 
"being one's own boss" correlation of .676, to the prestige- 
"safe work" correlation of .487. The lowest ranking corre­
late is the prestige-"lots of free time on the job" relation­
ship; a slight association of .190 prevails. These data are 
summarized in Table L1I.
The question may be asked as to what proportion of the 
total variation in the dependent variable, in our case 
"prestige," can be accounted for by the independent variables 
(20 traits)? In this study the ideational attitudes of the
490 respondents resulted in a R2 (amount of explained
36variability) of .994. This means that 99.4 per cent of all 
variation in prestige can be accounted for in terms of the 20 
correlates; six-tenths of one per cent is left unaccounted.
This is a remarkably high R2, especially for social data.
A R* was computed from the perceived judgments of 
respondents representing each of the six subgroups of the 
sample. The six subgroups and their respective R2 are as 
follows: student (R2 of .994); banker (R2 of .991); secretary
(R2 of .980); professor (R^ of .989); mortician (R2 of .980);
36por a discussion of multiple correlation coefficients, 
see Allen L« Edwards, Statistical Methods for the Behavioral 




HIERARCHY OF PRODUCT-MOMENT CORRELATION COEFFICIENTS BETWEEN 
OCCUPATIONAL TRAITS AND PRESTIGE DERIVED FROM THE 
EVALUATIONS BY THE SAMPLE POPULATION
(N * 490)
_ ^, . _ . ̂ Occupational Trait-Prestige Occupational Trait Correlation Coefficient.
Regarded aa desirable to associate
with .950
Intelligence required .941
Scarcity of personnel who









Having an influence over others .862
Security .842
Opportunity for advancement .816
Income .786
Honorable and morally good work .773
Being one's own boss .676
Clean work .666
Service to humanity and essential .612
Flexible working hours .559
Dealing more with people than
with things .503
Safe work .487
Lots of free time on the job .190
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and manual worker (R^ of .980)• Whether by total sample, or 
by individual subgroups, the 20 correlates evaluated in this 
study were accountable for practically all of the prestige 
variations.
Hierarchy of the Correlations Between the Six 
Occupational Trait Categories and Prestige
It was possible to derive the mean product-moment trait' 
prestige correlation for each of the six categories of occupa­
tional traits by computing the mean of the various related 
characteristics peculiar to each of the categories, and then 
computing a rank-difference correlation between each of these 
with the occupational prestige rank-order* The correlations 
are presented in Table LIII.
The highest correlations between mean scores are dis­
tinctive of the prestige-"intellectual and training require­
ments" and prestige-"intrinsic nature of the work" correlates. 
The correlation for the former is .948 and for the latter, 
.922. The two lowest correlations are between the prestige- 
"working conditions" and prestige-"individual independence in 




HIERARCHY OF RANK-ORDER CORRELATION COEFFICIENTS BETWEEN 
SIX OCCUPATIONAL TRAIT CATEGORIES AND PRESTIGE DERIVED 







Intellectual and training requirements .948
Intrinsic nature of the work .922
Inter-personal relations .911
Rewards of the work .891
The working conditions .579
Individual independence in the work 
situation .423
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III. COMPARISONS OF THE OCCUPATIONAL PRESTIGE-TRAIT 
CORRELATIONS OF THE PRESENT STUDY WITH 
PREVIOUS RESEARCH
This, the final major division of Chapter VI, is divided 
into two principal subdivisions. First, the findings of this 
study are compared with the prestige-trait relationships of 
three previous investigations. This is followed by a compari­
son of the author's previous study of this subject with the 
results of the present research endeavor.
Comparisons of the Occupational Prestiqe-Trait
Correlates of This and Three Previous Studies
Coefficients of correlation based on identical or very
similar occupational prestige-trait relationships have been
37selected from three previous studies— Osgood and Stagner,
3ft 3ftBaudler, and Attneave— for comparison with findings of
the present research. Because these three previous studies
considered a very limited number of possible prestige-trait
relationships, the number of comparisons made is limited.
Furthermore, some of the traits considered in these earlier
^70sgood and Stagner, loc. cit.
38 39Baudler, loc. cit. Attneave, loc. cit.
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studies do not have coinciding traits in the present study.
An effort was made in this research to investigate only those 
traits which were thought to be highly correlated with occu­
pational prestige.
As is evident from an inspection of Table LIV, there 
is only one extreme difference in the comparison of the 
various related correlations. Baudler indicated that the 
relationship between occupational prestige and "security" was 
only .22, whereas in the present undertaking, a high associa­
tion of .84 resulted. However, this correlation is only .05 
of a point higher than what Osgood and Stagner found to 
exist between these two variables. Two other differences 
stand out when the prestige-"income" correlates of Osgood and 
Stagner and Attneave are compared with the comparable corre­
lates of the present study. Whereas the present project 
found the prestige-"income" relationship to be .79, Osgood 
and Stagner'a findings indicated that it was .97; Attneave 
disclosed that it was a .94 relationship. Baudler's prestige- 
"income" correlation of .85 is almost in accord with that of 
the present study. One of the other large variations is 
found to exist when Attneave*a prestige-"dealing more with 
people than with things" relationship is compared with that 
of the present study. The relationship derived by Attneave
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TABLE LIV
COMPARISON OF OCCUPATIONAL PRESTIGE-TRAIT CORRELATES 








Intrinsic nature of the 
work
Dealing more with people 
than with things .64 .50
Honorable and morally 
good work . . .77Interesting and 
challenging work .99 __ .91
Service to humanity 
and essential .60 .61
Work calls for original­
ity and initiative .93 .87
Intellectual and trainina 
recrui remen t 
Education required .90




Scarcity of personnel 
who can do the job „ .93
Training
required „ .91
Individual indeDendence in 
the work situation 
Being one's own boss .65 .70 .68
Free time on the job ----- — .19
The Workina conditions 
Clean work „ .46 .67
Flexible working hours ----- .50 -- .56









Having an influence over 
others .90 .86
Regarded as desirable 
to associate with .96 mm .95
Responsibility to 
supervise others MW .82 .87
Rewards of the work 
Income .97 .85 .94 .79
Opportunities for 
advancement .84 .82
Security .79 .22 .84
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was .64, whereas in this study it is .50.
As implied above, most of the comparisons indicate 
that they are very similar. Minor differences of .06 or less 
typify twelve of the associations between correlates of the 
three previous studies and comparable correlates of the 
present investigation: Baudler's prestige-"regarded as
desirable to associate with" correlate; Baudler's prestige- 
"service to humanity and essential" correlate; Attneave' s  
prestige-"being one's own boss" correlate; Baudler's pres­
tige- "being one's own boss" correlate; Baudler*s prestige- 
"having an influence over others" correlate; Osgood and 
Stagner's prestige-"security" correlate; Attneave' s  prestige- 
"responsibility to supervise others" correlate; Attneave' s  
prestige-"work calls for originality and initiative correlate; 
Attneave's prestige-"being one's own boss"; Attneave' s  
prestige-"opportunity for advancement"; and Baudler' s  prestige- 
"flexible working hours."
Comparison of the Occupational Prestige-Trait 
Correlates of This and the Author's Previous Study
Comparisons between the findings of the present research 
and the author's previous study40 should be especially
40Albeno P. Garbin, "An Empirical Socio-Psychological
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pertinent. Several replication features characterize the 
present research. Two main differences in the two studies 
prevail. The earlier investigation was based on the responses 
of 107 college freshman students. The present research is 
based on the attitudes of 490 representatives of six different 
subgroups— student, banker, professor, secretary, mortician, 
and manual worker. In addition, vdiereas in the earlier study 
the rank-order correlation technique was utilized, in the 
present undertaking a more refined product-moment correlation 
technique was employed.
A comparison of the two studies is made in Table LV.
An examination of this table suggests a great similarity in 
the identical prestige-trait relationships. This is particu­
larly true of the five prestige-trait correlates pertaining 
to the "intrinsic nature of the work" category. None of the 
five sets of correlations vary more than .02 of a point.
Twelve of the remaining differences between matched correlates 
are .11 or less; one-half of the 12 are .05 or less.
It is impor12mt to note that the three greatest 
variations typify the three prestige-trait correlations
Study of Occupational Prestige and Its Correlates" (unpub­
lished Master's thesis, Louisiana State University, Baton 
Rouge, 1959), especially pp. 141-82.
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TABLE LV
COMPARISON OF OCCUPATIONAL PRESTIGE-TRAIT CORRELATES 






Intrinsic nature of the work
Dealing more with people than
with things .49 .50
Honorable and morally good work .75 .77
Interesting and challenging work .90 .91
Service to humanity and essential .59 .61
Work calls for originality & initiative .87 .87
Intellectual and trainina reauirements
Education required .83 .90
Intelligence required .90 .94
Scarcity of personnel who can do
the job .90 .94
Training required .84 .91
Individual independence in the work 
situation
Being one's own boss .57 .68
Free time on the job .15 .19
The workina conditions
Clean work .51 .67
Flexible working hours .44 .56
Safe work .35 .49
Inter-oersonal relations
Having an influence over others .86 .86
Regarded as desirable to associate with .84 .95
Responsibility to supervise others .79 .87
Rewards of the work
Income .78 .79
Opportunities for advancement .71 .82
Security .79 .84
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belonging to the "working conditions" category. Hie prestige- 
"clean work/1 prestige-"safe work," and prestige-"flexible 
working hours" correlates of the two studies vary by .16,
.14, and .12 of a point, respectively. Interestingly, with 
the exception of the two prestige-trait correlates— prestige- 
"work calls for originality and initiative" and prestige- 
"having an influence over others”— , each of which has the 
same degree of association in both investigations, the other 
prestige-trait correlates were more highly related in the 
present undertaking. A product-moment correlation was com­
puted between identical pairs of variables in the two studies. 
A high correlation of .88 is additional proof of the basic 
similarity in findings which have been derived from the 
evaluations of the two vastly different sample populations.
A rank-order correlation was also determined between 
the rank-orders of the two studies. This comparison resulted 
in a correlation of .94. Sixteen of the 20 comparable pres­
tige-trait rankings did not vary more than two positions. Of 
these 16, five were identical, seven varied by one position, 
and four differed by two places.
The greatest difference in the rankings characterized 
the prestige-"regarded as desirable to associate with" corre­
late. In terms of relative position in the hierarchy, this
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correlate ranked sixth in the 1959 study; it is at the apex 
of the hierarchy in the present investigation.
In summary, the high degree of relationship between 
the comparable coefficients of correlation derived in the 
two studies is quite remarkable. This is especially true 
when it is considered that great differences characterize 
the nature of the sample populations for the two studies.
CHAPTER VII
INTERRELATIONSHIPS BETWEEN OCCUPATIONAL PRESTIGE
AND SELECTED OCCUPATIONAL TRAITS
Another distinctive feature of this research constitu­
tes an analysis of the interrelationships between the evalua­
tions attributed 30 occupations in prestige and 20 occupational 
traits, derived from the attitudes of 490 informants. It has 
been emphasized already that no study on this subject, based 
on the responses of a heterogeneous sample population, has 
been conducted in this country. After the various interrela­
tionships have been discussed, an analyses is made to ascertain 
which variables appear more highly related with each other 
than with the other variables which were studied. This has 
been accomplished through the use of cluster analysis. Cluster 
analysis is made initially by relative size of B-coefficient 
scores. Secondly, cluster analysis is made in terms of the 




I. THE MULTIDIMENSIONAL RATINGS OF OCCUPATIONS 
IN SELECTED VARIABLES
The ratings received by the occupations along a series 
of sociologically relevant dimensions are considered initially 
in this chapter. The interrelationships, as revealed by 
product-moment correlations, between prestige and 20 occupa­
tional characteristics are presented in Table LVI.
A cursory examination of this table suggests immediately 
that, with a few exceptions, most of the correlations are 
quite high. Although Table LVI presents a general picture of 
the relationships and should prove valuable to the reader if 
he wants to examine the extent of relationship between speci­
fic variables, the vast amount of data enumerated tends to be 
confusing rather than informative. In an effort to facilitate 
understanding of the data, Table LVII has been constructed.
This table demonstrates the percentages and number of coeffi­
cients which are found in five different categories, each of 
which characterizes different strength of relationships. The 
table suggests that 162, or slightly more than three-fourths 
of the 210 correlation coefficients, are "moderately" or 
"highly" related. Eighteen of the relationships represent 
correlations of .90 or greater. At the other extreme, 12
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variables are only "slightly" associated. There are 18 cor­
relations which are found in the .20 to .39 "correlate 
strength category."
The relationships %diich must be considered very high 
(.90 or above) are as follows: 1 interesting and challenging 
work”-"work calls for originality and initiative"; "interest­
ing and challenging work"-"intelligence required"; "interest­
ing and challenging work"-"scarcity of personnel who can do 
the job"; "interesting and challenging work"-"regarded as 
desirable to associate with"; "interesting and challenging 
work"-"training required"; "interesting and challenging work"- 
"prestige"; “work calls for originality and initiative"- 
"scarcity of personnel who can do the job"; "education re­
quired"-" intelligence required"; "education required"-"pres­
tige" ; "intelligence required"-"scarcity of personnel who can 
do the job"; "intelligence required"-"training required"; 
"intelligence required"-"regarded as desirable to associate 
with"; "intelligence required"-"prestige"; "scarcity of 
personnel who can do the job"-"training required"; "scarcity 
of personnel who can do the job"-"prestige"; "training 
required"-"prestige"; "having an influence over others"- 
"regarded as desirable to associate with"; and "regarded as 
desirable to associate with"-"prestige."
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TABLE LVI1
EXTENT OF INTERRELATIONSHIPS BETWEEN RATINGS ASSIGNED 
THIRTY OCCUPATIONS IN PRESTIGE AND SELECTED TRAITS, 
ACCORDING TO FIVE CATEGORIES OF PRODUCT-MOMENT 
CORRELATION STRENGTH




Less than .20 (slight) 12 5.7
.20 - .39 (low) 18 8.6
.40 - .69 (moderate) 91 43.3
.70 - .89 (high) 71 33.8
.90 - 1.00 (very high) 18 8.6
Total 210 100.0
*See J. P. Guilford, Fundamental Statistics in 
Psychology and Education (New York: McGraw-Hill Book
Company, Inc., 1950), p. 165.
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The correlates which are only slightly related, or 
related less than .20, are as follows: "honorable and morally
good work"-"lots of free time on the job"; "interesting and 
challenging work"-"lots of free time on the job"; "service to 
humanity and essential"-"lots of free time on the job"; 
"service to humanity and essential"-"flexible working hours"; 
"service to humanity and essential"-"income"; "work calls for 
originality and initiative"-"lots of free time on the job"; 
"scarcity of personnel who can do the job"-"lots of free time 
on the job"; "lots of free time on the job"-"regarded as 
desirable to associate with"; "lots of free time on the job"- 
"opportunity for advancement"; "lots of free time on the job"- 
"seourity"; and "lots of free time on the job"-"prestige."
In further analysis of the interrelationships, the 
relative numerical distribution of the degree of relationship 
in correlate strength, categorized in the manner described, 
was determined. As was also indicated earlier, a total of 
210 relationships between pairs of variables were determined. 
Consequently, in this consideration of the numerical concen­
tration of the variables by extent of correlation strength,
420 different possibilities exist.
An inspection of Table LVIXX reveals that the trait, 
"lots of free time on the job," was "slightly" related to 10
TABLE LVIII
EXTENT OF INTERRELATIONSHIPS BETWEEN RATINGS ASSIGNED THIRTY OCCUPATIONS IN PRESTIGE 
AND SELECTED TRAITS, ACCORDING TO FIVE CATEGORIES OF PRCDUCT-MQMENT 
CORRELATION STRENGTH, BY THE INDICATED OCCUPATIONAL VARIABLES
Occupational Variables
 Number of Times Variable Is In Indicated Category
Strength of Product-Moment Correlation Category 
Less than .20 .20 - .29 .40 - .69 .70 - .89 .90 -
(high) (v<(slight) (low) (moderate)
100
erv high)
Dealing more with people 
than with things 1 15 4
Honorable and morally good work 1 2 8 9 -
Interesting and challenging work 1 1 7 5 6
Service to humanity and essential 3 4 9 4 —
Originality and initiative 1 1 7 9 2
Education required — 1 6 11 2
Intelligence required — — 6 8 6
Scarcity of personnel who can do 
the job 1 1 5 8 5
Training required 1 1 6 8 4
Being one's own boss — 1 18 1 —
Lots of free time on the job 10 4 4 2 —
Clean work — 1 15 4 —
Flexible working hours 1 2 15 2 —
Safe work — 7 11 2 —
Having an influence over others — 1 7 11 1
Desirable to associate with 1 — 6 9 4
Responsibility to supervise others — 1 7 12 —
Income 1 3 10 6 —
Opportunities for advancement 1 3 5 11 —
Security 1 1 9 9 —
Prestige 1 — 6 7 6
uN)O
other traits. This represents almost one-half of the vari­
ables which were involved in relationships related less than 
.20. In the "Strength of Product-Moment Correlation" extend' 
ing from a correlation of .20 to .39, "safe work" was most 
often "lowly" associated with other factors (seven) than was 
each of the other 20 variables. A majority of the 20 pos­
sible relationships in which each of the traits, "dealing 
more with people than with things," "being one's own boss," 
"clean work," "flexible working hours," and "safe work" 
represented one of the variables compared, resulted in coef­
ficients of correlation which were "moderate" in extent of 
association. The traits, "responsibility to supervise 
others," "having an influence over others," and "education 
required" were more often correlated in the range from .40 
to .69 than each was in the other four categories combined. 
Three variables, "prestige," "interesting and challenging 
work," and "intelligence required" were highly related to 
six other traits. The relationships between "scarcity of 
personnel who can do the job” and each of five other factors 
yielded coefficient correlations of .90 or greater.
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IX. CLUSTER ANALYSIS OF SELECTED OCCUPATIONAL VARIABLES
The aim of this section is to determine which of the 
selected occupational variables are more highly associated 
with each other than they are with other variables not 
included in the particular cluster. Two different approaches 
have been utilized.
Initially, the variables were arranged in terms of 
their relative B-coefficient scores. Secondly, the variables 
were "clustered" in terms of six different clusters, each of 
which contains traits which appear logically to be highly 
related with each other.*
It is noted that B-coefficients give the ratio of the 
m e w  intercorrelations with the variables not included in the 
cluster. It has been established arbitrarily that the 
minimum significant value of a B-coefficient is .30. Obviously, 
the higher the score, the more meaning can be ascribed to the
9set of B-coefficients being compared.
*The prestige variable is not included in this analysis.
2See Benjamin Fruchter, Introduction to Factor Analysis 
(New York: D. Van Nostrand Company, Inc., 1954), pp. 12-17.
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Cluster Analysis of occupational Variables in 
Terms of B-Coefficient Scores
Given the intercorrelations of 21 variables shown in 
Table LVI, it is possible to ascertain if there are any 
clearly defined clusters which would indicate the operation 
of underlying common factors. After several "trial and error" 
attempts, the 21 occupational variables were grouped into 
three major clusters. The B-coefficient scores were employed 
as the basis for determining the individual major clusters. 
This information is contained in Table LIX.
All of the B-coefficient scores are significant 
(greater than 1.30). The highest B-coefficients are found in 
Cluster XXX. Hiese four scores range from 1.48 to 1.71. Two 
of the other highest scores, 1.40 each, resulted for the 
individual clusters consisting of variables (9, 8, 21, 7, 6,
16, 15, 17, 2, 4, and 20) and (5 and 3).^ Two B-coefficients 
which resulted from an analysis of the interrelationships 
between the variables symbolized by (9, 8, 21, 7, 6, 16, 15,
17, 2, 4, 20, and 10) and (5, 3, 19, and 18), each of which 
represents the last entries in Clusters X and XX accordingly, 
was barely significant (1.31).
3tfiese numbers and the variables to which they refer 
are listed in Table LXX. This also applies to the two sub­
sequent series of numbers.
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TABLE LXX





(9, 8, 21) 1.36
(9, 8, 21, 7) 1.34
(9, 8, 21, 7, 6) 1.35
(9, 8, 21, 7, 6, 16) 1.36
(9, 8, 21, 7, 6, 16, 15) 1.33
(9, 8, 21, 7, 6, 16, 15, 17) 1.34
(9, 8, 21, 7, 6, 16, 15, 17, 2) 1.35
(9, 8, 21, 7, 6, 16, 15, 17, 2, 4) 1.35
(9, 8, 21, 7, 6, 16, 15, 17, 2, 4, 20) 1.40
(9, 8, 21, 7, 6, 16, 15, 17, 2, 4, 20, 10) 1.31
Cluster II
(5, 3) 1.40
(5, 3, 19) 1.39
(5, 3, 19, 18) 1.31
Cluster III
(1, 14) 1.71
(1, 14, 12) 1.57
(1, 14, 12, 13) 1.48
(1, 14, 12, 13, 11) 1.59
*Each variable is symbolized by a particular number. 
The numbers and what each stands for are as follows: deal­
ing more with people than with things (1); honorable and 
morally good work (2); interesting and challenging work (3); 
service to humanity and essential (4); originality and initi- 
tive (5); education required (6); intelligence required (7); 
scarcity of personnel who can do the job (8); training re­
quired (9); being one's own boss (10); lots of free time on 
the job (11); clean work (12); flexible working hours (13); 
safe work (14); having an influence over others (15); 
desirable to associate with (16); responsibility to super­
vise others (17); income (18); opportunities for advance­
ment (19); security (20); and prestige (21).
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In considering these findings it must be emphasized 
that it is possible for other cluster arrangements to be 
derived. This is especially the case in the present analysis 
because many of the variables are highly intercorrelated with 
each other. However, from examining the three major clusters 
delineated, the following conclusions are derived: (1) the
14 traits in Cluster 1 are more significantly related with 
each other than they are with the traits in either Cluster XI 
or XXX; (2) the four traits in Cluster XX are more signifi­
cantly related with each other than they are with the traits 
in either Cluster X or IXX; and (3) the five traits in Cluster 
XXX are more significantly related with each other than they 
are with the traits in either Cluster X or XX.
A correlational-profile (see Figure 2) has been pre­
pared to portray the patterns of relationship prevailing 
between the three major clusters and the individual clusters 
characteristics of each of the major clusters. Riose variables 
which are similar would have similar profiles. An examination 
of Figure 2 would indicate if there were three fairly dis­
tinctive patterns characterizing each of the major clusters.
Although each of the three clusters tends to follow 
roughly similar profile patterns, these patterns are neither 
distinct, nor delineated clearly. Xn fact, this graph
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substantiates what has been suspected all along. There are 
several underlying factors which appear to be common to most, 
if not all, of the 21 variables under consideration. This 
makes inqpossible specific and precise “trait clusterings."
The schematic presentation clearly substantiates this.
Cluster Analysis of Traits in Terms of Six Categories
It is to be recalled that the 20 occupational traits 
are distributed among six trait categories— "intrinsic nature 
of the work," "intellectual and training requirements,1 
"individual independence in the work situation," "working 
conditions," "inter-personal relations," and "rewards of the 
work." In this analysis the traits which have been placed 
in each of the six clusters are the traits which are thought 
logically to be related more with each other than they are 
with other traits investigated in this study.
iInformation indicating the trait cluster arrangements 
and B-coefficient scores have been specified in Table IX. 
Because all of the B-coefficients are greater than 1.00, the 
table suggests that the variables in each of the six major 
clusters are more highly related among themselves than they 
are with the variables outside of the cluster. However, it 
was stipulated earlier that a B-coefficient had to be 1.30 or
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TABLE IX
OCCUPATIONAL TRAITS INTERRELATIONSHIPS AND 
B-COEFFICIENTS BY TRAIT CATEGORIES
Variable Interrelationships* B-Coefficient
Intrinsic nature of the worlc
Clustff I
(3, 5) 1.40
(3, 5, 2) 1.13
<3, 5, 2, 4) 1.11
(3, 5, 2, 4, 1) 1.09




(6, 7, 8, 9)













(15, 16, 17) 1.26
Rewards of the work
Cluster VI
(18, 19) 1.27
(18, 19, 20) 1.07
*Each variable is symbolized by a particular number 
(see Table LIX).
greater before it can be considered significant. The inter­
relationships between the traits of only one major cluster 
yield B-coefficients which are significant. This is the case 
with respect to Cluster IX which is composed of traits per­
taining to “intellectual and training requirements." In two 
other instances (Cluster X— "interesting and challenging 
work" and "originality and initiative") and (Cluster IV—
"clean work/1 "flexible working hours/' and "safe work"), 
individual significant B-coefficients resulted.
A correlational-profile has not been prepared to depict 
the patterns of relationships prevailing between the various 
clusters. It is obvious that the patterns of association would 
be less distinct than exist in Figure 2. To reiterate, most 
of the variables are very highly related with each other and 
consequently this precludes the existence of distinct pro­
file patterns.
CHAPTER VIII
PRESTIGE AND TRAIT RATING PROFILES
OF SELECTED OCCUPATIONS
The basic questions to be answered in this chapter are: 
(1) do respondents tend to perceive prestige and trait ratings 
of occupations in a discrete and individually distinct manner, 
and make their evaluations in terms of a "singular dimensional 
pattern"? or (2) do respondents tend to possess a relatively 
wholistic image of a given occupation, rating its attributes 
very similarly, and exhibiting a "wholistic assessment frame­
work" ?
As discussed in Chapter I, the conclusions of the few 
studies which have explored the evaluational pattern forming 
the basis of occupational trait ratings do not agree. In 
addition, each of these previous investigations was either 
beset with major procedural or methodological weaknesses or 
was based on the responses of small saiqples of college students. 
It is believed these major inadequacies are partially allevi­
ated in the present research.
The data presented in this chapter have been derived
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from the responses of 490 informants, representing one stu­
dent group and five occupational groups, who evaluated 30 
jobs in terms of prestige and 20 occupational characteristics. 
The rating profiles of these judgments were determined by a 
technique suggested by Rossi and Inkeles.1 Each of the mean 
prestige and trait ratings which an occupation was awarded by 
the respondents, was given by the writer a " + "0," or
profile score, according, to whether the rating was among 
the 10 highest, the middle 10, or the 10 lowest occupations, 
respectively. Various tabular presentations will be given 
which depict the rating patterns.
This chapter is divided into two major divisions.
First, the profile ratings of the occupations are cataloged 
as to six trait categories. Next, three different approaches 
are utilized to present composite pictures of the total 
rating profiles for the traits.
It is believed these findings represent the most 
exhaustive and thorough exposition of rating patterns attempted 
to date. In addition, to the knowledge of the writer, the 
heterogeneous saiqple from which data were gathered represent
*Peter H. Rossi and Alex Inkeles, "Multidimensional 
Ratings of Occupations," Sociomatrv. XX (September, 1957), 
234-51.
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the only diverse group of respondents in the United States 
forming the primary sources of information to be eiqployed in 
this type of inquiry.
I. RATING PROFILES OF THE TRAITS IN SIX OCCUPATIONAL 
TRAIT CATEGORIES FOR SELECTED OCCUPATIONS
Each of the work characteristics investigated in this 
research project typifies one of six different trait cate­
gories— "intrinsic nature of the work," "intellectual and 
training requirements," "individual independence in the work 
situation," "working conditions," "inter-personal relations," 
and "rewards of the work." The profile scoring patterns 
derived for the 30 occupations as to the 20 traits were 
examined in terms of the six trait groupings.‘
Rating Profiles of Selected Occupations in Traits 
Pertaining to the Intrinsic Nature of the Work Category
In Table LXI the "profile form" of the ratings received 
by 30 jobs in five traits belonging to the "intrinsic nature 
of the work" category have been summarized. If each of the 
30 work positions was ranked similarly in the traits under
2Throughout this analysis, prestige is the independent 
variable and the 20 traits are considered dependent variables.
TABLE LXI
RATING PROFILES OF THIRTY OCCUPATIONS IN TRAITS PERTAINING TO THE INTRINSIC
NATURE OF THE WORK BY THE SAMPLE POPULATION
(N = 490)
Intrinsic Nature of the Work Profile Score
Prestige Dealing More Work Calls
Occupation* Profile With People Honorable & Interesting & Service to For Origin-
Score Than With Morally Good Challenging Hunanity & ality and
__________________________Things_______ Work__________ Work_______ Essential Initiative
Astrophysicist + - + + + +
Physician + + + + + +
Governor + + + + + +
Professor + + + + + +
Manufacturer + 0 0 0 0 +
Lawyer + + + + 0 +
Minister + + + + + +
Engineer + - + + + +
Banker + + + 0 0 0
Druggist + 0 + 0 + 0
Factory manager 0 0 0 0 0 0
Movie star 0 0 - + - +
Teacher 0 + + + + +
Politician 0 + - + - 0
Baseball player 0 0 - 0 - -
Merchant 0 0 0 0 0 0
Mortician 0 0 0 - + -
Machinist 0 - 0 0 - 0
Farmer 0 - 0 0 + 0
Undertaker 0 0 0 - 0 — JU)
*In this table, as well as those to follow in this chapter, the occupations are 
hierarchically arranged as to their accorded prestige standings.
iti
TABLE LXI (CONTINUED)
Intrinsic Nature of the Work Profile Score
Prestige Dealing More Work Calls
Occupation Profile With People Honorable & Interesting & Service to For Origin-
Score Than With Morally Good Challenging Hunanity & ality and 
Things_______ Work__________ Work_______ Essential Initiative
Salesman 0 - 0 0
Insurance agent + 0 0 0
Barber + 0 - 0
Secretary - - - -
Dancer 0 - - 0
Carpenter - - - 0
Factory operative - - - -
Soldier - - - 0
Chauffeur - -
Garbage collector - - - 0
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consideration, the rating profiles of the upper 10 occupa­
tions would all be "+" scores, the five dimensional rankings 
of each of the middle 10 jobs would be "0" scores, and the 
last 10 jobs would have scores. Only nine of the occupa­
tions studied have the same relative positions in the five 
traits. These occupations are as follows: physician,
governor, professor, minister, factory manager, merchant, 
secretary, factory operative, and chauffeur. The teacher 
was granted a "+" profile score in each of the five traits, 
but was the recipient of a "0" score in prestige.
Occupations characterized by a definite pattern of 
inconsistency in rating profiles include those of the movie 
star, politician, mortician, and barber.
Are the attitudes exhibited toward the trait rankings 
of the two groups of 10 jobs at the extremes of the hierarchy 
more consistent than those indicated for the middle group of 
10 jobs? It was possible to answer this question by a simple 
count of the "consistent" profile scores ("+" for the upper 
ten jobs, "0" for the middle 10 work positions, and for 
the lower 10 occupations) for each of the three occupational 
groups. The maximum number of points which each group of 10 
jobs could have received was 50. The confutations indicate 
that the upper and lower extreme groups of jobs were granted
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37 "+" scores and 35 scores accordingly. In contrast, 
the 10 occupational positions in the middle of the prestige 
range were accorded 25 "0" scores.
Rating Profiles of Selected Occupations in Traits 
Pertaining to the Intellectual and Training 
Requirements of the Occupation Category
The characteristics of “education required," “intelli­
gence required," "scarcity of personnel who can do the job," 
and "training required" compose the "intellectual and training 
requirements" category. The profile scores received by the 
30 jobs in each of these traits are shown in Table LXII.
The judgments indicated by the sample revealed that 
each of 19 occupations was conferred the same general stand­
ings in the four "intellectual and training requirements" 
traits. The respondents displayed a rather positive profile 
pattern of judgment towards all of the professional occupa­
tions (7) rated. The five least prestigeful jobs, garbage 
collector, chauffeur, soldier, factory operative, and carpenter 
were assigned highly similar rankings in the traits. Although 
four of the occupational pursuits in the middle bracket 
(factory manager, politician, mortician, and machinist) 
received identical "0 " profile scores, this middle group of 
10 jobs was characterized by the highest incidence of
TABLE LXII
RATING PROFILES OF THIRTY OCCUPATIONS IN TRAITS PERTAINING TO THE INTELLECTUAL 






Intellectual and Training Requirements 










Astrophysicist + + + + +
Physicisn + + + + +
Governor + + + + +
Professor + + + + +
Manufacturer + 0 0 + 0
Lawyer + + + + +
Minister + + + + +
Engineer + + + + +
Banker + + + 0 0
Drucraist + + + + +
Factory manager 0 0 0 0 0
Movie star 0 - 0 0 0
Teacher 0 + + + +
Politician 0 0 0 0 0
Baseball player 0 - - 0 +
Merchant 0 0 0 - -
Mortician 0 0 0 0 0
Machinist 0 0 0 0 0
Farmer 0 - - - -
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inconsistent profile ratings. Of a possible 40 profile 
points, 25 were "0." This is to be contrasted with the other 
set of 10 jobs each, in which the upper group was accorded 
35 "+" scores and the lower group was granted 30 scores.
The manufacturer and baseball player were attributed 
ratings which resulted in the most irregular profile rating 
patterns.
Rating Profiles of Selected Occupations in Traits 
Pertaining to the Individual Independence in the 
Work Situation Category
Although eight occupations, manufacturer, lawyer, movie 
star, secretary, carpenter, factory operative, soldier, and 
garbage collector were given similar rankings in the variables, 
"being one's own boss" and "lots of free time on the job," 
this appears to be a relatively small number when it is con­
sidered that this category is composed of only two traits.
Five of these eight jobs are located in the least prestigeful 
group of seven occupations.
Further examination of Table UCIII indicated that the 
10 work positions in the middle bracket of the hierarchy have 
a pattern of evaluation which is only slightly less consistent 
than that of the 10 vocations at the upper polar extreme, but 
much less consistent than the 10 jobs at the lower polar extreme.
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TABLE LXIIZ
RATING PROFILES OF THIRTY OCCUPATIONS IN TRAITS PERTAINING 
TO THE INDIVIDUAL INDEPENDENCE IN THE WORK 
SITUATION BY THE SAMPLE POPULATION 
(N - 490)
Individual Independence in
the Work Situation Profile
Occupation Prestige Score
Profile Lots of Free
Score Being One' s Time on the
Own Boss Job
Astrophysicist + - -
Physician + + -
Governor + 0 +
Professor + 0 0
Manufacturer + + +
Lawyer + + +
Minister + 0 +
Engineer + 0 0
Banker + + 0
Druggist + + 0
Factory manager 0 0 -
Movie star 0 0 0
Teacher 0 0 -
Politician 0 0 +
Baseball player 0 - 0
Merchant 0 + 0
Mortician 0 + +
Machinist 0 - -
Farmer 0 + 0
Undertaker 0 + +
Salesman - 0 0
Insurance agent - 0 +
Barber - + 0
Secretary - - -
Dancer - — +
Carpenter - - -
Factory operative - - —
Soldier - - -
Chauffeur - - +
Garbage collector - - —
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The two occupations Which exhibit the greatest ir­
regularity in rating patterns are those of the insurance 
agent and barber.
Rating Profiles of Selected Occupations in Traits 
Pertaining to the Working Conditions Category
Consideration of the ratings derived from the idea­
tional attitudes of 490 judges toward three attributes per­
taining to "working conditions" indicates three occupations 
— governor, lawyer, and minister— in the higher prestige 
level, and four jobs— garbage collector, soldier, factory 
operative, and carpenter— in the lower prestige bracket, were 
judged to have similar general standings in the traits,
"clean work," "flexible working hours," and "safe work."
This information is presented in Table IXIV. The table also 
reveals that five occupations— physician, engineer, machinist, 
insurance agent, and dancer— were judged individually to be 
similar in the three "working conditions" characteristics, 
but each was allotted inconsistent prestige profile scores.
The occupations of mortician and undertaker are 
characterised by the greatest dissimilarities in ratings.
If the ratings given the occupations are viewed in 
terms of a three-fold division, the upper section of 10 jobs 
has a "consistent" "+H score of 17 points, the occupations in
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TABLE LXIV
RATING PROFILES OF THIRTY OCCUPATIONS IN TRAITS PERTAINING 
TO THE WORKING CONDITIONS BY THE SAMPLE POPULATION
(N - 490)
Working Conditions of the
Prestige Job Profile Score
Occupation Profile Flexible
Score Clean Working Safe
Work Hours Work
Astrophysicist + 0 0 -
Physician + 0 0 0
Governor + + + +
Profsssor + + 0 +
Manufacturer + + + 0
Lawyer + + + +
Minister + + + +
Engineer + 0 0 0
Banker + + 0 +
Druaaist + + 0 +
Factory manager 0 0 - -
Movie star 0 0 + 0
Teacher 0 + - +
Politician 0 0 + 0
Baseball player 0 - 0 -
Merchant 0 0 - 0
Mortician 0 — + 0
Machinist 0 — - -
Fanner 0 - 0 -
Undertaker 0 — + 0
Salesman - 0 + 0
Insurance agent - + + +
Barber - - - +
Secretary - + - +
Dancer - 0 0 0
Carpenter - - - -
Factory operative - - - -
Soldier - - - -
Chauffeur - 0 0 -
Garbage collector — — — —
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the middle section have a "consistent" "0" score of 11 points, 
and the lower section of 10 jobs has a "consistent score 
of 16 points.
Rating Profiles of Selected Occupations in Traits 
Pertaining to the Inter-Personal Relations on the Job 
Category
The sample population for this study tended to per­
ceive the ratings of the 30 occupations as to "having an influ­
ence over others," "regarded as desirable to associate with," 
and "responsibility to supervise others" in a fairly wholistic 
and similar manner. The next tabular presentation. Table 
LXV, discloses that 13 of the 30 occupations were granted 
similar rankings in the various dimensions constituting the 
"inter-personal relations" category. Seven of the eight 
lowly prestige-evaluated jobs exhibited a pattern of consistent 
judgment. Five vocations, concentrated at the upper end of 
of the prestige continuum reveal a basic similarity in the 
accorded evaluations. Only one occupation, the merchant, 
found in the middle prestige group of jobs, was awarded the 
same general standings in each of the three traits. The 
insurance agent and druggist were attributed "0 " profile 
scores in each of the three traits, but were evaluated "-" 
and "+" respectively as to prestige.
TABLE LXV
RATING PROFILES OF THIRTY OCCUPATIONS IN TRAITS PERTAINING TO THE 
INTER-PERSONAL RELATIONS BY THE SAMPLE POPULATION
(N = 490)
Inter-Personal Relations on the Job
Profile Ratincr Score
Prestige Regarded as
Occupation Profile Having an Desirable to Responsibility
Score Influence Associate to Supervise
Over Others With Others
Astrophysicist + 0 + 0
Physician + + + 0
Governor + + + +
Professor + + + +
Manufacturer + + + +
Lawyer + + + 0
Minister + + + +
Engineer + 0 + +
Banker + + + +
Drucrerist + 0 0 0
Factory manager 0 + 0 +
Movie star 0 0 0 -
Teacher 0 + + +
Politician 0 + 0 +
Baseball player 0 0 0 -
Merchant 0 0 0 0
Mortician 0 0 - 0
Machinist 0 - - 0
Farmer 0 - 0 0
Undertaker 0 0 - 0
TABLE LXV (CONTINUED)
Inter-Personal Relations on the Job
Prestige ____________ Profile Rating Score
Occupation Profile Having an Regarded as Responsibility
Score Influence Desirable to to Supervise
Over Others Associate Others
________________________________________________ With______________________
Salesman 0 0 +










There is very little difference in the derived profile 
scores realized by the occupational positions corqposing the 
first and third groups of jobs. The 10 most prestigeful 
positions were given 23, 6 , and 1 profile scores of "0,"
and "+#" accordingly. Again, the middle prestige level of 10 
jobs typify the greatest irregularity in rating patterns. 
TOiese occupations were given 16 "0," 7 and 7 pro­
file scores respectively in the traits we are exploring.
Rating Profiles of Selected Occupations in Traits 
Pertaining to the Rewards of the Work Category
Is there any discernible patterns of evaluational 
consensus reflecting the judgments made by the informants of 
the traits belonging to the "rewards of the work" category? 
Table LXVI summarizes the data relating to this matter.
Nine of the occupations rated were assigned rankings 
which are indicative of consistent rating patterns. The 
astrophysicist, physician, lawyer, and engineer (upper 10 
prestige bracket) and the garbage collector, chauffeur, 
factory operative, carpenter (lower 10 prestige bracket) were 
recipients of similar perceptions in the three indices—  
"income," "opportunities for advancement," and "security."
The machinist, located in the middle group of occupations,
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TABLE LXVI
RATING PROFILES OF THIRTY OCCUPATIONS IN TRAITS PERTAINING
TO REWARDS OF THE WORK BY THE SAMPLE POPULATION
(N - 490)
Rewards of the Work
Prestige Profile Scores
Occupation Profile Opportunities
Score Income for Security
Advancement
Astrophysicist + + + +
Physician + + + +
Governor + + + 0
Professor + 0 + +
Manufacturer + + 0 +
Lawyer + + + +
Minister + - 0 +
Engineer + + + +
Banker + + 0 +
Druggist + 0 0 +
Factory manager 0 0 + 0
Movie star 0 + + —
Teacher 0 - 0 0
Politician 0 + + -
Baseball player 0 + 0 -
Merchant 0 0 - 0
Mortician 0 0 - +
Machinist 0 0 0 0
Fanner 0 - - -
Undertaker 0 0 - 0
Salesman - 0 0 0
Insurance agent - 0 + 0
Barber - - - 0
Secretary - - 0 -
Dancer - 0 - -
Carpenter - - - -
Factory operative - - -
Soldier - - 0 0
Chauffeur - - - -
Garbage collector - - —
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was also attributed similar rank positions in the three work 
characteristics•
The highest proportion of profile points reflecting 
consistency in ratings was received by the 10 moat prestige­
ful jobs (22 "+" scores); the 10 least prestigeful occupa­
tions were accorded the next highest proportion (19 
scores). The evaluations of the middle group of 10 jobs as 
to the "rewards of the work" traits resulted in the greatest 
amount of inconsistency in the multidimensional rankings. 
Profile rating scores totaling 13, 10, and 7, respectively, 
in the "0 ," and scores were derived for these
occupations.
II. COMPOSITE RATING PROFILES OF SELECTED OCCUPATIONS
The purpose of this section is to view the composite 
profile scores derived from the judgments of 30 occupations 
in terms of 20 occupational traits. This is achieved in the 
following manner: (1 ) by occupational trait categories; (2 )
by each of the 30 jobs; and (3) by eight occupational cate­
gories.
All profile scores have been classified in what was 
referred to as "consistent" and "inconsistent" scores. It 
should be noted that a "consistent" profile score for any of
the 10 moat preetigeful occupations would be a ; "incon­
sistent" scores would be and "0." A "consistent” pro­
file score which has been attributed to any of the 10 middle 
prestige occupations would be a "0"; "inconsistent" scores 
would be and A "consistent" profile score for any
of the 10 lower prestige jobs would be a "inconsistent"
scores would be "0 " and
Composite Rating Profile Scores of Six Occupational 
Trait Categories for Selected Occupations
Is there a tendency for the traits peculiar to a given 
trait category to be more consistently rated in a similar 
manner than the traits in other trait categories? An inspec­
tion of Table UCVII indicates that the aforementioned query 
can be answered in the affirmative.
The most consistent rating patterns prevail among the 
traits composing the "intellectual and training requirements" 
category; 90 out of 120 (75 per cent) scores were "consistent. 
Three other occupational trait categories— "inter-personal 
relations/ 1 "intrinsic nature of the work," and "rewards of 
the work" have composite profile scores of which 60 per cent 
or more are "consistent." The evaluations of the occupations 
in the traits pertaining to "individual independence in the
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TABLE LXVXX
PROFXLE RATING SCORES OF SXX OCCUPATIONAL TRAIT 










No. Per Cent No. Per Cent
Intrinsic nature of the 
work (5) 97 64.7 53 35.3
Intellectual and training 
requirements (4) 90 75.0 30 25.0
Individual independence in 
the work situation (2 ) 29 48.3 31 51.7
The working conditions (3) 44 48.9 46 51.1
Inter-personal relations (3) 61 67.8 29 32.2
Rewards of the work (3) 54 60.0 36 40.0
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work situation" and "working conditions" resulted in a 
greater proportion of the scores being "inconsistent."
Compcsite Rating Profile Scores of Thirty Occupations 
in Terms of Selected Occupational Traits
At this time the total trait rating scores as they are 
related to each of 30 occupations are examined. The data are 
depicted in Table LXVXXI.
Only one occupation, that of the factory operative, 
received identical profile scores in each of the 20 traits.
Two other }obs, garbage collector and carpenter reflect close 
consistency ratings, evidenced by their 19 and 1 "0"
scores. The governor and lawyer also have fairly consistent 
ratings; both have 18 "+" and 2 "0" scores. At the other 
extreme of the hierarchy, another pair of jobs, soldier and 
chauffeur, come quite close to receiving the same general 
standings in all of the traits.
Table UCVXXX indicates further that the evaluations 
suggested by the 490 respondents for certain occupations 
resulted in evaluational patterns marked by lack of agreement. 
Four of the six occupations which are characterized by the 
most irregular rating profiles are to be found among the 10 
middle prestige occupations. The teacher has 13 "+" profile 
scores, 3 "consistent" "0" scores, and 3 scores. The
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TABLE LXVIII
PROFILE RATING SCORES OF THIRTY OCCUPATIONS BY 
THE SAMPLE POPULATION 
(N * 490)
Prestige Total Profile Score
Occupation Profile
Score + 0 -
Astrophysicist + 12 4 4
Physician + 15 4 1
Governor + 18 2 -
Professor + 16 4 -
Manufacturer + 11 3 -
Lawyer + 18 2 -
Minister + 17 2 1
Engineer + 13 6 1
Banker + 12 8 -
Druggist + 10 10 -
Factory manager 0 3 14 3
Movie star 0 5 10 5
Teacher 0 14 3 3
Politician 0 8 9 3
Baseball player 0 2 8 10
Merchant 0 1 15 4
Mortician 0 5 10 5
Machinist 0 0 11 9
Farmer 0 2 7 11
Undertaker 0 3 11 6
Salesman - 2 15 3
Insurance agent - 6 12 2
Barber - 3 4 13
Secretary - 2 4 14
Dancer - 1 8 11
Carpenter - - 1 19
Factory operative - - 0 20
Soldier - - 3 17
Chauffeur - 1 2 17
Garbage collector - - 1 19
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fanner has 7 "consistent" "0" scores, 11 scores, and 2 
"+" scores. The politician and baseball player have 9 and 8 
"consistent" scores, and 11 and 12 "inconsistent" scores, 
respectively. It is notable that the two occupations charac­
terized by the greatest irregularity in rating patterns, the 
salesman and insurance agent, are ranked respectively, one 
and two positions below the twentieth prestige ranked occupa­
tion (undertaker), and each has a majority of their profile 
scores in the "0" classification, instead of a "consistent" 
score of The salesman was accorded a total of 15 "0"
and 2 "+" "inconsistent" profile scores. This occupation 
received only three consistent scores of The insurance
agent was granted a total of 12 "0 " and 6 "+" "inconsistent" 
profile scores. This occupation received only two "consist­
ent" scores of
Composite Rating Profile Scores of Eight Occupational 
Categories in Terms of Selected Occupational Traits
Some of the data presented earlier in this chapter and 
in other studies indicate that certain related occupations 
may as a group share a common, or a very similar profile 
pattern. The total profile scores of 30 occupations as to 20 
occupational traits have been cataloged in eight occupational 
categories. The findings are revealed in Table UCIX.
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TABLE LXZX
PROFILE RATING SCORES OF EIGHT OCCUPATIONAL 









No. Per Cent No. Per Cent
Professionals (7) 94 67.1 46 32.9
Proprietors, managers and 
officials (6 ) 79 65.8 41 34.2
Quasi-professionals (3) 31 51.7 29 48.3
Recreational workers (3) 29 48.3 31 51.7
Fanners (1) 7 35.0 13 65.0
Clerical and sales 
workers (3) 19 31.7 41 68.3
Craftsmen and kindred 
workers (3) 43 71.7 17 28.3
Operatives, laborers, and 
kindred workers (4) 73 91.2 7 8.8
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The two occupational groupings at each polar extreme 
of the prestige hierarchy are characterized by the greatest 
irregularity in profile patterns. Of the 80 profile scores 
derived from the subjects' evaluations of the four "operatives 
and laborers" category, 73 scores were "consistent." Evalua­
tions of the three "craftsmen" jobs resulted in 43 "consistent" 
and 17 "inconsistent" profile scores.
The attitudes expressed toward the trait ratings of 
the "clerical and sales" occupations exhibited the greatest 
inconsistency. The three occupations in this occupational 
classification were the recipients of 19 "consistent" scores 
and 41 "inconsistent" scores. The "farmers" had almost 
twice as many "inconsistent" scores as this vocation had 
"consistent" scores. The multidimensional rankings of the 
"recreational occupations" were also characterized by highly 
diverse and distinctive profile patterns.
CHAPTER IX
CONGRUITY AND INCONGRUITY OF SELECTED 
STATUS ATTRIBUTES
In this chapter an examination is made of the con- 
gruity and incongruity of certain status attributes for 30 
occupations. Occupational prestige rankings and eight of 
the 20 traits evaluated by the 490 respondents in this study 
have been selected for analysis. Only those traits were 
chosen in which various occupations were thought to form the 
most definite status hierarchies. By focusing upon this 
problem an attempt is made to accoiqplish two major goals. In 
the first place, an empirically conducted test of certain 
hypotheses suggested in an article by Pellegrin and Bates^ is 
made. In addition, the discussion of these findings should 
throw additional light on the relationship between occupa­
tional prestige and trait rankings.
As written in Chapter I, various hypotheses relating
^Roland J. Pellegrin and Frederick L. Bates, "Con- 
gruity and Incongruity of Status Attributes Within an Occupa­




to the congruity and incongruity of status attributes were 
tested by this researcher in an earlier work,^ based on the 
judgments of a student sample. However, to the author's 
knowledge, this is the first inquiry of congruity and incon­
gruity of status attributes which was based on the responses 
of a heterogeneous sample.
These findings are indicated in terms of three pri­
mary topic divisions. It appears pertinent to discuss first 
the theoretical basis relating to congruity and incongruity 
of status attributes. The congruity-incongruity scores are 
then presented, first, as they typify each of the 30 occupa­
tions, and secondly, as they typify the occupations categorized 
in eight occupational groupings. Next, various hypotheses 
apropo to the problem under study are empirically tested.
^Albeno P. Garbin, "An Empirical Study of Perceived 
Structural Congruity and Incongruity of Status Attributes as 
Revealed by Evaluations of Selected Occupations," unpublished 
paper, presented at the Rocky Mountain Social Science Associa­
tion Meetings, Fort Collins, Colorado, May 5, 1962.
Because only two of the five status attributes investi­
gated in this study had counterpart traits among the eight 
examined in the present research, it was impossible to even 
approximate validity in making comparisons between the two 
studies.
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I. CONGRUITY AND INCONGRUITY OF STATUS 
ATTRIBUTES t ITS THEORETICAL BASIS
In an article by Pellegrin and Bates, a new type of 
structural maladjustment was identified. They analyzed a 
type of strain and tension which results when the non- 
behavioral status attributes of an occupational position are 
characterized by certain inconsistencies which they termed 
incongruities of status attributes. In their words, "The 
terms occupational congruity and incongruity refer to the 
extent to which important attributes of status are (1 ) in 
balance with one another or (2 ) internally consistent."3
There are three different levels of congruity and in­
congruity. These are (1) the ideal or what should be; (2) 
the real or what is; and (3) perceptions of the real.
The attributes of status may be both structurally and 
non-structurally congruent and incongruent. In the former, 
the incongruity is "built into" the occupational position and 
is independent of the individuals involved. In the latter, 
the incongruity is produced by the activities and/or personal 
characteristics of the individuals. In this chapter the main 
focus of interest is on the extent of perceived structural
^Pellegrin and Bates, op. cit., p. 24.
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congruity and incongruity in 30 occupations as determined by 
their rankings in nine significant status attributes.
II* CONGRUITY-INCONGRUITY SCORES
The nine status attributes evaluated were: prestige,
education required, training required, intelligence required, 
having an influence over others, responsibility to supervise 
others, service to humanity and essential, honorable and 
morally good work, and income. The evaluations of the 30 
occupations in each of these attributes were made by employ­
ing a five-point scale. Mean scores were computed and the 
occupations were ranked according to the relative size of 
their mean scores in each of the nine status attributes. In 
all of the hierarchies, the occupations were ranked in a 
numerical rank-order by assigning the number 1 to the voca­
tion having the highest mean score, 2 to the next, and so on, 
with the number 30 being accorded the occupation having the 
lowest score.
In determining the congruity-incongruity scores, the 
rankings of each of the 30 jobs were subtracted from each 
job's ranking in the independent variable, prestige. The 
attribute of prestige is being considered as the dominant
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status attribute.4 By totaling these differences the con­
gruity- incongruity scores were computed.5
The next task is to describe the congruity-incongruity 
scores for each of the occupations rated. This has also been 
done for the occupations categorized in terms of various 
occupational groupings.
AIt was Pellegrin and Bates position that "functional 
importance" was the most important status attribute. The 
questionnaire utilized in this study did not elicit opinions 
on the functional importance of occupations. This status 
attribute was excluded because the words— "functional impor­
tance"— probably would not have been understood clearly by 
most of the respondents. In contrast, the word descriptions 
used to describe each of the traits evaluated appear to be 
easily comprehensible. The lack of space on the questionnaire 
precluded a definitive description of each of the traits.
Two basic reasons exist for considering prestige a 
more pivotal attribute than any of the other eight. Prestige 
is the most exclusive and enconpassing status attribute; each 
of the traits are correlates of prestige to one degree or 
another. Prestige was also viewed as the independent vari­
able in order to derive additional insight into the relation­
ship between occupational traits and prestige.
5The congruity score "C" was computed as follows: Let
Rl ■ the rank of a given occupation in prestige; R2 * rank in 
intelligence required; R3 ■ rank in education required; R4 * 
rank in training required; R5 * rank in having an influence 
over others; Rg * rank in responsibility to supervise others; 
R7 « rank in service to humanity and essential; Rg » rank in 
income; and R9 ■ rank in honorable and morally good work. C 
for a given occupation is found by use of the following 
formula: C ■ R1“R2 + R1“R3 + Rl-R4 + R1“R5 + R1“R6 + R1” R 7 +
R^-Rg + R^ - Rg. Note the absolute values which are employed 
ignoring signs.
Congruity-Incongruity Scores for Thirty Occupations 
in Terms of Selected Status Attribute
If an occupation were completely congruous, it would 
receive identical rankings in each of the nine status attri­
butes and its congruity-incongruity score would be zero. As 
Table LXX reveals, none of the 30 occupations is completely 
congruous. There is a wide range in the congruity-incon­
gruity scores, some occupations being more congruent that 
others. The range of the occupational congruity extends from 
13 points for the physician to 69, the score of the baseball 
player. Two occupations, factory operative and garbage col­
lector, have congruity-incongruity scores of 14 points each.
In addition to the baseball player, the movie star, teacher, 
and politician were accorded dissimilar rankings which 
resulted in congruity-incongruity scores of greater than 50 
points.
Congruity-Incongruity Scores for Eight Occupational 
Groups in Terms of Selected Status Attributes
In Table IXXI the occupations have been classified so 
as to represent eight occupational groups. The "recreational 
occupations," with a congruity-incongruity mean score of 59.5, 
were accorded the most incongruous rankings in the nine 
attributes. The "farmers" were next, with a congruity-
TABLE IXX.
RANKINGS OF THIRTY OCCUPATIONS IN TERNS OF NINE STATUS ATTRIBUTES AND THE 
CONGRUITY-INCONGRUITY SCORES OF THESE OCCUPATIONS AS INDICATED BY THE 



































Physician 2 2 2 2 4 11 1 1 2 13
Factory operative 27 25 24 27 28 26 26 24 24 14
Garbage collector 30 30 30 30 30 29 18 30 29 14
Soldier 28 28 26 28 27 28 16 29 25 19
Machinist 18 15 17 17 24 20 21 20 19 19
Mortician 17 18 14.5 16 20 17 9 13.5 17 19
Banker 9 10 10 12 8 5 13 10 5 19
Engineer 8 4 5 5 12 8 10 9 10 19
Lawyer 6 5 4 4 7 12 11 6 8 19
Professor 4 3 3 3 3 6 3 16 3 20
Merchant 16 17 20 25 17 15 14 18 15 21
Chauffeur 29 29 29 29 29 30 13 28 26 21
Undertaker 20 22 19 18 19 18 12 15 18 23
Secretary 24 19 18 21 23 22 25 26 20.5 23.5
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Druggist 10 8 6 6 13 13 5 12 7 26
Factory manager 11 12 12 15 10 2 19 11 13 26
Governor 3 6 9 10 2 . 1 8 3 9 30
Carpenter 26 23 23 23 26 24 17 21 20.5 30.5
Minister 7 7 8 7 1 9 2 25 1 38
SalessHui 21 16 16 21 16 4 23 19 23 39
Farmer 19 21 22 24 22 16 7 23 11 40
Astrophysicist 1 1 1 1 15 14 6 4 6 40
Dancer 25 26 27 13 21 27 29 13.5 30 41.5
Insurance agent 22 14 13 19 14 19 22 17 16 42
Manufacturer 5 11 11 14 9 3 15 5 12 44
Politicians 14 15 14.5 20 6 10 24 28 28 57.5
Teacher 13 9 7 8 5 7 4 27 4 61
Movie star 12 20 21 11 11 21 27 2 27 68




CONGRUITY-INCONGRUITY MEAN SCORES OF EIGHT OCCUPATIONAL 
GROUPS AS INDICATED BY THE EVALUATIONS 






Recreational workers (3) 59.5
Fanner (1) 40.0
Clerical and sales (3) 34.8
Proprietors, managers and officials (6 ) 32.9
Professionals (7) 30.0
Craftsmen and kindred (3) 24.5
Quasi-professionals (3) 22.7
Operatives, laborers, and kindred (4) 17.0
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incongruity score of 40. The mean scores of the three occupa­
tions belonging to the "recreational group" are more than 
three times greater than the average evaluation of the 
"operatives, laborers, and kindred" category which has a 
score of 17, the lowest mean congruity-incongruity score.
The three "quasi-professional" jobs have a fairly low con­
gruity- incongruity score of 22.7. This score is slightly 
less than that accorded the three jobs belonging to the 
"craftsmen and kindred workers" grouping which has a con­
gruity- incongruity score of 24.5.
III. A CONSIDERATION OF HYPOTHESES RELATING TO THE
CONGRUITY AND INCONGRUITY OF STATUS ATTRIBUTES
One hypothesis suggested by Pellegrin and Bates is 
that there is a relationship between the ranking of an 
occupation on functional importance and its congruity-incon­
gruity score. They predicted that the highest and lowest 
ranked occupation would be most congruous.** Since the 
dominant status attribute is prestige, for reasons stated
**It should be noted that these hypotheses were to 
apply when the attribute of "functional ixqportance" was the 
independent variable. Since we are using "prestige" as the 
independent variable, this analysis must be taken as only 
an approximate to the hypotheses in question.
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earlier, an attempt is made to determine if there is any 
relationship between the ranking of an occupation on prestige 
and its congruity-incongruity score. The data in Table LXX 
were rearranged so that the jobs were ordered in a descend­
ing array according to relative prestige rankings; the counter 
part trait rankings were rearranged accordingly.
Hie data revealed that if the occupations and their 
rankings were inspected individually, there was a tendency 
to get the impression that no relationship prevailed between 
the prestige ranking of an occupation and its congruity- 
incongruity score. For example, the occupation of astro­
physicist was judged first in prestige, but has a congruity- 
incongruity score of 40 points. In contrast, the physician 
was ranked Becond in prestige, but has only 13 points for its 
congruity-incongruity score. Although the garbage collector, 
chauffeur, soldier, and factory operative were accorded the 
least prestige of the 30 occupations and ranked among the 
lowest in congruity-incongruity scores, the twenty-fifth 
prestige ranked occupation (dancer) was the recipient of a 
fairly high congruity-incongruity score (41.5).
Additional insight into the relationship between the 
prestige ranking of an occupation and its congruity-incon­
gruity score is acquired by determining the mean congruity-
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incongruity scores for the upper 10 most prestigeful, middle 
10 prestigeful, and lower prestigeful occupations. The find­
ings indicate that the mean congruity-incongruity score of 
the 10 middle prestige jobs is almost twice the mean scores 
of the set of 10 jobs at the positive and negative ends of 
the prestige rank-order. Whereas the middle bracket of 
occupations has a mean congruity-incongruity score of 43.50, 
the upper and lower brackets have almost identical me am 
scores of 26.80 and 26.85 respectively. These findings tend 
to substantiate the thesis, at least in a general sense, 
that there is a relationship between prestige ranking and con­
gruity- incongruity score.
The total number of congruity and incongruity points 
was determined for each of the hierarchies to ascertain 
which of the nine attributes of status contributes most to 
the incongruity of occupations. This was performed by total­
ing the congruity-incongruity scores of the 30 occupations, 
when each of the nine attributes was treated as an independent
7variable. The greater the score, the greater will be the
?The total congruity and incongruity points were com­
puted as follows* Let ■ the congruity score of the "ith" 
occupation. Then the total congruity score is equal to the 
sum of or + C2 +C3 +C4 —  Cn when * R1“R2 + ri~ r 3 + 
r1-r4 + Ri“ R 5 + r1-r6 “ ri~ r 7 + £oic attribute 1 and so
forth for attributes 2 through 8, and Ri - the rank received 
by an occupation on the "lth" attribute.
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incongruity between that particular independent variable and 
the other status attributes.
The total congruity-incongruity points which resulted 
for the traits when each was controlled as independent vari­
ables are as follows: prestige (941); intelligence required
(933); education required (971); training required (1,085); 
having an influence over others (1,084); responsibility to 
supervise others (1,234); service to humanity and essential 
(1,541); income (1,469); and honorable and morally good work 
(1,142). The data cited above indicate that the "service to 
humanity and essential" attribute contributes the most to the 
incongruity of the occupations. That is, occupations tend 
to be assigned a higher or lower appraisal in "service to 
humanity and essential" than they are in the other eight 
factors. These findings do not agree with the Pellegrin- 
Bates proposition that there is a tendency for the economic 
rewards attribute to be more incongruous in relation to other 
important attributes than for any of these other attributes
Qto be incongruous in relation to each other. However, it 
should be noted that the congruity-incongruity scores which 
resulted when the "service to humanity and essential" trait
^Pellegrin and Bates, op. cit., p. 25.
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was the independent variable was only 72 points more incon­
gruous than was the congruity-incongruity total score when 
"income" was considered the independent variable.
Pellegrin and Bates also stated that " . . .  incon­
gruities are especially common in those occupations in which 
the opportunity to sell one's services is limited to one 
type of organization."^ The data of this research suggest 
there is a tendency for occupations which are limited to one 
type of organization to be highly incongruent. This would 
include such occupations as astrophysicist, politician, 
teacher, baseball player, movie star, dancer, manufacturer, 
and insurance agent.
Finally, the hypothesis that social and technological 
change precipitates incongruities is tested.10 In Chapter V 
a comparison was made between the ascertained prestige rank­
ings of 17 occupations11 with the ratings given these occupa-
12tions in a study by Evans, Hughes, and Wilson in 1936. A
9Ibid. 10Ibid.. p. 26.
^ttie occupations compared were: baseball player,
teacher, minister, professor, lawyer, farmer, carpenter, 
manufacturer, barber, physician, soldier, engineer, insurance 
agent, secretary, banker, merchant, and salesman.
12Kenneth Evans, Vernon Hughes, and Logan Wilson, "A
Comparison of Occupational Attitudes," Sociology and Social
Research. 21 (November-Deeember, 1936), 134-48.
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ranking of these occupations was computed In terms of the 
number of positions which each of them had shifted in prestige. 
By correlating this occupational rank-order with the con­
gruity- incongruity score ranking received by each of the 
occupations, it was possible to discover if there were an 
association in prestige standing and extent of incongruity.
The correlation coefficient of 57.4 indicates that a moderate 
relationship exists.
The occupation of baseball player experienced the 
greatest change in prestige and also had the highest congruity- 
incongruity score. This job increased its prestige rank by 
nine positions and had a congruity-incongruity score of 69.
Of the 17 jobs which were compared, the teacher had the 
second highest congruity-incongruity score and had dropped 
five places as to prestige. The occupation of farmer lost six 
prestige places during the 25-year period. This occupation's 
congruity-incongruity score of 40 was surpassed by the score 
of only seven other jobs. Three occupational pursuits experi­
enced positive or negative changes in prestige positions of 
five places— manufacturer, teacher, and carpenter. Both the 
teacher and manufacturer have high congruity-incongruity 
scores of 61 and 44, respectively. In contrast, the carpenter 
has a much lower score of 30.5.
CHAPTER X
ANALYSIS OF OCCUPATIONAL TRAIT MEAN EVALUATIONS
AND THEIR VARIANCES
The general purpose of this chapter is to acquire 
additional'knowledge of the trait ratings perceived by the 
respondents as characteristic of the occupations evaluated 
in this study. Although only implicit references are made 
to occupational prestige, it should be understood that a 
greater understanding of the system of occupational trait 
rankings has important implications for understanding the 
prestige structure. It has already been emphasized that some 
of these traits appear to be among the most significant 
ingredients of occupational prestige.
There are two major foci of interest for this chapter. 
One of the primary problems involves an analysis of the mean 
ratings of work characteristics suggested by the respondents.^* 
The second basic aim is to discuss an "analysis of variance."
*The mean scores have not been weighted.
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The employment of this statistical procedure makes it possible 
to determine if the differences between total mean scores are 
significant.
I. MEAN TRAIT EVALUATIONS BY THE RESPONDENTS
The trait judgments reflecting the attitudes of the 
judges will be examined in terms of (1) the mean scores 
assigned to each job, by sample population and subgroups, as 
to total combined traits; (2) the mean ratings attributed to 
each of the 30 occupations, by sanqple population, and accord­
ing to the procedure whereby the traits have been categorized 
into six groups; and (3) the mean scores ascribed to the 
occupational characteristics, by sample population and sub­
groups, according to all of the traits.
Trait Rankings and Mean Scores of Selected 
Occupations bv the Sample Population
In Table LXXII the 30 occupations are arranged in a 
hierarchical order according to relative trait rank and mean 
score. The evaluations by the 490 judges of the 20 traits 
combined resulted in a mean score range extending from 4.13 
for the physician to 1.71 for the garbage collector. In 
terms of the five alternative evaluations— "very high" (5), 
"high" (4), "average" (3), "low" (2), and "very low" (1)—
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TABLE IXXXI
TRAIT RANKINGS AND MEAN SCORES OF THIRTY















Factory manager 12.5 3.43
Insurance agent 14 3.30













Factory operative 28 2.36
Chauffeur 29 2.16
Garbage collector 30 1.71
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none of the occupations was granted a mean score which came 
close to approximating either a "very high" or a "very low" 
evaluational position. Two professional pursuits, physician 
and professor, were conferred trait ratings which yielded 
mean scores indicative of slightly more than "high" mean 
evaluations. Only the garbage collector was accorded a mean 
evaluation which was less than "low." Of the 30 jobs, more 
than one-half (17) have mean scores between "average" and 
"high," extending from 3.96 for the lawyer to 3.13 for both 
the merchant and undertaker. In a range extending from 2.95 
(farmer) to 2.16 (chauffeur) 10 occupations are found which 
have "low to average" mean scores.
In general, the mean scores in Table UOCII reveal the 
subjects tend to perceive the occupations hierarchically 
ordered as to various work characteristics. There is no 
definite trend in the extent of variation, except there is a 
slight tendency for the jobs at the polar extremes to exhibit 
the greatest variation. This is particularly the case at the 
lowest extreme.
Major differences of .10 or greater characterize the 
following adjacently ranked occupations: physician and pro­
fessor; governor and astrophysicist; factory manager and 
insurance agent; undertaker and farmer; dancer and carpenter;
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factory operative and chauffeur; and chauffeur and garbage 
collector.
The occupations have been classified into various 
occupational groupings. Table IXXIIZ indicates the mean 
scores and rankings derived for the eight job categories.
The seven "professional" occupations had the highest mean 
trait score (3.87). Seven of the nine occupations which 
were accorded the highest evaluations in occupational attri­
butes were professional vocations. The occupations belonging 
to the "proprietors, managers, and officials" category rated 
next with an average score of 3.57. The four "operatives, 
laborers, and kindred" jobs were evaluated the lowest (2.14). 
These jobs were not only rated the lowest as a category but 
were also the four lowest in trait standings among the 30 
occupations.
Trait Category Rankings and Mean Scores of Occupational 
Groups by the Sample Population
In Chapter VI the individual trait rankings of 30 
occupations were investigated, according to categories of 
traits, and in terms of the extent to which each of the 20 
traits was related to occupational prestige. In this 
exploration the mean evaluations given the group of traits 
peculiar to each of the six trait categories are examined.
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TABLE LXXIII
MEAN TRAIT SCORES OF EIGHT OCCUPATIONAL GROUPS 
BY THE SAMPLE POPULATION 
(N - 490)




Proprietors, managers, and officials 6 3.57
Quasi-professionals 3 3.32
Clerical and sales workers 3 3.11
Recreational workers 3 2.96
Fanners 1 2.95
Craftsmen and kindred workers 3 2.75
Operatives, laborers, and kindred 4 2.14
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The data are enumerated in Table IJCXIV.
It comes as no surprise to learn that for the vast 
majority of cases, each of the occupations was granted differ­
ent trait mean scores in each of the categories. However, 
there are four occupations, lawyer, manufacturer, politician, 
and baseball player, which did receive the same mean scores 
in each of two different categories. In terms of rank place­
ment, one-half of the 30 jobs had identical rankings in two 
or more categories. The garbage collector was judged to be 
thirtieth in each of the six hierarchies. The chauffeur, 
soldier, and carpenter were ranked respectively, twenty-ninth, 
twenty-eighth, and twenty-fifth in three of the trait cate­
gories. In general, the respondents' situational defini­
tions, whether viewed in terms of rankings or mean scores, 
indicate a variation in perception relative to the trait 
category being considered.
Table UCXIV discloses further that the occupations are 
ordered in a fairly definite hierarchy in each of the trait 
categories. Although the attitudes of the 490 informants 
resulted in varying mean scores for the vast majority of the 
jobs, most of the mean scores are between "average and high." 
In fact, in four of the categories, there are more "average 
to high" mean scores them all other scores combined. In the
TABLE LXXIV
TRAIT CATEGORY RANKINGS AND MEAN SCORES OF THIRTY OCCUPATIONS BY THE SAMPLE POPULATION
(N = 490)




























R. M.S. R. M.S. R. M.S. r t M.S. *r M.S. R. M.S.
Physician 1 4.52 2 4.48 12.5 3.30 13 3.44 4 4.14 1 4.23
Professor 2 4.41 3 4.37 15 3.10 6 3.82 2 4.26 10 3.54
Lawyer 6 4.05 4 4.00 1 3.76 2.5 4.00 8 3.89 3 3.88
Minister 3 4.40 7.5 3.78 11 3.33 1 4.09 3 4.25 21 3.01
Governor 5 4.07 9 3.69 7.5 3.39 2.5 4.00 1 4.34 7 3.63
Astrophysici st 7 3.88 1 4.64 24 2.42 23 3.05 12 3.57 2 4.12
Banker 9 3.73 10 3.42 12.5 3.30 4 3.98 5 4.04 5.5 3.73
Engineer 8 3.77 5 3.98 16 3.08 15.5 3.27 10 3.74 4 3.87
Teacher 4 4.22 7.5 3.78 21 2.73 12 3.47 6 4.03 17 3.10
Manu facturer 11 3.56 11 3.40 2 3.70 7 3.70 7 3.97 5.5 3.73
Druggist 10 3.72 6 3.79 10 3.34 9 3.55 13 3.52 11 3.44
Politician 14 3.43 14 3.09 4 3.49 8 3.66 11 3.66 12 3.41
Factory manager 12 3.52 12 3.37 18 2.96 21 3.14 9 3.86 9 3.55
Insurance agent 13 3.49 18 2.97 14 3.22 5 3.87 16 3.08 13 3.16
Movie star 16 3.38 16 3.04 17 2.98 11 3.49 15 3.14 8 3.62
Mortician 17.5 3.34 13 3.12 3 3.65 19 3.24 18 2.92 14.5 3.14
Salesman 15 3.40 19.5 2.88 19 2.95 10 3.50 17 2.99 16 3.13































R. M.S. R. M.S. R. R. M.S. Rt M.S. R,i M.S.
Undertaker 19.5 3.26 17 2.98 6 3.45 19 3.24 21 2.84 18 3.08
Farmer 19.5 3.26 23 2.74 5 3.47 25 2.70 19 2.87 27 2.68
Secretary 23 2.96 19.5 2.88 27 2.28 15.5 3.27 22 2.67 22 2.82
Baseball player 24 2.93 22 2.76 23 2.49 24 2.76 20 2.85 14. 5 3.14
Machinist 22 3.02 15 3.07 22 2.58 27 2.42 23 2.66 19 3.06
Barber 21 3.03 27 2.29 9 3.38 17 3.26 24 2.48 28 2.61
Dancer 27 2.79 24 2.60 20 2.84 14 3.31 26 2.29 23 2.71
Carpenter 25 2.87 25 2.56 26 2.32 26 2.44 25 2.43 24.5 2.70
Soldier 26 2.83 29 1.75 28 1.95 28 2.28 28 2.19 26 2.69
Factory operative28 2.46 26 2.43 29 1.93 29 2.20 27 2.21 24. 5 2.70
Chauffeur 29 2.14 28 1.76 25 2.39 19 3.24 29 1.72 29 1.95
Garbage collector30 2.02 30 1.39 30 1.66 30 1.91 30 1.47 30 1.71
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category, "intellectual and training requirements," more 
occupations were conferred scores which were "average" or 
above than any of the other possible evaluations. In "inter­
personal relations" there are 12 "low to average" scores in 
comparison to 10 "average to high" scores.
The occupations of soldier, factory operative, chauf­
feur, and garbage collector were accorded all of the 18 "low 
to very low" mean scores. There are 21 "high to very high" 
trait-category mean scores. The physician was granted four 
of these scores; the professor, lawyer, minister, and gover­
nor were each awarded three of the "high to very high" scores. 
Two jobs, astrophysicist and teacher, have two mean scores 
which are "high to very high." Of the banker's six mean 
scores, one is "high to very high."
Rankings and Mean Scores of Selected Occupational 
Traits by the Sample Population
In this analysis the focus of interest is on the mean 
evaluations which each of the 20 occupational traits was 
accorded in all of the 30 jobs. The traits and their corre­
sponding rankings and mean scores are shown hierarchically in 
Table LXXV.
At the apex of the hierarchy is "honorable and morally 
good work." The evaluations of all the occupations in this
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TABLE LXXV
RANKINGS AND MEAN SCORES OF TWENTY OCCUPATIONAL TRAITS
IN THIRTY OCCUPATIONS BY THE SAMPLE POPULATION
(N - 490)
Occupational Trait Rank MeanScore
Honorable and morally good work 1 3.63
Dealing more with people than with things 2 3.57
Safe work 3 3.42
Service to humanity and essential 4 3.37
Regarded as desirable to associate with 5.5 3.34
Training required 5.5 3.34
Clean work 7 3.33
Income 8 3.29
Interesting and challenging work 9 3.27
Intelligence required 10 3.21
Security 11 3.20
Having an influence over others 12 3.15
Work calls for originality and initiative 13 3.13
BAing one's own boss 14 3.09
Education required 15 3.06
Responsibility to supervise others 16.5 3.04
Opportunities for advancement 16.5 3.04
Flexible working hours 18 2.99
Scarcity of personnel who can do the job 19 2.95
Lots of free time on the job 20 2.83
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trait resulted in a mean score of 3.63. The lowest score of 
2.83 belongs to "lots of free time on the job." Stated in 
another manner, this lowest rating signifies that the 490 
respondents believed all of the occupations were character­
ized by less "free time on the job" than any of the other 19 
work attributes.
Most of the mean scores (17) included in Table LXXV 
are in the "average to high" range. In addition to "lots of 
free time on the job," the 30 occupations were judged below 
3.00 as to "scarcity of personnel who can do the job" and 
"flexible working hours."
Each of the 20 occupational traits has been assigned 
to one of six different trait groupings. Findings represent­
ing the total mean scores of the traits categorized in this 
manner are portrayed in Table UCXVI.
Although there is a limited amount of variation among 
the six scores symbolizing the mean trait evaluations attrib­
uted to all of the occupations in each of the trait categories, 
"intrinsic nature of the work" traits have a mean score of 
3.39. With a mean score of 2.96, the occupations were judged 
the lowest in "lots of free time on the job." The trait 
categories of "inter-personal relations" and "rewards of the 
work" have identical mean scores of 3.18.
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TABLE XXXVI
MEAN SCORES OF SIX TRAIT CATEGORIES IN THIRTY OCCUPATIONS








Intrinsic nature of the work 5 3.39
The working conditions 3 3.25
Inter-personal relations 3 3.18
Rewards of the work 3 3.18
Intellectual and training requirements 4 3.14
Lots of free time on the job 2 2.96
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Rankings and Mean Scores of Selected Occupational 
Traits bv Subgroups of the Sample Population
The next task is to compare the rankings and mean 
scores of 20 occupational traits as derived from the evalua­
tions of 30 occupations by six subgroups of employed workers 
and students, ttiese mean evaluations and rank-orders are 
specified in Table UCXVIX.
Most of the rankings are very similar or identical.
There are a few variations in rank positions among the sub­
groups that should be noted. Whereas the 30 jobs were ranked 
7.5 in "safe work" by the secretary subgroup, they were accord­
ed a first place ranking by the manual workers. The ranking 
of "clew work" suggested by the secretaries is 4.5 to 6.5 
places lower than what each of the other subgroups awarded 
this characteristic. "Work calls for originality and initia­
tive" was ranked eighteenth by the manual workers. In con­
trast, rankings of 10.5, 11, and 13 were received accordingly 
from the secretary, banker, and professor subgroups. The 
bankers1 judgments of the 30 occupations, as a whole, in 
terms of "opportunities for advancement," resulted in a 
twentieth rank position for this trait, whereas, both the 
secretary and mortician subgroups1 rankings were six places 
higher•
TABLE LXXVII
RANKINGS AND MEAN SCORES OF TWENTY TRAITS IN THIRTY OCCUPATIONS BY














Mortician Manual Worker 
Subgroup Subgroup
(N-33) (N-36)
Rank MtS. Rank M.S, Rank M.S. Rank M.S. Rank M.S. Rank M.S.
Honorable and 
morally good 
work 2 3.56 1 3.74 1 3.76 1 3.68 1 3.59 3 3.44
Dealing more with 
people than with 
things 1 3.59 2 3.50 2 3.68 2 3.52 2 3.67 2 3.45
Safe work 3.5 3.38 3 3.48 7.5 3.37 3 3.42 4 3.43 1 3.46
Service to humanity 
and essential 7 3.27 4 3.38 3.5 3.46 4 3.35 3 3.47 7.5 3.28
Regarded as de­
sirable to 
associate with 3.5 3.38 7 3.33 3.5 3.46 8 3.24 7 3.33 6 3.29
Training required 5 3.36 6 3.34 5 3.42 7 3.25 5.5 3.35 5 3.32
Clean work 6 3.29 5 3.36 10.5 3.28 5 3.31 5.5 3.35 4 3.39
Income 8 3.26 9 3.25 6 3.38 6 3.26 9 3.29 7.5 3.28
Interesting & 
challenging 
work 10.5 3.17 8 3.31 7.5 3.37 9 3.20 8 3.34 9.5 3.26
*The traits are arranged according to the hierarchy derived from the evaluations by 





















Rank M.S. Rank M.S. Rank M.S. Rank M.S. Rank M.S. Rank M.S.
Intelligence
required 12 3.16 10 3.18 9 3.32 10.5 3.12 10.5 3.22 11 3.25
Security 9 3.24 12 3.14 12 3.24 10.5 3.12 12.5 3.18 9.5 3.26
Having an in­
fluence over 
others 10.5 3.17 13 3.09 13 3.22 12 3.08 12.5 3.18 13 3.16
Work calls for 
originality & 
initiative 14 3.09 11 3.17 10.5 3.28 13 3.07 17 3.06 18 3.10
Being one's 
own boss 14 3.09 14 3.08 16.5 3.10 14 3.04 15.5 3.08 14 3.15
Education requiredl4 3.09 16 3.01 15 3.14 17.5 2.88 15.5 3.08 12 3.17
Responsibility to 
supervise 
others 16.5 3.04 18 2.89 16.5 3.10 17.5 2.88 10.5 3.22 16.5 3.11
Opportunities 
for advance­
ment 16.5 3.04 20 2.85 14 3.15 15 2.94 14 3.11 15 3.13
Flexible work­
ing hours 18 2.99 17 2.94 18 2.99 19 2.85 18 3.03 16.5 3.11
Scarcity of 
personnel who 
can do the job 20 2.89 15 3.03 19 2.96 16 2.90 19 2.94 19 2.98
Lots of free
time on the job 19 2.90 19 2.88 20 2.66 20 2.76 20 2.86 20 2.89 u>
387
There are a few points relating to the comparability 
of the six mean score trait hierarchies which should be made. 
Again, it is found that the scores among the six subgroups 
with respect to a given occupational trait are very similar. 
There are only two differences between the judgments of sets 
of hierarchies in a given trait which are greater than .30.
The bankers rated the occupations as to "honorable and 
morally good work" in a manner which resulted in a mean score 
of 3.74. The mean score derived from the manual workers' 
evaluations was 3.44. The combined occupational ratings in 
"responsibility to supervise others" granted by the professor 
and mortician subgroups yielded mean scores of 2.88 and 3.22j
respectively.
It is of some interest to indicate that among the six 
mean scores representing the occupational ratings given each 
of the 20 occupational traits, on nine occasions the lowest 
mean score represented the professors' ratings. In six other 
instances, the mean score of the professor subgroup was 
second to the lowest; and on another occasion it was the 
fourth from the lowest. The secretarial group was responsible 
for 10 of the highest mean scores. Five of the mean scores 
derived from the manual worker subgroup's estimations were 
the highest.
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Ranking* and Mean Scores of Selected Occupations 
in Trait* bv Subgroups of the Sample Population
Six subgroups— student, banker, secretary, professor, 
mortician, and manual worker— compose the sample population 
for this research. How does the perceived evaluations of 30 
jobs in 20 traits by each of these subgroups compare with 
each other? An intensive analysis will be made in an attempt 
to answer this question. Not only have the trait rankings 
and mean scores of occupations not been thoroughly examined 
by any social scientist, but these data appear to have 
particular relevance in providing evidence for refuting some 
of the conclusions in a recent occupational prestige study. 
This matter will be discussed in our final chapter.
After an examination of the rankings in Table IXXVIIX, 
one is impressed with the basic similarity in judgment pat­
terns which prevail. For instance, there are only three work 
positions which are characterized by subgroup ranking differ­
ences which are greater them five positions. The banker was 
ranked second by the bankers, a ranking which was from six to 
nine places higher than what this occupation was accorded by 
the other subgroups. The astrophysicist was designated a 
trait ranking of 4, and 4.5 places by the manual workers and 
professors, accordingly, whereas the bankers and secretaries
TABLE LXXVIII
RANKINGS AND MEAN SCORES OF THIRTY OCCUPATIONS IN THIRTY TRAITS BY
SUBGROUPS OF THE SAMPLE POPULATION
Student Banker Secretary Professor Mortician Manual Worker
Subgroup Subgroup Subgroup Subgroup Subgroup Subgroup
(H=125) (N«75) (N=112) (1N109) (B-33) (N*36)
Rank M.S. Rank M.S. Rank M.S. Rank M.S. Rank M.S. Rank M.S.
Physician 2 4.06 1 4.12 1 4.19 2 4.07 1 4.20 1 4.13
Professor 5 3.88 3 3.99 2 4.08 1 4.10 2 4.12 2 4.03
Lawyer 1 4.12 4 3.89 4 4.02 3 3.86 3 4.04 5 3.82
Minister 4 3.93 6 3.86 5 3.90 6 3.73 4 3.98 3 3.95
Governor 3 4.04 5 3.87 3 4.03 4.5 3.74 5 3.87 6 3.81
Astrophysicist 6 3.75 10 3.69 10 3.69 4.5 3.74 6.5 3.82 4 3.83
Banker 8 3.62 2 4.04 8.5 3.70 18 3.65 11 3.56 8 3.69
Engineer 7 3.64 9 3.71 7 3.76 10 3.62 9 3.71 9 3.64
Teacher 11 3.54 8 3.73 6 3.77 7 3.67 10 3.62 7 3.71
Manufacturer 10 3.59 7 3.74 11 3.63 9 3.64 8 3.76 10 3.54
Druggist 9 3.61 11 3.56 8.5 3.70 12 3.43 6.5 3.82 11 3.48
Politician 12 3.52 13 3.42 12 3.49 13 3.38 14 3.44 13.5 3.37
Factory manager 14 3.26 12 3.52 13 3.39 11 3.47 12 3.52 12 3.43
Insurance agent 15 3.25 14 3.40 14 3.34 14 3.34 15 3.34 17 3.17
Movie star 13 3.38 15 3.27 15 3.26 15 3.28 18 3.19 13.5 3.37
Mortician 18 3.05 16 3.23 17 3.23 16 3.13 13 3.45 16 3.24
Salesman 16 3.16 18 3.18 16 3.25 18 3.08 16 3.26 19 3.07
Merchant 17 3.14 19 3.15 18 3.19 17 3.11 19 3.15 18 3.08
Undertaker 19.5 2.94 17 3.21 19 3.17 19 3.04 17 3.20 15 3.25
Fanner 22 2.88 20 2.96 20.5 3.00 20 3.00 20 2.90 21 2.96
*The occupations sure arranged according to the hierarchy derived from the evaluations 
by the sample population*
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TABLE LXXVIII (CONTINUED)
Student Banker Secretary Professor Mortician Manual Worker

















Secretary 23.5 2.83 22 2.78 20.5 3.00 24 2.68 21 2.89 20 2.97
Baseball player 25 2.94 23.5 2.73 23 2.94 23 2.78 24 2.78 22 2.92
Machinist 23.5 2.83 21 2.84 24 2.91 21 2.83 22 2.86 23 2.84
Barber 25 2.81 23.5 2.73 22 2.99 25 2.65 23 2.84 24 2.81
Dancer 19.5 2.94 25 2.71 25 2.71 22 2.79 26 2.66 25.5 2.72
Carpenter 26 2.61 26 2.44 26 2.69 26 2.48 25 2.67 25.5 2.72
Soldier 27 2.48 27 2.28 27 2.58 27 2.23 28 2.44 28 2.49
Factory operative 29 2.29 28 2.24 28 2.44 29 2.11 27 2.49 27 2.62
Chauffeur 28 2.31 29 2.07 29 2.26 28 2.14 29 1.95 29 2.26
Garbage collector 30 1.65 30 1.66 30 1.76 30 1.62 30 1.73 30 1.86
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gave this occupation tenth place in their trait orders. The 
mortician and manual worker subgroups ranked the dancer 26 
and 25.5 respectively, 6 and 5.5 places, respectively, higher 
than what the students indicated.
The mean scores enumerated in Table LXXVIII are to be 
inspected next. The trait scores attributed by the subgroups 
to a given occupation are quite similar or identical. A 
listing of subgroups which assigned identical mean scores to 
a given occupation follows: banker and secretary to the
astrophysicist (3.69); student and manual worker to the 
engineer (3.64); banker and mortician to the factory manager 
(3.52); secretary, professor, and mortician to the insurance 
agent (3.34); banker and secretary to the mortician (3.23); 
banker and mortician to the farmer (2.96); secretary and 
professor to the farmer (3.00); student and secretary to the 
baseball player (2.78); student and mortician to the machinist 
(2.83); banker and manual worker to the machinist (2.84); 
student and manual worker to the banker (2.81); banker and 
secretary to the dancer (2.71); and secretary and manual 
worker to the chauffeur (2.26).
The major differences in the trait mean scores con­
ferred to each of the occupations by the six subgroups of 
judges were determined by individually subtracting each of
392
the five mean scores ascribed a given occupation from the 
highest mean score which it received, A variation greater 
than .35 was arbitrarily selected as constituting a major 
difference. Using this procedure, the major difference in 
occupational trait mean scores, by subgroups, and the extent 
of the mean score differences are as followsx student, 
secretary, and mortician evaluations of the banker (.42, .39, 
and .48); professor evaluations of the druggist (.39); stu- 
dent evaluations of the mortician (.40); banker and professor 
evaluations of the factory operative (.38 and .51); and 
mortician evaluations of the chauffeur (.36).
Table LXXVIII also suggests additional information 
which is of interest. The total mean scores derived from 
the trait evaluations suggested by each of the six subgroups 
are very similar. In fact, the evaluations by the student 
and banker subgroups resulted in identical mean scores of 
3.20. The highest total trait mean score for the 30 occupa­
tions was derived from the secretaries' evaluations (3.27), 
the lowest from the evaluations by the professors (3.14).
Additional insight may be gained into the similarity 
of the trait rankings given the occupations by computing rank 
order correlations between the six hierarchies. The 15 rank- 
order correlations computed are extremely high. Of these
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coefficients, not one is below .96* Eight of the coefficients 
are •98; four are .97 7 and three are •96. These data are 
summarized in Table LXXXX.
Several other studies, and the findings presented in 
Chapter IV, demonstrate fairly conclusively that a person will 
tend to award his occupation, or related occupations, an 
exaggerated rating in comparison to that received from "dis­
interested outsiders." Does this bias in rating manifest 
itself when jobs are being judged as to various work character­
istics? Findings bearing on this problem are depicted in 
Table IXXX.
This table shows the trait rankings and mean scores 
which the bankers, secretaries, professors, and morticians 
gave to their own respective occupations. The trait rankings 
and mean scores which characterized the manual workers1 
evaluations of the machinist and factory operative and the 
morticians1 evaluations of the undertaker1s work position 
are also presented. In addition, the rankings and mean scores 
derived from the judgments of the other "disinterested" sub­
groups are portrayed. The "occupational ethnocentric scores," 
by rank and mean score, were determined following the same 
technique employed in the analysis of occupational prestige 
bias.
TABLE LXXIX
RANK-ORDER CORRELATION MATRIX OF OCCUPATIONAL TRAIT RANKINGS
BY SUBGROUPS OF THE SAMPLE POPULATION
Student Banker Secretary Professor Mortician Manual Worker
Subgroup Subgroup Subgroup Subgroup Subgroup Subgroup
(1*125) (*-75) (*=112) (*=109) (*=33) (*=36)
Student — .96 .97 00• .96 .96
Banker — — .98 .98 .97 .97
Secretary — — — 00o\• .98 .98
Professor — — — — .97 • y> 00




COMPARISON BETWEEN THE MEAN TRAIT EVALUATIONS GIVEN BY OCCUPATIONAL SUBGROUPS TO THEIR 
OWN OR RELATED OCCUPATIONS AND THE MEAN TRAIT EVALUATIONS GIVEN
BY OTHER OCCUPATIONAL SUBGROUPS
Occupations
Evaluated
Evaluations by Occupational Subgroups







Rank M.S. Rank M.S. Rank M.S. Rank M.S. Rank M.S. Rank M.S.
Banker 2 4.04 8.5 3.70 8 3.65 11 3.56 8 3.69 6.9 .39
Secretary 22 2.78 20.5 3.00 24 2.68 21 2.89 20 2.97 1.3 .17
Professor 3 3.99 2 4.08 1 4.10 2 4.12 2 4.03 1.3 .05
Mortician 16 3.23 17 3.23 16 3.13 13 3.45 16 3.24 3.3 .24
Undertaker 17 3.21 19 3.17 19 3.04 17 3.20 15 3.25 .5 .03
Machinist 21 2.84 24 2.91 21 2.83 22 2.86 23 2.84 -1.0 -.02
Factory
operative 28 2.24 28 2.44 29 2.11 27 2.49 27 2.62 1.0 .30
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With only two exceptions, the "ethnocentric trait 
ranking and mean score" of the machinist, there is a tendency 
for the subgroups to judge their occupations or a related 
occupation higher thsui the occupation was viewed by other 
groups composing the sample. Most of the exaggerated ratings 
are rather slight. The data reveal that the "occupational- 
trait ethnocentric rank and mean scores" of the banker, 6.9 
and .39, respectively, to be the highest. Both in terms of 
ranking and mean scores, the mortician was higher than the 
undertaker. It is interesting to note that the factory oper­
ative has one of the lowest positive "trait ethnocentric 
rankings," but also has the second highest "trait ethnocentric 
mean score."
II. AN ANALYSIS OF VARIANCE
The analysis of variance and a test of significance 
based upon F distribution permit the testing of differences 
at the same time among all the mean scores.^ This has been 
performed for the trait mean evaluations of the present study 
and the data are contained in Table LXXXI.
*See Allen L. Edwards, Statistical Methods for the 




ANALYSIS OF VARIANCE ON THE RELATIONSHIP BETWEEN 








Occupation 1238.88 29 42.72 6780.95a
Occupational trait 144.10 19 7.58 1203.17a
Type of respondent 5.31 5 1.06 168.25a
Occupation x occupational 
trait 719.85 551 1.31 207.93a
Occupation x type of 
respondent 26.81 145 .18 28.57a
Occupational trait x type 
of respondent 14.48 95 .15 23,81a
Occupation x occupational 
trait x type of respond­
ent 17.34 2755 .0063 —
Total 2226.77 3599
Significant at the 1 per cent level.
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In the table it is noted that the error variance of 
only .0063, when considered in the original variables of from 
one through five, is very small. In addition the large 
degrees of freedom (number of observations) also make it 
possible for small differences to be significant. When there 
is a combination of these two conditions, very minute differ­
ences will result in F ratios which are significant. These 
differences should not necessarily be viewed as constituting 
major absolute variations, but only differences which are 
statistically significant. For example, consider the types 
of respondent (F of 168.25) which are characterized by 
significant differences in mean evaluations when it was 
already emphasized in the previous section that the trait 
mean scores by subgroups (types of respondent) are very 
similar. The differences in mean scores are actually quite 
small, but there is a combination of relatively small experi­
mental error and a large number of observations which results 
in a high number of degrees of freedom, and consequently, 
very minute differences have resulted in a F ratio which is 
significant.
Table 1XXXX also reveals that the differences in mean 
scores are significant at every order of interaction— first, 
second, as well as third. As would be expected, "occupation"
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is responsible for the greatest amount of variation, followed 
in order by occupational trait and type of respondent. It 
should be emphasized that in comparison to both "occupation" 
and "occupational trait," the differences in mean scores 
derived from the evaluations by type of respondent also are 
significant, but to a very limited extent.
Because there is significant second order interaction 
involved, it is not legitimate to test the main effect of 
occupation, occupational trait, and type of respondent, using 
the third order interaction term (occupation x occupational 
trait x type of respondent)• The reason for this is that it 
is impossible to subtract the effects of the second order 
interaction from the main effects or what was called first 
order interaction (occupation, occupational trait, and type 
or respondent), because they are built into these variables. 
In order to test the main effect the entire variance was in­
corporated, due to second order interaction, in the error 
term of the F ratio. Statistically, this meauis the chance of 
making a Type X error in testing the null hypothesis is 
reduced. Xn other words, this is making it more difficult 
to reject the null hypothesis. For example, in testing the 
effect of "occupation" we are making it difficult to conclude 
that there is a significant difference among occupations.
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This conservatism with respect to this type of error makes it 
more likely that a Type II error will occur, namely, of 
accepting the null hypothesis when in fact it is invalid.
When the procedure stated above is followed, there 
are still significant differences among "occupations" and 
"occupational traits." However, there is no significant 
difference among "type of respondents." It should be kept 
in mind that the likelihood of accepting the null hypothesis 
when it is false has been increased. It is justifiable to do 
this because from previous studies it appears that the major 
differences among respondents with respect to occupational 
evaluations are relatively small to begin with, and probably 
due to occupational egocentrism which has predictable effects 
on the rating of occupations. By predictable, it is meant 
there will be a tendency for people to rate their job or 
related occupations higher, whether it be in terms of pres­
tige, or as to most occupational traits.
CHAPTER XI 
SUMMARY AMD CONCLUSIONS
This chapter is divided into three parts, each of 
which contains a discussion of the basic aims of the chapter. 
The threefold purposes are: (1) to present a summary of the
findings; (2) to interpret these findings as they relate to 
sociological knowledge in general; and (3) to point out 
implications for further research as evidenced in the present 
research project.
I. SUMMARY
In recent decades the subject of occupational prestige 
has been one of the most popular areas of study by sociolo­
gists. This increase in research was significant for at 
least two reasons: (1) it attested to an almost universal
awareness that occupational prestige is a pervasive value 
affecting human behavior, and thus, a vitally crucial area 
for sociological inquiry; and (2) it made possible the accumu­
lation of an extensive body of methodological and substantive 
data. This latter development was especially important and
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had relevant bearings on the present research. An examina­
tion of the literature revealed that many of the previous 
studies were characterized by glaring methodological and pro­
cedural inadequacies and certain specific neglected problems 
were discovered which only awaited the concerted interest and 
effort of a would be researcher. In addition, it appeared 
that prior findings were in need of ordering and systematiza­
tion. The realization of this goal was enhanced because the 
present inquiry has many features in common with a previous 
study conducted by the author.
This research had eight major steps: (1) a selected
but thorough review of related studies was presented; (2) 
the ideational attitudes of a heterogeneous group of inform­
ants as to their evaluations of specific occupations in 
occupational prestige were discovered— these evaluations were 
also viewed in terms of judgment consensus and consistency;
(3) the prestige rankings of comparable occupations in this 
and previous studies were compared; (4) the relationships 
between the ratings of certain occupational traits and the 
occupational prestige rating order were ascertained— com­
parisons were made with previous findings on this subject;
(5) the interrelationships among various occupational vari­
ables were determined and an analysis was made to discover
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which variables appeared to be more highly related with each 
other than with other variables; (6) an exploration was made 
of the respondents' evaluations to determine if they were 
in terms of a "singular dimensional pattern" or a "wholistic 
assessment pattern"; (7) the congruity and incongruity of 
certain status attributes were investigated; and (8) an 
extensive analysis of occupational traits was offered and an 
attempt was made to examine whether the differences in ratings 
between occupations, occupational traits, and types of respond­
ent were significant as inferred from an analysis of variance.
A Selected Review of the Literature
A review of related studies of the occupational pres­
tige hierarchy and the correlates of occupational prestige 
has been presented. Investigations of the former type have 
been discussed using two general approaches— non-empirical 
and empirical— which have been employed in the study of the 
prestige hierarchy.
A thorough and almost exhaustive exposition has been 
given to the empirical studies of the prestige hierarchy 
because of their direct relationship with a portion of the 
present research. Besides a textual consideration of many 
previous studies, pertinent data pertaining to nearly 70 
investigations have been summarized tabularly in terms of a
threefold divisional breakdown.
Studies which have contributed to the understanding 
of the occupational prestige correlates have been reviewed 
using two general approaches— the specified prestige- 
correlate and the derived prestige-correlate relationship—  
followed in research on prestige correlates.
Most of the previous studies have concluded that 
personal characteristics of the respondent, such as sex, 
socio-economic background, and size of community have very 
little effect on the prestige evaluations. Moreover, the 
perceptions of respondents from different sections of the 
United States and in different countries tend to be similar. 
These earlier studies also indicate that the prestige hier­
archy remains fairly constant over a period of time. Most 
of the researchers have found that the greatest source of 
disagreement in the prestige judgments of a given job occurs 
when the respondent is evaluating his own occupation or one 
closely related to it and when the respondent is not familiar 
with the job he is rating.
In the main, the findings of the writer's earlier study, 
as well as those of three other major studies on the corre­
lates of occupational prestige have agreed that the follow­
ing traits— interesting and challenging work, intelligence
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required, scarcity of personnel who can do the job, origin­
ality and initiative required on the job, and possibilities 
for influence over others— are among the most important 
ingredients of occupational prestige.
Methodology and Sample Population of the Study
An empirical subjective approach was employed to 
elicit the attitudes of a group of respondents with respect 
to their evaluations of several occupations in prestige and 
selected occupational traits. The questionnaire, identical 
with the one used in the writer's thesis was the basic data- 
gathering instrument. The respondents were asked to indi­
cate their personal ratings of 30 defined occupations as to 
20 work characteristics in terms of a five-point scale:
1 ■= very low; 2 » low; 3 « average; 4 ■* high; and 5 * very 
high.
Two criteria were used to determine the nature of the 
sample population. First, it was desired that a representa­
tive group of college freshmen students be included in the 
sample because a similar group of judges constituted the 
sample in the writer's earlier study. Thus, because of the 
replication feature, some of the findings ascertained from 
this subgroup would be particularly fruitful. Secondly, it 
was decided that several subgroups of individuals who
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represented various occupational and income levels should 
also be included in the sample. This would make more feasible 
an intensive comparative analysis of the suggested judgments.
A total of 490 subjects who were members of six dif­
ferent subgroups composed the sample for this research 
project. The subgroups and number of informants in each 
grouping were: student (125); banker (75); secretary (112);
professor (109); mortician (33); and manual worker (36). 
Although it is thought that the sampling procedures obtained 
judges who were representative of each of the subgroups 
sampled, with the possible exception of the manual worker 
subgroup, it is not to be concluded that this sample popula­
tion has been viewed as being typical of a cross-section of 
the occupational structure.
Occupational Prestige of Selected Occupations
The findings of this study indicated that the respond­
ents did perceive an occupational prestige hierarchy among 
the 30 occupations representative of the entire vocational 
range. In rank-order, the astrophysicist was first. The 
physician, governor, professor, manufacturer, and lawyer 
followed in order. The teacher, politician, baseball player, 
merchant, and mortician ranked in the middle of the hierarchy, 
or in positions 13, 14, 15, 16, and 17. The six occupations
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with the lowest prestige, beginning at the bottom were as 
follows: garbage collector, chauffeur, soldier, factory
operator, carpenter, and dancer.
As indicated above, the judgments were made in terms 
of a five-point scale which made it possible for the percent­
age ratings of each of the jobs to be translated into a 
general score. Not only did a knowledge of the prestige dis­
tance between the occupational ratings portray more clearly 
the relationships involved, but it also made possible the use 
of a statistical procedure to determine whether the differences 
were significant.
Within a possible range extending from 20 to 100 points, 
the astrophysicist rated the highest with a score of 88.2.
i
Other highly evaluated occupations were those of the physi­
cian (87.7), governor (82.7), professor (81.2), manufacturer 
(79.1), lawyer (77.9), minister (77.5), engineer (77.4), and 
banker (76,2). The lowest score of 28.6 was assigned to the 
garbage collector. Other low prestigeful jobs included the 
chauffeur (37.4), soldier (45.9), factory operative (48.6), 
and carpenter (50.4).
A test of significance revealed that only 10 differ­
ences between adjacently rated occupations were significant 
at the .05 level. It is possible that chance factors had
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affected some of the evaluations. However, it is not to be 
assumed that when no significant differences exist, the over­
all ranking is invalid. The validity of the judgments is 
probably greater than the test of significance indicates, 
because all of the subgroups composing the sample tended to 
rate the jobs in the same general manner.
When the occupations were categorized into eight 
occupational groups, greater distinctions in the attitudes 
of the respondents resulted. The derived prestige ratings 
for the occupational groups were: "professionals" (79.4);
"proprietors, managers, and officials" (72.3); "quasi-profes­
sionals” (63.6); "recreational workers" (61.3); "farmers" 
(59.6); "clerical and sales workers" (57.2); "craftsmen and 
kindred workers" (52.7); and "operatives, laborers, and 
kindred" (42.4).
The suggested prestige rankings by each of the six 
subgroups— student, banker, secretary, professor, mortician, 
and manual worker— were compared. There appeared to be 
little difference among the prescribed rank-orders as 
reflected by the fact that nine of the 15 correlation coef­
ficients were .95 or above and none was below .90. It was 
found that five of the six lowest correlation coefficients 
involved relationships between student rankings and each of
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the other five subgroups.
An attempt was made to determine whether respondents 
tended to exaggerate the rating of their own or related 
occupations. Both "ethnocentric prestige rank" and "rating 
scores" were computed. With two exceptions, in the cases of 
the secretaries' ranking of their own job and the professors' 
rating of the occupation of professor, the rankings and 
ratings reflected certain biases. The findings revealed that 
the "prestige ethnocentric scores1' of the banker and morti­
cian subgroups were the greatest.
A thorough examination was made of certain personal 
characteristics of the respondents and their relationships 
with the prestige rankings made by the judges in each of the 
six subgroups. Of the 29 rank-order correlations which were 
computed, 26 were .90 or above. Twelve of these 26 were .95 
or above. The three correlations which were below .90, each 
of which was in the .80's, were derived from prestige estima­
tions assessed from groupings of respondents having certain 
personal characteristics in common, within the manual worker 
subgroup.
Through the use of the standard deviation, the extent 
of dispersion of the 490 respondents' prestige evaluations 
was ascertained. The standard deviations of the prestige
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evaluations ranged from .583 for the salesman (ranked twenty- 
first in prestige) to 1.207 for the politician (ranked 
fourteenth in prestige)• Other occupations with rankings 
characterized by a limited amount of dispersion included the 
insurance agent (.593), merchant (.596), and secretary (.602). 
Occupations whose ratings resulted in high standard deviations 
were the movie star (1.121), dancer (1.054), and governor 
(.900). It was found that there was only a minor association 
between the position of the occupation in the prestige hier­
archy and its standard deviation. The occupations which fell 
in the middle of the prestige range were characterized by a 
slightly larger degree of dispersion than those ranking at 
the extremes.
The standard deviations of the prestige evaluations 
were analyzed in terms of occupational groups. Of the eight 
groupings the greatest consistency characterized the opinions 
toward the "clerical and sales workers” and the "quasi-profes­
sionals .” They respectively had standard deviations of .648 
and .789. The ratings of the jobs belonging to the "recrea­
tional workers" and "proprietors, managers, and officials" 
showed the largest dispersions, nieir standard deviations 
were 1.078 and .905, respectively.
An effort was made to determine the consistency of the
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prestige perceptions situationally defined by members of each 
of the subgroups. The data suggested that the lowest standard 
deviations were given by the secretary subgroup (.492). This 
was followed by the bankers' standard deviation of .568. The 
ideational attitudes of the morticians and manual workers 
resulted in the highest standard deviations— .649 and .705, 
respectively.
Additional analysis of the standard deviations revealed 
that in all instances in which comparisons were possible there 
was a higher consensus when workers or related workers judged 
the jobs which composed the occupational grouping to which 
these respondents' occupations belonged.
Comparisons of the Occupational Prestige Rank-Order 
of the Present Study with Selected Previous Research
The relative prestige standings of the 30 occupations 
rated in the present study were compared with the rankings of 
comparable occupations in 18 other research projects. These 
researches included: three previous investigations under­
taken in Louisiana, one of which was the author's 1959 study; 
four studies conducted in different geographical sections of 
the United States; the North-Hatt research on occupational 
prestige; and 11 investigations made in various foreign 
countries.
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The prestige hierarchy of the author's earlier study 
was very highly related with that of the present study as 
indicated by the rank-order correlation of .97. When the 
rank-order which was derived from the evaluations by the 
student subgroup of this study was compared with that speci­
fied by the judges (students) in the previous research, a 
correlation of .988 resulted.
The most striking differences were evidenced when the 
prestige standings of 17 occupations rated by Texan informants 
in a 1936 study by Evans, Hughes, and Wilson were compared 
with the rankings which these jobs received in the present 
research. Comparisons were made between the prestige hier­
archy conferred by student subgroups in both studies and 
between the judgments derived from the opinions of student- 
worker subgroups in the two studies. Coefficients of .613 
and .735 resulted in the two comparisons. Based on the data 
collected in this research, these relationships, particularly 
when one considers that the other correlations derived were 
much higher, suggested that the South may have experienced a 
major modification in its occupational prestige structure 
during the past 25 years. Occupations which have increased 
their prestige included the baseball player, lawyer, manu­
facturer, and engineer. The farmer, elementary school
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teacher, and carpenter registered major declines in prestige 
rankings.
The other comparisons with various studies conducted 
in the United States and the North and Hatt research, based 
on a cross-sectional national sample of adult Americans, 
resulted in coefficients which were .893 or higher.
A high similarity pattern also characterized the com­
parisons between this study and the foreign investigations. 
Eight of the 11 comparisons were greater than .90. The com­
parable occupations rated in the countries of Canada, Poland, 
and the Philippines and the present report did result in 
correlations which were in the .80's, but each of these is 
sufficiently high to justify the position that the comparable 
jobs in the foreign studies and the present research endeavor 
were very similar as to prestige.
Relationships of Occupational Traits 
to Occupational Prestige
Because many of the traits were investigated for the 
first time in the writer's previous study, further examination 
of these occupational characteristics appeared important. 
Comparisons between the findings of the two studies, the first 
endeavor based on a group of college students, and the present 
research based on the responses of a heterogeneous group of
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informants, were thought to be particularly fruitful. The 
extent of prestige-correlate relationship was accomplished 
by computing product-moment correlations between the prestige 
ratings and the ratings of each of the occupations in terms 
of 20 occupational traits.
The 20 occupational trait-prestige correlations de­
rived from the judgments of the sample population, arranged 
hierarchically were as follows: "regarded as desirable to
associate with" (.95); "intelligence required" (.941); 
"scarcity of personnel who can do the job" (.93); "interest­
ing and challenging work" (.914); "training required" (.906); 
"education required" (.895); "work calls for originality and 
initiative" (.8713); "responsibility to supervise others" 
(.8709); "having an influence over others" (.862); "security" 
(.842); "opportunities for advancement" (.816); "income" 
(.786); "honorable and morally good work" (.773); "being one's 
own boss" (.675); "clean work" (.666); "service to humanity 
and essential" (.612); "flexible working hours" (.559); 
"dealing more with people than with things" (.503); "safe 
work" (.487); and "lots of free time on the job" (*190).
Each of the 20 occupational traits was grouped into 
one of six occupational trait categories. The mean rank-order 
trait-prestige correlation coefficient for each of these
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categories was determined by confuting the mean of the various 
related characteristics in each of these and the occupational 
prestige ranking. The correlations which resulted were as 
followsx "intellectual and training requirements" (.948); 
"intrinsic nature of the work" (.922); "inter-personal rela­
tions" (.911); "rewards of the work" (.891); "working con­
ditions" (.579); and "individual independence in the work 
situation" (.423).
Comparisons of the occupational prestige-trait corre­
lations of this study were made with the findings of three 
previous studies by Osgood and Stagner, Baudler, and Attneave. 
There was only one major difference in the comparisons of the 
various comparable relationships. The present study found 
the relationship between prestige and "security" was a high 
.83, whereas Baudler found it to be only .22. However, this 
coefficient was only .05 of a point higher than what Osgood 
and Stagner found to exist between the two variables. As 
implied above, most of the comparisons indicated the identical 
correlation coefficients were very similar in the four studies. 
For instance, minor differences of .06 or less characterized 
twelve of the comparisons.
The relative ratings of the correlates in the present 
study were compared with identical correlates in our 1959
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research. The prestige-trait relationships were first 
examined in terms of occupational trait categories. It was 
found that not one of the five sets of prestige-trait corre­
lations pertaining to the "intrinsic nature of the work" 
category varied more than .02 of a point. Twelve of the 
differences with respect to the other matched correlates 
were .11 or less, of which one-half were .05 or less. The 
three greatest distinctions in compared correlates typified 
the three "working conditions" traits.
The basic similarity in the extent of the prestige- 
trait associations and their rank positions can be appreciated 
when it is considered that a product-moment correlation of 
.88 and a rank-order coefficient of .94 resulted when the 
rankings and ratings of identical variables of the two studies 
were compared.
Interrelationships Between Occupational Prestige 
and Selected Occupational Traits
A neglected but important area for study, pertains to 
the interrelationships among occupational traits which charac­
terize various occupations. This knowledge appears valuable 
in increasing our understanding of the occupational structure. 
Through the use of product-moment correlations, the inter­
relationships among 21 variables were studied.
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Among the correlation coefficients which were computed, 
over three-fourths (162 of 210) signified relationships which 
were either "moderately1 or "highly" related. Eighteen other 
pairs of variables were "very highly" related. In contrast, 
only 18 and 12 correlates, were respectively, "lowly" and 
"slightly" related.
It was found that of the 24 correlates which were 
"slightly" associated, the trait "lots of free time on the 
job" was involved in about one-half of the relationships. 
Three variables— "interesting and challenging work," "intel­
ligence required," and "prestige"— accounted for one-half 
the traits which were part of a correlate yielding a coef­
ficient equivalent to a "very high" degree of relationship.
A majority of the 20 possible relationships in which the 
traits "dealing more with people than with things," "being 
one's own boss," "clean work," "flexible working hours," and 
"safe work" represented one of the traits compared, resulted 
in coefficients which were "moderate" in degree of associa­
tion.
Through the use of two different "cluster analysis" 
approaches an attevnpt was made to determine which variables 
were more highly related with each other than with other 
variables. Then the B-coefficient scores were considered
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significant at 1.30 or greater, three major clusters were 
delineated. However, a schematic portrayal of the corre- 
lational-profile indicated that the patterns were not clearly 
discernible. This means that most, if not all of the traits, 
were common to each of the 21 variables studied.
A cluster analysis was made of the 20 traits cate­
gorized in terms of six trait categories. Each of the B- 
coefficients derived was greater them 1.00. Thus, the vari­
ables in each of the six clusters were more highly related 
among themselves than they were with the other variables. 
However, a vast majority of the B-coefficient scores were not 
significant (1.30 or greater).
Prestige and Trait Rating Profiles 
of Selected Occupations
The conclusions of the studies which have investigated 
the evaluational pattern forming the bases of occupational 
trait ratings are not in agreement. In addition, these 
researches are greatly limited by certain methodological 
weaknesses and/or the biases of student samples. To the 
writer's knowledge, no analysis of this nature has been made 
in the United States which has been based on a diverse group 
of informants.
419
In term* of the six occupational trait categories, 
the rating profiles derived from the judges' evaluations of 
the 30 occupations in the four traits characterizing "intel­
lectual and training requirements" yielded the most consistent 
rating patterns. Among a total of 120 scores, 90 scores (75 
per cent) were "consistent." The judgments of the jobs in 
the characteristics pertaining to "individual independence 
in the work situation" and "working conditions" resulted in 
a greater proportion of the profile scores, 51.7 per cent and 
51.1 per cent, respectively, which were "inconsistent."
The composite rating profile scores of the occupations 
in 20 traits were examined. Only the factory operative 
received identical profile scores in each of the traits.
Other jobs with fairly consistent ratings were the garbage 
collector, carpenter, governor, lawyer, soldier, and chauf­
feur. Four of the six work positions— teacher, farmer, 
politician, and baseball player— which were characterized by 
the most "inconsistent" rating profiles were to be found among 
the 10 middle prestige occupations. The profile scores of the 
salesman and insurance agent, one and two steps removed, 
respectively, from the middle of the prestige hierarchy, were 
the most inconsistent.
The total profile scores of 30 occupations as to 20
occupational traits were cataloged into occupational cate­
gories. Of the eight categories, the two most and the two 
least prestigeful groupings were typified by profile scores 
which were the most consistent. The greatest consensus in 
judgment patterns characterized the judgments made of the 
"operatives, laborers, and kindred" and the "craftsmen and 
kindred" jobs. Of the 80 profile scores derived for the four 
jobs in the "operatives" category, 73 scores were similar. 
Evaluations of the "craftsmen" occupations exhibited the 
greatest disagreement in evaluations. Jobs belonging to this 
category were assigned 19 "consistent" scores and 41 "incon­
sistent" scores.
Congruitv and Incongruity of Selected 
Status Attributes
An examination was made of the congruity and incon­
gruity of the rankings attributed to the 30 jobs by 490 
judges using nine status attributes. The nine status attri­
butes were: prestige, education required, training required,
intelligence required, having an influence over others, 
responsibility to supervise others, service to humanity and 
essential, honorable and morally good work, and income. Pres­
tige was considered as the independent variable. It was 
thought this analysis would not only throw additional light
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on the relationship between prestige and trait rankings, but 
also constitute the first attempt to approximate an empirical 
test of certain hypotheses suggested in an article by Pelle- 
grin and Bates which was based on a heterogeneous group of 
respondents. The major findings of this inquiry may be 
summarized as follows:
1. No occupation studied was completely congruous.
The range of the congruity-incongruity scores of the 30 
occupations extended from 13 points for the physician to 69 
points for the baseball player.
2. As a group the "recreational occupations"— movie 
star, dancer, and baseball player— were the most incongruous. 
The mean score of this occupational group was more than three 
times greater than that of the four "operatives, laborers, 
and kindred" jobs, the most congruous occupational group.
The former mean score was 59.5, the latter was 17.
3. There was a general relationship between the size 
of the congruity-incongruity score of an occupation amid its 
perceived ranking by the sample.
4. The "service to humanity and essential" attribute, 
closely followed by the "income" variable, was found more 
often to be incongruous with the other important characteris­
tics than were any one of these incongruous with the others.
5. There was a tendency for those occupations to be 
the most incongruous which could sell their services to only 
one type of organization.
6. A moderate correlation existed between the change 
in prestige position experienced by an occupation and the 
congruity-incongruity score of that occupation.
7. Changes in the evaluations accorded an occupation 
on a particular status attribute did not necessarily mean 
that corresponding changes would occur in the rankings awarded 
the same occupation in other status attributes.
Analysis of Occupational Trait Mean 
Evaluations and Their Variances
Various other procedures were employed to derive addi­
tional insight into the occupations and trait characteristics 
which were investigated in this research.
The ratings received by each of the 30 occupations in 
the 20 traits were determined. The occupations assigned the 
highest mean trait ratings were: physician (4.13); professor
(4.03); lawyer (3.96); minister (3.89); governor (3.89); and 
astrophysicist (3.89). Jobs which were accorded the lowest 
mean ratings included the following: garbage collector (1.71)
chauffeur (2.16); factory operative (2.36); soldier (2.42); 
carpenter (2.60); dancer (2.75); and barber (2.80).
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After the occupations had been assigned to their 
respective occupational groupings, the mean trait scores were 
computed for each group of occupations. The "professionalsM 
and "proprietors, managers, and officials" occupations were 
most favorably rated in the 20 traits, having received mean 
scores of 3.87 and 3.57, accordingly. The occupations 
belonging to the "quasi-professionals" and "clerical and 
sales" categories were accorded scores of 3.32 and 3.11, 
respectively. The four "operatives, laborers, and kindred" 
jobs were granted the lowest trait mean scores. The three 
"craftsmen and kindred" work positions were conferred a mean 
score of 2.75.
The total mean evaluations which each of the 20 traits 
was granted in the 30 jobs were derived. With the exception 
of three traits— "lots of free time on the job" (2.93); 
"scarcity of personnel who can do the job" (2.95); and "flexi­
ble working hours" (2.99)— all of the traits were accorded 
mean scores in the "average to high" range. At the summit of 
the hierarchy were the following traits: "honorable and
morally good work" (3.63); "dealing more with people than 
with things" (3.57); and "safe work" (3.42).
Each of the 20 traits was categorized into trait group­
ings. The mean scores which resulted for the traits peculiar
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to each of the six groupings were: "intrinsic nature of the
work" (3.39); "working conditions" (3.25); "inter-personal 
relations" (3.39); "rewards of the work" (3.18); "intellectual 
and training requirements" (3.14); and "lots of free time on 
the job" (2.96).
The rankings and mean scores of the 20 occupational 
traits as derived from the evaluations of 30 occupations by 
the six subgroups which composed the sample were determined.
In general, most of the rankings and ratings were very similar 
or identical. It was found there was a tendency for the low­
est scores to be the evaluations suggested by the professors, 
and the highest scores to be those indicated by the secre­
taries.
The intra-subgroup judgments were also compared in 
reference to the occupational hierarchy which resulted from 
the combined trait judgments. An intensive analysis of these 
data indicated a basic similarity in evaluational patterns 
among the six subgroups of informants. Rank-order correla­
tions were computed among the six different occupational hier­
archies. Of the 15 coefficients calculated, not one was below 
•96. To be specific, each of eight correlation coefficients 
was .98; four were .97; and three were .96. A test was made 
to ascertain if "ethnocentric trait rankings and mean scores"
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biases prevailed in the evaluations suggested by certain 
occupational subgroups. The findings revealed that with only 
two exceptions, the "ethnocentric trait ranking and mean 
score" of the machinist, there was a tendency for the sub­
groups to judge their occupations or a related occupation 
higher than the job was viewed by other groupings which com­
posed the sample. The banker1s "ethnocentric trait ranking 
and mean score" was the highest.
An analysis of variance and a test of significance 
based upon the F ratio was made to discover whether any sig­
nificance could be attributed to the differences between total 
mean scores by occupation, trait, and types of respondent.
The general conclusions of this analysis were: (1) the
occupation was responsible for the greatest amount of varia­
tion; (2) the occupational trait was responsible for a limited 
amount of variation; and (3) there was not a significant 
difference among "type of respondent."
II. INTERPRETATIONS
ftiis section is divided into several subtopics, each of 
which is concerned with the interpretations inferred from 
various basic findings of this study. The analysis which 
follows does not constitute an exhaustive treatment, but
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represents, instead, an attempt to suggest only what appear 
to be the most pertinent observations.
Changes in the Prestige Structure of the South
Comparisons between the prestige standings of compara­
ble occupations in this and the study by Evans, Hughes, and 
Wilson will give some insight into changes which have tran­
spired in the prestige structure of the South during the past 
quarter century. Between the rank-order of 17 comparable 
occupations, coefficients of .61 and .755 resulted when the 
evaluations suggested by student groups and student-occupa­
tional groups in both studies, respectively, were compared. 
Given the data gathered in the two studies under considera­
tion, it appears that the findings corroborate one of the 
major conclusions of the author's 1959 study, namely, that 
the prestige structure of the South has been greatly modified 
since the 1936 investigation by Evans, Hughes, and Wilson.
More importance may be attributed to this conclusion when it 
is considered that other studies have shown that the prestige 
hierarchy changes but little through time, and, also, that 
several comparisons between the prestige rank-order of the 
present study and previous research have reflected an 
extremely high consensus of agreement in the prestige standings 
of the occupations compared.
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Essentially the same occupations which earlier findings 
revealed had experienced major changes in prestige standings 
were found also to be characterized by "change" as indicated 
by data of the present endeavor. This is signified by the 
fact that a rank-order correlation of .97 resulted when the 
prestige hierarchies in the writer's two studies were compared. 
Because a thorough analysis of the significant factors which 
may be partially responsible for changes in the prestige 
structure of the South was made in the earlier report, only a 
few comments are warranted at this time.
It is well documented that the South has experienced 
certain major changes in its economy during the past few 
decades. A "sectional industrial revolution" has occurred 
which has been responsible for myriad social and cultural 
changes. It is most likely that industrialization and the 
many ramifications of this phenomena have been the primary 
force which has precipitated changes in the social stratifica­
tion of the South. It is logical to assume that as the 
Southern portion of this country makes the transition from an 
agrarian economy and relative homogeneity to an industrial 
heterogeneous society, very similar to other parts of this 
nation, the prestige structure will more closely approximate 
that in other regions of the nation. The data tend to
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substantiate this assumption. As indicated above, the corre­
lations between the rankings of the present study and those 
derived by Evans, Hughes, and Wilson (total sample) is but 
.76. The association between the present study and the 
investigations of Deeg and Paterson (Minnesota sample), Brown 
(Ohio sample), Montagne and Pustilnik (Washington sample), 
and North and Hatt (National representative sample) are .95, 
.97, .89, and .95, respectively. The relationships between 
the findings of Evans, Hughes, and Wilson and those of Deeg 
and Paterson, Brown, Montagne and Pustilnik, and North and 
Hatt are .85, .85, .8 6 , and .8 8 , accordingly.
Consensus of Occupational Attitudes
In the discussion of Kreisberg's theses the writer 
stresses the similarity of occupational attitudes exhibited 
by the student and members of the other subgroups toward the 
occupational pursuits evaluated in this research. It is to 
be noted here that the prestige rankings of the 30 jobs by 
personal characteristics of the respondents, according to sub­
groups of the sample, were thoroughly investigated also. 
Variation in the informant personal characteristics, sex, age, 
residence, religion, education, income, and so forth, had an 
insignificant effect upon the ideational attitudes of various 
subgroups of respondents. Similar findings have been obtained
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by most of the other occupational prestige studies.
The marked similarity in judgments by the subjects, 
regardless of differences in subgroups, and in personal 
characteristics of respondent, led us to suggest that differ­
ential experiences affect occupational attitudinal formation 
only to a limited extent. More significantly, certain stereo­
typed prestige and occupational trait conceptions appear to 
transcend the various class segments of society and markedly 
influence the formation of attitudes. It is suggested 
further that the public school system, the mass media, and 
direct or indirect interaction with occupational practition­
ers are playing fundamental roles in the dissemination of 
stereotyped opinions.
Maior Factors Responsible for Attitudinal Disagreement 
With Respect to a Given Occupationi Ethnocentrism and 
Ignorance
This and previous researches tend to agree that respond­
ents display an ethnocentric tendency in occupational ratings 
and that less informed subjects judge certain jobs closer to 
the middle of the prestige hierarchy. It is most likely that 
"ignorance" and particularly, "ethnocentrism," are responsible 
for promoting most of the attitudinal disagreement which pre­
vails with reference to a given work position. However, in
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neither instance is the variability pronounced.
The effect of occupational unfamiliarity on prestige 
ratings is apparent when some of the data collected in the 
present investigation are examined. It was discovered that 
five of the six lowest correlation coefficients among the 
suggested prestige hierarchies by subgroups of the sample 
involved relationships between student rankings and each of 
the other five subgroups. This indicates that respondents 
who are participants in the world of work tend to perceive
prestige standings more similarly than judges who were not
active work participants. In addition, a higher consensus of 
opinion was present when workers or related workers judged 
the work positions which composed the work category in which 
these respondents1 occupations belonged.
The factor of occupational egocentrism appears to be 
of major importance and will be examined more fully. In dis­
cussing this topic, two questions are posed. What are the
sources responsible for exaggerated ratings? What are the
results of this overestimation?^
^■These two questions form the crux of an intensive in­
quiry on this subject by Salomon Rettig, Frank N. Jacobson, 
and Benjamin Pasamanick, "Status Overestimation, Objective 
Status, and Job Satisfaction Among Professions,11 American 
Sociological Review, XXLII (February, 1958), 75-81.
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As noted above, the attitudes of people toward the 
prestige standing of their occupations generally reflect a 
bias resulting In a higher appraisal than that awarded by 
"disinterested outsiders." This bias may stem from the 
Interaction between two basic factors. Occupational prestige 
is an extremely complex and subjective phenomena and it is 
difficult for an individual to have a precise and definite 
conception of his occupational standing in the occupational 
structure, and occupational prestige is a crucial value in 
our society. A probable ramification of these two conditions 
would be a rating prejudice which manifests itself in elevated 
prestige appraisals.
There is reason to believe that certain occupations 
exhibit a greater concern with their "general standing" in 
society them do others. The professionalization movement in 
which several occupations are involved is in part a drive for 
greater prestige. It appears logical to assume that prac­
titioners in occupations in the process of professionalizing 
would tend to overestimate their prestige rankings. This 
might explain the exaggerated evaluations which the banker and 
mortician allotted their respective occupations in the present 
study.
In considering other possible answers to the first
question indicated above, the author postulated there would 
be a relationship between the incongruity of status attributes 
which characterize a particular work position and the extent 
of exaggerated ratings granted by members of that occupation. 
The rationale here is that lower ratings in certain status 
attributes would result in compensentory bias prestige judg­
ments. The findings of this research did not bear out this 
assumption. In each case the congruity-incongruity scores 
of the seven occupations (banker, secretary, professor, 
mortician, undertaker, machinist, and factory operative) 
examined in this research were quite limited.
Although substantiating data are not available, it 
appears that occupations experiencing either a decrease or 
increment in prestige may be composed of practitioners who 
would tend to overrate the prestige levels of their occupa­
tions.
A previous study referred to earlier found " . . .  that 
high overestimation of one's status serves the function of 
equalizing job satisfaction. . . ." Again, data are not 
available to confirm or contradict this conclusion, but it 
may be that this position is dubious. The writer feels that
2Ibid., p. 79.
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the reciprocality aspect of occupational prestige cannot be 
underemphasized. In other words, it is suggested that per­
sonal prestige judgments of one's occupational position which 
are not met by a commensurate rate of deference or respect 
from other people could be an additive source of job frustra­
tion. If a balance is maintained between "claims for pres­
tige" and the "granting of prestige," this may enhance the 
chances of realizing greater job satisfaction.
The Similarity in International Prestige 
Hierarchies: A Tentative Explanation
Previous international comparative studies on occupa­
tional prestige have indicated there exists a high consensus 
among informants of different countries in the relative pres­
tige of comparable occupations. A comparison of the prestige 
positions of jobs evaluated in the present research and the 
rankings attributed comparable work positions in 11 nations 
(Canada, England, New Zealand, Australia, Brazil, Germany, 
Poland, Denmark, Philippines, Japan, and Indonesia) tend to 
confirm this thesis.^
Certain reservations must be made with reference to 
these findings. There was not only the problem of different 
methodological procedures having been employed, but also in 
six instances, the studies compared had less than 10 common 
jobs.
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At least three alternative approaches— structural, 
basic commonality, and correlate— have been suggested as 
possible explanations of this similarity in occupational pres­
tige ratings. We shall analyze each of these orientations 
and ascertain which approach provides the most plausible 
explanation.
The structuralist position was offered by Inkeles and 
Rossi as accountable for the high correlations among the
prestige hierarchies of jobs in six industrialized countries
(U.S.S.R.i Japan, Great Britain, New Zealand, United States, 
and Germany),4 Essentially, it was contended by these authors 
that a high consensus in the ratings awarded a given job
resulted because the factory system was advanced and acted as
a prime mover in establishing a hierarchy of work positions 
in each of the six societies. Accordingly, it was this hier­
archy which constituted the basic factor in determining the 
prestige system of the jobs in that society. The comparative 
data accumulated in this research indicate the "structural 
approach" must be rejected as a means of accounting for the 
similarity in international prestige hierarchies. The
4 Alex Inkeles and Peter H. Rossi, "National Comparisons 
of Occupational Prestige," American Journal of Sociology, LXI 
(January, 1956), 329-39.
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analysis reveals that not only was there a high consensus 
between the findings derived in highly industrialized countries 
and the present investigation, but similar results were ob­
tained when paired rankings were made between occupations 
ranked in this study and in research projects conducted in 
such relatively non-industrialized countries as Indonesia, 
the Philippines, and Brazil.
A second approach mentioned in the Inkeles-Rossi 
article, referred to by this author as the “basic commonality 
approach," appertained to the existence of a number of char­
acteristics which societies with similar prestige structures 
would share in common. These characteristics would include 
such things as a national state, a dedication to providing 
education, a goal of maintaining good health, and so forth.
This approach appears vulnerable to criticism. It appears 
highly superficial and does not get at the specific factors 
which represent components of the general concept of prestige.
The third approach has been designated by this writer 
as the “correlate approach" and was employed in the present 
effort to determine the factors related with occupational 
prestige. This orientation stipulated that the reason high 
agreement prevails between the countries under consideration 
is because the subjects held similar attitudes toward various
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work dimensions. In accepting this position, this writer
concurs with what Thomas wrote:
. . .  this approach— that of identifying common 
attitudes different societies hold toward sub­
dimensions of prestige— offers the most profit­
able route toward explaining the similarity of 
occupational-prestige ratings in nations of 
rather advanced civilizations, whether they are 
highly industrialized or not.5
Kriceberg's Theses: An Examination
A radically new departure in the study of occupational
prestige and its correlates which challenges the general
approach employed in the present research was taken in a
recent study by Kriesberg.^ In his research, based on a
national sample of adult Americans, an analysis was made of
the relationship between individuals1 prestige ratings of
the occupation of dentist and their perceptions of certain
other job characteristics. This writer finds it necessary
to be critical of certain methodological procedures used by
Kriesberg and various interpretations which he derived from
his findings.
5R. Murray Thomas, "Reinspecting a Structural Position 
on Occupational Prestige," American Journal of Sociology, 
LXVII (March, 1962), 565.
5Louis Kriesberg, "The Bases of Occupational Prestige: 
The Case of Dentists," American Sociological Review, XXVII
(April, 1962), 238-44.
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One major criticism which can be levied against the
article under consideration is that the questions asked were
not directed toward the same "perceptional level." "Prestige"
ratings were ascertained in terms of the following question*
"Now I'd like to read you a short list of different kinds of
jobs or occupations, and you tell me the general standing or
prestige of that occupation— that is, how much people look 
7up to it." As far as this writer was able to determine, 
questions which solicited evaluations pertaining to various 
job characteristics were asked in terms of the personal evalua-
Qtions of the respondent. In other words, whereas prestige 
judgments were made in terms of "what the respondent thought 
people in general thought," the estimations of various work 
characteristics were made in terms of "what the respondent 
thought." It is highly possible that the relationships between 
the prestige ratings and the ratings attributed to the work 
characteristics were not highly related because different 
"perceptional levels" were being compared.
It appears Kriesberg has confused the terminological
7Ibid.. p. 239.
QFor example, the following question was asked: "Con­
sidering the work the dentist does with his hands, how many 
people do you think could become skillful dentists— would you 
say almost anyone, most people, many people, or only a few 
could?" See ibid.
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distinctions inherent in the concepts of "prestige" and 
"esteem." For instance, one question asked the respondents 
appertained to the amount of money they thought dentists 
received. This question sought information relating to the 
static aspect of a particular occupational position. Another 
question sought information concerning the benefits the 
respondent had personally received from the dynamic aspects 
of the behavioral expectations assigned to a work position 
(role). Whereas, the former question elicited opinions 
relating to the prestige factor, the central topic of study 
in the research, the latter question elicited opinions relat­
ing to the esteem factor, a subject not included in the 
study's scope of inquiry.
There appear to be other reasons why the prestige-work 
characteristics examined by Kriesberg were not highly related. 
Not one of the 11 variables found in the present study to be 
either "very highly" or "highly" related with occupational 
prestige was investigated in the Kriesberg study. In the 
opinion of this writer, at least two work dimensions were 
analyzed by Kriesberg which do not appear even remotely related 
to occupational prestige. They are: (1) There should be a
relationship between the perceptions of the degree of working 
class origin among dentists and the prestige accorded this
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occupation. (2) There should be a relationship between the 
number of times which the respondent had gone to the dentist 
and the amount of prestige extended to the dentist.9
There are a few other points made by Kriesberg with 
which this writer would take issue. Kriesberg wrote "TOiere 
is some evidence, even in this analysis, that perceived 
characteristics of an occupation tend slightly to be seen in 
a consistent ranking."10 The findings of the present inves­
tigation are in disagreement with this position. To the con 
trary, it appears that the traits of an occupation are not 
perceived in a consistent manner.11
From the finding that there was a high relationship
Q
7Ibid., p. 240. In reference to statement (1), it 
appears that the converse would be true. That is, there would 
be a high relationship between the perceptions of dentists as 
having professional class origin and the prestige which the 
occupation of dentist was bestowed. In considering statement
(2 ), this writer can not begin to grasp the rationale under­
lying the assumption made by Kriesberg. However, it would 
appear more logical to assume that the more often a person 
goes to a dentist, the more often this person has been having, 
or thinks he has been having, problems with his teeth. In 
addition, this person has the "value orientation" which 
values the services which the dentist can provide, and the 
necessary money to aid him in the realization of these ends.
1 0Ibid., P. 243.
11For instance, see the chapter in this dissertation 
on the congruities and incongruities of status attributes 
(Chapter IX)•
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between the amount of prestige awarded to other professional 
jobs (physician, university professor, and lawyer) and the 
prestige accorded to the dentist, Kriesberg deduced that 
"People may be according dentists high prestige because they
consider dentistry a profession and generally rank profes-
12sions high." In other words, the respondent knows in what 
category a particular job belongs, and consequently, he will 
accord all jobs in that category similar prestige standings. 
Empirical data render this assumption unacceptable. For 
instance, how would one explain the variations which char­
acterize the prestige estimates of such professional occupa­
tions as physician, lawyer, professor, and minister. Most 
studies have demonstrated conclusively that although there is 
a tendency for a hierarchy of occupational prestige cate­
gories to prevail, there tend to be certain variations among 
the occupations to be found in any given category.
A basic thesis expounded by Kriesberg is that people 
accord prestige to a given occupation in terms of their 
knowledge of the amount of prestige which most people grant 
it. This position contradicts the enyairical data collected 
by numerous other studies. North and Hatt, Taft, Odaka and
12Kriesberg, op. cit., p. 242.
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Nishihura, Brown, Young and Willmouth, and Tiryakian1  ̂have 
concluded that the subjects in their studies indicated fairly 
specific factors which they claimed were employed as stand­
ards to determine their prestige hierarchy.
Another opinion advanced by Kriesberg was that "persons 
may well have a clearer and more definite perception of the 
prestige hierarchy than income, skill, social importance, or 
other occupational hierarchies."1* He states further that 
individuals actually see people defer to others and observe 
depictions of prestige in the mass media, and therefore, have 
many more cues about the relative prestige of occupations 
than about the relative standings of the jobs according to 
various work characteristics.16 There are two major points 
to raise at this time. In the first place, the findings of 
the present study reveal that there was a greater unanimity 
of opinion among the six subgroups composing the sample in 
the rankings of the 30 jobs in each of the 20 traits, than 
there were with respect to the rankings these jobs were 
allotted in prestige.16 In the second place, it is difficult
l^These studies have been summarized in Chapter III.
14 Ibld. 1 5Ibld.
16A mean rank-order correlation of .946 characterized 
the 15 intercorrelations among the subgroups' evaluations of 
the occupations as to prestige. A mean rank-order correlation
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to accept the idea that "prestige deference" is more dis­
cernible than various attributes of an occupation. Do not 
people see and read about the skills of a surgeon? Do not 
people see the house which the manufacturer has built with 
the money he received from his job? Are not people aware of 
the fact that there is a scarcity of personnel who can per­
form the job of nuclear physics? Are not people aware of the 
fact that to teach at a university requires an extensive 
period of educational training? In general, it seems to 
this writer that the mass media and direct interaction with 
practitioners of various occupations affords the individual 
many more opportunities to perceive the evaluations of occupa­
tions in terms of various work attributes than would be the 
case with respect to prestige.
Although Kriesberg*s study may have some merit, in 
general, it is characterized by several limitations and does 
not provide sufficient evidence for negating the major position 
and approach taken in the present study. In terms of the data 
amassed to this point, it appears justified to assume that 
occupational prestige should be viewed as a "generalized
of .973 characterized the 15 intercorrelations among the sub­
groups' judgments of the jobs in terms of the various occupa­
tional traits.
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subjective attitude of deference" accorded to a work posi­
tion, which is composed of several different variables, each 
of which contributed to the generalized subjective whole. As 
such, an effective means to understand occupational prestige 
would be to isolate these various work characteristics and 
ascertain their relationships with the occupational prestige 
evaluations.
The Significant Correlates of Occupational Prestige
The findings demonstrate that prestige is composed of 
several ingredients, or determined by many indices. Product- 
moment correlations between the ratings of 20 selected occupa­
tional traits in 30 occupations and the prestige ratings of 
these occupations reveal that the derived correlation coef­
ficients vary in the extent to which they are associated with 
prestige. The data disclose that five traits are very highly 
related with prestige, eight are highly related, six are 
moderately related, and one is slightly related.
On the basis of this analysis it appears there will 
be a tendency for occupations which have a "very high" or 
"high" average score or ranking in such traits as "regarded 
as desirable to associate with," "intelligence required," 
"scarcity of personnel who can do the job," "training 
required," "education required," "work calls for originality
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and initiative," "responsibility to supervise others," "having 
an influence over others," "security," "opportunities for 
advancement," "income," "honorable and morally good work," 
to rate or rank "high" or "very high" in the prestige hier­
archy.
In enumerating the traits which are "very highly" or 
"highly" associated with occupational prestige, it is not 
inferred that these are always the only important factors 
affecting prestige, and that other factors, some of which 
were not considered in the present study, are unimportant. 
Occupational prestige must be visualized as being composed of 
many interrelated characteristics, some of which may be more 
important with respect to one occupation than they are to 
another. That is, the significant ingredients of occupational 
prestige may not necessarily be the same for all occupations. 
For example, it is possible for an occupation to be judged 
very high in certain prestige correlates, and low in equally 
important correlates. However, the extremely high trait 
evaluations which an occupation receives may frequently over­
shadow the negative influence of the low evaluations. Even 
if the extent to Which an occupation is characterized by the 
leading prestige correlates is known, this does not mean that 
it will be possible to predict consistently the relative
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amount of prestige which this occupation will be awarded. No 
claims of being able to do this are made. However, it is con­
tended that, in general, and in many instances, predictions 
are possible.
Incongruity and Congruitv of Status Attributes
An examination was made of the congruity-incongruity 
of ^elected status attributes, in which prestige was considered 
the independent variable. Although additional data are needed 
on this subject, the analysis made in this endeavor appears 
to have some important implications.
In general, the evaluations indicated by the respond­
ents of 30 jobs in terms of nine status characteristics 
reveal that many inconsistencies in the rankings prevail. It 
may be inferred from this finding that these inconsistencies 
are responsible for creating certain strains and tensions 
which result in occupational maladjustment. The data gathered 
in this investigation suggest that persons in the following 
occupations would be likely to be faced with the greatest 
amount of individual strain and tension resulting from major 
inconsistencies in their status attribute rankings: baseball
player, movie star, teacher, politician, manufacturer, insur­
ance agent, dancer, astrophysicist, farmer, and salesman.
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The occupations of physician, factory operative, garbage 
collector, soldier, machinist, mortician, banker, engineer, 
lawyer, and professor, appear to be characterized by a system 
of traits which are fairly in balance with one another or 
internally consistent, and consequently, the individual 
practitioners are probably experiencing a limited amount of 
strain of the type considered here.
Occupational Variable Analysis
Other than the major conclusion, the study of the pro­
file rating scores derived in the present endeavor reveals 
three basic points: (1 ) certain types of jobs have a tendency
to share a very similar profile; (2 ) occupations in the 
middle of the prestige hierarchy tend to have a greater dis- 
consensus of evaluational profiles; and (3) work positions 
when judged in certain categories of related traits exhibit 
a more regular rating profile. However, in general, the 
findings of this research are in agreement with what Rossi 
and Inkeles found in their Russian study.
The occupations were not rated consistently high 
or low in all dimensions but rather showed relatively 
diversified rating profiles. This strongly suggests 
that occupations are realistically perceived in 
accordance with the objective differentiation in 
their 'life chances' rather than in accordance with
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some general underlying standard which is then 
projected onto the other dimensions.
Further examination of the traits in terms of profile 
scores and in terms of the extent of their interrelationships 
suggests that the respondents had a fairly precise and dif­
ferentiated image of the rankings which the 30 occupations 
possessed in the various work characteristics which were 
investigated. When these interrelationships were analyzed 
as to "cluster analysis/' it was revealed that most of the 
traits studied appeared to be common to each other. This has 
important implications for promoting understanding of the 
integration of the large social structures in our society.
Basic Value Orientations as Reflected by Evaluations
It is believed those occupations which are held in 
lofty prestige positions reflect certain basic value systems 
of a culture. Occupations may be cataloged in terms of three 
major value orientations— self-expression oriented, people- 
oriented, and extrinsic-reward oriented. An analysis of the 
most highly evaluated occupations as to these value complexes 
will give some insight into which general value orientation
*6Peter H. Rossi and Alex Inkeles, "Multidimensional 
Ratings of Occupations," Sociometrv. XX (September, 1957), 
234-51.
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is dominant in our society. Among the jobs rated in the 
upper-half of the prestige pyramid, nine are extrinsic-reward 
oriented: physician, manufacturer, lawyer, engineer, banker,
druggist, factory manager, politician, and baseball player. 
Three of the 15 occupations, those of governor, professor, 
and minister, are people-oriented. The astrophysicist and 
movie star are self-expression oriented. An apparent reason 
why a majority of the most prestigeful jobs were "extrinsic- 
reward oriented" is that most of the occupational pursuits 
evaluated belong to this particular value complex. However, 
a second explanation seems apropos• In general, the value 
orientation of the informants were primarily "extrinsic- 
reward oriented" and consequently, occupations which mani­
fested characteristics of this orientation were judged highly 
as to prestige.
Robin Williams has written:
"We can say, with Laski and many others, that the 
'value of the business man1 dominate and permeate 
national life. Yet achievement has never been com­
pletely identified with sheer business success; for 
example, such an assumption does not account for the 
respect and prestige accorded to the professions.
Seen in the context of other major value themes, 
business success seems to be a dominant focus, but 
not the dominant value-pattern, in American society.^
17Robin Williams, Jr., American Society: A Sociologi­
cal Interpretation,(second edition, revised; New York:
Alfred A. Knopf, 1960), p. 418.
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III. NEED FOR FURTHER RESEARCH
A research project should not only constitute a con­
tribution to knowledge, but the experience of conducting and 
reporting the investigation should also uncover additional 
information which may prove useful for future researchers 
in the area of interest, in this case that of occupational 
prestige. A few of the most pertinent recommendations are 
indicated below.
1. Sociology is a generalizing science. Empirical 
study is particularly fruitful when findings may be broadly 
generalized. However, any study is limited by the nature of 
its sample population. Although the data upon which the 
findings of this research are based on the ideational atti­
tudes of informants representing student and various occupa­
tional subgroups, the sample population is not to be viewed 
as being representative of a cross-section of the universe. 
In order that generalizations may be formulated with greater 
justification, there is a need for an occupational prestige 
study of the nature presented in this dissertation in which
l®An important book which was published recently and 
should prove helpful in future research is Albert J. Reiss, 
Jr., Occupations and Social Status (New Yorkt The Free 
Press of Glencoe, Inc., 1961).
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the sample is more typical of a large diverse population.
2. Intensive studies of the evaluations of occupa­
tions as to prestige, prestige-trait correlates, and variable 
interrelationships should be conducted in various foreign 
countries. Much insight and comprehension could be derived 
with respect to the occupational structure in various parts 
of the world.
3. It is possible to rate only a few occupations in 
one specific research project; but the findings of several 
coordinated studies could be combined. Through the use of 
the five-point scale and the prestige scoring technique em­
ployed in this investigation, an extensive consolidation of 
occupational rankings could be achieved. Because the pres­
tige position of an occupation is a valuable index in social 
stratification research, drawing a more conplete and adequate 
picture of the prestige pyramid would be an important accom­
plishment.
4. There are two specific areas of study worthy of 
further intensive research. The subject of congruity and in­
congruity of status attributes appears to be particularly 
important. There is a need for an inquiry in which occupa­
tional practitioners self-evaluate the status attributes of 
their particular occupations and identify their reference
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groups in order that the reality of personal strain and ten­
sion which is produced by incongruency can be realized. There 
is also a need for additional research on the interrelation­
ships among occupational variables.
5. Although many methodological and procedural tech­
niques were used in the present research which could prove 
valuable in future studies, this writer has two additional 
suggestions to offer. The interviewing technique would con­
stitute a substantial improvement over the use of the ques­
tionnaire. Although this procedure would necessitate a greater 
amount of time, money, and more personnel, the achieved re­
sults would undoubtedly represent more realistic evaluations.
It is also thought that the use of "factor analysis" would be 
an effective means to isolate these correlates which contribute 
the most to the prestige standings characteristic of occupa­
tions .
In conclusion, this investigation represents an attempt 
to present a thorough and exhaustive analysis of occupational 
prestige. In an effort to realize this goal, considerable 
empirical data have been amassed which are important for 
increasing Knowledge of the occupational structure. Compara­
tive analysis fostered the relating of the findings of this 
research with previous studies. It is believed the findings
of this study would be of interest to social scientists, to 
guidance counselors, to the members of various occupations, 
and to society in general. It is hoped that this investiga­
tion has made contributions to the understanding of human 
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f l H  p u r p o s e  o f  t h i s  questionnaire Is to find out your opinions 
c o n c e r n i n g  *  nu m b e r  o f  m a t t e r s  pertaining to occupations. This 
q u e s t i o n n a i r e  is anonyisous. Do  not write your name. Please make 
au r a  that y o u  r e a d  carefully all instructions and answer all qu e s ­
tions. Y o u r  c o o p e r a t i o n  is appreciated.
I. O K N E R A L  I N F O RMATION





(1) Y o u r sext
1. Ma l e 2. .Female
(2) Y o u r aget (Check one)
1. un d e r  18 yeara 6. _42 t o  47 yeara
2. 18 to 23 yeara 7. .43 t o  S3 yeara
3. 24 to 29 yeara 8. _54 t o  59 years
4. 30 to 35 yeara 9. .60 t o  65 yeara
5. _ 36 to 41 years 10. .over 65 yeara
(3) Y o u r racet
1. white 2. .non-white
(4) Y o u r nativity*
l. native b o r n  with native-born parents
2. n ative b o r n  with foreign-born parents
3. foreign bo r n
(5) Y o u r religions
1. C a t h o l i c 4. other
2.___ Jewish 5. none
3. Protestant








_13 to 16 years (college)
.17 years and over (post­
graduate)
Y o u r  schoolingi (Check one)
1. 1 t o  4 yearn 4.___
2. 5 t o  8 years 5.
3. 9 t o  12 years 
In w h a t  b r a c k e t  does your annual earning fall? (Check one)
1. u nder 85,000 4. 810.000 to 814,999
2  .______8 5,000 to 87.499 5._______ 815,000 to  819,999
3  .______8 7,500 to 89,999 6 . _ _ _ 8 2 0 , 0 0 0  an d  over
XI. FatlSTIJE evaluations 467
There la a tendency for us to "look up to" aooa oeoupotiona and 
to "look down on" othoro. That la, oortala oocupatlona have a 
higher general atanlitf or greater prestige than othara. In tha 
following liat ara thirty oeoupatlona. To tha right of aaeh 
oooupatloa la a aarlaa of suaikara. Tha auabaro and what thay stand 
for ara aa followai
1 " law 2 " 2 ■ Average k • ^lnh J » Vary 2iSh
riaaaa olrela tha number which you think hast represents your 
evaluation of the general standing or pr of each occupation.
Circle only one of tha five possible choices. You are not to hase 
your Judgment upon any particular person, but sisply evaluate the 
occupations according to your own personal opinions.
* 33 s a
SsS iS
1. Aetrchyaicist (helps build rocket sissllas) • • • • • 1 2 3
2. Banker (part owner and director of snail bank) • - - • 1 2 3
3. Barber (works in his own shop) . - - - . - - - - - - - 1 2 3
b. Baseball Player (flays major leo-ae baseball)• - - - - 1 2 3 
3. Carpenter (works for construction company) - - - - - - 1 2 3
6. Chauffeur (drives for wealthy faally)- - - - - - - - - 1 2 3
7. Druggist (has independent business)- - - - - - - - - - 1 2 3
8. Dancer (performer for famous nightclub)- - - - - - - - 1 2 3
9. Engineer (consultant for highway building) - - - - - - 1 2 3
10. Factory Manager (manages mill but doea not own it) - - 1 2 3
11. Factory Operative (runa a drill preaa) - - - - - - - - 1 2 3
12. Farmer (owns and operates 100 acre faro) - - - - - - - 1 2 3
13. Oarbage Collector (works for the city) - - - - - - - - 1 2 3
I1*. Oovernor (state government official)................. 1 2 J
15. Inaurance Agent (sella life insurance) - - - - - - - - 1 2 3
16. Lawyer (has private practice)- - - -  - -  - -  - -  - -  - 12.3
17. Machinist (skilled la repairing and making nachlnes) - 1 2 3
18. Manufacturer (owner of a textile factory)- - - - - - - 1 2 3
19. Merchant (owns a grocery atore of moderate aise) - - - 1 2 3
20. Minister (clergyman of a rural church) - - - - - - - - 1 2 3
21. Mortician (works in his own funeral bone)- - - - - - - 1 2 3
22. Movie Star (one of Hollywood's leading stars)- - - - - 1 2 3 
2J. Physician (has private practice) - - - - - - - -  - - - 1 2 3
2b. Politician (political boss in big city)- - - -  - -  - - 1 2 3  
c .  Professor (tetcheo at a university)- - - -  - -  - -  - - 1 2 3
Salesman (represents wholesale coapany) - - - - - - - 1 2 3
27. Secretary (types for an insurance firm)- - - - - - - - 1 2 3
28. Soldier (a private in the regular army)- - - - - - - - 1 2 3
£9. Teacher (in elementary school) - - . . . - • - - - - • 1 2 3
JO. Undertaker (works In hia own funeral home) - - - - - - 1 2 3
i n ,  EVALUATIONS u? 5KL-:rE0 oe:u;nri^:ui m - its
Occupations differ fro* each other lit many ways. Thsss 
differences srs prlnarily responsible for the foot that certain 
occupations are given (renter prestife than others. On the 
following pages we are interested In finding out your personal 
evaluation of several occupations In terns of various occupational 
traits.
On each page there is a series of occupations listed 
horl.r. n* '.lly across the page, and there la a series of occupational 
traits lasted vertically up and down the page. You are to 
Indicate $3. i£ii IXllftt £l£fc occupation Jj characterised to 
S£ the occupstlonsl tralte by circling one of the five nuabers 
listed under each occupation and directly across froa each of the 
occupational traits. The nunbers and what they stand for are as 
follows!
1 » VB»Y LOW 2 > LCW 3 . h > HIOR 3 • Y2RY HIOH
For ex^nplr, if you were a-kod to i.idie-ite to what extent the 
occupation of coal aining is characterized by the occupational 
trait, "easy work," you would circle one of the five nunbers which 
would, in your opinion, best indicate this.
If you think that the occupation of coal nintng is character­
ised to a "very low" extent by "easy work" you would circle the 
nuaber "1" listed under "coal ainer" and directly across froa the 
occupational trait "easy work." You would circle the nuaber "1" 
becaure it stands for "very low." (See dlagr'.n below)
If you think that the occupation is characterized to a "low" 
extent by "easy work," you would circle the nuaber "2."
If you think that the occupation is characterised to an 
"average" extent by "easy work," you would circle the nuaber "3*”
If you think that the occupation is characterised to a "high" 
extent by "easy work," you would circle the nuaber "h."
If you think that the occupation is characterized to a "very 
high" extent by "easy work," you would circle the nuaber "3."
There is no right or wrong answer. Your first answer is 
lively to be the best, riease circle only one nuab*r in each 
series of five nuabere. Make sure that you have clearly indicated 
your choice in each ease.
p l iu z  aaM aaE S :
1 ■ I try  Low
2 > Low
• hi*




i^HUSEK le t  w est l e |  ae4 ehal
s M Sfi.'SLi*,
« r t  oalle  for o rls iea l 
le ltU tlT o
l l l u Li^LL5
i t t | U k H ( | m a l n 4  
•oerolty of VotooS oI L U J lI i m j 12345
i*e oee to  th . io>
U - l J L i Li-LU
M M ? L2-LU
M M  I L U i
•a lefleoaeo ow r
u  ateirablo 




1 ■ Itry Low 
2.» Low 
3 •  nworafo 
* .• U«k 
9 .  V*rj Ugk
S
/ h (gt* tfv* V/ / YtV'2'
o *> J *ya * <?.*
> *• «!*
C u l t l  aero with |.ooplo 
thaw with thiuo 1 2  3 5 1 2 3 * 5 1 2 ) * 5 1 2  3 * 5 1
>
2 3 5 1 2 3 * 5 1 2 3 5 1 2 3 *y 1T v * y 1 2  3 * 5
Boworalli and aorally 
c m I work 1 2 3 5 1 2 ) * 5 1 2 3 * 5 12  3 * 5 1 2 3 5 1 2 3 * 5 1 2 3 5 1 2  3 * 5 1 2 3 * 5 12 3 * 5
IittmtUf m < ehal- 
loaclaa work 1 2 3 5 1 2 3 * 5 1 2 3 * 5 12  3 * 5 1 2 3 5 1 2 3 * 5 1 2 3 5 1 2 3 * 5 I 2 3 * 5 1 2  3 * 5
Sorrleo to humility 
aaaenti.1 1 2 3 5 1 2 3 * 5 1 2 3 * 5 1 2  3 * 5 1 2 3 5 12 3 * 5 1 2 3 5 12 3*
cV 1 2 3 * 5 1 2  3 * 5
Mark Mill for original* 
_fttx.JB« laltiativo 1 2 3 5 W 3 * 5 1 2 3 * 5 12 3 * 5 1 2 3 5 12 3 * 5 1 2 3 5 12 3 * 5 1 2 3 * 5 1 2  3 * 5
m u n i 1 2 ? ? 1 2 3 * 3 1 2 3 * 5 1 2 3 * ? 1 2 3 5 1 2 3 * 5 1 2 3 3 1 2 ? * 5 1 2 * ■* 5 1 2  3 * 5
Ictslli**#C« rtawirad 1 2 3 5 1 2 3 3 1 2 3 * 5 1 2  3 * 1 2 3 5 12 3 * 5 1 2 3 5 1 5 3 * 5 1 2 3 * r> 1 2  3 * 5 1Scarcity of poraoaaal 
kfco m » «e tho Jot 1 2 3 5 1 2 3 * 5 1 2 3 * 5 1 2  3 * 5 1 2 3 5 12  3 * 5 1 2 3 5 1 2 3 * 5 1 2 3 * J 12  3 * 5
Trwiaiu rtowlrod 1 2 ? 9 1 2 J % 3 1 2 3 * 5 1 2 3 * 5 1 2 3 9 1 2 3 * 5 1 2 3 5 1 2 3 * 3 1 2 3 * 5 12  3*5'
JtlM Wt'» own too. 1 2 3 3 1 2 ? % 3 1 2 3 * 5 12  3 * 5 1 2 3 9 1 ? 3 * 5 1 2 9 5 1 2 3 * 9 1 2 3 * 5 1 2 3 * 9Lota of frto tiao on 
tho Job 1 2  3 5 1 2 3 * 5 1 2 3 * 5 12  3 * 5 1 2 3 5 1 2 3 * 5 1 2 3 5 1 2 3 * 5 1a T 3 * 5 12 3 * 5
Clou work 1 2 3 5 1 2 ? * 3 1 2 3 * 5 12  3 * 5 1 2 3 r 1 2 3 * 5 12  3 9 1 2 3 * 9 1 7J  * 5 1 t- 3 * 5n**ifelo workia? hour a 1 2 3 5 1 2 5 * 9 1 2 3 * 5 12 3 * 5 1 2 3 5 1 2 3 * 5 1 2 3 5 1 2 3 * c; 1 2 3 * 5 12 3 * 5Saftwork 1 2 J 3 1 2 1 * 9 1 2 3 * 5 1 2 3 * 5 1 2 3 * 5 1 2 3 * 5 1 2 3 9 1 2 3* 9 1 3 t * s 12 3 * 5
-n-g*>tra I 2 3 5 1 2 3 * 5 1 2 3 * 5 12 3 * 5 1 2 3 5 1 2 3 * 5 1 2 3 5 1 2 3 * 5 12 3 * 5 12  3 * 5n p r i M  aa dosirablo to 
aaaoclato with 1 2 3 5 1 2 3 * 5 1 2 3 * 5 12 3 * 5 1 2 3 1 2 3 * 5 1 2 3 5 1 2 3 * 5 12 3 * 5 122 3 * 5MVpiMl|iUlJf io
« W * m w  othora 1 2 3 5 1 2 3 5 1 2 3 * 5 12 3 * 5 1 o 3 1 2 3 * 5 1 2 3 5 1 2  3 * 5 1 2 3 * 5 12 3 * 5
Opportuaitioa for











1 2 J *• ■>
1 2 ) * 5




































■ 2 : * 5 
’ 22 3 * 5 ■





1 • Very Law
2 m Low3 ■ kimj** m Migk ' i n
k 4
r> o'* / >• ̂  /$» A ? A/if
LmIIbC mti tdU fojtl* 
tin rit> t t o w 1 2  5 * 5
/ ' ' ■> 
1 2  3 * 5
rs
1 2 3 * 5 ‘1 2 3 * 5
f *
1 2  3 * 5 1 2  3 * 5
f * ^
1 2 3 * 5
/  T
1 2  3 * 5
r*
1 2  3 * 5 1 2  3 * 5
■ooarafcla u d  aorally 
i H  w?rk— 1 2  5 * 5 1 2  3 * 5 1 2  3 * 5 1 2 3 * 5 1 2  3 * 5 1 2  3 * 5 1 2 3 * 5 1 2  3 * 5 1 2  3 * 5 1 2  3 * 5
.. i*iaiM -------- 1 2  3 * 5 1 2  3 * 5 1 2  3 * 5 1 2 3 * 5 1 2  3 * 5 1 2  3 * 5 1 2 3 * 5 1 2  3 * 5 12  3 * 5 1 2  3 * 5
ni»i«w»iri 1 2  3 * 5 1 2  3 * 5 1 2  3 * 5 1 2 3 * 5 1 2  3 * 5 1 2  3 * 5 1 2 3 * 5 1 2  3 * 5 1 2  3 * 5 1 2  3 * 5
_ U j _ o M  iaUUtlra 1 2  3 * 5 1 2  3 * 5 1 2  3 * 5 1 2 3 * 5 1 2  3 * 5 1 2  3 * 5 1 2 3 * 5 1 2  3 * 5 1 2  3 * 5 1 2  3 * 5
B m * U w  r m l w d 1 2  3 * 5 1 2  3 * 5 1 2  3 * 5 1 2  3 * 5 1 2  3 * 5 1 2  3 * 5 1 2 3 * 5 1 2  3 * 5 1 2  3 * 5 1 2  3 * 5
Jgt»lUT«ag» raaairod i : u  rj 1 2 3 * 5 1 2  3 * 5 1 2  3 * 5 1 2  3 * 5 1 2  3 * 5 1 2  3 * 5 1 2  3 * 5 1 2  3 * 5 1 2  3 * 5Saaroity of yorooaaol 1 2  3 * 5 1 2  3 * 5 1 2  3 * 5 1 2  3 * 5 1 2  3 * 5 1 2  3 * 5 1 2  3 * 5 1 2  3 * 5 1 2  3 * 5 1 2  3 * 5
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■fS P f f T l L T T  ---- 1 2 3 * 5 1 2  3 * 5 .12 3 * 5 1 2  3 * 5 1 2  3 * 5 1 2  3 * 5 1 2  3 * 5 1 2  3 * 5 1 2  3 * 5 1 2  3* 5 '
a»w. wort
1 2  3 * 5
1 2  3 * 5  
l 2 \ 4 *;
1 2  3 * 5  
1 2  3 * 5
1 2  3 * 5  
1 2  3 * 5
1 2  3 * 5  
12 3 * 5
1 2  3 * 5  
1 2  3 * 5
1 2  3 * 5  
1 2  3 * 5
1 2  3 * 5  
1 2  3 * 5
1 2  3 * 5  
1 2  3 * 5
1 2  3 * 3  
1 2  3 * 5
1 2  3 * 5 .
3 *a.
Safa work
Eavlac *■ iafluenea oaar othoro ;
1.2 3 *5
x 2 ’ * 5
W _ 3  h 5 
1 2  3 * 5  
1 2  3 * 5
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